
ACHIEVING GENDER-EQUAL LEADERSHIP
IN GOVERNANCE IS WITHIN REACH - BUT
ONLY IF THE BARRIERS HOLDING WOMEN 
BACK ARE SYSTEMATICALLY DISMANTLED.

Sources:  UN Women; Inter-Parliamentary Union, Global and regional averages of women in national parliaments (March 2025); UN ESCAP and UN Women,
Charting new paths for gender equality and empowerment: Asia-Paci�c regional report on Beijing+30 review (2024).    

WOMEN IN POWER
IN ASIA AND
THE PACIFIC

As of 1 January 2025, there are 
only four countries in the region 
with a woman Head of State 
and/or Government. At the 
current rate, gender equality in 
the highest positions will not be 
reached for another 130 years.

WOMEN ARE UNDERREPRESENTED IN PARLIAMENTS
In East Asia, women hold 23.7% of parliamentary seats, 23.1%; in 
South-East Asia and, 15.6% in South Asia. In the Paci�c, women’s 
representation falls to 8.2%.

FEW WOMEN 
HOLD HEAD OF 
STATE/GOVERNMENT 
POSITIONS

WOMEN FROM DIVERSE BACKGROUNDS CONTINUE 
TO BE MARGINALIZED
Women with disabilities, for example, constituted less than 
0.2% of parliamentarians in the region in 2022, underscoring a 
signi�cant gap in inclusive leadership.

HIGH NUMBER OF WOMEN PARLIAMENTARIANS 
EXPERIENCE GENDER-BASED VIOLENCE
Indicative studies report that 76% of women parliamentarians 
surveyed in the region said they had experienced psychological 
violence (online and o�ine) during their term of o�ce.

Only 12.5% of ministers across the 
region are women. Women are 
primarily assigned to policy areas 
concerning gender equality, human 
rights, and social a�airs. In�uential 
policy areas, such as �nance, justice, 
foreign a�airs, and defense remain 
largely held by men.

MINISTERIAL 
PORTFOLIOS 
CONTINUE TO ENDURE 
GENDER-BASED BIAS

PARTICIPATION OF WOMEN IN LOCAL GOVERNMENTS 
IS UNEQUAL AND UNEVEN 
Women’ s representation is marginally higher in local governments, 
yet none of the Asia-Paci�c countries with available data have 
achieved gender parity. Participation ranges from above 30% to 
below 2%, highlighting that progress is uneven.

KEY ACTIONS TO 
FORGE PROGRESS
1. 50:50 gender parity
2. Supporting diverse women leaders
3. Structural transformation
4. Institutional strengthening
5. Inclusive modes of decision-making

• Weakened governance and stability
• Deepening inequalities and marginalization
• Erosion of women’s human rights
• Missed opportunities for transformative
   solutions

RISKS IF GAPS PERSIST

Read the full UN Women Brief HERE. Produced with support from the Republic of Korea’s Ministry of Gender Equality and Family.

https://asiapacific.unwomen.org/en/focus-areas/governance#b30

