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Michelle Winthrop, Ambassador of Ireland to the Republic of Korea

H.E. Michelle Winthrop is the Ambassador of Ireland to the Republic of Korea. Michelle was previously 
International Development Policy Director at the Department of Foreign Affairs, covering food and nutrition, 
global COVID-19 response, global education and gender. Her portfolio also included support to agribusiness 
in Africa. Prior to that, she had led work on international climate change and development, and Small Island 
Developing States. Before joining the Irish Government, Michelle had worked as Programmes Director for 
UK NGO Farm Africa, as well as a number of years as rural livelihoods and environment adviser in the UK’s 
Department for International Development. She has lived and worked in the UK, Ethiopia, Central America and 
Indonesia. 



Gwanheum Song, Managing Director, Body, Exterior and Chassis Engineering function, GM 
Korea
Gwanheum Song, currently Co-Chairman of the GM Korea Diversity Committee, serves as Director of Body, 
Exterior and Chassis Design at GM Technical Center Korea. He brings over 30 years of experience and expertise in 
the automotive industry to his role at GM Korea, where he is spearheading the company's growth. He began his 
career as a chassis design engineer in the automotive industry, working as an expatriate in the UK and as a chassis 
design engineer for GM USA. He has successfully led various global automotive programs in Korea, applying his 
expertise in automotive design and development to a variety of global programs, including Powertrain Currency 
Design, Head of Vehicle Advance Development and CAE, and Head of Chassis, PTI and Thermal Design. In his 
role as co-chairman of the Diversity Committee, Gwanheum is dedicated to fostering an inclusive organizational 
culture where individuals from diverse backgrounds within and outside the company respect and collaborate 
with each other. He actively supports various internal cultural activities and provides leadership in listening to and 
communicating with employees.

Kumjoo Huh, G20 Empower Alliance Korea Private Sector Representative & External Affairs 
Officer of Kyobo Life Insurance
Kumjoo Huh has been appointed as Korea Private Sector Representative for the G20 Empower Alliance by the 
Ministry of Foreign Affairs and the Ministry of Gender Equality and Family which is established directly under the 
G20 Leader and was selected “Woman Leader of the Year” by the Asia Insurance Industry Award.
Huh is International Relations Officer at Kyobo Life Insurance Co., Ltd where she has experience in the areas of 
Corporate/Overseas Strategy, New Business for Digital Transformation (including creating digital ecosystem via 
M&A, strategic alliances and corporate venturing), B2B Business (Corporate Pension and Group Insurance), and 
Communications (PR & GR). She is a certified Coach by the International Coach Federation and a certified Yoga 
Instructor by the Yoga Alliance. She currently serves as Chair of WIR Mentoring Program for the Korean German 
Chamber of Commerce, and was formerly Co-Chair for Women Leaders’ Committee for American Chamber of 
Commerce in Korea, Director for Women in Innovation, Director for Seoul Scholarship Fund and Director for the 
Peking University China Center for Insurance and Social Security Research.



Jeong Eun Shin, Vice President, LG Electronics
Jeong-eun Shin is a Vice President at LG Electronics, where she spearheads the development of hyper-
personalized lifestyle technologies through the fusion of customer life data. Leveraging her extensive research 
in 2D and 3D data from Keio University Graduate School in Japan, she is dedicated to advancing advanced 
automotive technologies and data analysis innovations to enhance customers' quality of life. Jeong Eun is 
committed to fostering an inclusive organizational culture, positively influencing future leaders, and using data 
fusion technology to create a more connected and inclusive future.

Yongha Oh, Vice President, LOTTE Corporation 
As the head of the HR Team at Lotte corporation, Yongha Oh is in charge of Lotte Group's human resources 
policies. He joined LOTTE Capital in 2002 and worked in various management and strategy roles, including 
human resources, planning, and finance, and established and implemented various HR policies based on the 
belief that organizational diversity is an important value for business competitiveness, which led to LOTTE Capital 
being selected as an excellent company for gender equality and an excellent company for labor-management 
culture. Currently, he is in charge of establishing strategies and systems for talent acquisition and development 
based on DEI (Diversity, Equity, Inclusion), an important value of LOTTE Group.



