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INTRODUCTION  

 
Before the military coup on February 1, 2021, Myanmar had emerged from 60 years of isolation, 
authoritarian rule and protracted armed conflict and from 2015 to 2020, had started to engage in a 
democratic transition process. This period was accompanied by a historic process of peace, 
governance, and economic reforms. Yet in Myanmar, as in many other parts of the world, politics, 
ŎƻƴŦƭƛŎǘΣ ŀƴŘ ǇŜŀŎŜ ƴŜƎƻǘƛŀǘƛƻƴǎ ŀǊŜ ŎƻƴǎƛŘŜǊŜŘ άƳŀƭŜ ŘƻƳŀƛƴǎΦέ ²ƛǘƘ ǎƻƳŜ ŜȄŎŜǇǘƛƻƴǎΣ ǿƻƳŜƴΩǎ 
experiences of armed conflict and contributions to peace are largely unrecognized, undocumented, 
and unaccounted for.  
 
Many women who have had distinct experiences of armed conflict are engaging within their 
communities in creative strategies to mitigate the impact of conflict, to make and to build enduring 
peace. However, these efforts are accorded little formal or other recognition by the Government, by 
ethnic armed organizations and society at large. Women and their priorities are consequently not 
adequately included in the peace processes. 
 
Women can help prevent and/or resolve conflict. They often have intimate knowledge of the power 
dynamics on the ground, of expansive networks, and access to restricted areas. They can assist in 
identifying the root causes of conflict before a conflict deteriorates further. Including women in peace 
processes adds a broader range of perspectives and increases inclusivity and diversity. This means 
peacemakers can address a broader range of stakeholder concerns. 
 
²ƻƳŜƴΩǎ ŜŦŦŜŎǘƛǾŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀǘ ŜǾŜǊȅ ǎǘŀƎŜ ƻŦ ǘƘŜ ǇŜŀŎŜ ǇǊƻŎŜǎǎ ƛǎ ǘƘŜ ƻƴƭȅ ǿŀȅ ŦƻǊ ŀ ǎǳǎǘŀƛƴŀōƭŜ 
peace to be achieved. To promote the role of women in peace, their needs and concerns must be 
identified at the community level.  
 
United Nations Security Council Resolution (SCR) 1325 on Women and Peace and Security, adopted in 
2000, was the first resolution to link women to peace and security, acknowledging that armed conflicts 
impact women and girls differently from men and boys. The 1325 agenda, driven by grassroots 
organizations and by women living in war and working for peace, recognizes the role and contributions 
of women in wartime and to peace-making, as well as their fundamental right to be included in peace 
processes.  
 
The participation of women-led civil society groups and the need to address the different needs of 
women and men in relief, recovery, and post-conflict efforts were key motivating factors for the 
advocates behind the resolution. In the following 20 years, nine further resolutions of the UN Security 
Council have called for greater and more effective participation of women in conflict mediation 
processes; for the inclusion of dedicated gender expertise in all peace-making efforts; for the specific 
needs and concerns of women and girls to be addressed; and for the prevention of conflict-related 
sexual violence. The participation of women in mediation processes and the gender sensitivity of 
peace agreements have increased only slowly1.  
 
This handbook is designed for women peace activists and women leaders. Its purpose is to empower 
women leaders and women peace activists by giving them the necessary tools that will not only 
promote and increase their effective participation in the peace processes, but equip them with the 
information and techniques to train other women peace activists.  
 
 

 
1 See the Report of the High-Level Independent Panel on United Nations Peace Operations, the Review of the United Nations 
Peacebuilding Architecture, and the Global Study on the Implementation of Security Council Resolution 1325 (2000), all published in 2015 
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MODULE ONE: CONFLICT, PEACE AND SECURITY   
 
 
DESCRIPTION 
Module one introduces basic definitions of conflict, peace and security.  
 
h.W9/¢L±9 hC ¢I9 ah5¦[9 
!ŦǘŜǊ ŎƻƳǇƭŜǘƛƴƎ ǘƘƛǎ ƳƻŘǳƭŜΣ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ ƛŘŜƴǘƛŦȅ ōŀǎƛŎ ŎƻƴŎŜǇǘǎ ƻŦ ŎƻƴŦƭƛŎǘΣ ǇŜŀŎŜ 
ŀƴŘ ǎŜŎǳǊƛǘȅ ǿƘƛŎƘ Ŏŀƴ ōŜ ŀǇǇƭƛŜŘ ƛƴ ǘƘŜƛǊ ǊŜŀƭπǿƻǊƭŘ ŎƻƴǘŜȄǘΦ 
 
5¦w!¢Lhb 
осл aƛƴǳǘŜǎ κ с ƘƻǳǊǎ  
 
[9!wbLbD {9{{Lhb{ 
 
{Ŝǎǎƛƻƴǎ ¢ƛƳŜ !ŎǘƛǾƛǘȅ 

{Ŝǎǎƛƻƴ мΦм фл ƳƛƴǳǘŜǎ YŜȅ ŎƻƴŎŜǇǘǎ ƻŦ ŎƻƴŦƭƛŎǘΣ ǇŜŀŎŜ ŀƴŘ ǎŜŎǳǊƛǘȅ 

{Ŝǎǎƛƻƴ мΦн фл ƳƛƴǳǘŜǎ ²ƻǊƪƛƴƎ ²ƛǘƘ /ƻƴŦƭƛŎǘ 

{Ŝǎǎƛƻƴ мΦо фл ƳƛƴǳǘŜǎ bŜƎƻǘƛŀǘƛƻƴ {ƪƛƭƭǎ 

{Ŝǎǎƛƻƴ мΦп фл ƳƛƴǳǘŜǎ aŜŘƛŀǘƛƻƴ {ƪƛƭƭǎ 
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SESSION 1.1: KEY CONCEPTS OF CONFLICT, PEACE, AND 

SECURITY 
 
h.W9/¢L±9Υ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǇŀǊǘƛŎƛǇŀƴǘǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ōŀǎƛŎ ŎƻƴŎŜǇǘǎ ƻŦ ŎƻƴŦƭƛŎǘΣ ǇŜŀŎŜ ŀƴŘ 

ǎŜŎǳǊƛǘȅΦ 
 

w9v¦Lw95 a!¢9wL![{Υ ǿƘƛǘŜōƻŀǊŘΣ ƳŀǊƪŜǊǎΣ ŦƭƛǇŎƘŀǊǘǎΣ ǇƻǿŜǊ Ǉƻƛƴǘ ǎƭƛŘŜǎΣ ƭŀǇǘƻǇ ŎƻƳǇǳǘŜǊΣ 

ƳǳƭǘƛƳŜŘƛŀ ǇǊƻƧŜŎǘƻǊ ŀƴŘ ǎŎǊŜŜƴΣ ƘŀƴŘƻǳǘ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 

 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎΦ  

 

LƴŘƛǾƛŘǳŀƭ ǎŜǎǎƛƻƴ ǘƛƳŜǎ ŦƭŜȄƛōƭŜΦ  

CŀŎƛƭƛǘŀǘƻǊǎ Ŏŀƴ ŀŘƧǳǎǘ ǘƘŜ ǘƛƳƛƴƎ ŀǎ ƴŜŜŘŜŘ ƛƴ ǎŜǎǎƛƻƴǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ŎƻƴǎƛŘŜǊ ŎǊƛǘƛŎŀƭΦ 

 
{9{{Lhb t[!b 
 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘƛŜǎ aŜǘƘƻŘ 

{Ŝǎǎƛƻƴ мΥ 

!ŎǘƛǾƛǘȅ м π !ŎǘƛǾƛǘȅ н 

ол ƳƛƴǳǘŜǎ ¦ƴŘŜǊǎǘŀƴŘƛƴƎ /ƻƴŦƭƛŎǘ 
ŀƴŘ ƛǘǎ {ǘŀƎŜǎ 

ω {Ƴŀƭƭ DǊƻǳǇ 5ƛǎŎǳǎǎƛƻƴ  

ω tƭŜƴŀǊȅ ŘƛǎŎǳǎǎƛƻƴ 

ω tǊŜǎŜƴǘŀǘƛƻƴ 

{Ŝǎǎƛƻƴ мΥ 

!ŎǘƛǾƛǘȅ о 

ол ƳƛƴǳǘŜǎ ¦ƴŘŜǊǎǘŀƴŘƛƴƎ ±ƛƻƭŜƴŎŜ  ω {Ƴŀƭƭ DǊƻǳǇ 5ƛǎŎǳǎǎƛƻƴ tƭŜƴŀǊȅ 

ŘƛǎŎǳǎǎƛƻƴ 

ω IŀƴŘƻǳǘ ƻǊ tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜ ƻŦ 

ǾƛƻƭŜƴŎŜ ǘǊƛŀƴƎƭŜ  

{Ŝǎǎƛƻƴ мΥ 

!ŎǘƛǾƛǘȅ п π !ŎǘƛǾƛǘȅ р 

ол ƳƛƴǳǘŜǎ ¦ƴŘŜǊǎǘŀƴŘƛƴƎ tŜŀŎŜ ŀƴŘ 
ǎŜŎǳǊƛǘȅ 

 

ω DǊƻǳǇ 5ƛǎŎǳǎǎƛƻƴ 

ω tƭŜƴŀǊȅ 

ω 5ŜŦƛƴƛƴƎ tŜŀŎŜ ǘŀōƭŜ ƻƴ tƻǿŜǊ 
tƻƛƴǘ ǎƭƛŘŜ 

 

 

 
59¢!L[95 twh/9{{ 

ACTIVITY: DEFINING CONFLICT (15 minutes) 
 

CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 
1. !ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŀƴǎǿŜǊ ǘƘŜ ǘƘǊŜŜ ǉǳŜǎǘƛƻƴǎ ōŜƭƻǿΦ ²ǊƛǘŜ ǘƘŜǎŜ ǉǳŜǎǘƛƻƴǎ ƻƴ ǘƘŜ ōƻŀǊŘΦ 
¢Ŝƭƭ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƘŀǘ ǘƘŜȅ ǿƛƭƭ ŘƛǎŎǳǎǎ ǘƘŜ ǉǳŜǎǘƛƻƴǎ ƛƴ ǎƳŀƭƭ ƎǊƻǳǇǎΦ 

2. ²Ƙŀǘ ƛǎ ȅƻǳǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ŎƻƴŦƭƛŎǘΚ 
3. ²Ƙȅ Řƻ ȅƻǳ ǘƘƛƴƪ ŎƻƴŦƭƛŎǘ ƻŎŎǳǊǎΚ 
4. !ǊŜ ŎƻƴŦƭƛŎǘǎ ƎƻƻŘ ƻǊ ōŀŘΚ ²ƘȅΚ 
5. !ŦǘŜǊ ǘŜƴ ƳƛƴǳǘŜǎΣ ǘƘŜ ƎǊƻǳǇǎ ǿƛƭƭ ǊŜǇƻǊǘ ōŀŎƪ ƛƴ ǇƭŜƴŀǊȅ όǳǇ ǘƻ ǘƘǊŜŜ ǘƻ ŦƻǳǊ ƳƛƴǳǘŜǎ ǇŜǊ ƎǊƻǳǇύΦ  
6. ²ƘŜƴ ŜŀŎƘ ƎǊƻǳǇ Ƙŀǎ ǇǊŜǎŜƴǘŜŘΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ǎǳƳƳŀǊƛȊŜ ǘƘŜ ƎǊƻǳǇǎ ŎƻƳƳƻƴ 
ǳƴŘŜǊǎǘŀƴŘƛƴƎǎ ƻŦ ŎƻƴŦƭƛŎǘΦ ¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ Ŏŀƴ ŀŘŘ ǘƘŜ ƳƛǎǎƛƴƎ Ǉƻƛƴǘǎ ƻǊ ǘƘŜ ƪŜȅ ǘŀƪŜŀǿŀȅǎ ƻŦ ǘƘŜ 
ǎŜǎǎƛƻƴ ŦǊƻƳ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ƎǳƛŘŜ ōŜƭƻǿΦ ό¢Ŝƴ ƳƛƴǳǘŜǎύ 
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CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜΥ 5ŜŦƛƴƛƴƎ /ƻƴŦƭƛŎǘ 
People have different perspectives and views on life, and different interests and goals to achieve. Each 
of us has a unique ōŀŎƪƎǊƻǳƴŘ ŀƴŘ ŀ ǇŀǊǘƛŎǳƭŀǊ ǿŀȅ ƻŦ ƭƛŦŜΦ ²ƘŜƴ ǘƘŜǎŜ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛŦŦŜǊŜƴǘ 
ǇŜǊǎǇŜŎǘƛǾŜǎ ŀƴŘ ƛƴǘŜǊŜǎǘǎ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ŜŀŎƘ ƻǘƘŜǊΣ ŎƻƴŦƭƛŎǘ ƳƛƎƘǘ ƻŎŎǳǊ ŜǎǇŜŎƛŀƭƭȅ ǿƘŜƴ ǘƘŜƛǊ 
ǇŜǊǎǇŜŎǘƛǾŜǎ ŀǊŜ ƛƴŎƻƳǇŀǘƛōƭŜΦ ό¢ƻ ŜȄǇƭŀƛƴ ǘƘƛǎ ǇƻƛƴǘΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ Ŏŀƴ Řƻ ŀ ǎƘƻǊǘ ŀŎǘƛǾƛǘȅΦ {ŜŜ !ƴƴŜȄ 
мΦмΦмύ LŦ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ŘƻŜǎ ǘƘƛǎ ŀŎǘƛǾƛǘȅΣ ŀƴǘƛŎƛǇŀǘŜ ол ƳƛƴǳǘŜǎ ŀǎ ŀƴ ƛƴǘǊƻŘǳŎǘƛƻƴΦ 
 
YŜȅ ŘŜŦƛƴƛǘƛƻƴǎΥ ŎƻƴŦƭƛŎǘ ƛǎ άŀ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ǘǿƻ ƻǊ ƳƻǊŜ ƛƴŘƛǾƛŘǳŀƭǎ ƻǊ ƎǊƻǳǇǎ ǿƘƻ ƘŀǾŜΣ ƻǊ 
ǘƘƛƴƪ ǘƘŜȅ ƘŀǾŜΣ ƛƴŎƻƳǇŀǘƛōƭŜ Ǝƻŀƭǎέ άƴƻǊƳŀƭ ŀƴŘΧŎƻƴǘƛƴǳƻǳǎƭȅ ǇǊŜǎŜƴǘ ƛƴ ƘǳƳŀƴ ǊŜƭŀǘƛƻƴǎƘƛǇǎΦέ2  
/ƻƴŦƭƛŎǘ Ŏŀƴ ōŜ ŀ ŦƻǊŎŜ ŦƻǊ ŘŜǎǘǊǳŎǘƛƻƴ ƻǊ ŀ Ŏŀǘŀƭȅǎǘ ŦƻǊ ŎƻƴǎǘǊǳŎǘƛǾŜ ŎƘŀƴƎŜ ŘŜǇŜƴŘƛƴƎ ƻƴ ǘƘŜ ǿŀȅ ǿŜ 
ǊŜǎǇƻƴŘΦ LŦ ǘƘŜ ǊŜǎǇƻƴǎŜ ƛǎ ǎǳǇǇǊŜǎǎƛǾŜ ƻǊ ǾƛƻƭŜƴǘΣ ƛǘ ōŜŎƻƳŜǎ ŀ ŦƻǊŎŜ ŦƻǊ ŘŜǎǘǊǳŎǘƛƻƴΦ LŦ ƛǘ ƛǎ ǊŜǎǇƻƴŘŜŘ 
ǘƻ ƛƴ ŀ ǿŀȅ ǘƘŀǘ ŀŘŘǊŜǎǎŜǎ ǘƘŜ ŎŀǳǎŜǎ ŀƴŘ ǊŜǇŀƛǊǎ ǘƘŜ ǿŜŀƪŜƴŜŘ ǊŜƭŀǘƛƻƴǎƘƛǇǎΣ ƛǘ Ŏŀƴ ŜƴŀōƭŜ ǇŜƻǇƭŜ ǘƻ 
ǿƻǊƪ ǘƻǿŀǊŘ ŎƻƴǎǘǊǳŎǘƛǾŜ ŎƘŀƴƎŜΦ 
 
5ŜŦƛƴƛǘƛƻƴ ƻŦ ŎƻƴŦƭƛŎǘΥ /ƻƴŦƭƛŎǘ ƳŜŀƴǎ ŀƴ ŀŘǾŜǊǎŀǊƛŀƭ ǊŜƭŀǘƛƻƴǎƘƛǇ ƻǊ ŀ ŘƛǎŀƎǊŜŜƳŜƴǘ ōŜǘǿŜŜƴ ǘǿƻ ƻǊ 
ƳƻǊŜ ǇŜǊǎƻƴǎΣ ōŜǘǿŜŜƴ ƎǊƻǳǇǎΣ ǊŜƎƛƻƴǎ ƻǊ ŜǾŜƴ ƴŀǘƛƻƴ ŜƳŀƴŀǘƛƴƎ ŦǊƻƳ ŘƛŦŦŜǊŜƴǘ ǇŜǊŎŜǇǘƛƻƴǎ ŀƴŘ 
ƛƴǘŜǊŜǎǘǎΦ {ǳŎƘ ŎƻƴŦƭƛŎǘ Ƴŀȅ ōŜ ƛƴǘǊŀπǇŜǊǎƻƴŀƭ ŀǎ ǊŜǎǳƭǘ ƻŦ ƛƴǘŜǊƴŀƭ ŘƛǎŀƎǊŜŜƳŜƴǘ ǿƛǘƘƛƴ ŀ ǇŜǊǎƻƴΦ 
 
hǊƛƎƛƴ ƻŦ ŎƻƴŦƭƛŎǘ 
Lƴ Ƴƻǎǘ ŎŀǎŜǎ ŎƻƴŦƭƛŎǘ ƛǎ ŀǎ ŀ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ 

- 5ƛŦŦŜǊŜƴǘ ǇŜǊŎŜǇǘƛƻƴ 

- 5ƛŦŦŜǊŜƴǘ ōŜƘŀǾƛƻǳǊǎ ƻǊ ŀǘǘƛǘǳŘŜǎ 

- tƻƻǊ ŘƛǎǘǊƛōǳǘƛƻƴ ƻŦ ƴŀǘƛƻƴŀƭ ǊŜǎƻǳǊŎŜǎ 

- [ŀŎƪ ƻŦ ōŀǎƛŎ ƘǳƳŀƴ ƴŜŜŘǎ ƻǊ ǘƘŜƛǊ ŦǊǳǎǘǊŀǘƛƻƴ 

- 5ƛŦŦŜǊŜƴǘ ƛƴǘŜǊŜǎǘǎ 

- LŘŜƻƭƻƎƛŎŀƭ ŘƛŦŦŜǊŜƴŎŜǎ ōŀǎŜŘ ƻƴ ǊŜƭƛƎƛƻƴ ƻǊ ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŜǎ 

- Lǎ ŎƻƴŦƭƛŎǘ ŀƭǿŀȅǎ ƴŜƎŀǘƛǾŜΚ  

 
¢ƘŜ ŀƴǎǿŜǊ ƛǎ ǎƛƳǇƭȅΣ ƴƻΣ ŘŜǇŜƴŘƛƴƎ ƻƴ Ƙƻǿ ǿŜ ǊŜǎǇƻƴŘ ǘƻ ŎƻƴŦƭƛŎǘΣ ƛǘ Ŏŀƴ ōŜ ŀ ǎƻǳǊŎŜ ƻŦ ǾƛƻƭŜƴŎŜ ŀƴŘ 
ƳƛǎǳƴŘŜǊǎǘŀƴŘƛƴƎǎ ƻǊ ŀ ǎƻǳǊŎŜ ƻŦ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴΦ hƴŎŜ ƳƛǎƘŀƴŘƭŜŘΣ ƛǘ Ŏŀƴ ǊŜǎǳƭǘ ƛƴǘƻ ŀ ŘƛǎŎƻǊŘΣ ŎƘŀƻǎ 
ƻǊ ŜǾŜƴ ǿŀǊΦ 9ǉǳŀƭƭȅ ǎƻΣ ƛŦ ǇǊƻǇŜǊƭȅ ƘŀƴŘƭŜŘ ŎƻƴŦƭƛŎǘ Ŏŀƴ ōŜ ŀ ǎƻǳǊŎŜ ƻŦ ŘŜǾŜƭƻǇƳŜƴǘΦ 
 

 

ACTIVITY: STAGES OF CONFLICT (15 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

1. !ŦǘŜǊ ŜǎǘŀōƭƛǎƘƛƴƎ ŀ ŎƭŜŀǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀǊƻǳƴŘ ǿƘŀǘ ŎƻƴŦƭƛŎǘ ƛǎΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ōǳƛƭŘǎ ƻƴ ǘƘƛǎ 
ŀŎǘƛǾƛǘȅ ǘƻ ƭƻƻƪ ŀǘ ǘƘŜ ŘƛŦŦŜǊŜƴǘ ǎǘŀƎŜǎ ƻǊ ǘȅǇŜǎ ƻŦ ŎƻƴŦƭƛŎǘΦ ¢Ƙƛǎ ǎŜǎǎƛƻƴ ǎƘƻǳƭŘ ƘŀǾŜ 
ŀŎŎƻƳǇŀƴȅƛƴƎ tƻǿŜǊtƻƛƴǘ ǘƻ ǎŜǊǾŜ ŀǎ Ǿƛǎǳŀƭ ŀƛŘ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 3  

 

2. !ŦǘŜǊ ŜȄǇƭŀƛƴƛƴƎ ǘƘŜ ǎǘŀƎŜǎ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ όǘƘǊƻǳƎƘ ǇǊŜǎŜƴǘŀǘƛƻƴύΣ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ōŜ ŀǎƪŜŘ 
ǘƻ ǇǊŜǎŜƴǘ ŀƴ ŜȄŀƳǇƭŜ ƻŦ ŎƻƴŦƭƛŎǘ ƛƴ ǘƘŜƛǊ ŎƻƴǘŜȄǘ ŦƻǊ ŜŀŎƘ ƻǊ ŀƴȅ ǎǘŀƎŜ όŜƴŎƻǳǊŀƎŜ ǇǊŜǎŜƴǘŀǘƛƻƴ 
ōǳǘ ƛǘ ǎƘƻǳƭŘ ōŜ ǾƻƭǳƴǘŀǊȅύ 

 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜΥ 5ƛŦŦŜǊŜƴǘ {ǘŀƎŜǎ ƻŦ /ƻƴŦƭƛŎǘ 
bƻǘ ŀƭƭ ŎƻƴŦƭƛŎǘǎ ŀǊŜ ƛƴ ǘƘŜ ǎŀƳŜ ŦƻǊƳΣ ƻŦ ǘƘŜ ǎŀƳŜ ǘȅǇŜ ƻǊ ŀǘ ǘƘŜ ǎŀƳŜ ƭŜǾŜƭ ƻŦ ƛƴǘŜƴǎƛǘȅΦ 

 
 

To use a graphic example of a bonfire: 

 
2 . Lederach, The Little Book of Conflict Transformation (May 2003) 
3 F. Dukes, J. Burton (1990) Conflict: Practices in Management, Settlement and Resolution. United Kingdom: Palgrave Macmillan UK 



6 

 
There are five stages of conflict, moving from peaceful situations to political tension, serious 
political conflict, low intensity conflict and then high intensity conflict.  
 

 
Gathering 
materials 

Potential conflict 

 
Fire begins burning 

Confrontation 

 
Bonfire 

Crisis 

 
Coals 

Potential conflict 

 
Fire out 

Regeneration 
 

 
 
Arguments 
These occur when parties have similar interests and goals but disagree over the means of achieving 
them. This type of situation can often be effectively managed through problem-solving and improved 
communication. For example, the community may see traffic congestion as a problem. Some of the 
community may see car pool lanes as the solution to reduce the congestion; others may see the need 
to widen the roads; while others may see campaigns to encourage cycling at the solution. The goal, to 
reduce traffic congestion, is the same for all three positions. The means are different. 
 

Disputes 

These are situations where the parties have incompatible interests and goals. Yet because they can 

be framed as issues of gain or loss, they can be negotiated. (For example, a group representing people 

with physical disabilities demands that all public transport is fully accessible, but the government 

claims it will be too expensive; they then negotiate an agreement for increasing accessible routes over 

ten years.) 
 
Deep-rooted conflict 
These involve the basic human needs ς such as survival, security, recognition, and identity ς of one or 
more of the parties, and the perception that these needs are threatened by the other. For the conflict 
to be resolved, these needs must be secured. Such needs cannot be traded away; however, parties 
can negotiate over how these needs will be satisfied. Deep-rooted conflict is about identity, which 
includes beliefs, values, culture, and spirituality. Deep-rooted conflict occurs when values linked to 
the specific identity needs of a group are violated4. It may be expressed violently, whether structurally, 
physically, emotionally, or verbally, but violence is not necessarily a defining component.   

 

Conclusion 
Conflict is a part of human nature. Depending on the way we respond, it can be a catalyst for 

constructive change or a force for destruction. Conflicts are in different forms and types. Some 

conflicts can be easily approached and managed while some are deeply rooted with high risks of 

destruction. Therefore, it is important to understand the nature of the conflict and to address its 

causes, especially large-scale violent conflict. The causes of conflict can be the polarization   in the 

community, unmet basic human needs, or threats to identity. Since conflict is normal, it should not be 

suppressed. It should be embraced in a way to transform the relationship into better social change by 

non-violent means.  
 

Facilitator ends session by explaining that there are violent and non-violent conflicts. There ŀǊŜ ŀƭǿŀȅǎ 
ǎƻƳŜ ŦƻǊƳǎ ƻŦ ǾƛƻƭŜƴŎŜ ŜƳōŜŘŘŜŘ ƛƴ ƭŀǊƎŜπǎŎŀƭŜ ŎƻƴŦƭƛŎǘǎ ƻǊ ŘŜŜǇπǊƻƻǘŜŘ ŎƻƴŦƭƛŎǘǎΦ ¢ƘŜǊŜŦƻǊŜΣ ƛǘ ƛǎ 
ŜȄǘǊŜƳŜƭȅ ƛƳǇƻǊǘŀƴǘ ǘƻ ŀŘŘǊŜǎǎ ŜƳōŜŘŘŜŘ ǾƛƻƭŜƴŎŜ ǘƻ ǊŜǎƻƭǾŜ ǘƘŜ ŎƻƴŦƭƛŎǘΦ Lƴ ǘƘƛǎ ǘǊŀƛƴƛƴƎΣ ǿŜ ŀǊŜ 
ŦƻŎǳǎǎŜŘ ƻƴ ǊŜǎƻƭǾƛƴƎ ǾƛƻƭŜƴǘ ŎƻƴŦƭƛŎǘǎΦ  
 

 

 
4 V Redekop, Violence to Blessing: How an Understanding of Deep-Rooted Conflict Can Open Paths to Reconciliation. (Novalis, 2002), 24  
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ACTIVITY: UNDERSTANDING VIOLENCE (30 minutes) 
 
Facilitator Instruction 

1. Ask the participants the following questions: 

 
 
Iƻǿ Řƻ ȅƻǳ ǳƴŘŜǊǎǘŀƴŘ ǾƛƻƭŜƴŎŜΚ 

 
[ƛǎǘ ǎƻƳŜ ŜȄŀƳǇƭŜǎ ƻŦ ǾƛƻƭŜƴŎŜ 
 

 
²Ƙŀǘ ŀǊŜ ǘƘŜ ŎŀǳǎŜǎ ƻŦ ǾƛƻƭŜƴŎŜΚ 
 

 

2. 5ƛǎŎǳǎǎ ǘƘŜ ǉǳŜǎǘƛƻƴǎ ƛƴ ǎƳŀƭƭ ƎǊƻǳǇǎ ŦƻǊ ǳǇ ǘƻ ǘŜƴ ƳƛƴǳǘŜǎΦ ¢ƘŜƴ ǊŜǇƻǊǘ ōŀŎƪ ƛƴ ǇƭŜƴŀǊȅ όǳǇ ǘƻ 
ǘƘǊŜŜ ƳƛƴǳǘŜǎ ŜŀŎƘ ƎǊƻǳǇύ 

 

3. !ŦǘŜǊ ǘƘŜ ǇǊŜǎŜƴǘŀǘƛƻƴ ŦǊƻƳ ŜŀŎƘ ƎǊƻǳǇΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ǎǳƳƳŀǊƛȊŜ ŘƛǎŎǳǎǎƛƻƴ Ǉƻƛƴǘǎ ŀƴŘ 

ŎƻƴŎƭǳŘŜ ǿƛǘƘ ǘƘŜ ŎƻƳƳƻƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǾƛƻƭŜƴŎŜΦ ¢ƘŜƴ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ƘƛƎƘƭƛƎƘǘ ǘƘŜ ƪŜȅ 
ŎƻƴŎŜǇǘ ŀƴŘ Ŏŀƴ ŀŘŘ ǘƘŜ ƳƛǎǎƛƴƎ Ǉƻƛƴǘǎ ƻǊ ǘƘŜ ƪŜȅ ǘŀƪŜŀǿŀȅǎ ƻŦ ǘƘŜ ǎŜǎǎƛƻƴ όŦƛǾŜπǘŜƴ ƳƛƴǳǘŜǎύ 

 

 

CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜΥ ¦ƴŘŜǊǎǘŀƴŘƛƴƎ ±ƛƻƭŜƴŎŜ ŀƴŘ ǘƘŜ ±ƛƻƭŜƴŎŜ ¢ǊƛŀƴƎƭŜ 
ά/ƻƴŦƭƛŎǘ ŀƴŘ ǾƛƻƭŜƴŎŜ ŀǊŜ ŘƛŦŦŜǊŜƴǘ ǘƘƛƴƎǎΦ /ƻƴŦƭƛŎǘ ƛǎ ŀ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ǘǿƻ ƻǊ ƳƻǊŜ ǇŀǊǘƛŜǎ ǿƘƻ 

ƘŀǾŜΣ ƻǊ ǘƘƛƴƪ ǘƘŜȅ ƘŀǾŜΣ ƛƴŎƻƳǇŀǘƛōƭŜ   ƎƻŀƭǎΦ ±ƛƻƭŜƴŎŜ Ŏƻƴǎƛǎǘǎ ƻŦ ŀŎǘƛƻƴǎΣ ǿƻǊŘǎΣ ŀǘǘƛǘǳŘŜǎΣ ǎǘǊǳŎǘǳǊŜǎ 

ƻǊ ǎȅǎǘŜƳǎ ǘƘŀǘ ŎŀǳǎŜ ǇƘȅǎƛŎŀƭΣ ǇǎȅŎƘƻƭƻƎƛŎŀƭΣ ǎƻŎƛŀƭΣ ƻǊ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŘŀƳŀƎŜ ŀƴŘκƻǊ ǇǊŜǾŜƴǘ ǇŜƻǇƭŜ 
ŦǊƻƳ ǊŜŀŎƘƛƴƎ ǘƘŜƛǊ Ŧǳƭƭ ƘǳƳŀƴ ǇƻǘŜƴǘƛŀƭΦέ5 ²ƘƛƭŜ ŎƻƴŦƭƛŎǘ ƛǎ ŀ ǇŀǊǘ ƻŦ ƘǳƳŀƴ ƴŀǘǳǊŜΣ Ƴŀƴȅ ŀǊƎǳŜ ǘƘŀǘ 

ǾƛƻƭŜƴŎŜ ƛǎ ƭŜŀǊƴŜŘΦ LŦ   ǿŜ ƭŜŀǊƴ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ŎƻƴŦƭƛŎǘ ǿƛǘƘƻǳǘ ǾƛƻƭŜƴŎŜΣ ŎƻƴŦƭƛŎǘ Ŏŀƴ ōŜ ŀ ŦƻǊŎŜ ŦƻǊ 

ŎƻƴǎǘǊǳŎǘƛǾŜ ŎƘŀƴƎŜΦ6  

 
 

 

 
 

 

 

 

 

 

 

 
 

 

 
hǳǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǾƛƻƭŜƴŎŜ Ƙŀǎ ŜǾƻƭǾŜŘ ǎƭƻǿƭȅΦ ²ƘƛƭŜ ƛǘ ǳǎŜŘ ǘƻ ōŜ ǘƘƻǳƎƘǘ ƻŦ ŀǎ ǇƘȅǎƛŎŀƭ ƻǊ 

ǎǘǊǳŎǘǳǊŀƭ ƛǘ ǘƘŜƴ ōŜŎŀƳŜ ǳƴŘŜǊǎǘƻƻŘ ŀǎ ƛƴŎƭǳŘƛƴƎ ŎǳƭǘǳǊŀƭ ǾƛƻƭŜƴŎŜΦ7 tƭŀŎƛƴƎ ǘƘŜǎŜ ǘƘǊŜŜ ŜƭŜƳŜƴǘǎ ƻŦ 

ǾƛƻƭŜƴŎŜ ƛƴ ŀ ǘǊƛŀƴƎƭŜΣ ǿƘŜƴ ŀ ŎƻƴŦƭƛŎǘ Ƙŀǎ ŦŜŀǘǳǊŜǎ ƻŦ ŀƭƭ ǘƘǊŜŜ ŀǊŜŀǎ ƻŦ ǾƛƻƭŜƴŎŜ ǘƘŜ ǊŜǎǳƭǘ ƛǎ ŀ ƳƻǊŜ 

ŎƻƴǎƻƭƛŘŀǘŜŘΣ ǳƴƳƻǾŜŀōƭŜ ǎǘŀǘŜ ƻŦ ǾƛƻƭŜƴŎŜ ƛƴ ŀ ǎƻŎƛŀƭ ǎȅǎǘŜƳΦ 
 

 

 

 

 

 
5 Fisher, et al., 2000, 4  
6 Fisher, et al., 2000, 9 
7 J Galtung, (1969) "Violence, Peace and Peace Research". Journal of Peace Research. 6 (3): 167ς
191. doi:10.1177/002234336900600301. S2CID 143440399 

https://en.wikipedia.org/wiki/Doi_(identifier)
https://doi.org/10.1177%2F002234336900600301
https://en.wikipedia.org/wiki/S2CID_(identifier)
https://api.semanticscholar.org/CorpusID:143440399
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Direct violence refers to direct 
assaults upon bodily integrity 
through killing, wounding, rape,  
an explicit  denial  of  physical   
resources needed for survival, and 
so on.  

