
GENDERED LABOUR MARKETS ARE STILL AT PLAY:

TO SUPPORT WOMEN TO THRIVE AND SAFEGUARD THEIR ECONOMIC RIGHTS, GENDER-TRANSFORMATIVE 
ACTIONS NEED TO ADDRESS:

Women’s decision-making power

Ownership of productive resources

Gender-blind systems

WOMEN'S ECONOMIC EMPOWERMENT FACTSHEET

Women and the World of Work
in Viet Nam
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As of 2024, the 
Violence and Harassment 
Convention, 2019 
(No. 190) has NOT 
been ratified
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the Protection of the Rights 
of All Migrant Workers and 
Members of Their Families 
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21%
women

13%
women

saved borrowed

to start, operate, or expand a farm or business in 2017
Source: World Bank Gender Data Portal.

21%
men

16%
men

made or 
received
a digital 
payment
in 2022

Source: World Bank Gender Data Portal.

44%
women

48%
men

53%
women

Source: World Bank Gender Data Portal.

owned an 
account at a
financial institution
or with a mobile 
money service 
provider in 2022

60%
men

Source: World Bank Gender Data Portal.

Source: World Bank Gender Data Portal.

owned a credit
card in 2022

4%
Women

7%
Men

owned a debit
card in 2022

46%
Women

52%
Men

In 2022,
women had

of managerial
positions26%

of senior and
middle management
positions17%

Source: SDG Global Database.

59%
Women

55%
Men

In 2023, more women than men
were in informal employment 
in services
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With a global gender 
gap index of 

72% 
Viet Nam ranked 

72nd 
out of 146 countries.

https://www.weforum.org/publications/global-gender-gap-report-2024/
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Transforming Care Systems
in Viet Nam

WOMEN'S ECONOMIC EMPOWERMENT FACTSHEET

POPULATION STRUCTURE SHAPES THE DEMAND FOR CARE SERVICES

Demographic shifts 
present challenges 
and opportunities. 
While rising 
demands for unpaid 
care may hinder 
women's economic 
empowerment, they 
create potential for 
job creation.

TO UNLEASH THE POWER OF GENDER-RESPONSIVE ECONOMIES, INVESTMENTS NEED TO:

Tackle inequality of opportunities in the labour market Expand care services and create
decent care jobs

CARE-ENABLING AND GENDER-EQUALIZING ACTIONS NEED TO ADDRESS:
Discriminatory social norms

Gender-blind systems

Disproportionate unpaid care gaps

Source: World Bank Gender Data Portal.
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