
 
 
 

 
  
 
 

 
 
 
 

 
 

Tanzania Gender Assessment Survey (UN Tanzania 2021)  

What? 

The Gender Assessment Survey, developed by the Programming Principles Task Team, which serves 
as the UN in Tanzania’s Gender Coordination Mechanism, is a modified version of the UNCT-SWAP 
Organizational Culture Survey as it includes questions that seek to assess the capacities of UN 
personnel on gender equality and women’s empowerment issues. 
 
The survey seeks to gauge the awareness, skills and capacities of UN personnel, and their attitudes 
and organizational culture in the Tanzanian context. 
 
This resource can be used by UNCTs who are seeking to leverage the Organizational Culture Survey 
to obtain information about perceptions of the principles of gender equality and the empowerment 
of women, and if these understandings may have informed responses to the standard survey 
questions. 

Why? 

 

UNCT-SWAP PERFORMANCE INDICATOR 4.2 
Virtual Toolkit Resource 

Good Practice Example: 

Survey results of personnel perception of organizational environment for 
promotion of gender equality scored a positive rating of 50-64 percent. 

Survey results of personnel perception of organizational environment for 
promotion of gender equality scored a positive rating of 65-80 percent. 

Survey results of personnel perception of organizational environment for 
promotion of gender equality scored a positive rating of over 80 percent. 

Approaches Minimum 
Requirements 

Meets Minimum 
Requirements 

Exceeds Minimum 
Requirements 

Performance Indicator 4.2 Organizational Culture 
 
























