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l. Background and Context

Gender equality and women’s economic empowerment are vital engines of resilient, peaceful societies and inclusive economic growth.’
Across the globe, backlash against initiatives advancing diversity, equity and inclusion, particularly those focused on gender equality,
threatens to undermine hard-won gains. Although the Asia-Pacific region has recorded economic progress through its growing market
share, sustained industrialization, technological advancements, and increased exports and foreign investments, these gains remain
unevenly distributed across countries, communities and demographics. In 2025, women’s labor force participation rates in the region still
stand at 46 per cent compared with 74 per cent for men, reflecting minimalimprovements in closing this gender gap in the past thirty years.?

Today, Asia-Pacific stands at a critical turning point, undergoing megatrends like demographic shifts, digital transformations, and climate
change, all of which impact women’s ability to participate equally and fully in the labor market.® These transitions can either exacerbate
existing inequalities or, if harnessed strategically, be turned into opportunities for women and girls, businesses, and societies to build more
resilient and inclusive economies.

At the corporate level, gender equality in Asia-Pacific’s capital markets continues to progress but barriers remain. While women’s
representation on boards has been steadily increasing, in 2024 this ranged between 15 to 29 per cent across countries in Asia.* Over the
last decade, gender data shows a modest but uneven improvement in the proportion of women in senior and middle management®. Despite
this progress, systematic barriers persist, like ‘sticky floors’, ‘leaky pipelines’ and ‘glass ceilings’ that continue to hamper women’s
leadership. Simultaneously, while more business regulators are mandating gender disclosures in Sustainability reports, and ESG
frameworks continue to gain prominence, the lack of harmonized gender metrics undermines data collection, trackability and
accountability.

In the workplace, women continue to face discrimination and bias in recruitment, training, promotion, and retention practices. Across the
region, women and girls also spend 2-5 times more time per day on caring for family and household members, including providing domestic
services, compared with men and boys.® These gender gaps act as a structural barrier to women’s ability to enter, stay in, and thrive in the
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paid workforce. The demographic transition is further exacerbating risks for gender equality and women’s economic empowerment due to
higher demands for care for an increasingly ageing population.® This, coupled with other megatrends, such as digitalization and Al adoption,
as well as the rising demand for green jobs,” are transforming labor markets. Without targeted investments in transforming care systems,
women’s education, skilling and upskilling, and digital literacy and readiness, women risk continuing to face exclusion from emerging
sectors.

In the broader marketplace, women entrepreneurs still face barriers in accessing finance, digital tools, and markets needed to succeed,

with women-owned businesses receiving just 1 per cent of public and private procurement spend in the region.t. While there is emerging

interest in supporting women entrepreneurs and enhancing women’s empowerment through sustainable finance instruments, such as

gender bonds, innovative blended models, and gender-lens impact funds, they remain limited and under-utilized. Tapping into this
potential represents a powerful opportunity to achieve sustainable growth and improve women’s economic empowerment.

In this context, more than ever, the private sector has a critical role to play, not only as an economic engine, but in a larger sense, as a driver
towards inclusive and resilient economies. UN Women, guided by the Women’s Empowerment Principles (WEPs), has engaged
businesses and key ecosystem players to demonstrate how the private sector’s transformative, often untapped potential for innovation
and collaboration can contribute to accelerated progress on gender equality. Launched in 2010 by UN Women and UN Global Compact,
the WEPs are a set of 7 principles guiding private sector action for gender equality across the value chain, beginning with leadership and
providing guidance for the workplace, marketplace and community, underpinned by a strong emphasis on accountability and
transparent reporting of progress. To date, more than 11,000 companies have signed the WEPs globally, of which over 3,000 are in Asia-
Pacific.

While the region has seen an increase in commitments from key public and private stakeholders to advance gender-responsive business
conduct, an ‘action gap’ exists between commitments and tangible steps to implementation. Accelerating action requires rethinking
existing models and building new partnerships to deepen impact, scale innovation, and foster systemic change. Following the inaugural
Asia-Pacific WEPs Forum in 2023, the 2025 Asia-Pacific Women’s Empowerment Principles (WEPs) Forum: Business. Innovation.
Impact. will build on growing momentum, bringing together businesses, regulators, stock exchanges, thought leaders, innovators, and
others to shift from commitments to concrete collaboration and action across the region.

The Forum is organized as part of The UN Women Gender Action Lab: Innovation and Impact for Gender Equality in Asia-Pacific,
launched in 2024, in partnership with the Australian Government Department of Foreign Affairs and Trade (DFAT). The Gender Action Lab
(GAL) is a multipurpose platform, which leverages the WEPs to accelerate action towards gender-responsive business conduct, by
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fostering innovative solutions to gender equality in the private sector, across the value chain, and subsequently contributes to the growth
of more inclusive economies across Asia-Pacific.

The Forum is also supported by UN Women’s program WE RISE Together (WRT) — Advancing gender-responsive procurement in the
Mekong subregion. Funded through the Australian Government’s Mekong-Australia Partnership, WRT provides a complementary and
reinforcing framework by promoting Gender-Responsive Procurement (GRP) and strengthening the capacity of Women-Owned Businesses
(WOBs) and Gender-Responsive Enterprises (GREs) in Cambodia, Lao PDR, Thailand, and Viet Nam.

Additional supporters of the 2025 Asia-Pacific WEPs Forum include:

* Talent Corporation Malaysia Berhad (TalentCorp). TalentCorp is a Ministry of Human Resources (KESUMA) agency that drives
Malaysia’s talent strategy towards becoming a dynamic talent hub. To support the growth and well-being of all Malaysians,
TalentCorp partners with the public and private sectors on initiatives that attract, nurture, and retain the right expertise needed to
meet current and future talent demands.

* The International Finance Corporation (IFC)- a member of the World Bank Group — is the largest global development institution
focused on the private sector in emerging markets. The IFC works in more than 100 countries, using their capital, expertise, and
influence to create markets and opportunities in developing countries. In fiscal year 2025, IFC committed a record $71 billion to
private companies and financial institutions in developing countries, leveraging private sector solutions and mobilizing private
capital to create a world free of poverty on a livable planet. For more information, visit www.ifc.org.

Il. Objectives

The 2025 Asia-Pacific WEPs Forum has the following objectives:
* Enabling peer learning, networking and knowledge exchange of a diverse community of Asia-Pacific businesses and enablers
driving gender equality and women’s empowerment in the labor market;
* Build capacity of WEPs Signatories, potential Signatories, and key business enablers to initiate and/or deepen WEPs
implementation, contextualized to the region’s evolving trends and opportunities;
» Strengthening actions, collaboration, partnerships and innovation to advance gender equality as a key driver of sustainable
and inclusive growth.
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