Tara Shrestha Carney, Economist and PwC Women in Work Index Author (2019-2024)
Tara Shrestha Carney is an economist and thought leader focusing on gender and social inclusion in the 
workplace. She previously worked at PwC UK where she led the PwC Women in Work Index, a flagship annual 
publication assessing the progress made and challenges that remain in achieving gender equality at work in 
OECD countries. Tara is passionate about the power of robust research and economic analysis in enabling better 
understanding of gender issues and the design of effective policies and practices to make workplaces more 
equitable and inclusive. She is of Nepali and Irish heritage and grew up in the UK.  

Fiona Lee, Staff People Data Scientist, Pinterest 
Fiona Lee is a People Data Scientist at Pinterest. She collaborates with HR teams and executive leaders to develop 
people-centric strategies informed by data. Her work in people analytics includes defining key metrics across the 
employee lifecycle, measuring the impact of HR programs, and understanding employee experiences through 
in-depth research. Passionate about using data to advance diversity, equity, and inclusion (DEI) in the workplace, 
she earned her PhD in Social Psychology from Stanford University. Her research explored how an organizational 
growth mindset can lift psychological barriers women face in their careers. Originally from South Korea, Fiona is 
now based in San Francisco, California. 

Jonghun Sun, Root Impact DEI Initiative Team Lead & Ph.D. in Industrial and Organizational 
Psychology
Jonghun Sun currently leads the DEI Initiative Team at Root Impact. After majoring in Business Administration 
in Korea and working at a retail bank, she earned a master's in Psychology in Ohio, USA. She joined Root Impact 
nine years ago following a stint at an HRD consulting firm. Focusing on nurturing growth in impact-oriented 
organizations, she has overseen HR operations and obtained a Ph.D. in Industrial and Organizational Psychology. 
Since 2024, Sun has been leading the newly formed DEI Initiative Team, striving to demonstrate the power and 
potential of workplace diversity and inclusion to various organizations and validate its value.  



Okkeun Cho, Senior Manager, People Strategy Team, Lotte Group
Okkeun Cho currently holds the position of Senior Manager in the HR Innovation Office of Lotte Holdings, with 
responsibility for recruitment, development and organizational culture strategy for the Lotte Group. In 2006, she 
joined Lotte Mart, a retailer, where she gained experience in sales, purchasing, and training in both the field and 
headquarters. Since 2015, she has been a member of the Lotte Corporate Culture Committee, where she has 
focused on the establishment and implementation of systems for organizational culture innovation. In particular, 
she has designed several systems and programmes to expand gender, generational, and physical diversity within 
the group. These include the Family Friendly System, the Women's Talent Growth Programme, the Group Junior 
Board, and the recruitment and development of people with disabilities. She has recently been working to 
demonstrate the positive impact of DEI-based talent development on organizational performance.

Heidi Xu, APAC HR Solution Director & APAC Chair of Women Inclusion Network, Dow
Heidi Xu is the Asia Pacific HR Solutions director for Dow who is accountable for exceptional and efficient delivery 
of our portfolio of HR solutions to drive a positive Employee Experience in the region. She has worked in Dow for 
19 years and is currently based in Shanghai. Before her HR experience, Heidi did a variety of commercial jobs in 
Shanghai and the US, including managing profit & loss of 2 billion USD business in Asia Pacific. Heidi is also the 
chair of Dow APAC Women Inclusion Network (WIN), an employee resource group in Dow, with the aim to foster 
diversity & inclusive culture, drive gender equality and accelerate female career development. Heidi was the 
executive representative of Dow in Woman Empowerment Council from 2011 to 2023. She was also the winner 
of Dow Global Champion Award on gender equality in Y2024. 