 
Structural violence refers to 
conditions   that both jeopardize 
bodily integrity ς such as poverty, 
repression and other forms of 
exploitation.  

 
Cultural violence refers to those 
aspects of our meaning systems ς 
especially those gathered in 
religion, political ideologies, 
science, art, and media more 
generally ς that legitimize direct 
and structural violence. 
 

 

These three types of violence are connected 
 

To end direct violence, change conflict behaviours; 
To end structural violence, address systems of injustice; and 

To end cultural violence, change attitudes and the institutions that reproduce them. 
 

It is crucial to recognize and seek to end all forms of violence to build peace 
 

 
Note: The facilitator can use sexual assault against women as an example to explain the triangle of violence. 
Facilitator will make sure when she/he is using examples in sexual assault against women to follow do no harm 
method) 
 
 

9ȄŀƳǇƭŜΥ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ŀƎŀƛƴǎǘ ǿƻƳŜƴ 

 
5ƛǊŜŎǘ ±ƛƻƭŜƴŎŜΥ 
 

 
ŘƛǊŜŎǘ ŀǎǎŀǳƭǘǎ ς ŎŀǘπŎŀƭƭƛƴƎΣ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ŀǘ ǿƻǊƪǇƭŀŎŜ 

 
{ǘǊǳŎǘǳǊŀƭ 
ǾƛƻƭŜƴŎŜΥ 

 
ƴƻ ŎƻƴŎǊŜǘŜ ǇƻƭƛŎȅ ƻǊ ŜŦŦŜŎǘƛǾŜ ƭŜƎŀƭ ǇǊƻŎŜŘǳǊŜ ŀƎŀƛƴǎǘ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ 
 

 
/ǳƭǘǳǊŀƭ ǾƛƻƭŜƴŎŜΥ 

 
ǎƻŎƛŜǘȅ ŘƻŜǎ ƴƻǘ ǎŜŜ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ŀƎŀƛƴǎǘ ǿƻƳŜƴ ŀǎ ǎŜǊƛƻǳǎ ŎǊƛƳŜ ς ƳƻǾƛŜǎκǎƻƴƎǎ   
ǇƻǊǘǊŀȅ ǿƻƳŜƴ ŀǎ ƛƴŦŜǊƛƻǊ ōŜƛƴƎǎΦ Ψ.ƻȅǎ ǿƛƭƭ ōŜ ōƻȅǎΩ 
 

 
 

 

!/¢L±L¢¸Υ 59CLbLbD t9!/9 !b5 {9/¦wL¢¸ όмр ƳƛƴǳǘŜǎύ 
 
CŀŎƛƭƛǘŀǘƻǊ ƛƴǎǘǊǳŎǘƛƻƴ 

¶ !ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǿǊƛǘŜ Řƻǿƴ ǘƘŜƛǊ ƛƴŘƛǾƛŘǳŀƭ ŀƴǎǿŜǊǎ ǘƻ ǘƘŜ ǉǳŜǎǘƛƻƴ ς ΨƘƻǿ Řƻ ȅƻǳ 
ǳƴŘŜǊǎǘŀƴŘ ǇŜŀŎŜΚΩ hƴŎŜ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƘŀǾŜ ƛƴŘƛǾƛŘǳŀƭƭȅ ǿǊƛǘǘŜƴ Řƻǿƴ ǘƘŜƛǊ ŀƴǎǿŜǊΣ ŀǎƪ ǘƘŜƳ 
ǘƻ ǎƘŀǊŜ ŀƴŘ ŘƛǎŎǳǎǎ ǿƛǘƘ ƻǘƘŜǊǎ ƛƴ ǎƳŀƭƭ ƎǊƻǳǇǎΦ ¢ƘŜ ŘƛǎŎǳǎǎƛƻƴ Ǉƻƛƴǘǎ ŦǊƻƳ ŜŀŎƘ ƎǊƻǳǇ ǿƛƭƭ ōŜ 
ǊŜǇƻǊǘŜŘ ōŀŎƪ ǘƻ ǘƘŜ ǇƭŜƴŀǊȅΦ  

 

¶ ¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ǎǳƳƳŀǊƛȊŜ ŘƛǎŎǳǎǎƛƻƴ Ǉƻƛƴǘǎ ŀƴŘ ŎƻƴŎƭǳŘŜ ǿƛǘƘ ǘƘŜ ŎƻƳƳƻƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ 
ǇŜŀŎŜΦ ¢ƘŜƴ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ƘƛƎƘƭƛƎƘǘ ǘƘŜ ƪŜȅ ŎƻƴŎŜǇǘǎ ŀƴŘ Ŏŀƴ ŀŘŘ ǘƘŜ ƳƛǎǎƛƴƎ Ǉƻƛƴǘǎ ŦǊƻƳ 
ŦŀŎƛƭƛǘŀǘƻǊ ƎǳƛŘŜ ƻǊ ǘƘŜ ƪŜȅ ǘŀƪŜπŀǿŀȅǎ ƻŦ   ǘƘŜ ǎŜǎǎƛƻƴΦ  

 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
¢ƘŜǊŜ ƛǎ ƴƻ ǎƛƴƎƭŜ ŘŜŦƛƴƛǘƛƻƴ ƻŦ ǇŜŀŎŜΦ  tŜŀŎŜ Ŏŀƴ ōŜ ŘŜǎŎǊƛōŜŘ ƴŀǊǊƻǿƭȅΥ  ǘƘŜ ŜƴŘƛƴƎ ƻŦ ǾƛƻƭŜƴŎŜ 
ǿƛǘƘƻǳǘ ǊŜǎƻƭǾƛƴƎ ǳƴŘŜǊƭȅƛƴƎ ŎŀǳǎŜǎΣ ƻǊ ōǊƻŀŘƭȅ ŘŜŦƛƴŜŘ ŀǎ ŀ ǇŜŀŎŜ ŀƎǊŜŜƳŜƴǘΣ ŀ ǇŜŀŎŜŦǳƭ ǎǘŀǘŜΣ ŀƴŘ 
ǎƻŎƛŜǘȅ ŀŎŎƻǊŘƛƴƎ ǘƻ ŀ ǎƛƴƎƭŜ ǳƴƛǾŜǊǎŀƭ ƳƻŘŜƭΦ 9ŀŎƘ ƻŦ ǘƘŜǎŜ ǾŜǊǎƛƻƴǎ ƻŦ ǇŜŀŎŜ ƻŦŦŜǊǎ ŘƛŦŦŜǊŜƴǘ ƭŜǾŜƭǎ ƻŦ 
ǎŜŎǳǊƛǘȅ ŀƴŘ ǊƛƎƘǘǎ ŦƻǊ ǎƻŎƛŜǘȅΥ ŀ ƴŀǊǊƻǿ ǾŜǊǎƛƻƴ ǿƻǳƭŘ ōŜ ōŀǎƛŎ ōǳǘ ǊŜƭŀǘƛǾŜƭȅ ƛƴǎŜŎǳǊŜΣ ŀ ōǊƻŀŘŜǊ 
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ǾŜǊǎƛƻƴ ƳƻǊŜ ŎƻƳǇƭŜȄ ōǳǘ ŀƭǎƻ ƳƻǊŜ ǎǳǎǘŀƛƴŀōƭŜΣ ŀƴŘ ƳǳƭǘƛǇƭŜ ŀǇǇǊƻŀŎƘŜǎ ŜǾŜƴ ƳƻǊŜ ŎƻƳǇƭŜȄΣ ōǳǘ 
ǎǘŀōƭŜΦ !ƴƻǘƘŜǊ ǿŀȅ ƻŦ ƭƻƻƪƛƴƎ ŀǘ ǘƘƛǎ ƛǎ ŀǎ ŀ ƴŜƎŀǘƛǾŜ ǇŜŀŎŜ ŀƴŘ ǇƻǎƛǘƛǾŜ ǇŜŀŎŜΦ ! ΨƴŜƎŀǘƛǾŜ ǇŜŀŎŜΩ ƛǎ 
ŀƴ ΨŀōǎŜƴŎŜ ƻŦ ŘƛǊŜŎǘ ǾƛƻƭŜƴŎŜΣΩ ŀƴŘ ŀ ΨǇƻǎƛǘƛǾŜ ǇŜŀŎŜΩ ƛǎ ŀƴ ΨŀōǎŜƴŎŜ ƻŦ ŀƭƭ ŦƻǊƳǎ ƻŦ ǾƛƻƭŜƴŎŜΦΩ 
 
! bŜƎŀǘƛǾŜ ǇŜŀŎŜ 
! ƴŀǊǊƻǿ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǇŜŀŎŜ ƛƴŘƛŎŀǘŜǎ ŀƴ ŀōǎŜƴŎŜ ƻŦ ƻōǾƛƻǳǎ ǾƛƻƭŜƴŎŜ όǎǳŎƘ ŀǎ ŀǊƳŜŘ ŎƻƴŦƭƛŎǘ ƻǊ 
ƭƻǿπƛƴǘŜƴǎƛǘȅ ŎƻƴŦƭƛŎǘύ ōƻǘƘ ōŜǘǿŜŜƴ ŀƴŘ ǿƛǘƘƛƴ ǎǘŀǘŜǎΦ ¢Ƙƛǎ Ƴŀȅ ǘŀƪŜ ǘƘŜ ŦƻǊƳ ƻŦ ŀ ŎŜŀǎŜŦƛǊŜ ƻǊ ŀ 
ǇƻǿŜǊπ ǎƘŀǊƛƴƎ ŀƎǊŜŜƳŜƴǘΦ Lǘ ƛƴŘƛŎŀǘŜǎ ǘƘŀǘ ƻƴŜ ǎǘŀǘŜΣ ƻǊ ƎǊƻǳǇ ƛƴ ǎƻŎƛŜǘȅΣ ŘƻƳƛƴŀǘŜǎ ŀƴƻǘƘŜǊ ǘƘǊƻǳƎƘ 
ǾƛƻƭŜƴŎŜ ƻǊ ƳƻǊŜ ǎǳōǘƭŜ ƳŜŀƴǎΦ ¢Ƙƛǎ ŀǇǇǊƻŀŎƘ Ƙŀǎ ǘƘŜ ōŜƴŜŦƛǘ ƻŦ ǎƛƳǇƭƛŎƛǘȅΣ ōǳǘ ŀ ƴŜƎŀǘƛǾŜ ǇŜŀŎŜ ǿƛƭƭ 
ŀƭǿŀȅǎ ōŜ ŦǊŀƎƛƭŜ ōŜŎŀǳǎŜ ƛǘ ƛǎ ōŀǎŜŘ ƻƴ ŜǾŜǊπǎƘƛŦǘƛƴƎ ǇƻǿŜǊ ōŀƭŀƴŎŜǎ ǿƛǘƘƛƴ ǘƘŜ ǎǘŀǘŜΦ {ǘǊǳŎǘǳǊŀƭ 
ǾƛƻƭŜƴŎŜ ǿƘƛŎƘ ƛǎ ŜƳōŜŘŘŜŘ ƛƴ ǎƻŎƛŀƭΣ ŜŎƻƴƻƳƛŎΣ ŀƴŘ ǇƻƭƛǘƛŎŀƭ ǎȅǎǘŜƳǎ ǊŜƳŀƛƴǎ ǳƴŀŘŘǊŜǎǎŜŘΦ ! ǇŜŀŎŜ 
ŀƎǊŜŜƳŜƴǘ ōŀǎŜŘ ƻƴ ŀ ƴŀǊǊƻǿ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǇŜŀŎŜ ǿƻǳƭŘ ǇǊƻōŀōƭȅ ƴƻǘ ōŜ ǎŀǘƛǎŦŀŎǘƻǊȅ ƛƴ ŀƴȅǘƘƛƴƎ 
ƻǘƘŜǊ ǘƘŀƴ ǘƘŜ ǎƘƻǊǘ ǘŜǊƳΦ  
 
A Positive Peace 
A broader understanding of peace indicates both the lack of open violence between and within states, 

and the aim of creating the conditions for society to live without fear or poverty, within a broadly 

agreed political system. It implies the relative fulfilment of individuals in society, as well as stable 

political institutions, law, economics, states, and regions.  

 

A positive peace sees violence as learned. It sees direct and structural violence as being able to be 

removed. This peace is acceptable in everyday terms to ordinary people, not only to political and 

economic elites according to their interests. Such a situation goes beyond basic security concerns over 

power, territory, and material resources and offers a peace that is akin to the everyday lives that many 

people experience in developed liberal democracies, in which security, law, order, and prosperity are 

comparatively and relative routine. Under such conditions, social justice ς human rights, democratic 
representation, relative material equality, and prosperity, the accountability of states and elites, as 

well as peace between states, may be achieved. 

 

 

Negative Peace Positive Peace 

Absence of  overt  violence  (no war, no fighting, no 

arguing, no violence) 
Both lack of open violence and the aim of creating the 
conditions to live without fear or poverty 

Violence is intrinsic Violence is learned 

Security means the preservation of a pre-existing 
hierarchy of states 

Basic/Human security (everyday experiences), Social 

Justice 

Peace exists as a painful stalemate between rulers, 
or absolute victory 

To address the root causes of conflict 

tŜŀŎŜπƳŀƪƛƴƎ 

ω /ŜŀǎŜŦƛǊŜ 

ω Power-sharing agreement  

ω 5ƻƳƛƴŀǘŜ  ǘƘǊƻǳƎƘ  ǾƛƻƭŜƴŎŜ 

tŜŀŎŜōǳƛƭŘƛƴƎ 

ω aǳƭǘƛŘƛƳŜƴǎƛƻƴŀƭ ŀƴŘ ǎƻǇƘƛǎǘƛŎŀǘŜŘ ǊŜǎǇƻƴǎŜǎ 

ω LƴƴƻǾŀǘƛǾŜ ǊŜǎǇƻƴǎŜ 

ω aŜŘƛŀǘƛƻƴ 
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ACTIVITY: DEFINING SECURITY (15 minutes) 
 

bŀǘƛƻƴŀƭ {ŜŎǳǊƛǘȅ ƛǎ ŀ ǎǘŀǘŜ ƻǊ ŎƻƴŘƛǘƛƻƴ ǿƘŜǊŜ ƻǳǊ Ƴƻǎǘ ŎƘŜǊƛǎƘŜŘ ǾŀƭǳŜǎ ŀƴŘ ōŜƭƛŜŦǎΣ ƻǳǊ ŘŜƳƻŎǊŀǘƛŎ 
ǿŀȅ ƻŦ ƭƛŦŜΣ ƻǳǊ ƛƴǎǘƛǘǳǘƛƻƴǎ ƻŦ ƎƻǾŜǊƴŀƴŎŜ ŀƴŘ ƻǳǊ ǳƴƛǘȅΣ ǿŜƭŦŀǊŜ ŀƴŘ ǿŜƭƭπ ōŜƛƴƎ ŀǎ ŀ ƴŀǘƛƻƴ ŀƴŘ 
ǇŜƻǇƭŜςŀǊŜ ǇŜǊƳŀƴŜƴǘƭȅ ǇǊƻǘŜŎǘŜŘ ŀƴŘ Ŏƻƴǘƛƴǳƻǳǎƭȅ ŜƴƘŀƴŎŜŘΦ  
 
IǳƳŀƴ ǎŜŎǳǊƛǘȅ ƳŜŀƴǎ ǇǊƻǘŜŎǘƛƴƎ ŦǳƴŘŀƳŜƴǘŀƭ ŦǊŜŜŘƻƳǎ ς ŦǊŜŜŘƻƳǎ ǘƘŀǘ ŀǊŜ ǘƘŜ ŜǎǎŜƴŎŜ ƻŦ ƭƛŦŜΦ Lǘ 
ƳŜŀƴǎ ǇǊƻǘŜŎǘƛƴƎ ǇŜƻǇƭŜ ŦǊƻƳ ŎǊƛǘƛŎŀƭ όǎŜǾŜǊŜύ ŀƴŘ ǇŜǊǾŀǎƛǾŜ όǿƛŘŜǎǇǊŜŀŘύ ǘƘǊŜŀǘǎ ŀƴŘ ǎƛǘǳŀǘƛƻƴǎΦ Lǘ 
ƳŜŀƴǎ ǳǎƛƴƎ ǇǊƻŎŜǎǎŜǎ ǘƘŀǘ ōǳƛƭŘ ƻƴ ǇŜƻǇƭŜΩǎ ǎǘǊŜƴƎǘƘǎ ŀƴŘ ŀǎǇƛǊŀǘƛƻƴǎΦ Lǘ ƳŜŀƴǎ ŎǊŜŀǘƛƴƎ ǇƻƭƛǘƛŎŀƭΣ 
ǎƻŎƛŀƭΣ ŜƴǾƛǊƻƴƳŜƴǘŀƭΣ ŜŎƻƴƻƳƛŎΣ ƳƛƭƛǘŀǊȅ ŀƴŘ ŎǳƭǘǳǊŀƭ systems that together give people the building 
ōƭƻŎƪǎ ƻŦ ǎǳǊǾƛǾŀƭΣ ƭƛǾŜƭƛƘƻƻŘ ŀƴŘ ŘƛƎƴƛǘȅΦέ 
 
IǳƳŀƴ ǎŜŎǳǊƛǘȅ ōǊƛƴƎǎ ǘƻƎŜǘƘŜǊ ǘƘŜ ΨƘǳƳŀƴ ŜƭŜƳŜƴǘǎΩ ƻŦ ǎŜŎǳǊƛǘȅΣ ǊƛƎƘǘǎ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘΦ !ǎ ǎǳŎƘΣ ƛǘ 
is an inter-disciplinary concept that displays the following characteristics:  
 

 
People-centered 

 
Multi -sectoral 

 
Comprehensive 

 
Context-specific 

 
Prevention-
oriented 
 

 
As a people-centered ŎƻƴŎŜǇǘΣ ƘǳƳŀƴ ǎŜŎǳǊƛǘȅ ǇƭŀŎŜǎ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ŀǘ ǘƘŜ ΨŎŜƴǘǊŜ ƻŦ ŀƴŀƭȅǎƛǎΦΩ 
Consequently, it considers a broad range of conditions which threaten survival, livelihood, and dignity, 
and identifies the threshold below which human life is intolerably threatened. Human security is also 
based on a multi-sectoral understanding of insecurities. Therefore, human security entails a 
broadened understanding of threats and includes causes of insecurity relating for instance to 
economic, food, health, environmental, personal, community and political security.  
 
Moreover, human security emphasizes the interconnectedness of both threats and responses when 
addressing these insecurities. That is, threats to human security are mutually reinforcing and 
interconnected in two ways. First, they are interlinked in a domino effect in the sense that each threat 
feeds on the other. For example, violent conflicts can lead to deprivation and poverty which in turn 
could lead to resource depletion, infectious diseases, education deficits, etc. Second, threats within a 
given country or area can spread into a wider region and have negative externalities for regional and 
international security. 
 
This interdependence has important implications for policymaking as it implies that human 

insecurities cannot be tackled in isolation through fragmented stand-alone responses. Instead, human 

security involves comprehensive approaches that stress the need for cooperative and multi-sectoral 
responses that bring together the agendas of those dealing with security, development, and human 

ǊƛƎƘǘǎΦ ά²ƛǘƘ ƘǳƳŀƴ ǎŜŎǳǊƛǘȅ ώŀǎϐ ǘƘŜ ƻōƧŜŎǘƛǾŜΣ ǘƘŜǊŜ Ƴǳǎǘ ōŜ ŀ ǎǘǊƻƴƎŜǊ ŀƴŘ ƳƻǊŜ ƛƴǘŜƎǊŀǘŜŘ 

ǊŜǎǇƻƴǎŜ ŦǊƻƳ ŎƻƳƳǳƴƛǘƛŜǎ ŀƴŘ ǎǘŀǘŜǎ ŀǊƻǳƴŘ ǘƘŜ ƎƭƻōŜΦέ 

 
In addition, as a context-specific concept, human security acknowledges that insecurities vary 

considerably across different settings and as such advances contextualized solutions that are 

responsive to the situations they seek to address. Finally, in addressing risks and root causes of 

insecurities, human security is prevention-oriented and introduces a dual focus on protection and 
empowerment. 
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SESSION 1.2: WORKING WITH CONFLICT 
 
OBJECTIVE: ¢ƻ ŜȄǇƭƻǊŜ ŀǇǇǊƻŀŎƘŜǎ ǘƻ ŎƻƴŦƭƛŎǘ ŀƴŘ ƭŜŀǊƴ ŎƻƴŦƭƛŎǘ ŀƴŀƭȅǎƛǎ ǘƻƻƭǎΦ 
 
w9v¦Lw95 a!¢9wL![Υ ²ƘƛǘŜōƻŀǊŘΣ ƳŀǊƪŜǊǎΣ ŦƭƛǇŎƘŀǊǘǎΣ tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜǎΣ ƭŀǇǘƻǇ ŎƻƳǇǳǘŜǊΣ 
ƳǳƭǘƛƳŜŘƛŀ ǇǊƻƧŜŎǘƻǊ ŀƴŘ ǎŎǊŜŜƴΣ ƘŀƴŘƻǳǘ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ  
 
{9{{Lhb t[!b 
 

Part Time Activities Method 

A1 30 minutes Approaches to work with conflicts  ω Group Discussion 

A2 30 minutes Different kinds of intervention to bring 

about peace 

ω Plenary 

ω PowerPoint Presentation 

A3 30 minutes Conflict Analysis Tool ω Group practice 

ω Plenary 

 
 
 
DETAILED PROCESS 

ACTIVITY: APPROACHES TO WORK WITH CONFLICT (30 minutes) 
 
Facilitator Instruction 
Ask the participants to choose their own conflict case-study and brainstorm their approaches to work 
with it, in it and through it.  
 
This case study could be a conflict in your family, community, state, or at Union level. ¢ƘŜ ŦƻƭƭƻǿƛƴƎ 

ǉǳŜǎǘƛƻƴǎ Ŏŀƴ ƎǳƛŘŜ ǘƘŜ ōǊŀƛƴǎǘƻǊƳƛƴƎ όǿǊƛǘŜ ǘƘŜǎŜ ƻƴ ŀ ǿƘƛǘŜōƻŀǊŘ ƻǊ ƘŀǾŜ ŀǎ ŀ ƘŀƴŘƻǳǘύΦ 

 

¶ ²Ƙŀǘ ƛǎ ŀ ŎƻƴŦƭƛŎǘ ŎŀǎŜ ǎǘǳŘȅ ȅƻǳ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ŘƛǎŎǳǎǎΚ 

¶ ²Ƙȅ Řƻ ȅƻǳ ǘƘƛƴƪ ǘƘŜ ŎƻƴŦƭƛŎǘ ƘŀǇǇŜƴŜŘΚ ²Ƙŀǘ ŀǊŜ ǘƘŜ ŎŀǳǎŜǎ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘΚ 

¶ ²Ƙƻ ƛǎ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ŎƻƴŦƭƛŎǘΚ ²Ƙƻ ŀǊŜ ǘƘŜ ƪŜȅ ŎƻƴŦƭƛŎǘƛƴƎ ǇŀǊǘƛŜǎΚ 

¶ Iƻǿ Ŏŀƴ ȅƻǳ ǎƻƭǾŜκƳƛǘƛƎŀǘŜ ǘƘŜ ŜŦŦŜŎǘǎ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘΚ ²Ƙŀǘ ǿƻǳƭŘ ȅƻǳ Řƻ ǘƻ ǎƻƭǾŜκƳƛǘƛƎŀǘŜ ǘƘŜ 

ŜŦŦŜŎǘǎ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘΚ 
ώŀƭƭƻǿ ǳǇ ǘƻ ǘŜƴ ƳƛƴǳǘŜǎϐ 

 

¢ƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ǘƘŜƴ ǾŜǊȅ ōǊƛŜŦƭȅ ǇǊŜǎŜƴǘ ǘƘŜ ƛŘŜƴǘƛŦƛŜŘ ŜȄŀƳǇƭŜǎ ŘƛǎŎǳǎǎŜŘ ƛƴ ǇƭŜƴŀǊȅ όǳǇ ǘƻ ǘƘǊŜŜ 

ƳƛƴǳǘŜǎ ǇŜǊ ǇŀǊǘƛŎƛǇŀƴǘύ 
 
!ŦǘŜǊ ǇŀǊǘƛŎƛǇŀƴǘǎ ƘŀǾŜ ǇǊŜǎŜƴǘŜŘ ǘƘŜƛǊ ŎŀǎŜ ǎǘǳŘȅΣ ǇǊŜǎŜƴǘ ŘƛŦŦŜǊŜƴǘ ŀǇǇǊƻŀŎƘŜǎ ǘƻ ǿƻǊƪ ǿƛǘƘ ŎƻƴŦƭƛŎǘ 

ōȅ ǳǎƛƴƎ Ǿƛǎǳŀƭ ŀƛŘǎ ŀƴŘ tƻǿŜǊtƻƛƴǘ ǇǊŜǎŜƴǘŀǘƛƻƴǎΦ όǘŜƴ ƳƛƴǳǘŜǎύ 
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CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 

5ƛŦŦŜǊŜƴǘ !ǇǇǊƻŀŎƘŜǎ ǘƻ ƳŀƴŀƎŜΣ ǊŜǎƻƭǾŜ ƻǊ ǘǊŀƴǎŦƻǊƳ ŎƻƴŦƭƛŎǘ8 

 

/hbC[L/¢ tw9±9b¢LhbΥ ŀƛƳǎ ǘƻ ǇǊŜǾŜƴǘ ǘƘŜ ƻǳǘōǊŜŀƪ ƻŦ ǾƛƻƭŜƴǘ ŎƻƴŦƭƛŎǘ 

/hbC[L/¢ {9¢¢[9a9b¢Υ ŀƛƳǎ ǘƻ ŜƴŘ ǾƛƻƭŜƴǘ ōŜƘŀǾƛƻǳǊ ōȅ ǊŜŀŎƘƛƴƎ ŀ ǇŜŀŎŜ ŀƎǊŜŜƳŜƴǘ 

/hbC[L/¢ a!b!D9a9b¢Υ ŀƛƳǎ ǘƻ ƭƛƳƛǘ ŀƴŘ ŀǾƻƛŘ ŦǳǘǳǊŜ ǾƛƻƭŜƴŎŜ ōȅ ǇǊƻƳƻǘƛƴƎ ǇƻǎƛǘƛǾŜ ōŜƘŀǾƛƻǳǊŀƭ 

ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ ǇŀǊǘƛŜǎ ƛƴǾƻƭǾŜŘ 

/hbC[L/¢ w9{h[¦¢LhbΥ ŀŘŘǊŜǎǎŜǎ ǘƘŜ ŎŀǳǎŜǎ ƻŦ ŎƻƴŦƭƛŎǘ ŀƴŘ ǎŜŜƪǎ ǘƻ ōǳƛƭŘ ƴŜǿ ŀƴŘ ƭŀǎǘƛƴƎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ 

ōŜǘǿŜŜƴ ƘƻǎǘƛƭŜ ƎǊƻǳǇǎ 

/hbC[L/¢ ¢w!b{Chwa!¢LhbΥ ŀŘŘǊŜǎǎŜǎ ǘƘŜ ǿƛŘŜǊ ǎƻŎƛŀƭ ŀƴŘ ǇƻƭƛǘƛŎŀƭ ǎƻǳǊŎŜǎ ƻŦ ŀ ŎƻƴŦƭƛŎǘ ŀƴŘ ǎŜŜƪǎ ǘƻ 

ǘǊŀƴǎŦƻǊƳ ǘƘŜ ƴŜƎŀǘƛǾŜ ŜƴŜǊƎȅ ƻŦ ǿŀǊ ƛƴǘƻ ǇƻǎƛǘƛǾŜ ǎƻŎƛŀƭ ŀƴŘ ǇƻƭƛǘƛŎŀƭ ŎƘŀƴƎŜ 

 

 
/ƻƴŦƭƛŎǘ ǇǊŜǾŜƴǘƛƻƴ Ŏŀƴ ōŜ ōǊƻƪŜƴ Řƻǿƴ ƛƴǘƻ ǘƘǊŜŜ ŎƭŀǎǎƛŎ ǘȅǇŜǎΥ  

 
ƻǇŜǊŀǘƛƻƴŀƭ ǇǊŜǾŜƴǘƛƻƴΣ ǿƘƛŎƘ ƛǎ ǿƘŜƴ ŀ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ƛǎ ŘƛǎǇŀǘŎƘŜŘ ǘƻ ǳǎŜ ŘƛǇƭƻƳŀŎȅ ǘƻ ǎǘƻǇ ǾƛƻƭŜƴǘ ŎƻƴŦƭƛŎǘ 

ǎǘǊǳŎǘǳǊŀƭ ǇǊŜǾŜƴǘƛƻƴΣ ǿƘƛŎƘ ƳƛƎƘǘ ōŜ ǘƘƛƴƪƛƴƎ Ƙƻǿ ǘƘŜ ǇƻƭƛǘƛŎŀƭ ŜŎƻƴƻƳȅ ƻŦ ŀ ǇƭŀŎŜ ŎƻǳƭŘ ōŜ ŀƭǘŜǊŜŘ ǘƻ ƳŀƪŜ 

ƛǘ ƳƻǊŜ ǊŜǎƛƭƛŜƴǘ ǘƻ ŎƻƴŦƭƛŎǘ 

ǎȅǎǘŜƳƛŎ ǇǊŜǾŜƴǘƛƻƴΣ ǿƘƛŎƘ ƛǎ ŎǊŜŀǘƛƴƎ άƘŜǊŘ ƛƳƳǳƴƛǘȅέ ōȅ ǳǎƛƴƎ ǘƘŜ Ǝƭƻōŀƭ ǿŜō ƻŦ ǘǊŜŀǘƛŜǎ ŀƴŘ ƛƴǘŜǊƴŀǘƛƻƴŀƭ 

ƭŀǿǎ ǘƻ ƎǳŀǊŘ ŀƎŀƛƴǎǘ ǾƛƻƭŜƴŎŜΣ ǇŀǊǘƛŎǳƭŀǊƭȅ ōŜǘǿŜŜƴ ǎǘŀǘŜǎ 

 
[ƻƻƪŜŘ ŀǘ ŀƴƻǘƘŜǊ ǿŀȅΣ ǘƘŜ ƛŘŜŀ ƻŦ ǇǊŜǾŜƴǘƛƻƴ Ŏǳǘǎ ŀŎǊƻǎǎ ŦƻǳǊ ƳŀƧƻǊ ƻƴƎƻƛƴƎ ŘƛǎŎƻǳǊǎŜǎ at the United 
Nations: conflict prevention, prevention of violence, prevention of mass atrocities, and preventing 
violent extremism.9 
 
Conflict management involves the control, but not the resolution of, a long-term or deep-rooted 
conflict. This is the approach taken when complete resolution seems to be impossible, yet something 
needs to be done. In cases of resolution-resistant conflict it is possible to manage the situation in ways 
that make it more constructive and less destructive. The goal of conflict management is to intervene 
in ways that make the ongoing conflict more beneficial and less damaging to all sides. For example, 
sending peacekeeping forces into a region enmeshed in strife may help calm the situation and limit 
casualties. However, peacekeeping missions will not resolve the conflict.  
 
