Women and the World of Work

in China

GENDERED LABOUR MARKETS ARE STILL AT PLAY:

In 2023, less women than men were in labour force
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Men 72%
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TO SUPPORT WOMEN TO THRIVE AND SAFEGUARD THEIR ECONOMIC RIGHTS, GENDER-TRANSFORMATIVE

ACTIONS NEED TO ADDRESS:
Women’s decision-making power

In 2005,
women had

Source: SDG Global Database.
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Transforming Care Systems
in China

POPULATION STRUCTURE SHAPES THE DEMAND FOR CARE SERVICES
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TO UNLEASH THE POWER OF GENDER-RESPONSIVE ECONOMIES, INVESTMENTS NEED T0:

Tackle inequality of opportunities in the labour market - Expand care services and create
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CARE-ENABLING AND GENDER-EQUALIZING ACTIONS NEED TO ADDRESS:
Discriminatory social norms

In 2020, among women 3 O/ were married or in
aged 20-24 years O a union before age 18
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