
Women and the World of Work
in China 
GENDERED LABOUR MARKETS ARE STILL AT PLAY:

TO SUPPORT WOMEN TO THRIVE AND SAFEGUARD THEIR ECONOMIC RIGHTS, GENDER-TRANSFORMATIVE 
ACTIONS NEED TO ADDRESS:

Women’s decision-making power

Ownership of productive resources

Gender-blind systems

WOMEN'S ECONOMIC EMPOWERMENT FACTSHEET

As of 2023, NO law  prohibited discrimination in access to credit based on gender

Source: World Bank Gender Data Portal.
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Transforming Care Systems
in China 

WOMEN'S ECONOMIC EMPOWERMENT FACTSHEET

POPULATION STRUCTURE SHAPES THE DEMAND FOR CARE SERVICES

Demographic shifts 
present challenges 
and opportunities. 
While rising 
demands for unpaid 
care may hinder 
women's economic 
empowerment, they 
create potential for 
job creation.

TO UNLEASH THE POWER OF GENDER-RESPONSIVE ECONOMIES, INVESTMENTS NEED TO:

Tackle inequality of opportunities in the labour market Expand care services and create
decent care jobs

CARE-ENABLING AND GENDER-EQUALIZING ACTIONS NEED TO ADDRESS:
Discriminatory social norms

Disproportionate 
unpaid care gaps

Gender-blind systems

Source: World Bank Gender
Data Portal.
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In 2018, women and girls spent more time 
on unpaid domestic and care work than 
men and boys
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In 2022, more women than men
were in labour underutilization

Source: ILOSTAT, Modelled estimates database.
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Source: UN DESA, Population Division, World 
Population Prospects 2024.

17

99

8

58

1950 1980 2020 2060 2100

Child dependency ratio
Old-age dependency ratio

0-4

10-14

20-24

30-34

40-44

50-54

60-64

70-74

80-84

90-94

100+

4-9

15-19

25-29

35-39

45-49

55-59

65-69

75-79

85-89

95-99

Source: UN DESA, Population Division, World Population Prospects 2024.

17%
children

13%
old-age

70%
working

age

Women and girls Men and boys

16%
children

16%
old-age

68%
working

age

https://wbl.worldbank.org/en/methodology