Conflict resolution refers to strategies that address open conflict in the hope of finding not only an 

agreement to end the violence (conflict resettlement), but also a resolution of some of the 

incompatible goals underlying it. While conflict transformation is the most thorough and far-reaching 
strategy, it is also the one that needs the longest and most wide-ranging commitment. 

 
Conflict transformation describes the natural process of conflict. Conflicts change relationships in 
predictable ways, altering communication patterns and patterns of social organization, altering 
images of the self and of the other. Conflict transformation suggests that the destructive 
consequences of a conflict can be modified or transformed so that self-images, relationships, and 
social structures improve as a result of conflict, instead of being harmed by it. Usually, this 
involves transforming perceptions of issues, actions, and other people or groups. Conflict usually 
transforms perceptions by accentuating the differences between people and positions. From the 
perspective of conflict transformation, intervention has been successful if each group gains a relatively 

 
8 Fisher, et al., 2000, 6-8)  
9 Global Peace Operations Review <https://peaceoperationsreview.org/conflict-
prevention/#:~:text=Conflict%20prevention%20can%20be%20broken,more%20resilient%20to%20conflict%3B%20and  

https://peaceoperationsreview.org/conflict-prevention/#:~:text=Conflict%20prevention%20can%20be%20broken,more%20resilient%20to%20conflict%3B%20and
https://peaceoperationsreview.org/conflict-prevention/#:~:text=Conflict%20prevention%20can%20be%20broken,more%20resilient%20to%20conflict%3B%20and
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accurate understanding of the other. In the end, improving understanding is the objective of conflict 
transformation.10 
 
The facilitator continues explaining the terms for different types of intervention to bring about 
peace by the international community through the United Nations systems. 
 

 

ACTIVITY: DIFFERENT CATEGORIES OF INTERVENTION (30 minutes) 
 

There are three main categories of intervention: 
 

PEACE-MAKER PEACE-KEEPER PEACE-BUILDING 

interventions designed to end 
hostilitiesΣ ǎŜŜƪ ŀ ǎƻƭǳǘƛƻƴ ōȅ 
ƴŜƎƻǘƛŀǘƛƻƴΣ ŜƴǉǳƛǊȅΣ ƳŜŘƛŀǘƛƻƴΣ 
ŎƻƴŎƛƭƛŀǘƛƻƴΣ ŀǊōƛǘǊŀǘƛƻƴΣ ƧǳŘƛŎƛŀƭ 
ǎŜǘǘƭŜƳŜƴǘΣ ǊŜǎƻǊǘ ǘƻ ǊŜƎƛƻƴŀƭ 
ŀƎŜƴŎƛŜǎ ƻǊ ŀǊǊŀƴƎŜƳŜƴǘǎΣ ƻǊ 
ƻǘƘŜǊ ǇŜŀŎŜŦǳƭ ƳŜŀƴǎ ƻŦ ǘƘŜ 
ǎǘŀǘŜΩǎ ƻǿƴ ŎƘƻƛŎŜΦ 

ƳƻƴƛǘƻǊƛƴƎ ŀƴŘ ŜƴŦƻǊŎƛƴƎ ŀƴ 
ŀƎǊŜŜƳŜƴǘΣ ǳǎƛƴƎ ŦƻǊŎŜ ŀǎ 
ƴŜŎŜǎǎŀǊȅΦ ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ǾŜǊƛŦȅƛƴƎ 
ǿƘŜǘƘŜǊ ŀƎǊŜŜƳŜƴǘǎ ŀǊŜ ōŜƛƴƎ 
ƪŜǇǘ ŀƴŘ ǎǳǇŜǊǾƛǎƛƴƎ ŀƎǊŜŜŘ 
ŎƻƴŦƛŘŜƴŎŜπōǳƛƭŘƛƴƎ ŀŎǘƛǾƛǘƛŜǎΦ .ȅ 
ǇǊƻǾƛŘƛƴƎ ōŀǎƛŎ ǎŜŎǳǊƛǘȅ 
ƎǳŀǊŀƴǘŜŜǎ ŀƴŘ ǊŜǎǇƻƴŘƛƴƎ ǘƻ 
ŎǊƛǎŜǎΣ ǘƘŜǎŜ ¦b ƻǇŜǊŀǘƛƻƴǎ ƘŀǾŜ 
ǎǳǇǇƻǊǘŜŘ ǇƻƭƛǘƛŎŀƭ ǘǊŀƴǎƛǘƛƻƴǎ ŀƴŘ 
ƘŜƭǇŜŘ ōǳǘǘǊŜǎǎ ŦǊŀƎƛƭŜ ƴŜǿ ǎǘŀǘŜ 
ƛƴǎǘƛǘǳǘƛƻƴǎΦ ¢ƘŜȅ ƘŀǾŜ ƘŜƭǇŜŘ 
ŎƻǳƴǘǊƛŜǎ ǘƻ ŎƭƻǎŜ ǘƘŜ ŎƘŀǇǘŜǊ ƻŦ 
ŎƻƴŦƭƛŎǘ ŀƴŘ ƻǇŜƴ ŀ ǇŀǘƘ ǘƻ ƴƻǊƳŀƭ 
ŘŜǾŜƭƻǇƳŜƴǘΣ ŜǾŜƴ ƛŦ ƳŀƧƻǊ 
ǇŜŀŎŜōǳƛƭŘƛƴƎ ŎƘŀƭƭŜƴƎŜǎ ǊŜƳŀƛƴΦ 

ǳƴŘŜǊǘŀƪƛƴƎ ǇǊƻƎǊŀƳǎ ŘŜǎƛƎƴŜŘ ǘƻ 
ŀŘŘǊŜǎǎ ǘƘŜ ŎŀǳǎŜǎ ƻŦ ŎƻƴŦƭƛŎǘ ŀƴŘ 
ǘƘŜ ƎǊƛŜǾŀƴŎŜǎ ƻŦ ǘƘŜ Ǉŀǎǘ ŀƴŘ ǘƻ 
ǇǊƻƳƻǘŜ ƭƻƴƎπǘŜǊƳ ǎǘŀōƛƭƛǘȅ ŀƴŘ 
ƧǳǎǘƛŎŜΦ 

 
tŜŀŎŜπōǳƛƭŘƛƴƎ ƛǎ ƴƻǘ ǇǊƛƳŀǊƛƭȅ ŎƻƴŎŜǊƴŜŘ ǿƛǘƘ ŎƻƴŦƭƛŎǘ ōŜƘŀǾƛƻǳǊ ōǳǘ ŀŘŘǊŜǎǎŜǎ ǘƘŜ ǳƴŘŜǊƭȅƛƴƎ ŎƻƴǘŜȄǘ 

ŀƴŘ ŀǘǘƛǘǳŘŜǎ that give rise to violence, such as unequal access to employment, discrimination, 

unacknowledged and unforgiven responsibility for past crimes, prejudice, mistrust, fear, and hostility 

between groups. It is therefore low-profile work that can, at least in theory, continue through all 

stages of a conflict.  

 

However, it is likely to be strongest either in later stages after a settlement and a reduction in violent 

behaviour or conversely, in earlier stages, before any open violence has occurred. Peacebuilding 

examples can be top down or bottom up. Community based peacebuilding activities include: 

Security, for example community-based policing which brings together the police, civil society, and 

local communities to jointly take responsibility for and develop solutions to local safety and security. 

Community-based approaches have also been adopted for de-mining and weapons collection.; Socio-

economic Recovery for example, through the formation of cooperatives; and Media, Communication 

and Civic Engagement, for example community-based radio stations, or theatre productions and 

puppet shows, designed and conducted by communities for outreach education ς to teach peaceful 
dispute resolution and human rights norms and values.  

 

Facilitator to ask participants where Myanmar sits in these categories of intervention: peacebuilding, 

peacekeeping or peace making (five minutes).  

 

 

 
10 John Paul Lederach, Preparing for Peace: Conflict Transformation Across Cultures (Syracuse, NY: Syracuse University Press, 1995), 16-17  
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ACTIVITY:  CONFLICT ANALYSIS TOOLS (30 minutes) 
 

Facilitator Instruction 
The facilitator will present and explain one useful conflict analysis tool. Then ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ōŜ 
ŘƛǾƛŘŜŘ ƛƴǘƻ ǎƳŀƭƭ ƎǊƻǳǇǎ ǘƻ Řƻ ǘƘŜ ŜȄŜǊŎƛǎŜ ŦƻǊ ǘƘŀǘ ǘƻƻƭΦ  CŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ŜȄǇƭŀƛƴ ǘƘƛǎ ƛǎ ƻƴŜ ƻŦ ǎŜǾŜǊŀƭ 
ǘƻƻƭǎ ǘƘŀǘ ƛǎ ǳǎŜŘ ƛƴ ŎƻƴŦƭƛŎǘ ŀƴŀƭȅǎƛǎ ŀƴŘ ǘƘŀǘ Ŏŀƴ ōŜ ŦƻǳƴŘ ƛƴ !ƴƴŜȄ мΦнπ !ƴƴŜȄ мΦп όол ƳƛƴǳǘŜǎύ 
 

/ƻƴŦƭƛŎǘ !ƴŀƭȅǎƛǎ ¢ƻƻƭǎ 

¢ƘŜǊŜ ŀǊŜ Ƴŀƴȅ ŘƛŦŦŜǊŜƴǘ ǘƻƻƭǎ ŦƻǊ ŎƻƴŦƭƛŎǘ ŀƴŀƭȅǎƛǎΣ ŀƭƭ ƻŦ ǘƘŜƳ ŎƻǾŜǊƛƴƎ ǎƛƳƛƭŀǊ ŀƴŘ ŎƻƳǇƭŜƳŜƴǘƛƴƎ 
ŀǎǇŜŎǘǎΣ ƘŀǾƛƴƎ ŘƛŦŦŜǊŜƴǘ ŘŜƎǊŜŜǎ ƻŦ ŎƻƳǇƭŜȄƛǘȅ ŀǎ ǿŜƭƭ ŀǎ ƻŦŦŜǊƛƴƎ ŘƛŦŦŜǊŜƴǘ ŀŘǾŀƴǘŀƎŜǎ ŀƴŘ 
ŘƛǎŀŘǾŀƴǘŀƎŜǎΦ Lǘ ƛǎ ǘƘŜǊŜŦƻǊŜ ŀŘǾƛǎŀōƭŜ ƻǊ ŜǾŜƴ ƴŜŎŜǎǎŀǊȅ ǘƻ ŎƻƳōƛƴŜ ǘƘŜƳΣ ŘŜǇŜƴŘƛƴƎ ƻƴ ǘƘŜ ǎǇŜŎƛŦƛŎ 
ŀƛƳ ŀƴŘ ǇǳǊǇƻǎŜΦ ¢ƘŜ ŦƻƭƭƻǿƛƴƎ ǘƻƻƭ ƛǎ ǳǎŜŘ ǘƻ ŀƴŀƭȅȊŜ ŦŀŎǘƻǊǎ ƻŦ ŀ ƎƛǾŜƴ ŎƻƴŦƭƛŎǘΦ 
 

/ƻƴŦƭƛŎǘ ¢ǊŜŜΥ ŘǊƛǾƛƴƎ ŦŀŎǘƻǊǎ όол ƳƛƴǳǘŜǎύ 

¢ƘŜ ŎƻƴŦƭƛŎǘ ǘǊŜŜ ƛǎ ŀ ǘƻƻƭ ǘƘŀǘ ƛǎ ǳǎŜŘ ǘƻ ŀƴŀƭȅȊŜ ǘƘŜ ŦŀŎǘƻǊǎ ƻŦ ŀ ƎƛǾŜƴ ŎƻƴŦƭƛŎǘΦ ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ǘƘŜ 
ǎǘǊǳŎǘǳǊŀƭκǊƻƻǘ ŎŀǳǎŜǎ όǊƻƻǘǎύΣ ǘƘŜ ŎƻǊŜ ǇǊƻōƭŜƳκŎƻƴŦƭƛŎǘ ƛǎǎǳŜǎ όǘǊǳƴƪύΣ ŀƴŘ ǘƘŜ ŜŦŦŜŎǘǎκǎȅƳǇǘƻƳǎ ƻŦ 
ǘƘŜ ŎƻƴŦƭƛŎǘ όōǊŀƴŎƘŜǎύΦ ¢ƘŜ ǘƻƻƭ ƘŜƭǇǎ ǘƻ ŘƛǎǘƛƴƎǳƛǎƘ ōŜǘǿŜŜƴ ǘƘŜ ǳƴŘŜǊƭȅƛƴƎ ŎŀǳǎŜǎ ŀƴŘ ǘƘŜƛǊ ŜŦŦŜŎǘǎΦ 
Lǘ ƛǎ Ƴƻǎǘ ǎǳƛǘŀōƭŜ ǘƻ ƎŜǘ ŀ ōŜǘǘŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ŎƻƴǘŜȄǘ ŀƴŘ ǘƘŜǊŜŦƻǊŜ ǎŜǊǾŜǎ ŀǎ ŀƴ ƛƴǘǊƻŘǳŎǘƻǊȅ 
ǘƻƻƭ ŦƻǊ ŎƻƴŦƭƛŎǘ ŀƴŀƭȅǎƛǎΦ 

 

¢ƻ ōŜ ƪŜǇǘ ƛƴ ƳƛƴŘΥ 

ω ¢ƘŜ ǘƻƻƭ ƛǎ ǳǎŜŦǳƭ ǘƻ ŘǊŀǿ ŀǘǘŜƴǘƛƻƴ ǘƻ ǘƘŜ Ǌƻƻǘ ŎŀǳǎŜǎ ƛƴǎǘŜŀŘ ƻŦ Ƨǳǎǘ ŀŘŘǊŜǎǎƛƴƎ ǎȅƳǇǘƻƳǎ ŀƴŘ 
ŜŦŦŜŎǘǎΣ ǿƘƛŎƘ ƛǎ ƻŦǘŜƴ ŘƻƴŜ ōȅ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ǿƻǊƪƛƴƎ ƛƴ ŀƴŘ ƻƴ ŎƻƴŦƭƛŎǘΦ 

 

ω Lǘ Ŏŀƴ ōŜ ƘŜƭǇŦǳƭ ŦƻǊ ǇƭŀƴƴƛƴƎ ŀƴŘ ǎǘǊŀǘŜƎƛȊƛƴƎ ƛƴǎƛŘŜ ŀƴ ƻǊƎŀƴƛȊŀǘƛƻƴ ŀǎ ƛǘ ǎŜǊǾŜǎ ŀǎ ŀ ōŀǎƛǎ ŦƻǊ 
ŘƛǎŎǳǎǎƛƴƎ ǇǊƛƻǊƛǘƛŜǎ ŀƴŘ ŦƛƴŘƛƴƎ ǇƻǘŜƴǘƛŀƭ Ǉƻƛƴǘǎ ƻŦ ƛƴǘŜǊǾŜƴǘƛƻƴǎ όŜƴǘǊȅ ǇƻƛƴǘǎύΦ 

 

ω ¢ƘŜ ǘǊŜŜ Ŏŀƴ ōŜ ŀŘŀǇǘŜŘ ƛƴ ŘƛŦŦŜǊŜƴǘ ǿŀȅǎ ŀƴŘ Ŏŀƴ ŀƭǎƻ ōŜ ŘŜǎƛƎƴŜŘ ƛƴ ŀ ǿŀȅ ǘƘŀǘ ŦƻŎǳǎŜǎ ƻƴ ƻƴŜ 
ŎƻƴŦƭƛŎǘ ƭƛƴŜ ƛƴǎǘŜŀŘ ƻŦ ǘƘŜ ǿƘƻƭŜ ŎƻƴŦƭƛŎǘΦ 

 

{ŜŜ !ƴƴŜȄ мΦн ŦƻǊ ǎǘŜǇπōȅπǎǘŜǇ ƛƴǎǘǊǳŎǘƛƻƴΦ 
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SESSION 1.3: NEGOTIATION SKILLS 
 
h.W9/¢L±9Υ .ǳƛƭŘƛƴƎ ƻƴ ǎŜǎǎƛƻƴǎ мΦм ŀƴŘ мΦнΣ ǘƘƛǎ ǎŜǎǎƛƻƴ ǿƛƭƭ ǎǘǊŜƴƎǘƘŜƴ ƴŜƎƻǘƛŀǘƛƴƎ ǎƪƛƭƭǎ ŦƻǊ ǘƘŜ 
ǇŀǊǘƛŎƛǇŀƴǘǎΦ 
 
w9v¦Lw95 a!¢9wL![{Υ ²ƘƛǘŜōƻŀǊŘΣ ƳŀǊƪŜǊǎΣ ŦƭƛǇŎƘŀǊǘǎΣ tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜǎΣ ƭŀǇǘƻǇ ŎƻƳǇǳǘŜǊΣ 
ƳǳƭǘƛƳŜŘƛŀ ǇǊƻƧŜŎǘƻǊ ŀƴŘ ǎŎǊŜŜƴΣ wƻƭŜ Ǉƭŀȅ ǎƘŜŜǘǎ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b 
 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘƛŜǎ aŜǘƘƻŘ 

!м ол ƳƛƴǳǘŜǎ ω LƴǘǊƻŘǳŎǘƛƻƴ 

ω 5ŜŦƛƴƛǘƛƻƴΣ YŜȅ ŜƭŜƳŜƴǘǎΣ ǇƘŀǎŜǎ ŀƴŘ ǘȅǇŜǎ 

ƻŦ ƴŜƎƻǘƛŀǘƛƻƴ  

tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜ 

!н ол ƳƛƴǳǘŜǎ bŜƎƻǘƛŀǘƛƻƴ 9ȄŜǊŎƛǎŜ {ƛƳǳƭŀǘƛƻƴ ŜȄŜǊŎƛǎŜΥ IŀƴŘƻǳǘ 

!о ол ƳƛƴǳǘŜǎ bŜƎƻǘƛŀǘƛƻƴ wƻƭŜ tƭŀȅ {ƛƳǳƭŀǘƛƻƴ ŜȄŜǊŎƛǎŜΥ IŀƴŘƻǳǘ 

 
 
59¢!L[95 twh/9{{ 

ACTIVITY INTRODUCTION TO NEGOTIATION: DEFINITION, KEY ELEMENTS AND 
PHASES (30 Minutes) 

 

5ŜŦƛƴƛƴƎ bŜƎƻǘƛŀǘƛƻƴ 
bŜƎƻǘƛŀǘƛƻƴ ƛǎ ǘƘŜ ŀŎǘ ƻŦ ǘǊŀŘƛƴƎ ǎƻƳŜǘƘƛƴƎ ŦƻǊ ǎƻƳŜǘƘƛƴƎ όƴƻǘ ƴŜŎŜǎǎŀǊƛƭȅ ƳŀǘŜǊƛŀƭύ ƻƴ ōŜƘŀƭŦ of 
yourself or others. Negotiation is the process in which two or more people or groups who have 
different needs and positions find options to solve the problem. It is a process of communication and 
relationship-building undertaken with the objective of arriving at an agreed outcome around a 
particular set of issues, in situations where the parties are not in complete accord on those issues, to 
begin with.  

 
Negotiation, therefore, seeks to reconcile differences in perspectives, positions, and/or interests to 
reach outcomes that no individual party could achieve independently. Successful negotiations result 
in outcomes that all parties agree to abide by or implement. Such an agreed outcome can be informal 
(e.g. verbal agreement to facilitate access) or formal (e.g. a written agreement such as a Memorandum 
of Understanding). Moreover, negotiation is sometimes described as a process of influencing 
individuals or groups through joint decision-making. It requires the consent of all parties to participate 
in the process and accept and respect the agreed outcome. 
 
Position and Interests 
 

Position Interest 

What they say they want Why they want it 

Positions are surface statements of where a person 
or group stands, and rarely provide insight into 
underlying motivations, values or incentives 

LƴǘŜǊŜǎǘǎ ŀǊŜ ŀ ǇŀǊǘȅΩǎ ǳƴŘŜǊƭȅƛƴƎ ǊŜŀǎƻƴǎΣ ǾŀƭǳŜǎ ƻǊ 
motivations. Interests explain why someone takes a 
certain position. 
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Position is about what negotiation parties believe should happen or what they want. These might be 
initial solutions. In other words, position is what you stand for a demand and what you believe of the 
solution to a dispute or conflict. 
 
The reasons that extend behind this are called interests. It could be the desires, values and needs that 
motivated what you want. They are often hidden. 

The illustrated position and interest iceberg explains 
that the surface of the iceberg, what you see above 
the water is, in fact, only between ten and 20 percent 
of the whole iceberg. A large portion of it is hidden 
beneath the ocean. So, it is akin to the situation that 
arises in a negotiation. Negotiating parties are 
always presenting the tips of their icebergs to each 
another and focus on explaining their positions to 
each other and making demands. They become 
inflexible in negotiations. 

  
 
The interests underlying the positions are often commonly shared and likely to be resolved. (This 
should be in a slide for participants). Thus, we can present the differences between the positions and 
interests: Positions rarely give information of the underlying reasons why negotiation parties or 
individual demands are important to them while Interests explain someone takes a certain position. 
Managing interests can be more effective. It is believed that there can be additional creative ways to 
resolve a dispute or a conflict when we address interests. 
 

Key Elements of Negotiation 

POSITIONS INTERESTS 

Example: start a month early Example: finish project on time 

What people say they want Why they want it; underlying motivations 

Demands Concerns 

Things you/they say you will/will not do Fears and aspirations 

Subjective wants Objective needs 

 
 
Phases of the negotiation process: 

 

Ý PLANNING: (identity goal, conflict mapping, substance, process, interest (basic human needs), pre-
meetings, agenda, assigned facilitator or not, identify alternative options 

 

 

Ý IMPLEMENTING: breakout sessions in negotiation, communication behaviour, walk away point 
 

 

Ý GETTING AGREEMENT: in a written document for legal requirement; to ensure the agreement is 
mutually acceptable  

 

 
 

 

 

Source: PIN icebergs model

 

Positions 
Apparently 
different 

Interests 
values 

Needs 
fears 
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Types of negotiation: 

 

DISTRIBUTIVE NEGOTIATION 

 

 

INTEGRATIVE NEGOTIATION 

 

 

Distributive negotiation focuses on their own needs 

and position. Each conflict party tries to make an 
agreement by trying to make the other party give up 

their position 

 

 

About integrative negotiation, negotiating parties or 

groups are sharing information and emphasize the 
desire to address the interests of all conflict parties 

and efforts to find mutual agreement 

 

 

 

NEGOTIATION EXERCISE (30 minutes)   
 
Objective: to be able to understand the distinctions between the Distributive and Integrative 

approaches. 
 

Learning outcome: this exercise will help the participants to learn the positive and negative impacts 

of the negotiation approaches and to understand how the outcome of the integrative approach is 

desirable. 

 
Facilitator Instruction: share the scenario document with the participants (The scenario will be used 
for the next three exercises. The facilitator will always refer to this scenario for these role play 
exercises). Groupings can be done voluntarily and a list of different roles can be described as optional. 
 

SCENARIO FOR PARTICIPANTS 
 
 
A mining project is proposed near the Ywar thar Village and the project location is in the community farmland, 
within the village boundaries, just upstream of the village, which is beside a river. The river is the source for 
drinking water for Ywar Thar and Sein Mya Village communities. The concession is granted to the Power 
mining company. The Local authority publicized it three days ago and posted the notice in the community 
center. It mentioned that this project will benefit local people in many ways such as job opportunities and 
community development. The notice said the project will go ahead if there are no objections received within 
three months. 
 
Company 
You represent the Power mining company, and you want to make sure that the communities are happy with 
ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ŘƻƴΩǘ ƘŀǾŜ ƻōƧŜŎǘƛƻƴǎΦ ¢ƘŜ ŎƻƳǇŀƴȅ Ǉƭŀƴǎ ǘƻ ǎƘŀǊŜ м ǇŜǊŎŜƴǘ ƻŦ ǘƘŜ ǇǊƻŦƛǘ ǿƛǘƘ ǘƘŜ 
communities. The company will mine for gold, at medium scale in the river floodplains. Water jets will be 
used to make the alluvial soil into a slurry which will be pumped over screens to separate the stones and then 
the fine heavy material will be separated by gravity. Mercury amalgamation will be used to trap the gold 
particles as other methods are not legal. 
 
Environment group 
You represent an environmental group that has been initiated by a community network and is trying to 
educate the leaders and younger generation to have a safe place for the next generation. You understand the 
negative impacts of the project such as the dumpsite and water contamination and have great concerns for 
the loss of the source of the drinking water. Recently in this summer, communities have difficulty getting 
access to drinking water due to the continuation of logging upstream. You have also heard something about 
the dangers of mercury. 
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Local Government 
You are a member of the township administrative committee and are happy with the project for local 
development. You realise that many community members do not have very much yield this year from their 
farming. You believe that this project brings many positive aspects for communities, such as creating some 
jobs and for revenue for the State and Region. 
 
Ywar  thar Village Community 
You are concerned about some community members who will be displaced. You have not received 
information about the arrangements. Some community members earn a living by collecting fish and resources 
near the river. Most importantly, you are aware that these mining activities will bring a huge impact to the 
community source of drinking water. You try to stop the project as much as you can. 
 
Mya Sein Village Community 
You recognize both positive and negative impacts that the project can bring to all the communities. You want 
to make sure that the project will minimize its negative impacts. You always long for the government to build 
water storage for the community for drinking water. You want to hear more information about the project 
including the project stage and its plans. 
 
Women 
You are a group of women and always have limited information about any decision making to the activities 
in communities. Your greatest concern is for the limited drinking water especially in the summer and loss of 
livelihood if the communities could no longer have access to upstream lands, the farmland there, and the 
nearby river. 
 

 

Notes: DǊƻǳǇƛƴƎ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴ ǘǿƻΩǎ, ask the first group to negotiate using the distributive approach, 
and the second group to use the integrative negotiation. Keep five members maximum in each role. 

 

¶ Each group will perform two roles for a 30-minutes role play: company and Ywar  Thar  villagers 
(observers are optional) 

¶ Bring the participants back to the training room and share their experiences using the following 
guide (ten minutes) 

¶ Outcomes (which approach is desirable?) 

¶ Impacts ς relationship 

¶ Challenges 

¶ What would you do differently? 
 
 

ACTIVITY:  ROLE-PLAY EXERCISE (30 minutes) 

 

Learning outcome: This exercise will provide participants with a first-hand experience of negotiation 

and provide scaffolding around ways to improve the process. 
 

Facilitator Guide 

¶ Explain the objective and process of the simulation to the participants. 