Maheran Ahmad, Senior Manager, Diversity, Equity and Inclusion, Deloitte Southeast Asia & 
Asia Pacific
As Deloitte's DEI lead in Southeast Asia and Asia Pacific, Maheran Ahmad is on a mission to empower leaders 
and organizations to promote diversity, enable equity, and foster inclusion. With over two decades of experience, 
she is adept at building capacity, refining skills, and creating environments where everyone can be their true 
selves, feel valued, and thrive both professionally and personally. Maheran's dedication to equity and inclusion 
fuels her transformative work, driving Deloitte's ALL IN agenda, which focuses on gender balance, mental health, 
generational inclusion, and accessibility. Her commitment and expertise make her a catalyst for positive change 
within the firm.

Jeongtae Kim, CEO, Merry Year Social Company
Jeongtae Kim is a social innovator and social entrepreneur. He currently serves as CEO/President of Merry Year 
Social Company (MYSC), Asia’s largest early-stage cross-border accelerator & impact investor originated from 
Korea. Since 2011, MYSC has committed to addressing three global wicked problems-social divide, economic 
inequality, and climate crisis through social innovation consultancy, start-up accelerating and impact investing.
Prior to this, he worked for the United Nations for five years with focus on electronic/mobile governance in 
developing countries. He was The Asia Foundation’s Development Fellow and Dell Social Innovation Fellow, and 
studied at Graduate School of International Studies, Korea University, and Hult International Business School. He 
is now pursuing Ph.D. at Graduate School of Environmental Studies, Seoul National University.



Jeongshim Lee, Director, UN Women Centre of Excellence for Gender Equality
Jeongshim brings to the role over three decades of experience in developing innovative gender equality policies 
that empower women and girls. She has worked for ministerial-level national machineries as well as the Office 
of the President (2008-2010), most recently as the Deputy Minister at the Ministry of Gender Equality and 
Family. Jeongshim also served as Senior Advisor for intergovernmental support and focal point for women and 
girls with disabilities at UN Women headquarters from 2012 to 2015. She holds a Doctor of Philosophy in Public 
Administration from the Maxwell School of Citizenship and Public Affairs, Syracuse University, a Master of Public 
Administration from the John F. Kennedy School of Government, Harvard University, a Master of Public Policy 
from Kyung Hee University, and a Bachelor of Arts in English Literature from Sungkyunkwan University in the 
Republic of Korea.

Janelle Weissman, Head of External Relations, UN Women Asia and the Pacific
For the past twenty-five years, Janelle has worked to strengthen social justice organizations tackling issues from 
gender equality to supporting people living with HIV/AIDS in the USA, Australia, and around the world. She has 
nurtured countless partnerships and developed innovative campaigns across the public, private, philanthropic, 
and NGO sectors to accelerate change for good. Janelle has Chaired numerous Boards and committees to 
advance human rights, women’s agency, and leadership and expand access to sexual and reproductive health, 
including the Gay & Lesbian Fund for Colorado Community Funding Panel, Children by Choice, and Sexual 
Health and Family Planning ACT. She is a co-founder of the BlueFlower Fund, resourcing women candidates for 
local and state elections. Prior to her move to Australia, Janelle served as Executive Director of Social Venture 
Partners Boulder County, and of a few private family foundations. She has facilitated grantmaking, coordinated 
capacity-building projects, and provided training to nonprofits, Boards, and donors to increase their impact 
in communities. Janelle completed her Master’s in Nonprofit Management from Regis University in Denver, 
Colorado USA, as a Colorado Trust Fellow, in 2001, and her Masters in International Studies at the University of 
Queensland in Brisbane, Australia, as a Rotary World Peace Fellow, in 2009.



Katja Freiwald, Women’s Economic Empowerment & Migration Lead, UN Women Asia and 
the Pacific
Katja leads the UN Women Women’s Economic Empowerment (WEE) and Migration portfolios in Asia and the 
Pacific. She oversees UN Women’s work on gender-inclusive entrepreneurship, transformative work on the 
care-economy and works towards strengthening gender-responsive business conduct to build an ecosystem that 
supports women's empowerment and gender equality in the world of work. She led the recently completed 
multi-country, multi-stakeholder three-year programme ‘WeEmpowerAsia’, a UN Women programme funded 
by and in partnership with the European Union that sought to increase the number of women who lead and 
participate in businesses in China, India, Indonesia, Malaysia, the Philippines, Thailand and Viet Nam. A key 
component of the programme mobilized private sector companies of all sizes and across sectors to commit 
to and implement the Women’s Empowerment Principles (WEPs), a set of 7 principles guiding businesses to 
become more gender-responsive across their value chains. Katja worked in the private sector for more than 
15 years in multiple roles spanning from marketing to sales and was Unilever’s Director of Global Partnerships 
and Advocacy for Women’s Economic Empowerment and Inclusive Business Development before joining UN 
Women. Katja frequently serves as a speaker, panelist, and member of several advisory boards, including Amfori, 
a global business association for open and sustainable trade.



