Women and the World of Work
in Nepal

GENDERED LABOUR MARKETS ARE STILL AT PLAY:

In 2023, less women than men were in labour force In 2022, more women than men In 2017, more women than men
were in vulnerable employment : were in informal employment
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TO SUPPORT WOMEN TO THRIVE AND SAFEGUARD THEIR ECONOMIC RIGHTS, GENDER-TRANSFORMATIVE
ACTIONS NEED TO ADDRESS:
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Gender-blind systems

Women, Business and the Law Index scores, in 2023 :
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Transforming Care Systems
in Nepal

POPULATION STRUCTURE SHAPES THE DEMAND FOR CARE SERVICES
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TO UNLEASH THE POWER OF GENDER-RESPONSIVE ECONOMIES, INVESTMENTS NEED TO:

Tackle inequality of opportunities in the labour market - Expand care services and create
tdecent care jobs
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CARE-ENABLING AND GENDER-EQUALIZING ACTIONS NEED TO ADDRESS:
Discriminatory social norms
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Gender-blind systems

Women, Business and the Law Index scores, in 2023 As of 2023, there

, . were NO periods
Marriage 100 9 8 21 ~ of absence due
Parenthood 40 : . tochildcare
days of days of © accounted for in
Pension 75 maternity paternity . ,.\sion benefits
i 1 1 1 [ | leave leave :
© A9 20 e 8o o8 5 Source: World Bank Gender
Source: World Bank Gender Data Portal | Nepal | South Asia : Source: World Bank Gender Data Portal i Data Portal
GENDER Australian @UN 557

ACTION WOMEN'S ECONOMIC EMPOWERMENT FACTSHEET -
LAB Aid vt*