¶ The participants should already have the scenario from the previous role play 

¶ Ask participants to prepare a conflict mapping based on the case study by each group 
 

¢ŀǎƪǎ ŦƻǊ ŀƭƭ ǇŀǊǘƛŎƛǇŀƴǘǎ 

¢ŀǎƪ мΥ /ƻƴŦƭƛŎǘ aŀǇǇƛƴƎ 

¢ŀǎƪ нΥ tƭŀƴƴƛƴƎ ς ǎŜǘǘƛƴƎ ƎƻŀƭΣ ǎǳōǎǘŀƴŎŜΣ ǇǊƻŎŜǎǎΣ ǊƻƭŜǎ ƻŦ ŜŀŎƘ ƳŜƳōŜǊ 

¢ŀǎƪ оΥ tŀǊǘƛŎƛǇŀǘƛƻƴ ŀǘ ǘƘŜ ǎŜǘ ƴŜƎƻǘƛŀǘƛƻƴ ƳŜŜǘƛƴƎ 
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CŀŎƛƭƛǘŀǘƻǊ ǘƻ ŘƛǎǘǊƛōǳǘŜ ƻǊ ǿǊƛǘŜ ƻƴ ǿƘƛǘŜ ōƻŀǊŘ ŎƻƴŦƭƛŎǘ ƳŀǇǇƛƴƎ ƎǳƛŘŜ  
 
²I¸ a!ttLbDΚ 
 
aŀǇǇƛƴƎ ƘŜƭǇǎ ǘƻ ŜȄǇƭƻǊŜ ǘƘŜ ƻǇǘƛƻƴǎ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ǎƻǳǊŎŜ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘ ƛƴ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴΦ ¢Ƙƛǎ ŀŎǘƛǾƛǘȅ 
ŀƭƭƻǿǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǎŜŜ ƻǘƘŜǊ Ǉƻƛƴǘǎ ƻŦ ǾƛŜǿΦ Lǘ ƛǎ ŀ ƳŜŀƴǎ ǘƻ ŀƴŀƭȅȊŜ ǘƘŜ ŎƻƴŦƭƛŎǘΦ  
 
{ǘŜǇ мΥ tǊƻōƭŜƳ όǿƘŀǘ ƛǎ ǘƘŜ ƛǎǎǳŜΚύ 
{ǘŜǇ нΥ !ŎǘƻǊǎ όǿƘƻ ƛǎ ƛƴǾƻƭǾŜŘΚ ²Ƙƻ ƛǘ ŀŦŦŜŎǘǎΚύ 
{ǘŜǇ оΥ LƴǘŜǊŜǎǘ όǿƘŀǘ Řƻ ǘƘŜȅ ƴŜŜŘΚ ²Ƙŀǘ Řƻ ǘƘŜȅ ŦŜŀǊΚύ 
 
!ŘŀǇǘŜŘ ŦǊƻƳ /ƻǊƴŜƭƛǳǎΣ IΣ ϧ CŀǊƛŜΣ {Φ όмфуфύΦ 9ǾŜǊȅƻƴŜ Ŏŀƴ ǿƛƴΣ Ƙƻǿ ǘƻ ǊŜǎƻƭǾŜ ŎƻƴŦƭƛŎǘ  

 

1. tƭŀƴ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴ ǇǊƻŎŜǎǎ όƻōƧŜŎǘƛǾŜ ƻŦ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴΣ ŜȄǇŜŎǘŜŘ ƻǳǘŎƻƳŜ ƻŦ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴΣ 
ƴŜƎƻǘƛŀǘƛƻƴ ǎǘǊŀǘŜƎƛŜǎ ŀƴŘ ǊƻƭŜ ƻŦ ŜŀŎƘ ƳŜƳōŜǊ ƛƴ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴ ƳŜŜǘƛƴƎΦ 

2. hǊƎŀƴƛȊŜ ŀ олπƳƛƴǳǘŜ ƴŜƎƻǘƛŀǘƛƻƴ ƳŜŜǘƛƴƎΦ ¢Ƙƛǎ ƴŜƎƻǘƛŀǘƛƻƴ ƳŜŜǘƛƴƎ Ŏŀƴ ōŜ ŦŀŎƛƭƛǘŀǘŜŘ ōȅ 
ŦŀŎƛƭƛǘŀǘƻǊΦ 

 
 

CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜΥ wŜŦƭŜŎǘƛƻƴ !ŦǘŜǊ ǘƘŜ bŜƎƻǘƛŀǘƛƻƴ aŜŜǘƛƴƎ 

5ŜōǊƛŜŦƛƴƎ π!ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘŀǘ ǿƻǊƪŜŘ ǿŜƭƭΚ !ǊŜ ǘƘŜǊŜ ŀƴȅ ƻǇǘƛƻƴǎκǎǘǊŀǘŜƎƛŜǎ ȅƻǳ ǿƻǳƭŘ ƭƛƪŜ ǘƻ Řƻ 
ŘƛŦŦŜǊŜƴǘƭȅΚ Lǎ ǘƘŜ ƻǳǘŎƻƳŜ ŘŜǎƛǊŀōƭŜ ŀƴŘ ǎŀǘƛǎŦŀŎǘƻǊȅ ǘƻ ŀƭƭ ŀŎǘƻǊǎΚ !ŘǾŀƴǘŀƎŜǎκŘƛǎŀŘǾŀƴǘŀƎŜǎ ƻǊ Ǌƛǎƪǎ 
ƛƴ ƴŜƎƻǘƛŀǘƛƻƴΚ 
 

Reflection in each stage: 

Planning 

Implementation 

Getting an ŀƎǊŜŜƳŜƴǘ 

 

wŜƭŀǘŜ ǘƘŜ ǎƛƳǳƭŀǘƛƻƴ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘ ǘƘŜ ƪŜȅ ǇǊƛƴŎƛǇƭŜǎ ƻŦ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴΦ 
 
tǊƛƴŎƛǇƭŜǎ ƻŦ ƴŜƎƻǘƛŀǘƛƻƴ 

 
CƻŎǳǎ ƻƴ ǘƘŜ ǇǊƻōƭŜƳ όƴƻǘ 
ǘŀǊƎŜǘƛƴƎ ǘƘŜ ǇŜƻǇƭŜύ 
 

 

CƻŎǳǎ ƻƴ ƛƴǘŜǊŜǎǘǎΣ ƴƻǘ Ǉƻǎƛǘƛƻƴǎ 

όǎƻƳŜǘƛƳŜǎ ǇŜƻǇƭŜ ǘŀƪƛƴƎ 

Ǉƻǎƛǘƛƻƴǎ ǘƘŀǘ Řƻ ƴƻǘ ǊŜŀƭƭȅ ǊŜŦƭŜŎǘ 

ǘƘŜƛǊ ƛƴǘŜǊŜǎǘǎΣ Ǉƻǎƛǘƛƻƴǎ ŀǊŜ 

ŎƘŀƴƎŜŀōƭŜύ 
 

 
CƛƴŘ ǎƻƭǳǘƛƻƴǎ ŦƻǊ Ƴǳǘǳŀƭ Ǝŀƛƴ 
όǘƘƛƴƪ ƻŦ ŜǾŜǊȅ ǇƻǎǎƛōƭŜ ǎƻƭǳǘƛƻƴύ 
 

 
¦ǎŜ ƻōƧŜŎǘƛǾŜ ŎǊƛǘŜǊƛŀ όŎƻƴǎƛŘŜǊ 
ƳŜŀǎǳǊŜ ŀƴŘ ǎǳŎŎŜǎǎ ǘƘŀǘ 
ŜǾŜǊȅƻƴŜ Ŏŀƴ ǿƻǊƪ ƻƴύ 
 

 
Yƴƻǿ ȅƻǳǊ ǿŀƭƪŀǿŀȅ όǿƘŜƴ ƛǘ 
ŎƻƳŜǎ ǘƻ ŎƻƳǇǊƻƳƛǎƛƴƎΣ ƘŀǾƛƴƎ 
ǘƘŜ ōƻǘǘƻƳ ƭƛƴŜ ŦƻǊ ǘƘŜ ŀƎǊŜŜƳŜƴǘ 
ƛǎ ƭƛƪŜƭȅ ǘƻ ƘŜƭǇ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴ 
ǇŀǊǘƛŜǎ ŎƻƴǘǊƻƭ ǘƘŜ ƻǳǘŎƻƳŜΦ 
.ŜŎŀǳǎŜ ǘƘŜǊŜ ŀǊŜ ǘƘƛƴƎǎ ǘƘŀǘ Ŏŀƴ 
ōŜ ƴƻƴπƴŜƎƻǘƛŀōƭŜ ŎƻƴŎŜǊƴǎ ƻǊ 
ōŜƭƛŜŦǎΣ ǘƘƛǎ ǿƛƭƭ ƘŜƭǇ ǘƻ ƛƴŘƛŎŀǘŜ 
ǘƘŜ ƴŜŜŘ ǘƻ ŦƛƴŘ ŀ ƴŜǿ ǿŀȅ ƻŦ 
ǇǊƻōƭŜƳπǎƻƭǾƛƴƎ 
 

 
LƴǘŜƎǊŀǘƛǾŜ  
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SESSION 1.4: MEDIATION SKILLS 
 
h.W9/¢L±9Υ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ǎƪƛƭƭǎ ƻŦ ƳŜŘƛŀǘƛƻƴ 
 
w9v¦Lw95 a!¢9wL![{Υ ƘŀƴŘƻǳǘΣ tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜ 
 
DURATION: 90 minutes 
  
{9{{Lhb t[!b 
 

Part Time Activities Method 

Activity 1 

 

 

30 minutes ω Introduction to Mediation 

ω Define Mediation 

ω Differences between negotiation and 

mediation 
ω Key elements of mediation 

ω Benefits in mediation 

Plenary 

Activity 2 30 minutes 

 

ω The mediation process 

ω Key skills for mediating conflict 

ω Group Work 

ω Simulation 

Activity 3  30 minutes Peace Mediation Group Work 

 
 
59¢!L[95 twh/9{{ 

ACTIVITY: INTRODUCTION TO MEDIATION (30 Minutes) 
 
Defining Mediation 
Mediation is a type of dispute resolution process wherein a third party, neutral (a mediator) works 

with parties to determine potential areas of agreement to aid parties in settlement of their disputes. 

It is a process whereby a third party assists two or more parties, with their consent, to prevent, 

manage or resolve a conflict by helping them to develop mutually acceptable agreements.  For 
example, a businessman mediated to get the Karen National Union (KNU) to sign the National 

Ceasefire Agreement (NCA), a local businessman initiated the talk between the Kachin Independence 

Army (KIA) and the government.  

 
The ideal mediation is inclusive mediation. This type of mediation works on the assumption that 

building sustainable peace requires integrating diverse perspectives ς those of conflicting parties and 

other stakeholders ς into the peace process. Inclusive processes will provide multiple entry points and 

diverse mechanisms for participation. An inclusive process, however, does not imply that all 

stakeholders can participate directly in formal negotiations. It will rather facilitate a structured 

interaction between the conflict parties and other stakeholders to include multiple perspectives in the 

mediation process. The call for inclusion in mediation processes is not limited to women, but applies 

to social, demographic, religious and regional minority identities as well as to youth and to organized 

civil society and professional organizations.11 

 

Mediation strategies that systematically include women, and civil society more broadly, are more 
likely to generate broad national ownership and support for a negotiated settlement and to lead to a 

more sustainable peace.  

 

 
11 Guidance on Gender and Inclusive Mediation Strategies, (2017) United Nations 
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Mediators should12:  

 

Ý Use normative and legal frameworks (including relevant regional and national frameworks) to 

promote the effective participation of women in the peaceful settlement of disputes, 

particularly in formal conflict mediation processes. This will be discussed in Module 2 

 

Ý Develop and resource concrete strategies on gender and mediation to increase the meaningful 

inclusion of women, particularly at the senior level in formal peace negotiations.  

 

Ý Provide gender and inclusion expertise to all mediation processes from the onset.  

 

Ý Engage parties to armed conflict in dialogue to seek time-bound commitments to cease all acts 

of conflict-related sexual violence, in compliance with international law.  

 

Ý /ƻƴŘǳŎǘ ǎȅǎǘŜƳŀǘƛŎ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ǿƛǘƘ ŎƛǾƛƭ ǎƻŎƛŜǘȅΣ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŀƴd survivors of 

sexual violence in all peace-making efforts.  

 

Ý 9ƴŎƻǳǊŀƎŜ ǇŀǊǘƛŜǎ ǘƻ ƛƴŎǊŜŀǎŜ ǿƻƳŜƴΩǎ ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŎƛǇŀǘƛƻƴ όŜƭŜŎǘŜŘ ŀƴŘ ŀǇǇƻƛƴǘŜŘύΣ ƛƴŎƭǳŘƛƴƎ 

through the promotion of temporary special measures (TSMs), such as quotas, where relevant.  

 

Ý Encourage the incorporation of gender-relevant language and provisions in all ceasefire and 

peace agreements. 

 

 
 
Mediation Skills 
As ǘƘŜ ǇŜǊǎƻƴ ƻǊ ƎǊƻǳǇ ƛƴ ŀ ŎƻƴŦƭƛŎǘ ƻǊ ŘƛǎǇǳǘŜ Ƴŀȅ ŀǎƪ ǘƘŜ ǘƘƛǊŘ ǇŀǊǘȅ ƻǊ ŀ ǇŜǊǎƻƴ ǘƻ ƘŜƭǇ ǘƘŜƳ ǎƻƭǾŜ 

ǘƘŜ ŎƻƴŦƭƛŎǘ ŀ ƳŜŘƛŀǘƛƻƴ ƳŜǘƘƻŘ Ŏŀƴ ōŜ ŎƻƴǎƛŘŜǊŜŘΦ  
 

aŜŘƛŀǘƛƻƴ ƛǎ ŀ ǘȅǇŜ ƻŦ ƴŜƎƻǘƛŀǘƛƻƴ ǇǊƻŎŜǎǎ ƛƴ ǿƘƛŎƘ ŀ ǘƘƛǊŘ ǇŜǊǎƻƴ ƘŜƭǇǎ ǘƘŜ ǇŀǊǘƛŜǎ ǘƻ ōŜ ŀōƭŜ ǘƻ ǎƻƭǾŜ 

ǘƘŜ ǇǊƻōƭŜƳΤ άǘƘŜ ƛƴǘŜǊǾŜƴǘƛƻƴ ƛƴ ŀ ƴŜƎƻǘƛŀǘƛƻƴ ƻǊ ŀ ŎƻƴŦƭƛŎǘ ƻŦ ŀƴ ŀŎŎŜǇǘŀōƭŜ ǘƘƛǊŘ ǇŀǊǘȅ ǿƘƻ Ƙŀǎ 
ƭƛƳƛǘŜŘ ƻǊ ƴƻ ŀǳǘƘƻǊƛǘŀǘƛǾŜ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇƻǿŜǊ ōǳǘ ǿƘƻ ŀǎǎƛǎǘǎ ǘƘŜ ƛƴǾƻƭǾŜŘ ǇŀǊǘƛŜǎ ƛƴ ǾƻƭǳƴǘŀǊƛƭȅ 

ǊŜŀŎƘƛƴƎ ŀ Ƴǳǘǳŀƭƭȅ ŀŎŎŜǇǘŀōƭŜ ǎŜǘǘƭŜƳŜƴǘ ƻŦ ƛǎǎǳŜǎ ƛƴ ŘƛǎǇǳǘŜΦέ13 

 

¢ŀōƭŜΥ 5ƛŦŦŜǊŜƴŎŜǎ ōŜǘǿŜŜƴ bŜƎƻǘƛŀǘƛƻƴ ŀƴŘ aŜŘƛŀǘƛƻƴ  
 

bŜƎƻǘƛŀǘƛƻƴ aŜŘƛŀǘƛƻƴ 

¸ƻǳ ŀǊŜ ǘƘŜ ǇŜǊǎƻƴ ƛƴ ŀ ŘƛǎǇǳǘŜ ƻǊ ŎƻƴŦƭƛŎǘΦ !ǎǎƛǎǘ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴ ǇŀǊǘƛŜǎΦ ¸ƻǳ ŀǊŜ ǘǊǳǎǘŜŘ ōȅ ōƻǘƘ 
ǇŀǊǘƛŜǎ ǘƻ ƘŜƭǇ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴ 

IŀǾŜ    ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇƻǿŜǊ ŀƎǊŜŜƳŜƴǘ  IŀǾŜ ƴƻ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇƻǿŜǊΦ !ǎǎƛǎǘ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴ 

ǇŀǊǘƛŜǎ ǘƻ ŘŜŎƛŘŜ 

LƴŘŜǇŜƴŘŜƴǘ LƳǇŀǊǘƛŀƭƛǘȅ κ /ƻƴŦƛŘŜƴǘƛŀƭƛǘȅ 

5ƛǊŜŎǘ ƴŜƎƻǘƛŀǘƛƻƴ IŜƭǇ ǘƘŜ ƴŜƎƻǘƛŀǘƛƻƴ ǇŀǊǘƛŜǎ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ŀƴŘ ǘƻ 

ƴŜƎƻǘƛŀǘŜ 

wŜƭȅ ƻƴ ȅƻǳǊ ƴŜƎƻǘƛŀǘƛƻƴ ǎƪƛƭƭǎ /ƻƴǘǊƻƭ ǘƘŜ ƻǳǘŎƻƳŜ 

 
 
 

 
12 Guidance on Gender and Inclusive Mediation Strategies, (2017) United Nations  
13 C. Moore (2003),p.14).  
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YŜȅ ŜƭŜƳŜƴǘǎ ƻŦ ǘƘŜ ƳŜŘƛŀǘƛƻƴ 
 

 
Voluntary process 
 

 
Acceptable third 
party (mediator): 
the person must 
be accepted to 
both parties 
 

 
No decision-
making power: the 
person helps the 
parties to decide 
for themselves 
 

 
Intervention in 
negotiation/conflict: 
help the parties to 
negotiate the 
conflicts 
 

 
Assistance to 

reach mutually 
acceptable 
agreement 
 

 
 
Key values for the persons mediating 
 
 
Self-determinationΥ  
ǘƘŜ ƳŜŘƛŀǘƻǊ Ƙŀǎ ƴƻ ŘŜŎƛǎƛƻƴ ǇƻǿŜǊ 
 

 

!ǳǘƻƴƻƳȅΥ  

ǘƘŜ ŎƻƴŦƭƛŎǘ ǇŀǊǘƛŜǎ ƘŀǾŜ ǘƘŜ ǊƛƎƘǘ ǘƻ ŘŜŎƛŘŜ ŦƻǊ 

ǘƘŜƳǎŜƭǾŜǎ 

 

 
 
.ŜƴŜŦƛǘǎ ƛƴ ƳŜŘƛŀǘƛƻƴ 

Å /ƻǎǘπŜŦŦŜŎǘƛǾŜ όƛƴ ŀǊōƛǘǊŀǘƛƻƴΣ ƛǘ ƛǎ ƭƛƪŜƭȅ ǘƻ ǘŀƪŜ ƳƻǊŜ ǘƛƳŜ ƎƻƛƴƎ ŦƻǊ ǘǊƛŀƭǎ ƛƴ ŀ ŎƻǳǊǘ ǿƘŜƴ ǘƘŜ 

ƳŜŘƛŀǘƛƻƴ  Ƙŀǎ ŜŦŦŜŎǘƛǾŜƭȅ  ǘŀƪŜƴ ǇƭŀŎŜύ 

Å /ƻƴŦƛŘŜƴǘƛŀƭ όŎƻǳǊǘ ƘŜŀǊƛƴƎǎ ŀǊŜ ǇǳōƭƛŎ ǿƘƛƭŜ ƳŜŘƛŀǘƛƻƴ ƛǎ ŎƻƴŦƛŘŜƴǘƛŀƭΦ .ƻǘƘ ŀƎǊŜŜŘ ǘƘŀǘ ŀƭƭ ǘƘŜ 

ƛƴŦƻǊƳŀǘƛƻƴ ǿŀǎ ŘŜǎǘǊƻȅŜŘ ƻƴŎŜ ǘƘŜ ƳŜŘƛŀǘƛƻƴ ƛǎ ŦƛƴƛǎƘŜŘΦ Lƴ ǘƘŜ ŜŀǊƭȅ ǎǘŀƎŜΣ ǇǊƛǾŀǘŜ ƳŜŜǘƛƴƎǎ ŀǊŜ 

ƻǊƎŀƴƛȊŜŘ ǘƻ ƘŜƭǇ ǘƘŜ ǇŀǊǘƛŜǎ ŦŜŜƭ ǎŀŦŜ ŀƴŘ ƻǇŜƴ ǘƻ ŜȄǇǊŜǎǎ ǘƘŜƛǊ ŎƻƴŎŜǊƴǎύ 

Å /ƻƴǘǊƻƭ όƳǳǘǳŀƭƭȅ ŀƎǊŜŜŀōƭŜύ 

Å /ƻƳǇƭƛŀƴŎŜ όǘƘŜ ŀƎǊŜŜƳŜƴǘ ƳŀŘŜ ŀǘ ǘƘŜ ƳŜŘƛŀǘƛƻƴ ƛǎ ƭŜƎŀƭ ŀƴŘ Ƴǳǎǘ ōŜ ŀōƛŘŜŘ ōȅ ōƻǘƘ 

ƴŜƎƻǘƛŀǘƛƻƴ ǇŀǊǘƛŜǎύ 

Å aǳǘǳŀƭƛǘȅ όǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊΣ Ƴŀƛƴǘŀƛƴκ ǇǊŜǎŜǊǾƛƴƎ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇύ 

Å {ǳǇǇƻǊǘ όǘƘŜȅ ŀǊŜ ǘǊŀƛƴŜŘ ǘƻ ŀŎǘ ŀǎ ŀ ƴŜǳǘǊŀƭ ŦŀŎƛƭƛǘŀǘƻǊ ǘƻ ƘŜƭǇ ŦƛƴŘ ǘƘŜ ōŜǎǘ ǎƻƭǳǘƛƻƴǎύ 
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ACTIVITY: THE MEDIATION PROCESS14  

 

 
14 C Moore, (2003). The Mediation Process: Practical Strategies for Conflict Resolution. Jessy BassςPublishers. San Francisco; C. Newhall, 

όнллпύΦ .ŜƴŜŦƛǘǎ ŀƴŘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƛƴ ƳŜŘƛŀǘƛƻƴ ŀƴŘ ŀǊōƛǘǊŀǘƛƻƴΦ ¢ƘŜ /t! WƻǳǊƴŀƭΣ тпόоύΣ снΤ /ŜƴǘŜǊ ŦƻǊ IǳƳŀƴƛǘŀǊƛŀƴ 5ƛŀƭƻƎǳŜ όнлмтύΦ ¢ǊŀƛƴŜǊΩǎ 
Ƴŀƴǳŀƭ ƻƴ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴΥ ! ŦƻǳƴŘŀǘƛƻƴ ŎƻǳǊǎŜΦ 

 

{ŜŎƻƴŘ tƘŀǎŜ όǎƻƭǾƛƴƎ ǘƘŜ ǇǊƻōƭŜƳύ 
 

hǊƎŀƴƛȊŜ ǇǊƛǾŀǘŜ ǎŜǎǎƛƻƴκ ǎŜǇŀǊŀǘŜ ƳŜŜǘƛƴƎǎ 
 

 

Wƻƛƴǘ {Ŝǎǎƛƻƴǎ πŦƛƴŘƛƴƎ ƻǇǘƛƻƴǎ ŀƴŘ ŜǾŀƭǳŀǘƛƴƎ 

ǘƘŜ ƻǇǘƛƻƴǎΣ ƴŜƎƻǘƛŀǘƛƻƴ ŀƴŘ ǎƻƭǾƛƴƎ ǘƘŜ 

ǇǊƻōƭŜƳΣ 

 

 
.ǳƛƭŘƛƴƎ ǘƘŜ ŀƎǊŜŜƳŜƴǘ 
 

CƛǊǎǘ tƘŀǎŜ 
 

aŜŘƛŀǘƻǊΩǎ ƻǇŜƴƛƴƎ ǎǘŀǘŜƳŜƴǘ όǎŜƭŦπ

ƛƴǘǊƻŘǳŎǘƛƻƴΣ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘŜ ƳŜŘƛŀǘƛƻƴΣ ǊƻƭŜ 
ƻŦ ƳŜŘƛŀǘƻǊΣ ŎƻƴŦƛŘŜƴǘƛŀƭƛǘȅΣ ƎǊƻǳƴŘ ǊǳƭŜǎΣ ŎƘŜŎƪ 

ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ ǇǊƻŎŜŜŘύ 

 

 

tŀǊǘƛŜǎΩ ƻǇŜƴƛƴƎ ǎǘŀǘŜƳŜƴǘǎ όŀ ǇŜǊǎƻƴΩǎ Ǉƻƛƴǘ ƻŦ 
ǾƛŜǿ ŀōƻǳǘ ǘƘŜ ǎƛǘǳŀǘƛƻƴΣ ǿƘŀǘ ƘŀǇǇŜƴŜŘΚ Iƻǿ 

ŘƻŜǎ ƛǘ ŀŦŦŜŎǘ ǘƘŜ ǇŜǊǎƻƴΚύ 

 

 
LŘŜƴǘƛŦȅ ǘƘŜ ƛǎǎǳŜǎ 
 

 
{ŜǘǘƛƴƎ ǘƘŜ ŀƎŜƴŘŀ 
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EXERCISE: MEDIATION SIMULATION (30 Minutes) 
 

Å ¢ǊŀƛƴƛƴƎ ŦŀŎƛƭƛǘŀǘƻǊ ǘƻ ŀǎǎƛƎƴ ǊƻƭŜǎΥ DƻǾŜǊƴƳŜƴǘΣ ¸ǿŀǊ ¢ƘŀǊΣ ŀ ƳŜŘƛŀǘƻǊ 

Å !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ƭƻƻƪ ŀǘ ǘƘŜƛǊ ǊƻƭŜ ǎƘŜŜǘ όǇŀǊǘƛŎƛǇŀƴǘǎ ǎƘƻǳƭŘ ƘŀǾŜ ƻƴƭȅ ƻƴŜ ǊƻƭŜ ƛƴ ŦǊƻƴǘ ƻŦ ǘƘŜƳύ  

Å !ǎǎƛƎƴ ŀ ƳŜŘƛŀǘƻǊ 

Å ¢Ŝƭƭ ǘƘŜ ƳŜŘƛŀǘƻǊ ǘƻ ƻǊƎŀƴƛȊŜ ƳŜŘƛŀǘƛƻƴ ŀƴŘ ǇǊƛǾŀǘŜ ƳŜŜǘƛƴƎǎ ŦƻǊ ǇŀǊǘƛŜǎ 

Å aŜŘƛŀǘƻǊ ǘƻ LŘŜƴǘƛŦȅ tƻǎƛǘƛƻƴΣ ƛƴǘŜǊŜǎǘǎΣ ŀƭǘŜǊƴŀǘƛǾŜ ƻǇǘƛƻƴǎ ŦƻǊ ǘƘŜ ǎƻƭǳǘƛƻƴΤ aŜŘƛŀǘƻǊ ǘƻ ŎƻƴǾŜƴŜ 
ŀ Ƨƻƛƴǘ ǎŜǎǎƛƻƴ ŦƻǊ ōƻǘƘ ǇŀǊǘƛŜǎΤ ƳŜŘƛŀǘƻǊ ǘƻ ǿƻǊƪ ǿƛǘƘ ǇŀǊǘƛŜǎ ǘƻ ŦƛƴŘ ŀƴ ƻǇǘƛƻƴ ŀƴŘ ƴŜƎƻǘƛŀǘŜ 

ōŜǘǿŜŜƴ ǇŀǊǘƛŜǎ ǘƻ ƎŜǘ ǘƻ ǘƘŜ ŀƎǊŜŜƳŜƴǘ 

Å Ask the group to share reflections, Share ǘƘŜ ŜȄǇŜǊƛŜƴŎŜǎΣ ǘƘŜ ŘƛŦŦƛŎǳƭǘƛŜǎΣ ǿƘŀǘ ǿŜƴǘ ǿŜƭƭΦ 
!ŘǾŀƴǘŀƎŜǎκŘƛǎŀŘǾŀƴǘŀƎŜǎ ƻǊ ǊƛǎƪǎΚ 

Å wŜƭŀǘŜ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƪŜȅ ǎƪƛƭƭǎΦ 
 
 
Wrap up- Key Skills 
One of the key skills that the mediator must have is effective communication and assisting the parties 

in their negotiations. 

 
 

Active ƭƛǎǘŜƴƛƴƎ όƎƻƻŘ ŀǘǘŜƴǘƛƻƴ Ґ 

ŦƻŎǳǎΣ Ƴŀƛƴǘŀƛƴ ƛƳǇŀǊǘƛŀƭƛǘȅΣ 

ǿƛǘƘƘƻƭŘ ƧǳŘƎƳŜƴǘΣ ǎƘƻǿ  ŎŀǊƛƴƎύ 
 

 

wŜŦƭŜŎǘƛƴƎ ό±ŜǊƛŦȅ ǳƴŘŜǊǎǘŀƴŘƛƴƎ 

ŀƴŘ ǊŜŦƭŜŎǘ ǿƘŀǘ ǘƘŜ ǎǇŜŀƪŜǊ ƻǊ 

ǘƘŜ ŎƻƴŦƭƛŎǘ ǇŀǊǘƛŜǎ ǎŀƛŘ 

 

 
{ǳƳƳŀǊƛȊƛƴƎ 
 

 
LŘŜƴǘƛŦȅƛƴƎ ǘƘŜ ΨƳŜŘƛŀǘŀōƭŜ ƛǎǎǳŜǎΩ 
 

 
9ƴŎƻǳǊŀƎŜ ƛƴŦƻǊƳŀǘƛƻƴ ǎƘŀǊƛƴƎ 
 

 
aƻǾƛƴƎ ŦǊƻƳ Ǉƻǎƛǘƛƻƴǎ ǘƻ ƛƴǘŜǊŜǎǘǎ 
 

 
wŜŦǊŀƳƛƴƎ 
 

 
9ƴŎƻǳǊŀƎƛƴƎ ƻǇǘƛƻƴ ƎŜƴŜǊŀǘƛƻƴ 
 

 
9ȄǇŀƴŘƛƴƎ ƛŘŜŀǎ 
 

 

 
 
 

ACTIVITY: AN OVERVIEW OF THE PEACE MEDIATION METHODS (30 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

1. ¦ǎŜ ŦŀŎƛƭƛǘŀǘƻǊ ƎǳƛŘŜ ŀǎ ŀ ǊŜǎƻǳǊŎŜ ǘƻ ŜȄǇƭŀƛƴ ǘƘŜ ƻǾŜǊǾƛŜǿ ƻŦ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴ ƳŜǘƘƻŘǎ ŀƴŘ ǿƘȅ 
ǿƻƳŜƴ ŀǊŜ ǿŜƭƭ ǇƭŀŎŜŘ ǘƻ ǎǳŎŎŜǎǎŦǳƭƭȅ ƳŜŘƛŀǘŜ ŎƻƴŦƭƛŎǘǎΦ  

2. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘȅ ǿƻƳŜƴ ƳŀƪŜ ƎƻƻŘ ƳŜŘƛŀǘƻǊǎΦ DƛǾŜ ǘƘŜƳ ŦƛǾŜ ǘƻ ǘŜƴ ƳƛƴǳǘŜǎ ǘƻ ōǊŀƛƴǎǘƻǊƳ 
ƛƴ ǘƘŜ ǇƭŜƴŀǊȅ ŘƛǎŎǳǎǎƛƻƴΦ LŦ ǘƘŜǊŜ ŀǊŜ ŀƴȅ ƎŀǇǎΣ ŦŀŎƛƭƛǘŀǘƻǊ Ŏŀƴ ǳǎŜ ōŜƭƻǿ ǘƻ ǎǳǇǇƭŜƳŜƴǘΦ 

 
 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ŦǊŀƳŜ ǘƘŜ ǎŜǎǎƛƻƴ ŀǊƻǳƴŘ ǿƻƳŜƴ ŀǎ ǇŜŀŎŜ ƳŜŘƛŀǘƻǊǎΦ ¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ǘŀƭƪ ŀōƻǳǘ 
ǘƘŜ ŎƻƴŎŜǇǘǎ ƻǳǘƭƛƴŜŘ ōŜƭƻǿΦ 
 
²ƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŎƻƴŦƭƛŎǘ ǇǊŜǾŜƴǘƛƻƴ ŀƴŘ ǊŜǎƻƭǳǘƛƻƴ Ŏŀƴ ƛƳǇǊƻǾŜ ƻǳǘŎƻƳŜǎ ōŜŦƻǊŜΣ ŘǳǊƛƴƎΣ ŀƴŘ 
ŀŦǘŜǊ ŎƻƴŦƭƛŎǘΦ .ǳǘ ǿƻƳŜƴ ŀǊŜ ƻŦǘŜƴ ŜȄŎƭǳŘŜŘ ŦǊƻƳ ŦƻǊƳŀƭ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎΦ .ŜǘǿŜŜƴ мффн ŀƴŘ нлмфΣ 
ǿƻƳŜƴ ŎƻƴǎǘƛǘǳǘŜŘΣ ƻƴ ŀǾŜǊŀƎŜΣ мо ǇŜǊŎŜƴǘ ƻŦ ƴŜƎƻǘƛŀǘƻǊǎΣ ǎƛȄ ǇŜǊŎŜƴǘ ƻŦ ƳŜŘƛŀǘƻǊǎΣ ŀƴŘ ǎƛȄ ǇŜǊŎŜƴǘ 
ƻŦ ǎƛƎƴŀǘƻǊƛŜǎ ƛƴ ƳŀƧƻǊ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎ ŀǊƻǳƴŘ ǘƘŜ ǿƻǊƭŘΦ  
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²ƘƛƭŜ ǘƘŜǊŜ Ƙŀǎ ōŜŜƴ ǎƻƳŜ ǇǊƻƎǊŜǎǎ ƛƴ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴΣ ŀōƻǳǘ ǎŜǾŜƴ ƻǳǘ ƻŦ ŜǾŜǊȅ ǘŜƴ ǇŜŀŎŜ 
ǇǊƻŎŜǎǎŜǎ ǎǘƛƭƭ ŘƛŘ ƴƻǘ ƛƴŎƭǳŘŜ ǿƻƳŜƴ ƳŜŘƛŀǘƻǊǎ ƻǊ ǿƻƳŜƴ ǎƛƎƴŀǘƻǊƛŜǎτǘƘŜ ƭŀǘǘŜǊ ƛƴŘƛŎŀǘƛƴƎ ǘƘŀǘ ŦŜǿ 
ǿƻƳŜƴ ǇŀǊǘƛŎƛǇŀǘŜŘ ƛƴ ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜǎ ŀǎ ƴŜƎƻǘƛŀǘƻǊǎΣ ƎǳŀǊŀƴǘƻǊǎΣ ƻǊ ǿƛǘƴŜǎǎŜǎΦ 
  
tŜŀŎŜ ŜŦŦƻǊǘǎ ƛƴ нлнл ƘŀǾŜ ǎƛƳƛƭŀǊƭȅ ǎǘǊǳƎƎƭŜŘ ǘƻ ƛƴŎƭǳŘŜ ǿƻƳŜƴΦ CƻǊ ŜȄŀƳǇƭŜΣ ǿƻƳŜƴ ǊŜǇǊŜǎŜƴǘŜŘ 
ƻƴƭȅ ŀǊƻǳƴŘ ǘŜƴ ǇŜǊŎŜƴǘ ƻŦ ƴŜƎƻǘƛŀǘƻǊǎ ƛƴ ǘƘŜ !ŦƎƘŀƴ ǘŀƭƪǎΣ Ƨǳǎǘ нл ǇŜǊŎŜƴǘ ƻŦ ƴŜƎƻǘƛŀǘƻǊǎ ƛƴ [ƛōȅŀΩǎ 
ǇƻƭƛǘƛŎŀƭ ŘƛǎŎǳǎǎƛƻƴǎΣ ŀƴŘ л ǇŜǊŎŜƴǘ ƻŦ ƴŜƎƻǘƛŀǘƻǊǎ ƛƴ [ƛōȅŀΩǎ ƳƛƭƛǘŀǊȅ ǘŀƭƪǎ ŀƴŘ ¸ŜƳŜƴΩǎ ǊŜŎŜƴǘ ǇǊƻŎŜǎǎΦ 
 
