
Women and the World of Work
in Indonesia
GENDERED LABOUR MARKETS ARE STILL AT PLAY:

TO SUPPORT WOMEN TO THRIVE AND SAFEGUARD THEIR ECONOMIC RIGHTS, GENDER-TRANSFORMATIVE 
ACTIONS NEED TO ADDRESS:

Women’s decision-making power

Ownership of productive resources

Gender-blind systems

WOMEN'S ECONOMIC EMPOWERMENT FACTSHEET
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As of 2023, NO law 
mandated equal 
remuneration for women 
and men for work of 
equal value
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In 2023, more women than men
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With a global gender 
gap index of 

69% 
Indonesia ranked 

100th 
out of 146 countries.

https://www.weforum.org/publications/global-gender-gap-report-2024/
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Transforming Care Systems
in Indonesia

WOMEN'S ECONOMIC EMPOWERMENT FACTSHEET

POPULATION STRUCTURE SHAPES THE DEMAND FOR CARE SERVICES

Demographic shifts 
present challenges 
and opportunities. 
While rising 
demands for unpaid 
care may hinder 
women's economic 
empowerment, they 
create potential for 
job creation.

TO UNLEASH THE POWER OF GENDER-RESPONSIVE ECONOMIES, INVESTMENTS NEED TO:

Tackle inequality of opportunities in the labour market Expand care services and create
decent care jobs

CARE-ENABLING AND GENDER-EQUALIZING ACTIONS NEED TO ADDRESS:
Discriminatory social norms

Disproportionate 
unpaid care gaps

Gender-blind systems
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As of 2023, there 
were NO periods 
of absence due 
to childcare 
accounted for in 
pension benefits

Source: World Bank Gender Data Portal.
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2
days of 
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There are gender data gaps in unpaid
domestic and care work in Indonesia
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a union before age 1816% before age 152%
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In 2023, more women 
than men were in 
labour underutilization
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