Ahjung Lee, External Relations Specialist, UN Women Centre of Excellence for Gender Equality
Ahjung Lee is a governance and gender specialist with 17 years of global work experience with the United 
Nations. Between 2009 and 2022, she worked for the United Nations Development Programme (UNDP) 
offices in Indonesia, Thailand, and the Republic of Korea, focusing on governance, human rights, and gender 
issues. In November 2022, she joined UN Women to concentrate her efforts on gender equality and women’s 
empowerment. As the External Relations Specialist at the UN Women Centre of Excellence in Seoul, she 
currently she currently spearheads partnerships and programme development in the area of women’s economic 
empowerment, private sector partnership, women, peace & security, as well as communications. She has a 
Master of Science degree from the University of Oxford in the United Kingdom and a Bachelor of Arts degree 
from the University of Toronto, Canada.

Gary Ford, Inclusive Leadership Consultant, UN Women Centre of Excellence for Gender 
Equality (Co-founder of Men for Inclusion & Former Managing Director of JP Morgan Chase)
He has more than 30 years’ experience in the IT industry, focused on Financial Services. Most recently, Gary was a 
Managing Director within Global Technology at JP Morgan Chase (JPM), a large US financial services organisation 
with over 270,000 employees. Whilst there, he led a number of strategic programmes across the firm, as well 
running several large IT service management functions for their Corporate and Investment Bank. In 2016, he 
co-founded JPMorgan’s male allies programme for Women in Technology. The programme was rolled out to 
over 2,000 men within JPM and the programme was extended into Singapore, India, Argentina and the US in 
2018. In September 2018, following the success in technology, a male allies programme across the whole firm 
was launched. He has developed and led several diversity workshops across multiple sectors, including finance, 
energy, higher education, construction and the civil service.  He is the male allies advisor to the Women on the 
Wharf – a network of women’s groups for firms based in Canary Wharf in London.



 Piano  
Kyungmin Kim
· The world’s only pianist with cerebral palsy
· Performed at the London Paralympics commemorative concert
· Performed at the Convention on the Rights of Persons with Disabilities
· Recipient of the Ministry of Culture, Sports and Tourism Award at the Korea Disabled Arts Awards
· Currently an artist with the Hallym University Medical Center’s Beau-Ensemble

Ilhwan Bae
· Bachelor of Music from The Juilliard School
· Master of Music from Yale School of Music
· Doctor of Music from Indiana University
· Former Principal of the Korean Symphony Orchestra
· Currently a professor at Ewha Womans University and Executive Director of Beautiful Mind

Hanbyul Park 
· Participated in the 2022-23 Autumn Concert at Lotte Concert Hall in collaboration with Beautiful Mind
· Participated in the 2022-23 National Theater's barrier-free performance, "Together, Spring"
· Collaborated with the Seoul Philharmonic Orchestra's Happy Concert
· Grand Prize winner at the Global Music Festival for Developmental Disabilities (Ministry of Culture, 
Sports and Tourism Award)

· Currently an artist with the Hallym University Medical Center’s Beau-Ensemble and a Bachelor of 
Music student in Orchestral Studies at Ewha Womans University

 Piano  
Sungjoo Choi
· Graduate of Ewha Womans University’s College of Music
· Awarded in the 30th Nanpa Composition Competition
· Former Piano Accompanist for the Voice Department at Chugye University for the Arts
· Former Accompanist for the Ichthus Choir
· Currently Assistant Conductor and Accompanist for the Beautiful Mind Orchestra