5ŜǎǇƛǘŜ ǘƘŜ ƘƛǎǘƻǊƛŎŀƭ ŜȄŎƭǳǎƛƻƴ ƻŦ ǿƻƳŜƴ ŦǊƻƳ ǘƘŜ ǇŜŀŎŜ ǘŀōƭŜΣ ŀ ƎǊƻǿƛƴƎ ōƻŘȅ ƻŦ ŜǾƛŘŜƴŎŜ ǎƘƻǿǎ 
ǿƻƳŜƴΩǎ ŎƻƴǘǊƛōǳǘƛƻƴǎ ǘƻ ŎƻƴŦƭƛŎǘ ǇǊŜǾŜƴǘƛƻƴ ŀƴŘ ǊŜǎƻƭǳǘƛƻƴ ǊŜŘǳŎŜ ŎƻƴŦƭƛŎǘ ŀƴŘ ƛƳǇǊƻǾŜ ǎǘŀōƛƭƛǘȅΦ  
 
 

1. ²ƻƳŜƴ ǿƻǊƪ ŀŎǊƻǎǎ ƭƛƴŜǎ 

 
²ƻƳŜƴ ƻŦǘŜƴ ǘŀƪŜ ŀ ŎƻƭƭŀōƻǊŀǘƛǾŜ ŀǇǇǊƻŀŎƘ ǘƻ ǇŜŀŎŜπƳŀƪƛƴƎ ŀƴŘ ƻǊƎŀƴƛȊŜ ŀŎǊƻǎǎ ŎǳƭǘǳǊŀƭ ŀƴŘ ǎŜŎǘŀǊƛŀƴ 
ŘƛǾƛŘŜǎΦ wŜǎŜŀǊŎƘ ǎǳƎƎŜǎǘǎ ǘƘŀǘ ǎǳŎƘ ŀƴ ŀǇǇǊƻŀŎƘτǿƘƛŎƘ ƛƴŎƻǊǇƻǊŀǘŜǎ ǘƘŜ ŎƻƴŎŜǊƴǎ ƻŦ ŘƛǾŜǊǎŜ ŘŜƳƻƎǊŀǇƘƛŎǎ 
όŜΦƎΦΣ ǊŜƭƛƎƛƻǳǎΣ ŜǘƘƴƛŎΣ ŀƴŘ ŎǳƭǘǳǊŀƭ ƎǊƻǳǇǎύ ŀŦŦŜŎǘŜŘ ōȅ ŀ ŎƻƴŦƭƛŎǘ ŀƴŘ ǿƛǘƘ ŀƴ ƛƴǘŜǊŜǎǘ ƛƴ ƛǘǎ ǊŜǎƻƭǳǘƛƻƴτ
ƛƴŎǊŜŀǎŜǎ ǘƘŜ ǇǊƻǎǇŜŎǘǎ ƻŦ ƭƻƴƎπǘŜǊƳ ǎǘŀōƛƭƛǘȅ ŀƴŘ ǊŜŘǳŎŜǎ ǘƘŜ ƭƛƪŜƭƛƘƻƻŘ ƻŦ ǎǘŀǘŜ ŦŀƛƭǳǊŜΣ ŎƻƴŦƭƛŎǘ ƻƴǎŜǘΣ ŀƴŘ 
ǇƻǾŜǊǘȅΦ 
 
LǎǊŀŜƭƛ ŀƴŘ tŀƭŜǎǘƛƴƛŀƴ ǿƻƳŜƴ ƘŀǾŜ ƭƻƴƎ ōǳƛƭǘ Ŏƻŀƭƛǘƛƻƴǎ ŀŎǊƻǎǎ ƴŀǘƛƻƴŀƭΣ ŜǘƘƴƛŎΣ ŀƴŘ ǊŜƭƛƎƛƻǳǎ ƭƛƴŜǎ ǘƻ ƭŜŀŘ 
ƴƻƴǾƛƻƭŜƴǘ ŜŦŦƻǊǘǎ ǘƻ ǇǊƻƳƻǘŜ ǎŜŎǳǊƛǘȅ ŀƴŘ ŀŎŎŜǎǎ ǘƻ ōŀǎƛŎ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ǿƻƳŜƴΩǎ ŀŘǾƛǎƻǊȅ ōƻŀǊŘ ǘƻ {ȅǊƛŀƴ 
ƴŜƎƻǘƛŀǘƛƻƴǎΣ ǿƘƛŎƘ ƛƴŎƭǳŘŜǎ ƳŜƳōŜǊǎ ŦǊƻƳ ŀ ǊŀƴƎŜ ƻŦ ŜǘƘƴƛŎΣ ǇƻƭƛǘƛŎŀƭΣ ŀƴŘ ǊŜƭƛƎƛƻǳǎ ōŀŎƪƎǊƻǳƴŘǎΣ ŦƛƴŘǎ 
ŎƻƴǎŜƴǎǳǎ ƻƴ Ƴŀƴȅ ŎƻƴǘŜƴǘƛƻǳǎ ƛǎǎǳŜǎΦ 
 
!ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ŦƻǊ ŀ ƭƻŎŀƭƛȊŜŘκŎƻƴǘŜȄǘǳŀƭ ŜȄŀƳǇƭŜ ƻŦ ǿƻǊƪƛƴƎ ŀŎǊƻǎǎ ƭƛƴŜǎ 
 

 
 

2. !Ŏǘ ŀǎ IƻƴŜǎǘ .ǊƻƪŜǊǎ 

 
LƴŎƭǳŘƛƴƎ ǿƻƳŜƴ ŀǘ ǘƘŜ ǇŜŀŎŜ ǘŀōƭŜ Ŏŀƴ ŀƭǎƻ ƛƴŎǊŜŀǎŜ ǘƘŜ ƭƛƪŜƭƛƘƻƻŘ ƻŦ ǊŜŀŎƘƛƴƎ ŀƴ ŀƎǊŜŜƳŜƴǘ ōŜŎŀǳǎŜ 
ǿƻƳŜƴ ŀǊŜ ƻŦǘŜƴ ǾƛŜǿŜŘ ŀǎ ƘƻƴŜǎǘ ōǊƻƪŜǊǎ ōȅ ƴŜƎƻǘƛŀǘƛƴƎ ǇŀǊǘƛŜǎΦ ¢Ƙƛǎ ǇŜǊŎŜǇǘƛƻƴ ƛǎ ǊƻƻǘŜŘ ƛƴ ǘƘŜ ǊŜŀƭƛǘȅ ƻŦ 
ǿƻƳŜƴΩǎ ŜȄŎƭǳǎƛƻƴΥ ōŜŎŀǳǎŜ ǿƻƳŜƴ ƻŦǘŜƴ ƻǇŜǊŀǘŜ ƻǳǘǎƛŘŜ ŜȄƛǎǘƛƴƎ ǇƻǿŜǊ ǎǘǊǳŎǘǳǊŜǎ ŀƴŘ ƎŜƴŜǊŀƭƭȅ Řƻ ƴƻǘ 
ŎƻƴǘǊƻƭ ŦƛƎƘǘƛƴƎ ŦƻǊŎŜǎΣ ǘƘŜȅ ŀǊŜ ƳƻǊŜ ǿƛŘŜƭȅ ǇŜǊŎŜƛǾŜŘ ǘƻ ōŜ ǇƻƭƛǘƛŎŀƭƭȅ ƛƳǇŀǊǘƛŀƭ ƳŜŘƛŀǘƻǊǎ ƛƴ ǇŜŀŎŜ 
ƴŜƎƻǘƛŀǘƛƻƴǎΣ ŎƻƳǇŀǊŜŘ ǘƻ ƳŜƴΦ 
 

ω ²ƻƳŜƴ ŦǊƻƳ bƻǊǘƘŜǊƴ LǊŜƭŀƴŘ ǿŜǊŜ ǊŜǎǇŜŎǘŜŘ ŀǎ άƘƻƴŜǎǘ ōǊƻƪŜǊǎέ ǿƘƻ ǊŜǇǊŜǎŜƴǘŜŘ ōƻǘƘ ŎƻƳƳǳƴƛǘƛŜǎΣ 
ǿƘƛŎƘ ŀƭƭƻǿŜŘ ǘƘŜƳ ǘƻ ƭŜŀŘ ōŀŎƪπŎƘŀƴƴŜƭ ŎƻƴǾŜǊǎŀǘƛƻƴǎ ǿƛǘƘ ƻǇǇƻǎƛƴƎ ǇŀǊǘƛŜǎΣ ƛƴŎƭǳŘƛƴƎ ǿƘŜƴ {ƛƴƴ CŜƛƴ 
ǿŀǎ ǘŜƳǇƻǊŀǊƛƭȅ ōŀǊǊŜŘ ŦǊƻƳ ǘƘŜ ǘŀƭƪǎΦ 

 

ω !ƴ ŜǾŀƭǳŀǘƛƻƴ ƻŦ ƴŜƎƻǘƛŀǘƛƻƴǎ ƛƴ ǘƘŜ tƘƛƭƛǇǇƛƴŜǎ ŦƻǳƴŘ ǘƘŀǘ ǿƻƳŜƴ ǿŜǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ōŜ ǘǊǳǎǘŜŘ ŀƴŘ 
ǿŜǊŜ ōŜǘǘŜǊ ŀōƭŜ ǘƘŀƴ ƳŜƴ ǘƻ ǇǊŜǎŜǊǾŜ ƛƴǘŜǊŜǘƘƴƛŎ ŀƭƭƛŀƴŎŜǎ ŀǎ ǘŜƴǎƛƻƴǎ ƛƴ ǘƘŜ aƛƴŘŀƴŀƻ ŎƻƴŦƭƛŎǘ 
ŜǎŎŀƭŀǘŜŘΦ 

 
!ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ŦƻǊ ŀ ƭƻŎŀƭκŎƻƴǘŜȄǘǳŀƭ ŜȄŀƳǇƭŜ ƻŦ ǿƻƳŜƴ ŀǎ ƘƻƴŜǎǘ ōǊƻƪŜǊǎ 
 

 
 
 
 
 
 
 



26 

3. {ǘŀƎŜ aŀǎǎ !Ŏǘƛƻƴ 

 
²ƻƳŜƴ ƻŦǘŜƴ ŀŘǾŀƴŎŜ ǇŜŀŎŜπƳŀƪƛƴƎ ōȅ ŜƳǇƭƻȅƛƴƎ ǾƛǎƛōƭŜ ŀƴŘ ƘƛƎƘπǇǊƻŦƛƭŜ ǘŀŎǘƛŎǎ ǘƻ ǇǊŜǎǎǳǊŜ ǇŀǊǘƛŜǎ ǘƻ ōŜƎƛƴ 
ƻǊ ǊŜŎƻƳƳƛǘ ǘƻ ǇŜŀŎŜ ƴŜƎƻǘƛŀǘƛƻƴǎΣ ŀǎ ǿŜƭƭ ŀǎ ǘƻ ǎƛƎƴ ŀŎŎƻǊŘǎΦ ²ƻƳŜƴΩǎ ƎǊƻǳǇǎ ƘŀǾŜ ǎǳŎŎŜǎǎŦǳƭƭȅ ǎǘŀƎŜŘ Ƴŀǎǎ 
ŀŎǘƛƻƴǎ ŀƴŘ ƳƻōƛƭƛȊŜŘ ǇǳōƭƛŎ ƻǇƛƴƛƻƴ ŎŀƳǇŀƛƎƴǎ ƛƴ Ƴŀƴȅ ŎƻǳƴǘǊƛŜǎ ǘƻ ŜƴŎƻǳǊŀƎŜ ǇǊƻƎǊŜǎǎ ƛƴ ǇŜŀŎŜ ǘŀƭƪǎΦ Lƴ 
ǊŜŎŜƴǘ ǘƛƳŜǎΣ ǿƻƳŜƴΩǎ ƎǊƻǳǇǎ ƘŀǾŜ ƻǊƎŀƴƛȊŜŘ ƳƻǊŜ Ƴŀǎǎ ŀŎǘƛƻƴ ŎŀƳǇŀƛƎƴǎ ƛƴ ǎǳǇǇƻǊǘ ƻŦ ǇŜŀŎŜ ŘŜŀƭǎ ǘƘŀƴ 
ŀƴȅ ƻǘƘŜǊ ǎƻŎƛŀƭ ƎǊƻǳǇΦ 
 
Lƴ нллоΣ [ƛōŜǊƛŀƴ ǿƻƳŜƴ ƭŜŘ ōȅ ŀŎǘƛǾƛǎǘ ŀƴŘ ŦǳǘǳǊŜ bƻōŜƭ tŜŀŎŜ ƭŀǳǊŜŀǘŜ [ŜȅƳŀƘ DōƻǿŜŜ ƭŜŘ ƳŀǊŎƘŜǎΣ 
ƻǊƎŀƴƛȊŜŘ ǿŜŜƪƭȅ ǊŀƭƭƛŜǎ ƛƴ ŎŜƴǘǊŀƭ ŦƛǎƘ ƳŀǊƪŜǘǎΣ ŀƴŘ ǎǘŀƎŜŘ ƴŀǘƛƻƴǿƛŘŜ ǿƻƳŜƴΩǎ ǎǘǊƛƪŜǎ ŀƴŘ ǎƛǘπƛƴǎΦ 
 
²ƻƳŜƴΩǎ ƎǊƻǳǇǎ ƛƴ DǳŀǘŜƳŀƭŀ ƭŜŘ ǇǳōƭƛŎ ƳŀǊŎƘŜǎ ǘƘŀǘ ƎŀǘƘŜǊŜŘ ǘƘƻǳǎŀƴŘǎ ƻŦ ǇŜƻǇƭŜ ǘƻ ǇǊƻǘŜǎǘ ǘƘŜ ƳƛƭƛǘŀǊȅΩǎ 
ōǊǳǘŀƭ ƛƴǎǳǊƎŜƴŎȅ ŎŀƳǇŀƛƎƴ ŀƴŘ ǳǊƎŜ ǇǊƻƎǊŜǎǎ ƛƴ ǇŜŀŎŜ ǘŀƭƪǎΦ 
 
!ŦǘŜǊ ǘƘŜ ŜǾŜƴǘǎ ƻŦ CŜōǊǳŀǊȅ нлнмΣ ƛǘ ƛǎ ŎƭŜŀǊ ǿƻƳŜƴ ƛƴ aȅŀƴƳŀǊ ƘŀǾŜ ŀŘƻǇǘŜŘ ŀ ƭŜŀŘƛƴƎ ǊƻƭŜ ƛƴ ǎǘŀƎƛƴƎ Ƴŀǎǎ 
ŀŎǘƛƻƴΦ  
 

 
 

4. !ŎŎŜǎǎ /ǊƛǘƛŎŀƭ LƴŦƻǊƳŀǘƛƻƴ 

 
.ŜŎŀǳǎŜ ǿƻƳŜƴ ǘŜƴŘ ǘƻ ƘŀǾŜ ŘƛŦŦŜǊŜƴǘ ǎƻŎƛŀƭ ǊƻƭŜǎ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ǘƘŀƴ ƳŜƴ ŘƻΣ ǘƘŜȅ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ 
ƛƴŦƻǊƳŀǘƛƻƴ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƴŜǘǿƻǊƪǎ ǘƘŀǘ Ŏŀƴ ƛƴŦƻǊƳ ƴŜƎƻǘƛŀǘƛƴƎ Ǉƻǎƛǘƛƻƴǎ ŀƴŘ ŀǊŜŀǎ ƻŦ ŀƎǊŜŜƳŜƴǘΦ 
 

ω Lƴ bƻǊǘƘŜǊƴ LǊŜƭŀƴŘΣ ŦŜƳŀƭŜ ƴŜƎƻǘƛŀǘƻǊǎ ƘŜƭŘ ǊŜƎǳƭŀǊ ƳŜŜǘƛƴƎǎ ǿƛǘƘ ǘƘŜ ǇǳōƭƛŎ ǘƻ ƭŜŀǊƴ ƳƻǊŜ ŀōƻǳǘ ǘƘŜ 
ƴŜŜŘǎ ŀƴŘ ŎƻƴŎŜǊƴǎ ƻŦ ōƻǘƘ ǘƘŜ /ŀǘƘƻƭƛŎ ŀƴŘ tǊƻǘŜǎǘŀƴǘ ŎƻƳƳǳƴƛǘƛŜǎΦ 

ω Lƴ !ŦƎƘŀƴƛǎǘŀƴΣ ŀ ƴŜǘǿƻǊƪ ƻŦ ǿƻƳŜƴ ŀŎǘƛǾƛǎǘǎ ƛƴ Yŀōǳƭ ŀƴŘ DƘŀȊƴƛ ƴƻǘƛŎŜŘ ¢ŀƭƛōŀƴ ŦƛƎƘǘŜǊǎ ǎƳǳƎƎƭƛƴƎ 
ǿŜŀǇƻƴǎτƭƻŎŀƭ ǎŜŎǳǊƛǘȅ ǇŜǊǎƻƴƴŜƭ ŦŀƛƭŜŘ ǘƻ ƘŜŜŘ ǘƘŜƛǊ ǊŜǇƻǊǘǎΣ ǊŜǎǳƭǘƛƴƎ ƛƴ ŀƴ ŀǘǘŀŎƪ ƻƴ ŀ ƴŜŀǊōȅ ǇǊƛǎƻƴΦ 

 
!ǎƪ tŀǊǘƛŎƛǇŀƴǘǎ ŦƻǊ ŀ ƭƻŎŀƭκŎƻƴǘŜȄǘǳŀƭ ŜȄŀƳǇƭŜ ƻŦ ŀŎŎŜǎǎƛƴƎ ŎǊƛǘƛŎŀƭ ƛƴŦƻǊƳŀǘƛƻƴ 
 

 
 

5. .ǊƻŀŘŜƴ ǘƘŜ !ƎŜƴŘŀ 

 
²ƻƳŜƴ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ǊŀƛǎŜ ǎƻŎƛŀƭ ƛǎǎǳŜǎ ƛƴ ƴŜƎƻǘƛŀǘƛƻƴǎ ǘƘŀǘ ƘŜƭǇ ǎƻŎƛŜǘƛŜǎ ǊŜŎƻƴŎƛƭŜ ŀƴŘ ǊŜŎƻǾŜǊΦ 9ǾƛŘŜƴŎŜ 
ǎǳƎƎŜǎǘǎ ǘƘŀǘ ǿƻƳŜƴ ŦǊŜǉǳŜƴǘƭȅ ǊŀƛǎŜ ƛǎǎǳŜǎ ƛƴ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴ ǇǊƻŎŜǎǎŜǎ ōŜȅƻƴŘ ƳƛƭƛǘŀǊȅ ŀŎǘƛƻƴΣ ǇƻǿŜǊπ
ǎƘŀǊƛƴƎ ŀǊǊŀƴƎŜƳŜƴǘǎΣ ŀƴŘ ǘŜǊǊƛǘƻǊƛŀƭ ƎŀƛƴǎΣ ƛƴǎǘŜŀŘ ƛƴǘǊƻŘǳŎƛƴƎ ǇƻƭƛǘƛŎŀƭ ŀƴŘ ƭŜƎŀƭ ǊŜŦƻǊƳǎΣ ǎƻŎƛŀƭ ŀƴŘ 
ŜŎƻƴƻƳƛŎ ǊŜŎƻǾŜǊȅ ǇǊƛƻǊƛǘƛŜǎΣ ŀƴŘ ǘǊŀƴǎƛǘƛƻƴŀƭ ƧǳǎǘƛŎŜ ŎƻƴŎŜǊƴǎ ǘƘŀǘ Ŏŀƴ ƳŀƪŜ ŀƎǊŜŜƳŜƴǘǎ ƳƻǊŜ ŘǳǊŀōƭŜΦ  
 

ω ²ƻƳŜƴ ƻƴ LǎǊŀŜƭƛ ŀƴŘ tŀƭŜǎǘƛƴƛŀƴ ǘŜŎƘƴƛŎŀƭ ŎƻƳƳƛǘǘŜŜǎ ƛƴ ƴŜƎƻǘƛŀǘƛƻƴǎ ǇǊƻǾƛŘŜ ŎǊƛǘƛŎŀƭ ŜȄǇŜǊǘƛǎŜ ƻƴ ƛǎǎǳŜǎ 
ƭƛƪŜ ǿŀǘŜǊ ŀŎŎŜǎǎ ŀƴŘ ƭŜƎŀƭ ŀƴŘ ƘǳƳŀƴ ǊƛƎƘǘǎ ŎƻƴŎŜǊƴǎΦ 

ω Lƴ /ƻƭƻƳōƛŀΣ ǿƻƳŜƴ ǎǳŎŎŜǎǎŦǳƭƭȅ ŦŀŎƛƭƛǘŀǘŜŘ ǘƘŜ ƛƴŎƭǳǎƛƻƴ ƻŦ ǇǊƻǾƛǎƛƻƴǎ ƛƴ ǘƘŜ Ŧƛƴŀƭ ŀƎǊŜŜƳŜƴǘ ƻƴ ǘƘŜ 
ǊƛƎƘǘǎ ƻŦ ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎΣ ŀŎŎŜǎǎ ǘƻ ǇǊƻǇŜǊǘȅ ŦƻǊ ǊǳǊŀƭ ŀƴŘ ƛƴŘƛƎŜƴƻǳǎ ŎƻƳƳǳƴƛǘƛŜǎΣ ǿƻƳŜƴΩǎ ǇƻƭƛǘƛŎŀƭ 
ǇŀǊǘƛŎƛǇŀǘƛƻƴΣ ƎŜƴŘŜǊπōŀǎŜŘ ǾƛƻƭŜƴŎŜΣ ŀƴŘ ǇƻǎǘπŎƻƴŦƭƛŎǘ ŀŎŎƻǳƴǘŀōƛƭƛǘȅ ŦƻǊ ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜΦ 
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MODULE TWO: WOMEN AND PEACE 
 

 
OBJECTIVE OF THE MODULE 
After ŎƻƳǇƭŜǘƛƴƎ ǘƘƛǎ ƳƻŘǳƭŜΣ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ōŜǘǘŜǊ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ŎƻƴŎŜǇǘǎ ǊŜƭŀǘŜŘ ǘƻ ƎŜƴŘŜǊ 
ŀƴŘ ǇŜŀŎŜōǳƛƭŘƛƴƎΤ ƛǘ ŘƛǎŎǳǎǎŜǎ ǘƘŜ ǊƻƭŜ ƻŦ ǘƘŜ ¦b ŀƴŘ ǘƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭΤ ŜȄƛǎǘƛƴƎ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ŀƴŘ 
ƭƻŎŀƭ ƳŜŎƘŀƴƛǎƳǎ ǊŜƭŀǘŜŘ ǘƻ ²ƻƳŜƴΣ ǇŜŀŎŜ ŀƴŘ ǎŜŎǳǊƛǘȅ ŀƴŘ ǘƘŜ ǊƻƭŜ ƻŦ ǿƻƳŜƴ ƛƴ ǇŜŀŎŜōǳƛƭŘƛƴƎ ƛƴ 
aȅŀƴƳŀǊΦ 
 
5¦w!¢Lhb 
осл ƳƛƴǳǘŜǎ 
 
[9!wbLbD {9{{Lhb{ 
 

{Ŝǎǎƛƻƴǎ ¢ƛƳŜ !ŎǘƛǾƛǘȅ 

{Ŝǎǎƛƻƴ нΦм фл ƳƛƴǳǘŜǎ DŜƴŘŜǊ ŀƴŘ ǇŜŀŎŜōǳƛƭŘƛƴƎ 

{Ŝǎǎƛƻƴ нΦн фл ƳƛƴǳǘŜǎ LƴǘǊƻŘǳŎǘƛƻƴ ǘƻ ǘƘŜ ¦b {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭ 

{Ŝǎǎƛƻƴ нΦо фл ƳƛƴǳǘŜǎ aȅŀƴƳŀǊ ŎƻƴǘŜȄǘΥ ǇŜŀŎŜ ŀƴŘ ǎŜŎǳǊƛǘȅ  

{Ŝǎǎƛƻƴ нΦп фл ƳƛƴǳǘŜǎ ¢ƘŜ ǊƻƭŜ ƻŦ ǿƻƳŜƴ ƛƴ ǇŜŀŎŜōǳƛƭŘƛƴƎ ƛƴ aȅŀƴƳŀǊ  
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SESSION 2.1: GENDER AND t9!/9 .¦L[5LbD 
 

h.W9/¢L±9Υ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ƎŜƴŘŜǊ ǊƻƭŜǎΣ ƎŜƴŘŜǊ ǎǘŜǊŜƻǘȅǇŜǎΣ ŀƴŘ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƎŜƴŘŜǊ ƛƴŎƭǳǎƛƻƴ 
ƛƴ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎΦ 
 
w9v¦Lw95 a!¢9wL![{Υ ǿƘƛǘŜōƻŀǊŘΣ ƳŀǊƪŜǊǎΣ ŦƭƛǇŎƘŀǊǘǎΣ tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜǎΣ ƭŀǇǘƻǇ ŎƻƳǇǳǘŜǊΣ 
ƳǳƭǘƛƳŜŘƛŀ ǇǊƻƧŜŎǘƻǊ ŀƴŘ ǎŎǊŜŜƴΣ ǘƘŜ ƘŀƴŘƻǳǘ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b  
 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘƛŜǎ aŜǘƘƻŘ 

!м ол ƳƛƴǳǘŜǎ 

 

/ƻƴŎŜǇǘǎ ƻŦ DŜƴŘŜǊ 

 

ω tƭŜƴŀǊȅ 

ω ±ƛŘŜƻ όмлΥнрύ 

!н ол ƳƛƴǳǘŜǎ 

 

DŜƴŘŜǊ ŀƴŘ tŜŀŎŜōǳƛƭŘƛƴƎ 

 

 

!о ς !п ол ƳƛƴǳǘŜǎ ²ƻǊƪƛƴƎ ǿƛǘƘ ƳŜƴ ŀƴŘ ǿƻƳŜƴ ŀǎ ŎƘŀƴƎŜ ŀƎŜƴǘǎ ƛƴ ǎƻŎƛŜǘȅ DǊƻǳǇ ǿƻǊƪ 

 

 
 
59¢!L[95 twh/9{{ 

ACTIVITY: CONCEPTS OF GENDER (30 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎΥ tŀǊǘƛŎƛǇŀƴǘǎ Ƴŀȅ ƭƛƪŜƭȅ ŀƭǊŜŀŘȅ ƘŀǾŜ ƪƴƻǿƭŜŘƎŜ ƻŦ ǘƘƛǎ ǘƻǇƛŎΦ !ǎ ƳǳŎƘ ŀǎ 
ǇƻǎǎƛōƭŜΣ ƭŜǘ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘŜŀŎƘ ŜŀŎƘ ƻǘƘŜǊ 
 

a. !ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŜȄǇƭŀƛƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƛƴ ǇƭŜƴŀǊȅΦ ²ƘŜƴ ŀƴ ŀƴǎǿŜǊ ƛǎ ƎƛǾŜƴΣ ŀƭƭƻǿ ǘƘŜ 

ǊŜƳŀƛƴƛƴƎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ōǳƛƭŘ ƻƴ ǘƘŜ ŜȄǇƭŀƴŀǘƛƻƴΦ  

 

²Ƙŀǘ ƛǎΥ 

ω DŜƴŘŜǊΦ DŜƴŘŜǊ ǊŜŦŜǊǎ ǘƻ ǘƘŜ ǎƻŎƛŀƭ ŀǘǘǊƛōǳǘŜǎΣ ŎƘŀƭƭŜƴƎŜǎΣ ŀƴŘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀǎ ǿŜƭƭ ŀǎ 

ǊŜƭŀǘƛƻƴǎƘƛǇǎ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ōŜƛƴƎ ƳŀƭŜ ŀƴŘ ŦŜƳŀƭŜΦ ¢ƘŜǎŜ ŀǊŜ ŎƻƴǎǘǊǳŎǘŜŘ ŀƴŘ ƭŜŀǊƴŜŘ 

ǘƘǊƻǳƎƘ ǎƻŎƛŀƭƛȊŀǘƛƻƴΤ ǘƘŜȅ ŀǊŜ ŎƻƴǘŜȄǘπ ŀƴŘ ǘƛƳŜπǎǇŜŎƛŦƛŎ ŀƴŘ ŎƘŀƴƎŜŀōƭŜΦ 

ω DŜƴŘŜǊ Ǿǎ {ŜȄΦ ¢ƘŜ ŘƛŦŦŜǊŜƴŎŜ ōŜǘǿŜŜƴ DŜƴŘŜǊ ŀƴŘ {ŜȄ όǿƛƭƭ ōŜ ǎƘŀǊŜŘ ǿƛǘƘ ŀǎ ŀ ¢ŀōƭŜΣ 

tƻǿŜǊtƻƛƴǘ ƻǊ ƘŀƴŘƻǳǘ ύ 

ω DŜƴŘŜǊπ¢ǊŀƴǎŦƻǊƳŀǘƛǾŜΦ LƳǇǊƻǾŜ ōƻǘƘ ǇǊŀŎǘƛŎŀƭ ŀƴŘ ǎǘǊŀǘŜƎƛŎ ƎŜƴŘŜǊ ƛǎǎǳŜǎΦ ¢ƘŜǊŜ ƛǎ ŀƴ 

ŜȄǇƭƛŎƛǘ ƛƴǘŜƴǘƛƻƴ ǘƻ ǘǊŀƴǎŦƻǊƳ ǳƴŜǉǳŀƭ ƎŜƴŘŜǊ ǊŜƭŀǘƛƻƴǎΦ 

ω DŜƴŘŜǊπ!ǿŀǊŜΦ !ŘŘǊŜǎǎ ǇǊŀŎǘƛŎŀƭ ƎŜƴŘŜǊ ƛǎǎǳŜǎ όŘŀƛƭȅ ŎƻƴŘƛǘƛƻƴǎύΦ ¢ƘŜȅ Řƻ ƴƻǘ ǘŀŎƪƭŜ ǘƘŜ Ǌƻƻǘ 

ŎŀǳǎŜǎ ƻŦ ƎŜƴŘŜǊ ƛƴŜǉǳŀƭƛǘȅΦ  
ω DŜƴŘŜǊ bŜǳǘǊŀƭΦ wŜŎƻƎƴƛȊŜ ƎŜƴŘŜǊ ƛǎǎǳŜǎ ƛƴ ǘƘŜ ŀƴŀƭȅǎƛǎ ōǳǘ ƴƻǘ ƛƴ ǘƘŜ ǊŜǎǇƻƴǎŜΦ  

ω DŜƴŘŜǊ ¦ƴŀǿŀǊŜΦ 5ƻ ƴƻǘ ǊŜŎƻƎƴƛȊŜ ƎŜƴŘŜǊ ƛǎǎǳŜǎΦ 

ω DŜƴŘŜǊ ōƭƛƴŘΦ DŜƴŘŜǊπōƭƛƴŘƴŜǎǎ ƳŜŀƴǎ ƛƎƴƻǊƛƴƎ ǘƘŜ ŘƛŦŦŜǊŜƴǘ ǊƻƭŜǎΣ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΣ 

ŎŀǇŀōƛƭƛǘƛŜǎΣ ƴŜŜŘǎΣ ŀƴŘ ǇǊƛƻǊƛǘƛŜǎ ƻŦ ǿƻƳŜƴ ŀƴŘ ƳŜƴΦ DŜƴŘŜǊπōƭƛƴŘ ǇƻƭƛŎƛŜǎ ŀǊŜ ōŀǎŜŘ ƻƴ 

ƛƴŦƻǊƳŀǘƛƻƴ ŘŜǊƛǾŜŘ ŦǊƻƳ ƳŜƴΩǎ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘκƻǊ ŀǎǎǳƳŜ ǘƘƻǎŜ ŀŦŦŜŎǘŜŘ ōȅ ǘƘŜ ǇƻƭƛŎȅ ƘŀǾŜ ǘƘŜ 
ǎŀƳŜ όƳŀƭŜύ ƴŜŜŘǎ ŀƴŘ ƛƴǘŜǊŜǎǘǎΦ 
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ω DŜƴŘŜǊ wƻƭŜǎΦ ¢Ǌŀƛǘǎ ŀƴŘ ōŜƘŀǾƛƻǳǊǎ ǘƘŀǘ ŀ ǎǇŜŎƛŦƛŎ ǎƻŎƛŜǘȅ ƛƴ ŀ ǇŀǊǘƛŎǳƭŀǊ ǘƛƳŜ ŎƻƴǎƛŘŜǊǎ 

ŀǇǇǊƻǇǊƛŀǘŜ ŦƻǊ ŀ ǎǇŜŎƛŦƛŎ ǎŜȄΦ 
ω DŜƴŘŜǊ {ǘŜǊŜƻǘȅǇŜΦ ¦ƴǉǳŜǎǘƛƻƴŜŘ ōŜƭƛŜŦǎ ŀōƻǳǘ ǿƻƳŜƴ ŀƴŘ ƳŜƴ ǘƘŀǘ ŀǊŜ ǎŜŜƴ ŀǎ ǘǊǳŜ ŀƴŘ 

ǳƴŎƘŀƴƎŜŀōƭŜΤ [ƻŎƪ ƎƛǊƭǎ ŀƴŘ ōƻȅǎ ƛƴǘƻ ǇŀǘǘŜǊƴǎ ǘƘŀǘ ƪŜŜǇ ǘƘŜƳ ŀǘǘǊƛōǳǘŜŘ ǘƻ ǘƘŜƛǊ ǎŜȄΣ ǿƘƛŎƘ 

ƪŜŜǇǎ ǘƘŜƳ ŦǊƻƳ ǘƘŜƛǊ Ŧǳƭƭ ǇƻǘŜƴǘƛŀƭ ŀƴŘ ŦǊƻƳ ǊŜŀƭƛȊƛƴƎ ǘƘŜƛǊ ǊƛƎƘǘǎΤ tŜƻǇƭŜ ŀǊŜ ƧǳŘƎŜŘ ōȅ Ƙƻǿ 

ǿŜƭƭ ǘƘŜȅ ŀŘƘŜǊŜ ǘƻ ǘƘŜ ƎŜƴŘŜǊ ǊƻƭŜΦ ¢Ƙƛǎ Ŏŀƴ ƭŜŀŘ ǘƻ ǘƘŜ ǎƻŎƛŀƭ ŜȄŎƭǳǎƛƻƴ ƻŦ ǘƘƻǎŜ ǿƘƻ Řƻ ƴƻǘ 

Ŧƛǘ ǘƘŜ ǎǘŜǊŜƻǘȅǇŜΦ 
ω DŜƴŘŜǊ {ƻŎƛŀƭƛȊŀǘƛƻƴΦ Iƻǿ ƎŜƴŘŜǊ ǊƻƭŜǎ ŀǊŜ ƭŜŀǊƴŜŘΤ Lǘ ƛƳǇŀŎǘǎ ŜǾŜǊȅƻƴŜτŦǊƻƳ ōƛǊǘƘ ǘƘǊƻǳƎƘ 

ŎƘƛƭŘƘƻƻŘΣ ŀŘǳƭǘƘƻƻŘΣ ŀƴŘ ƻƭŘ ŀƎŜΤ tŀǊŜƴǘǎΣ ǘŜŀŎƘŜǊǎΣ ŦǊƛŜƴŘǎΣ ƳŜŘƛŀΣ ŜŘǳŎŀǘƛƻƴΣ ǊŜƭƛƎƛƻƴΣ ŀƴŘ 

ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘŀƪŜ ǇŀǊǘ ƛƴ ƛǘΤ Lǘ   ƭŜŀŘǎ   ǳǎ ǘƻ ŀŘƻǇǘ ŀǘǘƛǘǳŘŜǎ ŀƴŘ ŜȄǇŜŎǘŀǘƛƻƴǎ ŀōƻǳǘ ƳŀƭŜǎ 

ŀƴŘ ŦŜƳŀƭŜǎΦ 
 

DIFFERENCE BETWEEN SEX AND GENDER                     (SEX Vs GENDER) 

Sr. No SEX GENDER 

1 Sex refers to the biological and physiological 
differences between Male and Female on 
the basis of their reproductive structures. 
 

Gender refers to the social, cultural, behavioural and 
emotional differences between men and women 

2 Sex has two main categories i.e. Male and 
Female. 

Main categories of Gender are Masculine and Feminine. 
 

3 Sex is determined or inherited by Birth Gender is influenced by social, cultural and behavioral 
factors. 

4 Generally SEX ROLES cannot be changed by 
time and culture  
 
i.e. Only Women can give birth to children 
and only Men can impregnate.  

Gender is flexible term and its ROLE can be changed by 
Time and culture. 
²ƻƳŜƴ Ŏŀƴ ǇŜǊŦƻǊƳ aŜƴΩǎ wƻƭŜ όŀƭƭ ǎƻŎƛŀƭ ŘǳǘƛŜǎ ƻŦ 
Men) i.e. be a Doctor, Engineer etc., 
Men can also adopt women social duties such as feeding 
and caring kids etc., 

5 Sex is created by the Reproductive needs, 
that is biological features  

Gender distinctions are created by social Norms.  

 
Difference Between Sex and Gender  
 

 
 

 Sex Gender 
 

Definition Physical and biological characteristics 
that define the sex of a living being. 

It refers to the set of characteristics, behaviors, and roles 
attributed to a person because of their biological sex that 
is considered socially appropriate. 

Features  ¶ These are genetic and phenotypic 
attributes. 

¶ These attributes are determined 
by the X and Y chromosomes.  

¶ It is common that there are no 
changes in sex in a living being. 

¶ It is a social construct.  

¶ It involves a social determination and the 
relationship of a person with his body. 

¶ Gender identity different from that assigned socially 
can be assumed. 

¶ Gender identity can go through changes. 

Categories  Male, female Man, woman, cisgender, transgender, among others.  
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ACTIVITY: GENDER AND PEACEBUILDING [30 minutes] 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 
 

1. /ƻƴŎŜǇǘ ŘƛǎŎǳǎǎƛƻƴΥ DŜƴŘŜǊ ŀƴŘ ǇŜŀŎŜōǳƛƭŘƛƴƎ 

CŀŎƛƭƛǘŀǘƻǊ ǘƻ ǘŀƭƪ ŀōƻǳǘ ǘƘŜ ǊƻƭŜ ƻŦ ƎŜƴŘŜǊ ŀƴŘ ǇŜŀŎŜōǳƛƭŘƛƴƎ ǳǎƛƴƎ ǘƘŜ ōŜƭƻǿ ƛƴŦƻǊƳŀǘƛƻƴ ŀǎ ŀ ƎǳƛŘŜΦ 
 
ά¦ƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ƎŜƴŘŜǊ ŀƴŘ ǇƻǿŜǊ ŘȅƴŀƳƛŎǎ ŀƴŘ ƛŘŜƴǘƛǘƛŜǎΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ 

ŘƛŦŦŜǊŜƴǘ ƴŜŜŘǎ ŀƴŘ ǾǳƭƴŜǊŀōƛƭƛǘƛŜǎ ƻŦ ƎƛǊƭǎ ŀƴŘ ǿƻƳŜƴΣ ōƻȅǎ ŀƴŘ ƳŜƴΣ ōǳǘ ŀƭǎƻ ƻŦ ǎŜȄǳŀƭ ŀƴŘ ƎŜƴŘŜǊ 

ƳƛƴƻǊƛǘƛŜǎΣ ƛǎ ŜǎǎŜƴǘƛŀƭ ǘƻ ǇŜŀŎŜōǳƛƭŘƛƴƎέ15  

 

2. ±ƛŘŜƻ ǎŎǊŜŜƴƛƴƎ ŀƴŘ ŘƛǎŎǳǎǎƛƻƴ 

¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ƛƴǘǊƻŘǳŎŜ ǘƘŜ ǘƻǇƛŎ ǿƛǘƘ ǘƘŜ ǾƛŘŜƻ άwŜπǘƘƛƴƪƛƴƎ DŜƴŘŜǊ ƛƴ tŜŀŎŜōǳƛƭŘƛƴƎέ16 ό9ƴƎƭƛǎƘύΦ  

 
¢ƘŜ ŀƴƛƳŀǘƛƻƴ ƎƛǾŜǎ ŀ ƎŜƴŘŜǊŜŘ ƻǾŜǊǾƛŜǿ ƻŦ ƛǎǎǳŜǎ ƛƴŎƭǳŘƛƴƎ ǿƻƳŜƴΩǎ ŀŎŎŜǎǎ ǘƻ ƧǳǎǘƛŎŜΣ ŀŘŘǊŜǎǎƛƴƎ 

ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ ƻŦ ǾƛƻƭŜƴŎŜΣ ƛƴǘŜǊπƎŜƴŜǊŀǘƛƻƴŀƭ ŎƻƴŦƭƛŎǘ ŀƴŘ ŜŎƻƴƻƳƛŎ ǊŜŎƻǾŜǊȅ ŀŦǘŜǊ ŀ ŎƻƴŦƭƛŎǘΦ  
 
{ǳƳƳŀǊȅ ƻŦ ǘƘŜ ǾƛŘŜƻΥ 

 DŜƴŘŜǊ ŘƻŜǎ ƴƻǘ Ƨǳǎǘ ƳŜŀƴ ǿƻƳŜƴΤ ǿƻƳŜƴ ŀǊŜ ƴƻǘ ŀ ƘƻƳƻƎŜƴƻǳǎ ƎǊƻǳǇ ƻŦ ŀƎŜƴŎȅπƭŜǎǎ ǾƛŎǘƛƳǎΤ ƛƴŎƭǳŘŜ 
ƳŜƴΣ ƳŀǎŎǳƭƛƴƛǘƛŜǎΣ ǎŜȄǳŀƭ ŀƴŘ ƎŜƴŘŜǊ ƳƛƴƻǊƛǘƛŜǎΤ ŜȄŀƳƛƴŜ ƛƴǘŜǊǎŜŎǘƛƻƴŀƭƛǘƛŜǎπ ŀƎŜΣ ŎƭŀǎǎΣ ǎƻŎƛƻŜŎƻƴƻƳƛŎ 
ǎǘŀǘǳǎΣ ƎŜƻƎǊŀǇƘƛŎ ƭƻŎŀǘƛƻƴΣ Řƛǎŀōƛƭƛǘȅ ŜǘŎΦ hǾŜǊŀƭƭΣ ƎŜƴŘŜǊ ǎƘƻǳƭŘ ōŜ ŀ ōŀǎƛǎ ƻŦ ŀƴŀƭȅǎƛǎ ŦƻǊ ǇŜŀŎŜōǳƛƭŘƛƴƎ ƴƻǘ 
Ƨǳǎǘ ŀ ǘŜŎƘƴƛŎŀƭ ŀŘŘπƻƴΦ 
 
DŜƴŘŜǊ ŀŦŦŜŎǘǎ ǇƻǿŜǊ ǊŜƭŀǘƛƻƴǎ ƛƴ ǎƻŎƛŜǘȅ ŀƴŘ ŘŜǘŜǊƳƛƴŜǎ ǿƘŀǘ ƛǎ ŜȄǇŜŎǘŜŘΣ ŀƭƭƻǿŜŘΣ ŀƴŘ ǾŀƭǳŜŘ ƛƴ ŀ ǿƻƳŀƴ 
ŀƴŘ ŀ Ƴŀƴ ƛƴ ŜŀŎƘ ŎƻƴǘŜȄǘΦ ! ŎǳƭǘǳǊŀƭƭȅ ƛƴŦƻǊƳŜŘ ŀǇǇǊƻŀŎƘ ƛǎ ƻŦ ǇŀǊǘƛŎǳƭŀǊ ƛƳǇƻǊǘŀƴŎŜ ǿƘŜƴ ǇǊƻƳƻǘƛƴƎ ǘƘŜ 
ŜŦŦŜŎǘƛǾŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƻŦ ǿƻƳŜƴ ƛƴ ŀ ǇŜŀŎŜ ǇǊƻŎŜǎǎΣ ŀǎ ƎŜƴŘŜǊ ǊŜƭŀǘƛƻƴǎ ŀǊŜ ǇŜǊŎŜƛǾŜŘ ŘƛŦŦŜǊŜƴǘƭȅ ƛƴ ŘƛŦŦŜǊŜƴǘ 
ŎǳƭǘǳǊŜǎΦ ²ƻƳŜƴ ŀƴŘ ƎƛǊƭǎ Ǉƭŀȅ ǾŀǊƛŜŘ ǊƻƭŜǎ ŘǳǊƛƴƎ ǾƛƻƭŜƴǘ ŎƻƴŦƭƛŎǘΦ ²ƻƳŜƴ Ƴŀȅ ōŜ ŎƻƳōŀǘŀƴǘǎ ƻǊ ǇǊƻǾƛŘŜ 
ǎŜǊǾƛŎŜǎ ǘƻ ŎƻƳōŀǘŀƴǘǎΣ ƻǊ ǘƘŜȅ Ƴŀȅ ōŜ ǇŜŀŎŜōǳƛƭŘŜǊǎ ǿƻǊƪƛƴƎ ǘƻ ǊŜǎƻƭǾŜ ŎƻƴŦƭƛŎǘǎ ƛƴ ǘƘŜƛǊ ŎƻƳƳǳƴƛǘƛŜǎΦ ²ƘŜƴ 
ƳŜƴ ŀǊŜ ŀōǎŜƴǘΣ ƛƴƧǳǊŜŘ ƻǊ ƪƛƭƭŜŘΣ ǿƻƳŜƴ ǘŀƪŜ ƻǾŜǊ ŀǎ ōǊŜŀŘǿƛƴƴŜǊǎΣ ŘŜŎƛǎƛƻƴπƳŀƪŜǊǎ ŀƴŘ ƻŦǘŜƴ ōŜŎƻƳŜ ƳƻǊŜ 
ŀŎǘƛǾŜ ƛƴ ǇǳōƭƛŎ ƭƛŦŜΦ ²ƻƳŜƴ ƭŜŀŘŜǊǎ Ŏŀƴ ŀƭǎƻ ōŜ ŜŦŦŜŎǘƛǾŜ ǇŜŀŎŜƳŀƪŜǊǎ ŀǘ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ƭŜǾŜƭΦ ¸ŜǘΣ ǿƻƳŜƴ 
ŀƴŘ ƎƛǊƭǎ ǘŜƴŘ ǘƻ ōŜ ƛŘŜƴǘƛŦƛŜŘ ŦƛǊǎǘ ŀƴŘ ŦƻǊŜƳƻǎǘ ŀǎ ǾƛŎǘƛƳǎ ƻŦ ǾƛƻƭŜƴŎŜΣ ŀǎ ǘƘŜȅ ŎƻƴǎǘƛǘǳǘŜ ǘƘŜ ƳŀƧƻǊƛǘȅ ƻŦ ǘƘŜ 
ǿƻǊƭŘΩǎ ƛƴǘŜǊƴŀƭƭȅ ŘƛǎǇƭŀŎŜŘ ŀƴŘ ǊŜŦǳƎŜŜǎΣ ŀƴŘ ŀǊŜ ŀǘ Ǌƛǎƪ ƻŦ ƎǊŀǾŜ ǇƘȅǎƛŎŀƭ ƘŀǊƳΣ ƛƴŎƭǳŘƛƴƎ ŎƻƴŦƭƛŎǘπǊŜƭŀǘŜŘ 
ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜΦ  
 
! ǊƛƎƘǘǎπōŀǎŜŘ ŀǘǘŜƴǘƛƻƴ ǘƻ ǘƘŜƛǊ ƴŜŜŘǎ ƛǎ ƻŦ ǇŀǊŀƳƻǳƴǘ ƛƳǇƻǊǘŀƴŎŜ ōǳǘ ǎƘƻǳƭŘ ƴƻǘ ƻǾŜǊǎƘŀŘƻǿ ǘƘŜ ŀŎǘƛǾŜ 
ǊƻƭŜǎ ǿƻƳŜƴ Ǉƭŀȅ ƛƴ ŎƻƴŦƭƛŎǘ ǎƛǘǳŀǘƛƻƴǎΦ /ƻƴŦƭƛŎǘ ŘȅƴŀƳƛŎǎ ǘŜƴŘ ǘƻ ŎƘŀƴƎŜ ƎŜƴŘŜǊ ǊŜƭŀǘƛƻƴǎΣ ōƻǘƘ ǇƻǎƛǘƛǾŜƭȅ ŀƴŘ 
ƴŜƎŀǘƛǾŜƭȅΦ Lƴ ǿŀǊǘƛƳŜΣ ǿƻƳŜƴ Ƴŀȅ ŀŎǉǳƛǊŜ ŘƛŦŦŜǊŜƴǘ ǎƻŎƛŀƭ ŀƴŘ ǇƻƭƛǘƛŎŀƭ ǊƻƭŜǎΣ ƎŀƛƴƛƴƎ ŀŎŎŜǎǎ ǘƻ ƻǇǇƻǊǘǳƴƛǘȅΣ 
ƭŜŀŘŜǊǎƘƛǇΣ ŀƴŘ decision-making within their communities when men are away, engaged in, or escaping from, 
armed conflict. This can enhance their ability to mobilize constituencies and advocate with combatants for 
an end to the violence. Recognition also needs to be given to the role and participation of young women. 
Young women are frequently part of movements demanding change but tend to be excluded from peace and 
transition processes, which, if they include women at all, will commonly engage older and better-connected 
woman leaders. 
 

 

 

 

 
 

 

 
15 (International   Alert 2014). 
16 https://www.youtube.com/watch?v=cid9OiYUIOU&t=2s  

https://www.youtube.com/watch?v=cid9OiYUIOU&t=2s
https://www.youtube.com/watch?v=cid9OiYUIOU&t=2s
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3. Scenario-based learning 

Hand out the scenario Why Gender Matters in Peace and Conflict: Case Study and Interview to present 
the importance of gender in peace in a Myanmar-relevant context. (Allow ten minutes to read; ten 

minutes to answer questions; ten minutes plenary discussion) 
 

άtŜŀŎŜ ƛǎ ƴƻǘ Ƨǳǎǘ ǘƘŜ ŀōǎŜƴŎŜ ƻŦ ƘƻǎǘƛƭƛǘƛŜǎΣ ōǳǘ ŀ ŎƻƴŘƛǘƛƻƴ ƻŦ ŘŜǾŜƭƻǇƳŜƴǘΣ ŦǊŜŜŘƻƳΣ ƧǳǎǘƛŎŜ 

ŀƴŘ ǘƘŜ ŜƴƧƻȅƳŜƴǘ ƻŦ ƘǳƳŀƴ ǊƛƎƘǘǎΦ ²Ŝ Ŏŀƴƴƻǘ ƘŀǾŜ ǇŜŀŎŜ ǿƛǘƘƻǳǘ ŘŜǾŜƭƻǇƳŜƴǘΣ ŀƴŘ ǿŜ 
Ŏŀƴƴƻǘ ƘŀǾŜ ŘŜǾŜƭƻǇƳŜƴǘ ǿƛǘƘƻǳǘ ǇŜŀŎŜέΦ 

 

¢Ƙŀǘ ǿŀǎ ǘƘŜ ŎƭŜŀǊ ƳŜǎǎŀƎŜ ŦǊƻƳ ǿƻƳŜƴ ǿƘƻ ǿŜǊŜ ƛƴǘŜǊǾƛŜǿŜŘ ŦƻǊ ²Ƙȅ DŜƴŘŜǊ aŀǘǘŜǊǎ ƛƴ tŜŀŎŜ ŀƴŘ 
/ƻƴŦƭƛŎǘΥ tŜǊǎǇŜŎǘƛǾŜǎ ŦǊƻƳ aƻƴ ŀƴŘ Yŀȅƛƴ {ǘŀǘŜǎΣ ǊŜƭŜŀǎŜŘ ōȅ ǘƘŜ DŜƴŘŜǊ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ LƴǎǘƛǘǳǘŜΣ 

{ǿƛǎǎ tŜŀŎŜ ŀƴŘ ¦b ²ƻƳŜƴ ƛƴ aŀǿƭŀƳȅƛƴŜΣ aƻƴ {ǘŀǘŜΦ 

 
/ƻƴŦƭƛŎǘ ŀŦŦŜŎǘǎ ǿƻƳŜƴΣ ƳŜƴΣ ōƻȅǎ ŀƴŘ ƎƛǊƭǎ ŘƛŦŦŜǊŜƴǘƭȅ ōŜŎŀǳǎŜ ǘƘŜȅ Ǉƭŀȅ ŘƛŦŦŜǊŜƴǘ ǊƻƭŜǎ ƛƴ ǎƻŎƛŜǘȅ ŀƴŘ 

ŎƭŀƛƳ ŘƛŦŦŜǊŜƴǘ ƭŜǾŜƭǎ ƻŦ ǎǘŀǘǳǎΦ 

 

²ƻƳŜƴ ŘƛǎǇǊƻǇƻǊǘƛƻƴŀǘŜƭȅ ŦŀŎŜ ŀ ǊŀƴƎŜ ƻŦ ƻǘƘŜǊ ŎƻƴŦƭƛŎǘπǊŜƭŀǘŜŘ ǇǊƻōƭŜƳǎΥ 

ω {ŜȄǳŀƭ ŀƴŘ ƻǘƘŜǊ ǾƛƻƭŜƴŎŜ ŀƴŘ ƛǘǎ ǘǊŀǳƳŀǘƛŎ ƛƳǇŀŎǘǎ 

ω [ƻǎǎ ƻŦ ƭŀƴŘ ŀƴŘ ǇǊƻŘǳŎǘƛǾŜ ŀǎǎŜǘǎ 

ω CŜŀǊ ŀƴŘ ǘǊŀǳƳŀ ǊŜǎǳƭǘƛƴƎ ŦǊƻƳ ŀ Ŏƻƴǎǘŀƴǘ ƭŀŎƪ ƻŦ ǇƘȅǎƛŎŀƭ ǎŀŦŜǘȅ ŀƴŘ ǎŜŎǳǊƛǘȅΣ ŀƴŘ  

ω 9ƴƎŀƎŜƳŜƴǘ ƛƴ ǘƘŜ ǿƻǊǎǘ ŦƻǊƳǎ ƻŦ ƭŀōƻǳǊ ōŜŎŀǳǎŜ ƻŦ ŀ ƭŀŎƪ ƻŦ ŜƳǇƭƻȅƳŜƴǘΦ 

 

IƻǿŜǾŜǊΣ ǿƻƳŜƴ ŀǊŜ ƴƻǘ Ƨǳǎǘ ǾƛŎǘƛƳǎ ƻŦ ŎƻƴŦƭƛŎǘΦ ¢ƘŜȅ ŘŜǇƭƻȅ ǘƘŜƛǊ ƪƴƻǿƭŜŘƎŜΣ ŜȄǇŜǊƛŜƴŎŜΣ ǎƪƛƭƭǎΣ 
ƭŜŀŘŜǊǎƘƛǇΣ ŀƴŘ ǎƻŎƛŀƭ ƴŜǘǿƻǊƪǎ ǘƻ ǇǊŜǾŜƴǘ ŎƻƴŦƭƛŎǘ ŀƴŘ ōǳƛƭŘ ǇŜŀŎŜΦ  

 

ά²Ŝ ƪƴƻǿ ǿƘŜƴ ŎƻƴŦƭƛŎǘ ǿƛƭƭ ōǊŜŀƪ ƻǳǘΦ ¢ǊƻƻǇ ƳƻǾŜƳŜƴǘǎΣ ǘǊƻƻǇ ŜƴǘǊȅ ƛƴǘƻ ǾƛƭƭŀƎŜǎΣ ǎŜŎǊŜǘ 
ƳŜŜǘƛƴƎǎΣ ƎǳƴŦƛǊŜ ŀƴŘ ƭŀƴŘƳƛƴŜ ŜȄǇƭƻǎƛƻƴǎ ŀǊŜ ǎƻƳŜ ƛƴŘƛŎŀǘƛƻƴǎ ǘƘŀǘ ǘŜƴǎƛƻƴǎ ŀǊŜ ōǊŜǿƛƴƎΣέ 

ǎŀƛŘ ƻƴŜ ǿƻƳŀƴΦ 

 
²ƻƳŜƴ ƘŀǾŜ ǇǊŜǾŜƴǘŜŘ ŎƻƴŦƭƛŎǘ ōȅ ƴŜƎƻǘƛŀǘƛƴƎ ǿƛǘƘ ŎƻƴŦƭƛŎǘƛƴƎ ǇŀǊǘƛŜǎ ǘƻ ŦƛƎƘǘ ŦŀǊ ŦǊƻƳ ŎƛǾƛƭƛŀƴ 
ƘŀōƛǘŀǘƛƻƴΣ ǘƻ ǇǊƻǘŜŎǘ ƭƛŦŜ ŀƴŘ ǇǊƻǇŜǊǘȅΦ ²ƻƳŜƴ ƘŀǾŜ ŀƭŜǊǘŜŘ ŎƻƳƳǳƴƛǘƛŜǎ ōȅ ǿƻǊŘ ƻŦ ƳƻǳǘƘΣ ƘƛŘŘŜƴ 
ƳŀƭŜ ŦŀƳƛƭȅ ƳŜƳōŜǊǎΣ ƻǊ ǎŜƴǘ ŎƘƛƭŘǊŜƴ ŀƴŘ ǘƘŜ ŜƭŘŜǊƭȅ ƻǊ ǊŜƭŀǘƛǾŜǎ ǘƻ ǘƘŜ ǎŀŦŜǘȅ ƛƴ ƴƻƴπŎƻƴŦƭƛŎǘ ŀǊŜŀǎΦ 
¢ƘŜȅ ƘŀǾŜ ŀƭƭƻǿŜŘ ǘƘŜƛǊ ƳŜƴ ǘƻ ŦƭŜŜΣ ǎǘŀȅŜŘ ōŀŎƪ ƛƴ ǾƛƭƭŀƎŜǎ ǘƻ ǳǇƘƻƭŘ ǘƘŜ ŦŀƳƛƭȅ ŀƴŘ ǾƛƭƭŀƎŜ ŜŎƻƴƻƳȅΣ 
ŀƴŘ ŜǾŜƴ ŀǎǎǳƳŜŘ ǾƛƭƭŀƎŜ ƭŜŀŘŜǊǎƘƛǇΦ 
 

¢ƘŜȅ ƘŀǾŜ ǇǊƻǘŜŎǘŜŘ ǘƘŜƳǎŜƭǾŜǎ ōȅ ƘƛŘƛƴƎ ŀƴŘ ƳƻǾƛƴƎ ƛƴ ƎǊƻǳǇǎ ŦƻǊ ǎŀŦŜǘȅΣ ŜŦŦŜŎǘƛǾŜƭȅ ƴŜƎƻǘƛŀǘƛƴƎ ǿƛǘƘ 
ǇŜǊǇŜǘǊŀǘƻǊǎ ŀƴŘ ŀǾƻƛŘŜŘ ōŜƛƴƎ ƛƴ ǘƘŜ ƭƛƴŜ ƻŦ ŘƛǊŜŎǘ ŎƻƴŦƭƛŎǘΦ ²ƻƳŜƴ ŀǊŜ ƛƴǘǳƛǘƛǾŜΣ ŀǊŜ ƎƻƻŘ ƴŜƎƻǘƛŀǘƻǊǎΣ 
Ŏŀƴ ŘƛŦŦǳǎŜ ǘŜƴǎƛƻƴǎ ŀƴŘ Ŏŀƴ ǎǘǊƛƪŜ ǎǘǊŀǘŜƎƛŎ ŎƻƳǇǊƻƳƛǎŜǎ ς ǎƪƛƭƭǎ ǘƘŀǘ ŀǊŜ ŎǊǳŎƛŀƭ ŦƻǊ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴΦ 
²ƻƳŜƴ ŎƻƴǘǊƛōǳǘŜ ǘƻ ǇŜŀŎŜ ōǳƛƭŘƛƴƎ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘ ǘƘǊƻǳƎƘ ŎƛǾƛƭ ǎƻŎƛŜǘȅ ƻǊƎŀƴƛǎŀǘƛƻƴ ŜƴƎŀƎŜƳŜƴǘ 
ςǿƘƛŎƘ ƛƴŎƭǳŘŜǎ ƛƳǇǊƻǾƛƴƎ ǿƻƳŜƴΩǎ ǎƪƛƭƭǎ ŦƻǊ ŜƳǇƭƻȅƳŜƴǘ ŀƴŘ ŀŘŘǊŜǎǎƛƴƎ ǾƛƻƭŜƴŎŜ ŀƎŀƛƴǎǘ ǿƻƳŜƴΣ 
ŎƘƛƭŘǊŜƴΩǎ ŜŘǳŎŀǘƛƻƴΣ ǇŜŀŎŜ ŜŘǳŎŀǘƛƻƴΣ ƘŜŀƭǘƘ ŦƻǊ ŀƭƭ ŀƴŘ ƭŀƴŘ ǊƛƎƘǘǎ ŦƻǊ ǿƻƳŜƴΦ 
 

aƻǊŜƻǾŜǊΣ ŀǘ ƭŜŀǎǘ ǘƘǊŜŜ ŜǘƘƴƛŎ ŀǊƳŜŘ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ƘŀŘ ǿƻƳŜƴ ŀǎ ƴŜƎƻǘƛŀǘƻǊǎ ƛƴ ǘƘŜƛǊ ōƛƭŀǘŜǊŀƭ ǇŜŀŎŜ 
ƴŜƎƻǘƛŀǘƛƻƴǎ ǿƛǘƘ ǘƘŜ ƎƻǾŜǊƴƳŜƴǘ ƛƴ нлмнΣ ŀƭōŜƛǘ ƛƴ ŀƴ ŀŘπƘƻŎ ǊƻƭŜΣ ŀƴŘ ǘƘŜ ƎƻǾŜǊƴƳŜƴǘ ƻƴŎŜ ƘŀŘ ƻƴŜ 
ǿƻƳŀƴ ǊŜǇǊŜǎŜƴǘŜŘ ƻƴ ƛǘǎ ǘŜŀƳΦ !ǘ ƭŜŀǎǘ ŦƻǳǊ ǿƻƳŜƴ ǿŜǊŜ ǊŜǇǊŜǎŜƴǘŜŘ ƛƴ ŘƛŦŦŜǊŜƴǘ ŎŀǇŀŎƛǘƛŜǎ ƛƴ ǘƘŜ 
ƴŀǘƛƻƴǿƛŘŜ ŎŜŀǎŜŦƛǊŜ ƴŜƎƻǘƛŀǘƛƻƴǎ ς ƻƴŜ ƻƴ ŜŀŎƘ ǎƛŘŜ ǿŀǎ ŀ ƴŜƎƻǘƛŀǘƻǊΦ 

 
²ƻƳŜƴ ς ǿƘƻ ƳŀƪŜ ǳǇ рн ǇŜǊŎŜƴǘ ƻŦ aȅŀƴƳŀǊΩǎ ǇƻǇǳƭŀǘƛƻƴ ς ŀƴŘ ǘƘŜƛǊ ǇǊŜǎŜƴŎŜ ƛƴ ŀƭƭ ŀǎǇŜŎǘǎ ƻŦ 
aȅŀƴƳŀǊΩǎ ǇŜŀŎŜ ǇǊƻŎŜǎǎΣ ǿƛƭƭ ŜƴƘŀƴŎŜ ƛǘǎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅΣ ŀǎ ŎƻƳǇƭŜƳŜƴǘŀǊȅ ǇŜǊǎǇŜŎǘƛǾŜǎ ŀƴŘ ǎƪƛƭƭǎ 

ƛƳǇǊƻǾŜ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎΦ aƻǊŜƻǾŜǊΣ ƛƴ ŦǳǊǘƘŜǊŀƴŎŜ ƻŦ aȅŀƴƳŀǊΩǎ ƘǳƳŀƴ ǊƛƎƘǘǎ ƻōƭƛƎŀǘƛƻƴǎΣ ǿƻƳŜƴ 
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ƘŀǾŜ ǘƘŜ ǊƛƎƘǘ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǇŜŀŎŜπ ǊŜƭŀǘŜŘ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ŀƴŘ ǎŜŜƪ ǊŜŘǊŜǎǎ ƻǊ ǊŜǇŀǊŀǘƛƻƴ ŦƻǊ 

ŘŀƳŀƎŜΦ ²ƻƳŜƴ ƘŀǾŜ ŜȄǇŜǊƛŜƴŎŜŘ ǘƘŜ ŀŘǾŜǊǎŜ ŜŦŦŜŎǘǎ ƻŦ ŎƻƴŦƭƛŎǘ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎ ŀƴŘ ŀǊŜ ōŜǎǘ ŀōƭŜ ǘƻ 
ǊŜǇǊŜǎŜƴǘ ǘƘŜƛǊ ƻǿƴ ƛƴǘŜǊŜǎǘǎ ƛƴ aȅŀƴƳŀǊΩǎ ǇƻƭƛǘƛŎŀƭ ŘƛŀƭƻƎǳŜΦ Lƴ ǘƘŜƛǊ ŎŀǊŜƎƛǾƛƴƎ ǊƻƭŜǎ ŀǎ ƳƻǘƘŜǊǎΣ 

ŘŀǳƎƘǘŜǊǎΣ ŀƴŘ ǿƛǾŜǎ ŀƴŘ ƛƴ ǘƘŜƛǊ ǇŜŀŎŜōǳƛƭŘƛƴƎ ǿƻǊƪΣ ǿƻƳŜƴ ƴƻǿ ƪƴƻǿ Ƙƻǿ ŎƻƴŦƭƛŎǘ Ƙŀǎ ŀŦŦŜŎǘŜŘ 

ŎƘƛƭŘǊŜƴΣ ǘƘŜ ŜƭŘŜǊƭȅΣ ǘƘŜ ŘƛǎŀōƭŜŘ ŀƴŘ ǘƘŜ ƛƭƭΣ ŀƴŘ Ƙƻǿ ǘƻ ŀŘŘǊŜǎǎ ǘƘƛǎΦ 

 
wŜǎŜŀǊŎƘ ǿƻǊƭŘǿƛŘŜ ǎƘƻǿǎ ǘƘŀǘ ƛƴ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎΣ ǿƻƳŜƴ ǊŜǇǊŜǎŜƴǘ ǘƘŜ ƛƴǘŜǊŜǎǘǎ ƻŦ ǘƘŜǎŜ ƎǊƻǳǇǎ 
ōŜǘǘŜǊ ǘƘŀƴ ƳŜƴΦ aȅŀƴƳŀǊ ǿƻƳŜƴ Ǉƭŀȅ ƛƳǇƻǊǘŀƴǘ ǊƻƭŜǎ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ƛƴ ǘƘŜ ŦƻǊƳŀƭ ǇŜŀŎŜ 

ǇǊƻŎŜǎǎ ǘƻ ǇǊŜǾŜƴǘΣ ƳƻƴƛǘƻǊ ŀƴŘ ǊŜǎƻƭǾŜ ŎƻƴŦƭƛŎǘ ŀƴŘ ǘƻ ōǳƛƭŘ ǇŜŀŎŜΦ ¢ƘŜ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ǎƪƛƭƭǎ ǘƘŀǘ 

ǿƻƳŜƴ ŘŜǾŜƭƻǇ ǘƘǊƻǳƎƘ ǘƘƛǎ ŎƻǳƭŘ ƻƴƭȅ ŜƴƘŀƴŎŜ ǘƘŜ ǉǳŀƭƛǘȅΣ ƛƴŎƭǳǎƛǾŜƴŜǎǎΣ ŀƴŘ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƻŦ ǇŜŀŎŜ 

ŀƎǊŜŜƳŜƴǘǎΦ LŦ ǿƻƳŜƴΩǎ ǇǊƛƻǊƛǘƛŜǎ ŀǊŜ ŜȄŎƭǳŘŜŘ ŦǊƻƳ aȅŀƴƳŀǊΩǎ ǇƻƭƛǘƛŎŀƭ ŘƛŀƭƻƎǳŜΣ ƛǘ ƛǎ ƭƛƪŜƭȅ ǘƘŀǘ ǘƘŜȅ 

ǿƛƭƭ ōŜ ŜȄŎƭǳŘŜŘ ƛƴ ǇƻǎǘπŘƛŀƭƻƎǳŜ ǊŜǎƻǳǊŎŜ ŀƭƭƻŎŀǘƛƻƴ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴΣ ǳƴŘŜǊƳƛƴƛƴƎ aȅŀƴƳŀǊΩǎ 

ƛƴǾŜǎǘƳŜƴǘǎ ƛƴ ǇŜŀŎŜ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘ17Φ 

 
¢ƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴ ŀ ǎƳŀƭƭ ƎǊƻǳǇ ƻŦ ǘƘǊŜŜ ǘƻ ŦƻǳǊ ǇŜƻǇƭŜ ǿƛƭƭ ŘƛǎŎǳǎǎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǉǳŜǎǘƛƻƴǎ όмл 

ƳƛƴǳǘŜǎύ 

 
 
Iƻǿ Ŏŀƴ ŎƻƴŦƭƛŎǘ ŀŦŦŜŎǘ ƳŜƴΣ 
ǿƻƳŜƴΣ ōƻȅǎΣ ŀƴŘ ƎƛǊƭǎ 
ŘƛŦŦŜǊŜƴǘƭȅΚ 
 

 

²Ƙŀǘ ǿŜǊŜ ǎƻƳŜ ƻŦ ǘƘŜ ǿŀȅǎ 

ǿƻƳŜƴ ǇǊŜǾŜƴǘŜŘ ŎƻƴŦƭƛŎǘ ƻǊ 
ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǇŜŀŎŜΚ 

 

 

²Ƙŀǘ ŀǊŜ ǎƻƳŜ ǊŜŀǎƻƴǎ ǘƘŀǘ 

ǿƻƳŜƴ Ŏŀƴ ōŜ ōŜƴŜŦƛŎƛŀƭ ǘƻ ǇŜŀŎŜπ 
ōǳƛƭŘƛƴƎΚ 

 

 
tŀǊǘƛŎƛǇŀƴǘǎ ǎƘŀǊŜ ŀƴǎǿŜǊǎ ƛƴ ǇƭŜƴŀǊȅ όмл ƳƛƴǳǘŜǎύ 

 

 

4. /ƻƴŎŜǇǘ ŘƛǎŎǳǎǎƛƻƴΥ !ǾƻƛŘƛƴƎ DŜƴŘŜǊŜŘ tŜŀŎŜ  
DŜƴŘŜǊŜŘ ǇŜŀŎŜ ƻŎŎǳǊǎ ƛƴ ǇƻǎǘπŎƻƴŦƭƛŎǘ ǎƛǘǳŀǘƛƻƴǎ ǿƘŜǊŜ ǇŜŀŎŜōǳƛƭŘƛƴƎ ǎƻƭǳǘƛƻƴǎ ŀƴŘ ǇƻƭƛŎƛŜǎ ŀŘŘǊŜǎǎ 

ǿƻƳŜƴΩǎ ƴŜŜŘǎ ƭŜǎǎ ŀŘŜǉǳŀǘŜƭȅ ǘƘŀƴ ƳŜƴΩǎ ƻǊ ǊŜǎǳƭǘ ƛƴ ŀ ŘŜǘŜǊƛƻǊŀǘƛƻƴ ƻǊ ǿƻǊǎŜƴƛƴƎ ƻŦ ǿƻƳŜƴΩǎ 

ǎƛǘǳŀǘƛƻƴǎΦ ±ƛƻƭŜƴŎŜ ŀƎŀƛƴǎǘ ǿƻƳŜƴ ŀƴŘ ǘƘŜƛǊ ƳŀǊƎƛƴŀƭƛȊŀǘƛƻƴ Ŏŀƴ ƛƴŎǊŜŀǎŜ ƛƴ ǇŜǊƛƻŘǎ ƻŦ ƴŜƎŀǘƛǾŜ ǇŜŀŎŜ 
ŦƻƭƭƻǿƛƴƎ ŀ ǇŜŀŎŜ ǎŜǘǘƭŜƳŜƴǘΣ ŘǳŜ ǘƻ ǘƘŜ ǊŜŎŜƛǾƛƴƎ ƻŦ ǘƘŜ ōŜƴŜŦƛǘǎ ƻŦ ǇŜŀŎŜΣ ƻǊ ŦǊƻƳ ŦƻǊŎƛƴƎ ǿƻƳŜƴ 

ōŀŎƪ ƛƴǘƻ ΨǘǊŀŘƛǘƛƻƴŀƭΩ ƎŜƴŘŜǊŜŘ ǊƻƭŜǎΦ !ǾƻƛŘƛƴƎ ƎŜƴŘŜǊŜŘ ǇŜŀŎŜ ƛǎ ōŜƴŜŦƛŎƛŀƭ ǘƻ ǿƛŘŜǊ ǎƻŎƛŜǘȅ ŀǎ ǿŜƭƭ 

ŀǎ ƛƴŘƛǾƛŘǳŀƭ ƘƻǳǎŜƘƻƭŘǎ ōŜŎŀǳǎŜ ƻŦ ƛƳǇƻǊǘŀƴǘ ǇƻǎǘπŎƻƴŦƭƛŎǘ ǊƻƭŜǎ ǇƭŀȅŜŘ ōȅ ǿƻƳŜƴ ǎǳŎƘ ŀǎ ŎŀǊƛƴƎ ŦƻǊ 

ǎǳǊǾƛǾƻǊǎ ŀƴŘ ŜŘǳŎŀǘƛƴƎ ŎƘƛƭŘǊŜƴΦ aƛƴƛƳƛȊƛƴƎ ƛƴŜǉǳŀƭƛǘƛŜǎ ŀƭǎƻ ƳƻǾŜǎ ƳƻǊŜ ǘƻǿŀǊŘǎ ǇƻǎƛǘƛǾŜ ǇŜŀŎŜΦ18 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
17 ƘǘǘǇǎΥκκǿǿǿΦŀƎƛǇǇΦƻǊƎκŜƴκƴŜǿǎκǿƘȅπƎŜƴŘŜǊπƳŀǘǘŜǊǎπǇŜŀŎŜπŀƴŘπ ŎƻƴŦƭƛŎǘ 
18 D. Pankhurst, ά¢ƘŜ DŜƴŘŜǊŜŘ LƳǇŀŎǘ ƻŦ tŜŀŎŜέΣ ƛƴ aΦ tǳƎƘ Ŝǘ ŀƭΦ όŜŘǎΦύ ²ƘƻǎŜ tŜŀŎŜΚ /ǊƛǘƛŎŀƭ tŜǊǎǇŜŎǘƛǾŜǎ ƻƴ ǘƘŜ tƻƭƛǘƛŎŀƭ 9ŎƻƴƻƳȅ ƻŦ 
tŜŀŎŜōǳƛƭŘƛƴƎΣ όtŀƭƎǊŀǾŜ aŀŎƳƛƭƭŀƴ нллуύ олΤ ²ƻƳŜƴΣ DŜƴŘŜǊ ŀƴŘ tŜŀŎŜōǳƛƭŘƛƴƎΦ .ǊŀŘŦƻǊŘΣ /ŜƴǘǊŜ ŦƻǊ /ƻƴŦƭƛŎǘ wŜǎƻƭǳǘƛƻƴΣ //w ²ƻǊƪƛƴƎ tŀǇŜǊǎΥ 
bƻΦ рΣ нтπол 

http://www.agipp.org/en/news/why-gender-matters-peace-and-
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ACTIVITY: WORKING WITH WOMEN AS CHANGE AGENTS [15 minutes] 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎ 

1. CŀŎƛƭƛǘŀǘƻǊ ǇǊŜǎŜƴǘǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛǘƘ ǘǿƻ ǎǘŀǘŜƳŜƴǘǎ ƻƴ ǘƘŜ ǊŀǘƛƻƴŀƭŜ ŦƻǊ ǿƻƳŜƴ ƛƴ ǇŜŀŎŜπ

ōǳƛƭŘƛƴƎ όtŀƴƪƘǳǊǎǘ нлллΣ мрπмсύ ƛƴ ŜƛǘƘŜǊ tƻǿŜǊtƻƛƴǘ ƻǊ ƘŀƴŘƻǳǘΦ 

 
{ǘŀǘŜƳŜƴǘ мΥ {ǘŀǘŜƳŜƴǘ нΥ 

 

ά.ƻǘƘ ƳŜƴ ŀƴŘ ǿƻƳŜƴ ƘŀǾŜ ǘƘŜ ǇƻǘŜƴǘƛŀƭ ŦƻǊ ǇŜŀŎŜπ

ƳŀƪƛƴƎ ŀƴŘ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ōǳƛƭŘ ŀƴŘ ƪŜŜǇ ǘƘŜ 

peace. The women, however, seem more creative and 

ŜŦŦŜŎǘƛǾŜ ƛƴ ǿŀƎƛƴƎ ǇŜŀŎŜ ΦΦΦ Lǘ ƛǎ ǘƘŜ ǿƻƳŜƴΩǎ 
emotional strength to transcend pain and suffering, 

and their predisposition to peace that provides them 

with greater potential for peace-ƳŀƪƛƴƎέ  

 

 

ά²ƻƳŜƴ ƘŀǾŜ ƭŀǊƎŜƭȅ ōŜŜƴ ǘƘŜ ǎǳǊǾƛǾƻǊǎ ŀƴŘ ŎŀǊŜǊǎ 

ƻŦ ǎǳǊǾƛǾƻǊǎΣ ǎƻ ǘƘƛǎ ǎŜŜƳǎ ǘƻ ƘŀǾŜ ƎƛǾŜƴ ǘƘŜƳ ŀ 

ǎǳǎǘŀƛƴŜŘ ƛƴǘŜƴǎƛǘȅ ƻŦ ǿŀƴǘƛƴƎ ǘƻ ǊŜǎƻƭǾŜ ǘƘŜ ǇŜŀŎŜ 

ǉǳŜǎǘƛƻƴ ΦΦΦ CǳǊǘƘŜǊƳƻǊŜΣ ǘƘǊƻǳƎƘ ǘƘŜ ǿƻƳŜƴΣ ǘƘŜǊŜ 
ŀǊŜ ǇƻǎǎƛōƛƭƛǘƛŜǎ ƻŦ ƛƴǘǊƻŘǳŎƛƴƎ ƴŜǿ ǇŀǊŀŘƛƎƳǎ ƛƴ 

ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴΣ ōŜŎŀǳǎŜΧ ǿŜ ŀǊŜ ǇǊŀŎǘƛŎŜŘ ƛƴ 

ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴ ŀƴŘ ŎƻƴŦƭƛŎǘ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ ƛƴ ǘƘŜ 

ŘƻƳŜǎǘƛŎ ǎǇƘŜǊŜΣ ǘƘŀǘ ǇŜǊƘŀǇǎ ƴŜŜŘ ǘƻ ōŜ ǇƭŀȅŜŘ ƻǳǘ 

ƳƻǊŜ ǘƻ ōŜŎƻƳŜ ŀƴ ƛƴǇǳǘ ƛƴǘƻ ǘƘŜ ǿŀȅ ǇǳōƭƛŎ 

ƴŜƎƻǘƛŀǘƛƻƴǎ ǘŀƪŜ ǇƭŀŎŜέ  

 

 

2. CŀŎƛƭƛǘŀǘƻǊ ŀǎƪǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŘƛǎŎǳǎǎ ǘƘŜ ǘǿƻ ǎǘŀǘŜƳŜƴǘǎ ŀƴŘ ǿƘŜǘƘŜǊ ǘƘŜȅ ŀƎǊŜŜ ƻǊ ŘƛǎŀƎǊŜŜΣ 

ŀƴŘ ǿƘȅΚ ²Ƙŀǘ Ƴŀȅ ǘƘŜ ƻǘƘŜǊ ŦŀŎǘƻǊǎ ōŜ ƛƴ ŎƻƴǘǊƛōǳǘƛƴƎ ǘƻ ǘƘŜ ǊŀǘƛƻƴŀƭŜ ŦƻǊ ƛƴǾƻƭǾƛƴƎ ǿƻƳŜƴ ƛƴ 

ǇŜŀŎŜōǳƛƭŘƛƴƎΚ 
 

3. CŀŎƛƭƛǘŀǘƻǊ ƭƛǎǘǎ ŎƘŀƭƭŜƴƎŜǎ ŦŀŎŜŘ ōȅ ǿƻƳŜƴ ŀƴŘ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŘǳǊƛƴƎ ǇŜŀŎŜōǳƛƭŘƛƴƎ19 ƻƴ 

ǿƘƛǘŜōƻŀǊŘ ƻǊ tƻǿŜǊtƻƛƴǘ όн ƳƛƴǳǘŜǎύ  

 

ω ¦ƴŘŜǊŜǎǘƛƳŀǘŜŘ ǇƭƛƎƘǘ ƻŦ ǿƻƳŜƴ ŘǳǊƛƴƎ ŀƴŘ ŀŦǘŜǊ ŎƻƴŦƭƛŎǘǎ 

ω /ƻƳǇƭŜȄƛǘƛŜǎ ƻŦ ǿƻƳŜƴΩǎ ǊƻƭŜǎ ŀƴŘ ŀƎŜƴŎƛŜǎ 

ω 5ƛǊŜŎǘ ǇƘȅǎƛŎŀƭ ƘŀǊŀǎǎƳŜƴǘ ŦǊƻƳ ƭƻŎŀƭ ƳŜƴ ŀƴŘ ǎŜŎǳǊƛǘȅ ŦƻǊŎŜǎ 

ω .ŀǊǊƛŜǊǎ ǘƻ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇǳōƭƛŎ ŀƴŘ ǇƻƭƛǘƛŎŀƭ ŘŜŎƛǎƛƻƴπ ƳŀƪƛƴƎ 

ω {ǘƛƎƳŀǘƛȊŀǘƛƻƴ ōȅ ǇƻǿŜǊŦǳƭ ƎƻǾŜǊƴƳŜƴǘ ŀƴŘ ƻǘƘŜǊ bDhǎ 

ω /ƘǊƻƴƛŎ ǳƴŘŜǊŦǳƴŘƛƴƎ ŀƴŘ ƴŜŜŘ ŦƻǊ ŜȄǘŜǊƴŀƭ ǎǳǇǇƻǊǘ 

ω ¢ƘŜ ǊŜǉǳƛǊŜƳŜƴǘ ƻŦ ǘǊŀƛƴƛƴƎ ƛƴ ƭŜŀŘŜǊǎƘƛǇΣ ƭƻōōȅƛƴƎΣ ƴŜƎƻǘƛŀǘƛƻƴǎ ŜǘŎΦΣ 

 
 
4. CŀŎƛƭƛǘŀǘƻǊ ŀǎƪǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛŦ ǘƘŜȅ ƘŀǾŜ ŀƴȅǘƘƛƴƎ ǘƻ ŀŘŘΚ όр ƳƛƴǳǘŜǎύ 
 
 
 
 
 
 
 
 
 
 

 
19 ό9ǊȊǳǊǳƳΣ YŜƳŀƭ ŀƴŘ 9ǊŜƴΣ .ŜǊƴŀ όнлмпύ ά²ƻƳŜƴ ƛƴ tŜŀŎŜōǳƛƭŘƛƴƎΥ ! /ǊƛǘƛŎƛǎƳ ƻŦ DŜƴŘŜǊŜŘ {ƻƭǳǘƛƻƴǎ ƛƴ tƻǎǘ ŎƻƴŦƭƛŎǘ {ƛǘǳŀǘƛƻƴǎέΣ WƻǳǊƴŀƭ 
ƻŦ !ǇǇƭƛŜŘ {ŜŎǳǊƛǘȅ wŜǎŜŀǊŎƘΣ фΥнΣ носπнрсл  
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ACTIVITY: WORKING WITH MEN AS CHANGE AGENTS [15 minutes] 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

²ƻǊƪƛƴƎ ǿƛǘƘ ƳŜƴ ƛǎ ŜǎǎŜƴǘƛŀƭ ǘƻ ŎƘŀƭƭŜƴƎƛƴƎ ƴŜƎŀǘƛǾŜ ǘȅǇŜǎ ƻŦ ƳŀǎŎǳƭƛƴƛǘȅ ƭƛƪŜ ŜƴǘǊŜƴŎƘŜŘ ǾƛƻƭŜƴǘ ŀƴŘ 

ŀƎƎǊŜǎǎƛǾŜ ōŜƘŀǾƛƻǳǊΦ ²ƻǊƪƛƴƎ ǿƛǘƘ ƳŜƴ ǿƘƻ ŀǊŜ ǇŜŀŎŜ ŀŎǘƛǾƛǎǘǎΣ ŎƻƳƳǳƴƛǘȅ ǿƻǊƪŜǊǎΣ ǇŀǊŜƴǘǎ ŀƴŘ 
ŎŀǊŜǊǎ ƛǎ ŀ ǳǎŜŦǳƭ ǇŜŀŎŜōǳƛƭŘƛƴƎ ǘƻƻƭ ŀƴŘ ŎŜƴǘǊŀƭ ǘƻ ǘǊŀƴǎŦƻǊƳƛƴƎ ƛƴǎǘƛǘǳǘƛƻƴǎ ŀǎ ǿŜƭƭ ŀǎ ǇƻǎǘπŎƻƴŦƭƛŎǘ 

ŎƻƳƳǳƴƛǘƛŜǎΦ 

 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎ 

1. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘȅ ƳŜƴ ŀǊŜ ƛƳǇƻǊǘŀƴǘ ǘƻ ōŜ ŎƘŀƴƎŜ ŀƎŜƴǘǎ 

2. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ŀōƻǳǘ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎ ƛƴ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ƳŜƴ ŀǎ ŎƘŀƴƎŜ ŀƎŜƴǘǎ 

3. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŜȄŀƳƛƴŜ ǘƘŜ {ǇŜŎƛŦƛŎ tƻƭƛŎȅ wŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ¢ƻǿŀǊŘǎ DŜƴŘŜǊπǎŜƴǎƛǘƛǾŜ 

tŜŀŎŜπ ǘƘƛǎ ǎƘƻǳƭŘ ōŜ ƻƴ tƻǿŜǊtƻƛƴǘ ƻǊ ƛƴ ŀ ƘŀƴŘƻǳǘΦ  

4. 5ƛǎŎǳǎǎ ƛƴ ǇƭŜƴŀǊȅ ǿƘƛŎƘΣ ƛŦ ŀƴȅΣ ƻŦ ǘƘŜ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ƘŀǾŜ ōŜŜƴ ƳŜǘ ƻǊ ŀǊŜ ōŜƛƴƎ ƳƻǾŜŘ 

ǘƻǿŀǊŘǎ ǿƛǘƘƛƴ ǘƘŜƛǊ ƪƴƻǿƭŜŘƎŜ ƻŦ ǊŜŎŜƴǘ aȅŀƴƳŀǊ ǇǊƻƎǊŀƳǎΣ ǇƻƭƛŎƛŜǎΣ ƭŜƎƛǎƭŀǘƛƻƴ ƻǊ ŀŎǘƛƻƴ Ǉƭŀƴǎ 

ŦƻǊ ǘƘŜ ŦǳǘǳǊŜΦ όCŀŎƛƭƛǘŀǘƻǊ ǊŜŀŘǎ ǘƘǊƻǳƎƘ ǿƛǘƘ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƘŜƴ ŀǎƪǎ ǿƘŜǘƘŜǊ ǘƘŜ 
ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ŀǊŜ ǇǊŜǎŜƴǘ ƻǊ ƴƻǘύ  

 

 
{t9/LCL/ th[L/¸ w9/haa9b5!¢Lhb{ ¢h²!w5{ D9b59wπ{9b{L¢L±9 t9!/9 
 

1. tƻƭƛŎƛŜǎ ǘƻ !ǾƻƛŘ ŀ DŜƴŘŜǊŜŘ tŜŀŎŜ 
 

 
{ǇŜŎƛŀƭ ǇƻƭƛŎƛŜǎ ŦƻǊ ǿƻƳŜƴ ǿƘƛŎƘ 

ƘŜƭǇ ǘƘŜƳ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜƛǊ ƻǿƴ 

ǎƛǘǳŀǘƛƻƴǎΣ ŀƴŘ ǿƘƛŎƘ ƘŀǾŜ 

ƛƴǘŜǊǾŜƴǘƛƻƴǎ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ǘƘŜƛǊ 

ǎǇŜŎƛŦƛŎ ƴŜŜŘǎ 

 
¢ƘŜ ǇǊƻǾƛǎƛƻƴ ƻŦ ǇƘȅǎƛŎŀƭ ŀƴŘ 

ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǎŜǊǾƛŎŜǎ ŦƻǊ ǿƻƳŜƴ 

ǊŜŎƻǾŜǊƛƴƎ ŦǊƻƳ ǿŀǊ ƛƴƧǳǊƛŜǎ ŀƴŘ 

ǘǊŀǳƳŀΣ ƛƴŎƭǳŘƛƴƎ ǎǇŜŎƛŀƭƛǎǘ 

ǎǳǇǇƻǊǘ ŦƻǊ ǿƻƳŜƴ ǿƘƻ ŀǊŜ 

ŎŀǊƛƴƎ ŦƻǊ ŎƘƛƭŘǊŜƴ ŎƻƴŎŜƛǾŜŘ ŀǎ ŀ 

ǊŜǎǳƭǘ ƻŦ ǊŀǇŜ ŀƴŘ ŦƻǊ ǘƘƻǎŜ ǿƘƻ 

ƘŀǾŜ ōŜŜƴ ƻǎǘǊŀŎƛǎŜŘ ŦǊƻƳ 

ŎƻƳƳǳƴƛǘƛŜǎ ŀƴŘ ŦŀƳƛƭƛŜǎ ŀǎ ŀ 

ŎƻƴǎŜǉǳŜƴŎŜ ƻŦ ǊŀǇŜ 

 

 
¢ƘŜ ǇǊƻǾƛǎƛƻƴ ƻŦ ǎŀŦŜ ǇŜǊǎƻƴŀƭ 

ǎŜŎǳǊƛǘȅΣ ǘƘǊƻǳƎƘ ǘƘŜ ǇƻƭƛŎŜ ŦƻǊŎŜ 

ŀƴŘκƻǊ ƻǘƘŜǊ ƳŜŀƴǎΣ ŀǎ 

ǇǊƻǘŜŎǘƛƻƴ ŦǊƻƳ ŀƭƭ ŦƻǊƳǎ ƻŦ 

ǎŜȄǳŀƭ ŀƴŘ ŘƻƳŜǎǘƛŎ ǾƛƻƭŜƴŎŜ 

 

{ǇŜŎƛŀƭ ƭŜƎŀƭ ŀƴŘ ǎƻŎƛŀƭ ǎǳǇǇƻǊǘ 

ƎŜŀǊŜŘ ǘƻ ǿƻƳŜƴ ƛƴ ƻǊŘŜǊ ǘƻ ŀƛŘ 

ǘƘŜƛǊ ǊŜǇƻǊǘƛƴƎ ŀƴŘ ǇǊƻǎŜŎǳǘƛƴƎ ƻŦ 

ǇŜǊǇŜǘǊŀǘƻǊǎ ƻŦ ǿŀǊ ŎǊƛƳŜǎ ŀƴŘ 

ƘǳƳŀƴ ǊƛƎƘǘǎ ŀōǳǎŜǎ όŎƻƳƳƛǘǘŜŘ 

ōȅ ǿƻƳŜƴ ŀƴŘ ƳŜƴύ ŘǳǊƛƴƎ ŀƴŘ 

ŀŦǘŜǊ ŎƻƴŦƭƛŎǘ 

 

 

{ǇŜŎƛŀƭ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ƻŦΣ ŀƴŘ 

ǎǳǇǇƻǊǘ ŦƻǊΣ ǘƘŜ ƴŜŜŘǎ ƻŦ ƎƛǊƭ 

ǎǳǊǾƛǾƻǊǎ όǿƘƛŎƘ ŀǊŜ ƻŦǘŜƴ 

ƴŜŎŜǎǎŀǊȅ ōŜŎŀǳǎŜ ǘƘŜȅ ŀǊŜ 

ƴŜƎƭŜŎǘŜŘ ŜǾŜƴ ǿƘŜƴ ōƻȅ 

ŎƘƛƭŘǊŜƴΩǎ ƴŜŜŘǎ ŀǊŜ ƛŘŜƴǘƛŦƛŜŘ 

ŀƴŘ ŀŘŘǊŜǎǎŜŘύ 

 

{ǇŜŎƛŀƭ ŜŎƻƴƻƳƛŎ ǇƻƭƛŎƛŜǎ ǘƻ 

ƛƴŎǊŜŀǎŜ ǿƻƳŜƴΩǎ ŀŎŎŜǎǎ ǘƻ 

ƛƴŎƻƳŜΣ ǿƘŜǊŜ ǘƘƛǎ ƛǎ ƳƻǊŜ 

ǊŜǎǘǊƛŎǘŜŘ ǘƘŀƴ ǘƘŀǘ ƻŦ ƳŜƴΣ ŀƴŘ 

ŜǎǇŜŎƛŀƭƭȅ ǿƘŜǊŜ ǿƻƳŜƴ ŀǊŜ 

ƭŀǊƎŜƭȅ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǎǳǊǾƛǾƻǊǎ 
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2. Mainstreaming gender perspectives ƛƴ ŀƭƭ ǇƻƭƛŎȅ ǇǊƻŎŜǎǎŜǎΣ ǘƻ ƳŀƪŜ ǎǳǊŜ ǘƘŀǘ ǇŜŀŎŜōǳƛƭŘƛƴƎ 
ŀŎǘƛǾƛǘƛŜǎ Řƻ ƴƻǘ ŘƛǎŀŘǾŀƴǘŀƎŜ ǿƻƳŜƴΦ 

 

Ý tƻƭƛǘƛŎŀƭ ŀƴŘ ƭŜƎŀƭ ŎƘŀƴƎŜǎ ƴŜŜŘ ǘƻ ōŜ ŎƘŜŎƪŜŘ ŦƻǊ ǘƘŜƛǊ ƛƳǇŀŎǘ ƻƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ όŜǎǇŜŎƛŀƭƭȅ ƴŜǿ 

Ŏƻƴǎǘƛǘǳǘƛƻƴŀƭ ǊƛƎƘǘǎΤ ǾƻǘƛƴƎ ǊŜƎǳƭŀǘƛƻƴǎΤ ŎƘŀƴƎŜǎ ƛƴ ƭŀƴŘ ǊƛƎƘǘǎύ 

 

Ý LŘŜƴǘƛŦȅƛƴƎ ƛƴǎǘƛǘǳǘƛƻƴǎ ƛƴ ƴŜŜŘ ƻŦ ǊŜŦƻǊƳΣ ǿƘƛŎƘ ƘŀǾŜ ƴƻǘ ōŜŜƴ ŀōƭŜ ǘƻ ƛƴŎƻǊǇƻǊŀǘŜ ŀ ƎŜƴŘŜǊ ǇŜǊǎǇŜŎǘƛǾŜΣ 

ōǳǘ ǿƘƛŎƘ ŀǊŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǇǊƻƳƻǘƛƴƎ ǘȅǇŜǎ ƻŦ ǾƛƻƭŜƴǘ ŀƴŘ ŀƎƎǊŜǎǎƛǾŜ ōŜƘŀǾƛƻǳǊ ǿƘƛŎƘ ƛǎ ǊƻƻǘŜŘ ƛƴ 

ǎǇŜŎƛŦƛŎ ŦƻǊƳǎ ƻŦ ƳŀǎŎǳƭƛƴƛǘȅΦ ¢Ƙƛǎ ŀǇǇƭƛŜǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ǘƻ ǘƘŜ ǇƻƭƛŎŜ ŀƴŘ ƻǘƘŜǊ ǎŜŎǳǊƛǘȅ ŦƻǊŎŜǎ 

 

Ý !ƭƭ ŜŎƻƴƻƳƛŎ ǇƻƭƛŎƛŜǎ ƴŜŜŘ ǘƻ ōŜ ǎǳōƧŜŎǘ ǘƻ ƎŜƴŘŜǊ ŀƴŀƭȅǎƛǎ ƛƴ ƻǊŘŜǊ ǘƻ ŀǎǎŜǎǎ ǿƘŜǘƘŜǊ ƻǊ ƴƻǘ ǘƘŜǊŜ ŀǊŜ 

ŘƛŦŦŜǊŜƴǘƛŀƭ ƛƳǇƭƛŎŀǘƛƻƴǎ ŦƻǊ ǿƻƳŜƴ ŀƴŘ ƳŜƴΦ YŜȅ ŀǊŜŀǎ ƻŦ ǇƻƭƛŎȅ ǿƘŜǊŜ ǘƘƛǎ ƛǎ ŎƻƳƳƻƴƭȅ ŎǊǳŎƛŀƭ ƛƴ 

ƛƳƳŜŘƛŀǘŜ Ǉƻǎǘ ŎƻƴŦƭƛŎǘ ǎƛǘǳŀǘƛƻƴǎ ƛƴŎƭǳŘŜΥ ƭŀƴŘ ǊŜŦƻǊƳΤ ǿŜƭŦŀǊŜ ŀƴŘ ŜŘǳŎŀǘƛƻƴ ǇƻƭƛŎƛŜǎΣ ǇŀǊǘƛŎǳƭŀǊ ƛƴ 
ŎƻƴǘŜȄǘǎ ƻŦ ƳŀŎǊƻπ ŜŎƻƴƻƳƛŎ ǊŜŦƻǊƳ ǿƘŜǊŜ ōǳŘƎŜǘǎ ŀǊŜ ǳƴŘŜǊ ǇǊŜǎǎǳǊŜ ŦǊƻƳ ŘƻƴƻǊǎ 

 
CŀŎƛƭƛǘŀǘƻǊ bƻǘŜǎΥ ǿƻǊƪƛƴƎ ǿƛǘƘ ǿƻƳŜƴ ŀǎ ŎƘŀƴƎŜ ŀƎŜƴǘǎ ƛƴ ǎƻŎƛŜǘȅ 
 

a. tǊƻǾƛŘƛƴƎ ǎǳǇǇƻǊǘ ŦƻǊ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ƛƴǾƻƭǾŜŘ ƛƴ ǇŜŀŎŜōǳƛƭŘƛƴƎ 
 

Ý ¢ŀǊƎŜǘƛƴƎ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ŦƻǊ ǎǳǇǇƻǊǘΣ ŜǎǇŜŎƛŀƭƭȅ ǘƘƻǎŜ ǿƘƛŎƘΥ ƘŀǾŜ ǿƛŘŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ 

ŀƴŘκƻǊ ǿƘŜǊŜ ǘƘŜ ƭŜŀŘŜǊǎƘƛǇ Ƙŀǎ ǎǘǊƻƴƎ ŎƻƴƴŜŎǘƛƻƴǎ ǘƻ ǇƻƻǊ ǎŜŎǘƛƻƴǎ ƻŦ ǎƻŎƛŜǘȅΤ ƘŀǾŜ ŀ ŎƭŜŀǊ 

Ǿƛǎƛƻƴ ŀōƻǳǘ ǿƘŀǘ ǘƘŜȅ ǿŀƴǘ ǘƻ ŀŎƘƛŜǾŜΤ ŀƴŘ ǿƘƛŎƘ ŀǊŜ ōǳƛƭǘ ƻƴ ŀƴ ŀŎƪƴƻǿƭŜŘƎŜƳŜƴǘ ƻŦ ǘƘŜ 

ŘƛǾƛǎƛƻƴǎ ōŜǘǿŜŜƴ ǿƻƳŜƴΣ ŀƴŘ ǎŜŜƪ ǘƻ ōǳƛƭŘ ōǊƛŘƎŜǎ ōŜǘǿŜŜƴ ŎƻƳƳǳƴƛǘƛŜǎ ƻŦ ǿƻƳŜƴ 

 

Ý {ǳǇǇƻǊǘƛƴƎ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ǿƘƛŎƘ ǇǊƻƳƻǘŜ ǇǳōƭƛŎ ŘŜōŀǘŜ ŀōƻǳǘ ƎŜƴŘŜǊ ǊŜƭŀǘƛƻƴǎ ŀƴŘ ŎǳƭǘǳǊŀƭ 

ŎƘŀƴƎŜ όƛƴŎƭǳŘƛƴƎ ǾƛƻƭŜƴŎŜΣ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎΣ ŎƘƛƭŘǊŜƴΩǎ ǊƛƎƘǘǎύ 

 

Ý CŀŎƛƭƛǘŀǘƛƴƎ ǘƘŜ ƛƴǇǳǘ ƻŦ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ƛƴǘƻ ƪŜȅ ǇŜŀŎŜ ŎƻƴŦŜǊŜƴŎŜǎ ŀƴŘ ƻǘƘŜǊ ŘŜŎƛǎƛƻƴπ

ƳŀƪƛƴƎ ōƻŘƛŜǎΣ ŜǎǇŜŎƛŀƭƭȅ ǿƘŜǊŜ ǘƘŜȅ ŀǊŜ ƛƴ ŎƭƻǎŜ Ŏƻƴǎǳƭǘŀǘƛƻƴ ǿƛǘƘ ǘƘŜƛǊ ŎƻƴǎǘƛǘǳŜƴŎƛŜǎ  

 
 

b. LƴŎǊŜŀǎƛƴƎ ǘƘŜ ǇǊŜǎŜƴŎŜ ƻŦ ǿƻƳŜƴΣ ǘƘǊƻǳƎƘ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎΣ ƛƴ ƛƴǎǘƛǘǳǘƛƻƴǎ 

ǳƴŘŜǊƎƻƛƴƎ ǊŜŦƻǊƳΣ ŀƴŘ ƛƴŎǊŜŀǎƛƴƎ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǿƻƳŜƴ ƛƴ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ Ǉƻǎƛǘƛƻƴǎ 
 

Ý LƴǾƻƭǾƛƴƎ ǿƻƳŜƴ ƛƴ ƛŘŜƴǘƛŦȅƛƴƎ ƪŜȅ ŀǊŜŀǎ ŦƻǊ ƛƴǎǘƛǘǳǘƛƻƴŀƭ ǊŜŦƻǊƳ όŜǎǇŜŎƛŀƭƭȅ ƛƴ ǘƘŜ ŀǊŜŀǎ ƻŦ 
ǎŜŎǳǊƛǘȅ ŀƴŘ ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘύ 

 

Ý ¢ǊŀƛƴƛƴƎ ŀƴŘ ŜŘǳŎŀǘƛƻƴ ŦƻǊ ǿƻƳŜƴ ǘƻ ŜƴŀōƭŜ ǘƘŜƳ ǘƻ ōŜŎƻƳŜ ǾƛŀōƭŜ ŎŀƴŘƛŘŀǘŜǎ ŦƻǊ ƭŜŀŘŜǊǎƘƛǇ 
ŀƴŘ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ Ǉƻǎƛǘƛƻƴǎ ƛƴ ŀ ǿƛŘŜ ǊŀƴƎŜ ƻŦ ƛƴǎǘƛǘǳǘƛƻƴǎ όƛƴŎƭǳŘƛƴƎ ƎƻǾŜǊƴƳŜƴǘ 
ōǳǊŜŀǳŎǊŀŎƛŜǎύ  

 

Ý ¢ǊŀƛƴƛƴƎ ŦƻǊ ǿƻƳŜƴ ǘƻ ŘŜǾŜƭƻǇ ŀƴŘ ǇǊƻƳƻǘŜ ƳŜǘƘƻŘǎ ƻŦ ƛƴǎǘƛǘǳǘƛƻƴŀƭ ǊŜŦƻǊƳ ŀƴŘ ǘƻ ŀŎǘ ŀǎ 

ǘǊŀƛƴŜǊǎ ǘƘŜƳǎŜƭǾŜǎ όŜǎǇŜŎƛŀƭƭȅ ƛƴ ƳŜǘƘƻŘǎ ƻŦ ŎƻƴǎǳƭǘŀǘƛƻƴΣ ƛƴǎǘƛǘǳǘƛƻƴŀƭ ƳŜŘƛŀǘƛƻƴΣ ŀƴŘ ŎƻƴŦƭƛŎǘ 

ǊŜǎƻƭǳǘƛƻƴ ŦƻǊ ǳǎŜ ǿƛǘƘƛƴ ƻǊƎŀƴƛȊŀǘƛƻƴǎύ 

 

Ý {ǳǇǇƻǊǘƛƴƎ ǿƻƳŜƴ ǿƘƻ ŀǘǘŜƳǇǘ ǘƻ ŎƘŀƭƭŜƴƎŜ ŀƴŘ ǊŜŦƻǊƳ ǘƘŜ ǇǊŀŎǘƛŎŜǎ ƻŦ ȫǘǊŀŘƛǘƛƻƴŀƭΩ 
ƻǊƎŀƴƛǎŀǘƛƻƴǎ ƛƴǾƻƭǾŜŘ ƛƴ ŎƻƳƳǳƴƛǘȅ ǇŜŀŎŜōǳƛƭŘƛƴƎ ŀƴŘ ƴŀǘƛƻƴŀƭ ǊŜŎƻƴŎƛƭƛŀǘƛƻƴ ŀŎǘƛǾƛǘƛŜǎ  
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²ƻǊƪƛƴƎ ǿƛǘƘ aŜƴ ŀǎ /ƘŀƴƎŜ !ƎŜƴǘǎ ƛƴ {ƻŎƛŜǘȅ 
Two types of policy are useful in helping to ensure that men as well as women are involved in building 

peace in challenging violent and aggressive aspects of masculinity: 

 
 
{ǳǇǇƻǊǘƛƴƎ ƳŜƴ ǿƘŜǊŜ ǘƘŜȅ ǿƻǊƪ ŀǎ ǇŜŀŎŜ ŀŎǘƛǾƛǎǘǎ 

ŀƴŘ ǇƻǘŜƴǘƛŀƭ ǊƻƭŜ ƳƻŘŜƭǎΤ 

 
wŜπǘǊŀƛƴƛƴƎ ƳŜƴ ƛƴ ƪŜȅ ƛƴǎǘƛǘǳǘƛƻƴǎ ǳƴŘŜǊƎƻƛƴƎ 

ǊŜŦƻǊƳ όŜǎǇŜŎƛŀƭƭȅ ƛƴ ǎŜŎǳǊƛǘȅύΦ 

 

 

{ǳǇǇƻǊǘ ŦƻǊ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ƛƴ ǿƘƛŎƘ ƳŜƴ ǿƻǊƪ ŀǎ 

ǇŜŀŎŜ ŀŎǘƛǾƛǎǘǎ ŀƴŘ ǘǊŀƛƴŜǊǎΦ ό¢Ƙƛǎ ŘƛǊŜŎǘƭȅ ŎƻƴǘǊƛōǳǘŜǎ 

ǘƻ ǇŜŀŎŜōǳƛƭŘƛƴƎ ōǳǘ ŀƭǎƻ ƘŜƭǇǎ ǘƻ ŎƻǳƴǘŜǊŀŎǘ ŀƴȅ 
ǘŜƴŘŜƴŎȅ ǘƻ ǎŜŜ ǘƘƛǎ ŀŎǘƛǾƛǘȅ ŀǎ ȫǿƻƳŜƴΩǎ ǿƻǊƪΩύ 

 

¢ǊŀƛƴƛƴƎ ŦƻǊ ƳŜƴ ƛƴ ƎŜƴŘŜǊ ŀǿŀǊŜƴŜǎǎ ƛǎǎǳŜǎΣ ŀƴŘ ƛƴ 

ǘƘŜ ǎŀƳŜ ǎƪƛƭƭǎ ƛŘŜƴǘƛŦƛŜŘ ŦƻǊ ǿƻƳŜƴ ǎƻ ǘƘŀǘ ǘƘŜȅ Ƴŀȅ 

ŘƛǊŜŎǘƭȅ ŎƻƴǘǊƛōǳǘŜ ǘƻ ǇŜŀŎŜōǳƛƭŘƛƴƎ ŀƴŘ ōŜ ōŜǘǘŜǊ 
ǇƭŀŎŜŘ ǘƻ ŀǎǎƛǎǘ ƛƴ ǊŜŦƻǊƳƛƴƎ ƎŜƴŘŜǊ ǊŜƭŀǘƛƻƴǎ 
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SESSION 2.2: INTRODUCTION TO THE UNITED NATIONS  
h.W9/¢L±9Υ ǘƻ ƛƴǘǊƻŘǳŎŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ƭŜƎŀƭ ŦǊŀƳŜǿƻǊƪǎ ŦƻŎǳǎƛƴƎ ƻƴ ǿƻƳŜƴΩǎ 
ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎΦ ¢ƻ ǇǊƻǾƛŘŜ ƎǊŜŀǘŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻƴ ǘƘŜ ǊƻƭŜ ƻŦ ǘƘŜ ¦bΦ  

 

w9v¦Lw95 a!¢9wL![{Υ ǿƘƛǘŜōƻŀǊŘΣ ƳŀǊƪŜǊǎΣ ŦƭƛǇŎƘŀǊǘǎΣ ŎƻƳǇǳǘŜǊΣ ƳǳƭǘƛƳŜŘƛŀ ǇǊƻƧŜŎǘƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΣ 
ǇƻǿŜǊ Ǉƻƛƴǘ ǎƭƛŘŜǎΣ ƭŀǇǘƻǇΣ ƘŀƴŘƻǳǘǎ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎ 

 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ  
 
{9{{Lhb t[!b 
 

Part Time Activities Method 

A1 30 minutes What is the UN and its Security Council? ω Activity 

ω Presentation 

ω Plenary 

A2 

 

 

30 minutes 

 

 

Key Pillars of International Law ω Group Discussion Plenary 

ω PowerPoint International Law 

ω Discussion 

A3 30 minutes CEDAW  

 

 

 
59¢!L[95 twh/9{{ 

ACTIVITY: UN CHARTER AND SECURITY COUNCIL (30 minutes) 
 

²ƘŜƴ ǘƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ /ƘŀǊǘŜǊ ǿŀǎ ƛƴǘǊƻŘǳŎŜŘ ƛƴ мфпр ƛǘ ŎƻƳƳƛǘǘŜŘ ƳŜƳōŜǊǎ ǘƻ ǊŜŀŦŦƛǊƳ 
ŦǳƴŘŀƳŜƴǘŀƭ ƘǳƳŀƴ ǊƛƎƘǘǎ ŀƴŘ ǘƘŜ Ŝǉǳŀƭ ǊƛƎƘǘǎ ƻŦ ƳŜƴ ŀƴŘ ǿƻƳŜƴΦ  

 

¢Ƙƛǎ ǎŜŎǘƛƻƴ ŀƛƳǎ ǘƻ ƛƴǘǊƻŘǳŎŜ ǘƘŜ ¦b ŀƴŘ ǘƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭΣ ǎƘƻǿƛƴƎ ǘƘŜ ōƛƴŘƛƴƎ ƴŀǘǳǊŜ ƻŦ ƛǘǎ 
wŜǎƻƭǳǘƛƻƴǎΣ ŀƴŘ ǘƻ ƘƛƎƘƭƛƎƘǘ ǘƘŜ ƛƴŘŜǇŜƴŘŜƴǘ ŀƴŘ ǎǳǇǇƻǊǘƛƴƎ ǊƻƭŜ ǘƘŀǘ ǘƘŜ ¦b Ŏŀƴ ǇǊƻǾƛŘŜ ǘƻ ŀǎǎƛǎǘ 
ǘƘŜ ƴŀǘƛƻƴŀƭ ǇǊƻŎŜǎǎŜǎΦ  
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 
 
1. 9ȄǇƭŀƛƴ ǘƘŀǘ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴ ǿƛƭƭ ōŜ ŀǊƻǳƴŘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǉǳŜǎǘƛƻƴǎ ǿƘƛŎƘ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ƭŜŀŘΥ 

 
 
²Ƙŀǘ ŀǊŜ ǘƘŜ 
¦ƴƛǘŜŘ bŀǘƛƻƴǎ 
ό¦bύΚ 
 

 
²Ƙŀǘ ƛǎ ǘƘŜ ¦b 
/ƘŀǊǘŜǊΚ  
 

 
²Ƙŀǘ ŀǊŜ ǘƘŜ ǊƻƭŜǎ 
ŀƴŘ ǇƻǿŜǊ ƻŦ ǘƘŜ 
¦bΚ 
 

 
²Ƙŀǘ ƛǎ ǘƘŜ ¦b 
{ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭΚ 
 

 
²Ƙŀǘ ŘƻŜǎ ǘƘŜ 
¦b{/ ŘƻΚ 
 

 

 

2. 9ȄǇƭŀƛƴ ǘƘŀǘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǿƘƻ ƛǎ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭ ŀǘ ŀƴȅ Ǉƻƛƴǘ ƛƴ ǘƛƳŜ ƛǎ ƛƳǇƻǊǘŀƴǘ 

ōŜŎŀǳǎŜ ƛǘ ŀŦŦŜŎǘǎ ŀŘǾƻŎŀŎȅ ŘŜǎƛƎƴΦ CƻǊ ŜȄŀƳǇƭŜΣ ǎƻƳŜ ƻŦ ǘƘŜ ƴƻƴπǇŜǊƳŀƴŜƴǘ ƳŜƳōŜǊǎ Ƴŀȅ 

ǎǳǇǇƻǊǘ ǎǇŜŎƛŦƛŎ ǇƻƭƛŎƛŜǎ ƻǊ ŀŎǘƛƻƴǎ ŘƛŦŦŜǊŜƴǘƭȅΣ ŘŜǇŜƴŘƛƴƎ ƻƴ ōǊƻŀŘŜǊ ƛǎǎǳŜǎΦ 
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3. CŀŎƛƭƛǘŀǘƻǊ ǘƘŜƴ ƳƻǾŜǎ ǘƻ ǇƻǎƛǘƛƻƴƛƴƎ ƘǳƳŀƴ ǊƛƎƘǘǎ ƛƴ ǘƘŜ ¦b /ƘŀǊǘŜǊΦ  

 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
¢ƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ ƛǎ ŀƴ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ƻǊƎŀƴƛȊŀǘƛƻƴ ŦƻǳƴŘŜŘ ƛƴ мфпрΦ Lǘ ƛǎ ŎǳǊǊŜƴǘƭȅ ƳŀŘŜ ǳǇ ƻŦ мфо 

aŜƳōŜǊ {ǘŀǘŜǎΦ ¢ƘŜ Ƴƛǎǎƛƻƴ ŀƴŘ ǿƻǊƪ ƻŦ ǘƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ ŀǊŜ ƎǳƛŘŜŘ ōȅ ǘƘŜ ǇǳǊǇƻǎŜǎ ŀƴŘ ǇǊƛƴŎƛǇƭŜǎ 

ŎƻƴǘŀƛƴŜŘ ƛƴ ƛǘǎ ŦƻǳƴŘƛƴƎ /ƘŀǊǘŜǊΦ 

 
 

 

 

 

¢I9 ¦b /I!w¢9w !b5 
¢I9 {9/¦wL¢¸ /h¦b/L[ 

 
MEMBER STATES 
Each of the 193 Member States of 

the United Nations is a member of 
the General Assembly. States are 

admitted to membership in the 

UN by a decision of the General 
Assembly upon the 

recommendation of the Security 

Council. 

 

 
WHAT IS THE ROLE AND 
STRUCTURE OF THE UNITED 
NATIONS? 
The main organs of the UN are the 
General Assembly, the Security 
Council, the Economic    and Social 
Council, the Trusteeship Council, 
the International Court of Justice, 
and the UN Secretariat. All were 
established in 1945 when the UN 
was founded. 
 

 
WHAT IS THE UN SECURITY 
COUNCIL? 

The Security Council has primary 

responsibility for the maintenance 

of international peace and 

security. It has 15 Members, and 
each Member has one vote. Under 

the Charter of the United Nations, 

all Member States are obligated to 
comply with Council decisions. 

 

The Security Council takes the 
lead in determining the existence 

of a threat to the peace or act of 

aggression. It calls upon the 
parties to a dispute to settle it by 

peaceful means and recommends 

methods of adjustment or terms 
of settlement. In some cases, the 

Security Council can resort to 

imposing sanctions or even 
authorize the use of force to 

maintain or restore international 

peace and security.20 

 

 
²I!¢ 5h9{ ¦b{/ 5hΚ 

¢ƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭ Ƙŀǎ ǇǊƛƳŀǊȅ 

ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ǘƘŜ ƳŀƛƴǘŜƴŀƴŎŜ 

ƻŦ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ǇŜŀŎŜ ŀƴŘ 

ǎŜŎǳǊƛǘȅΦ Lǘ Ƙŀǎ мр aŜƳōŜǊǎΣ ŀƴŘ 
ŜŀŎƘ aŜƳōŜǊ Ƙŀǎ ƻƴŜ ǾƻǘŜΦ ¦ƴŘŜǊ 

ǘƘŜ /ƘŀǊǘŜǊ ƻŦ ǘƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎΣ 

ŀƭƭ aŜƳōŜǊ {ǘŀǘŜǎ ŀǊŜ ƻōƭƛƎŀǘŜŘ ǘƻ 
ŎƻƳǇƭȅ ǿƛǘƘ /ƻǳƴŎƛƭ 5ŜŎƛǎƛƻƴǎ ŀƴŘ 

wŜǎƻƭǳǘƛƻƴǎ 

 

 
²I!¢ !w9 ¦b w9{h[¦¢Lhb{Κ 

¦ƴƛǘŜŘ bŀǘƛƻƴǎ ǊŜǎƻƭǳǘƛƻƴǎ ŀǊŜ 

ŦƻǊƳŀƭ ŜȄǇǊŜǎǎƛƻƴǎ ƻŦ ǘƘŜ ƻǇƛƴƛƻƴ 

ƻǊ ǿƛƭƭ ƻŦ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ ƻǊƎŀƴǎΦ 

¢Ƙƛǎ ǿƛƭƭ ōŜŎƻƳŜ ƳƻǊŜ ƛƴǘŜǊŜǎǘƛƴƎ 
ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘŜƴ ǘŀƭƪƛƴƎ 

ŀōƻǳǘ ǘƘŜ ²t{ !ƎŜƴŘŀ ¦b{/ 

wŜǎƻƭǳǘƛƻƴǎΦ  
 

 

 

 

 

 
20 ƘǘǘǇǎΥκκ ǿǿǿΦǳƴΦƻǊƎκǎŜŎǳǊƛǘȅŎƻǳƴŎƛƭκ 

http://www.un.org/securitycouncil/


39 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

UNSC: https://www.civilsdaily.com/news/india-gets-re- elected-as-non-permanent-members-of-

unsc/ 

 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.civilsdaily.com/news/india-gets-re-
http://www.civilsdaily.com/news/india-gets-re-
http://www.civilsdaily.com/news/india-gets-re-
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ACTIVITY: KEY PILLARS OF INTERNATIONAL LAW (30 minutes) 
 

CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
LƴǘŜǊƴŀǘƛƻƴŀƭ ƭŀǿ ƻōƭƛƎŜǎ ƎƻǾŜǊƴƳŜƴǘǎ ǘƻ ƎǊŀƴǘ ǘƘŜ ǇŜƻǇƭŜ ƭƛǾƛƴƎ ƻƴ ǘƘŜ ǘŜǊǊƛǘƻǊȅ ǳƴŘŜǊ ƛǘǎ ŎƻƴǘǊƻƭ 
ŀŎŎŜǎǎ ǘƻ ŀǎǎƛǎǘŀƴŎŜ ŀƴŘ ǇǊƻǘŜŎǘƛƻƴΦ Lƴ ŎŀǎŜǎ ǿƘŜǊŜ ǘƘŜȅ Ŧŀƛƭ ǘƻ ŦǳƭŦƛƭ ǘƘŜƛǊ ƻōƭƛƎŀǘƛƻƴ ǿƻƳŜƴ ŀŎǘƛǾƛǎǘǎ 
ǘƘǊƻǳƎƘ ŀŎǘƛƻƴ ŀƴŘ ŀŘǾƻŎŀŎȅ ǎŜŜƪ ǘƻ ǇǊŜǾŜƴǘΣ ƭƛƳƛǘ ŀƴŘ Ǉǳǘ ŀƴ ŜƴŘ ǘƻ ǾƛƻƭŀǘƛƻƴǎΦ 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

1. Ask participants some prompting questions and facilitate discussion: 
 

 
What is law? What is the purpose 
of the law? 
 

 
Does it need to be written down 
to qualify as law?  
 

 
Is bad law still law? How do you 
seek to change bad law?  
 

 
 

2. Ask participants about the notion of someone going to the bathroom in the middle of 
the room - what stops them? How do we recognize a rule as a law?   

Explain that as the law is centrally concerned with the problem of social order. For 
humans to live together they need rules.  

Rule of dress, behaviour, conversation- social disapproval or group exclusion was the 
sanction; Rules backed by coercive power of the state- so rules we have to obey; When 
we talk about the law, we are talking about rules we have to follow.  

Law is concerned with order. Law is order and good law is good order.  
 

3. Ask participants what constitutes a legal system? Not that a legal system constitutes all 
the bits of law: 

ω Laws made by - judge made law (in common law systems), parliament, lawyers  

ω Laws enforced by - Police, prosecutors, juries, organizations that support access to 
justice. This provides machinery for justice system to operate 

 

4. Ask participants how the law manifests?   

The result is that international law is made largely on a decentralised basis by the 
actions of the 192 States which make up the international community21.  

 

 

ACTIVITY: INTERNATIONAL HUMANITARIAN LAW 
 
Facilitator Instruction  
Explain this is also known as the laws of armed conflict. As this is not the feature law for the training 
ς the nutshells video will suffice as an explanation. The objective is that the participants know that it 
is exists and continues to apply to areas of Myanmar. 
 
Show participants the ICRC IHL in a Nutshell video22 (4m 43s).  
This will need translation when being viewed, 
 
 

 
21 Treaty/Custom/Convention (see article 38(1) ICJ Statute ς Doctrine of Sources) 
22 https://www.youtube.com/watch?v=HwpzzAefx9M  

https://www.youtube.com/watch?v=HwpzzAefx9M
https://www.youtube.com/watch?v=HwpzzAefx9M
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ACTIVITY: INTERNATIONAL HUMAN RIGHTS LAW 
 
Facilitator Instruction  

1. Ask participants what we mean by Human Rights? Ask why are certain rights considered 
human rights?  

 

2. Explain that International human rights law lays down obligations which States are bound to 
respect. By becoming parties to international treaties, States assume obligations and duties 
under international law to respect, to protect and to fulfil human rights.  The obligation to 
respect means that States must refrain from interfering with or curtailing the enjoyment of 
human rights. The obligation to protect requires States to protect individuals and groups 
against human rights abuses. The obligation to fulfil means that States must take positive 
action to facilitate the enjoyment of basic human rights.  

 

3. Explain that through ratification of international human rights treaties, Governments 
undertake to put into place domestic measures and legislation compatible with their treaty 
obligations and duties. The domestic legal system, therefore, provides the principal legal 
protection of human rights guaranteed under international law. Where domestic legal 
proceedings fail to address human rights abuses, mechanisms and procedures for individual 
and group complaints are available at the regional and international levels to help ensure that 
international human rights standards are indeed respected, implemented, and enforced at 
the local level. 

 

4. Explain how IHRL developed. Show this video on international human rights law23 (4:45)  
 

5. Explain that while IHL only applies in situations of armed conflict, IHRL applies all the time.   

 

6. Explain that from the UDHR developed 2 binding Covenants: International Covenant on Civil 
& Political Rights (ICCPR) 1966 and International Convention on Economic, Social & Cultural 
Rights (ICESCR) 1966.  

Which one do you think has better buy in from Government? Why?  

Answer: This answer could change depending on the context. Civil political are cheaper than 
economic social and cultural rights.  

 

7. Ask participants who do you think may need added protections? Which people in society 
could be particularly vulnerable to rights violations?  

Allow participants to explore this concept and speak out. Try and get participants to hit a few 
of these people: Women, persons with disabilities; children; migrants; indigenous people; 
minority races 

 

8. Enumerate the core human rights treaties (below). The point of this exercise is to match 
people who are at increased risk of discrimination or not having their dignity respected with 
binding international human rights instrument. At this point, the participants should be able 
to position CEDAW within the IHRL framework.  

 
 
 
 

 

 

 
23 https://www.youtube.com/watch?v=nDgIVseTkuE&t=1s  

https://www.youtube.com/watch?v=nDgIVseTkuE&t=1s
https://www.youtube.com/watch?v=nDgIVseTkuE&t=1s
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INTERNATIONAL BILL OF HUMAN RIGHTS 

ω Universal Declaration of Human Rights (UDHR) 

ω International Covenant on Economic, Social and Cultural Rights (ICESCR) International 
Covenant on Civil and Political Rights (ICCPR) 

ω Optional Protocol to the ICCPR 

ω Second Optional Protocol to the ICCPR, Aiming at the Abolition of the Death Penalty 

 

MAJOR UNITED NATIONS CONVENTIONS 

ω Convention on the Prevention and Punishment of the Crime of Genocide International 
Convention on the Elimination of All Forms of Racial Discrimination (CERD) Convention 
on the Elimination of All Forms of Discrimination Against Women (CEDAW) Optional 
Protocol to the CEDAW 

ω Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or 
Punishment (CAT) 

ω Convention on the Rights of Persons with Disabilities (CRPD) 

ω Optional Protocol to the CAT Convention on the Rights of the Child (CRC) First Optional 
Protocol to the CRC; on the Involvement of Children in Armed Conflict Second Optional 
Protocol to the CRC; on the Sale of Children Child Prostitution and Child Pornography 

ω International Convention on the Protection of the Rights of All Migrant Workers and 
Members of their Families (CMW) 

 
 
The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) sits within 
the human rights framework. It prohibits discrimination and disparaging treatment based on gender. 
Two CEDAW recommendations provide guidance on the application of temporary special measures 
to promote the participation of women (recommendation 25) and on the role of women in conflict 
prevention, conflict, and post-conflict situations (recommendation 30)24. 
 
 
 
 

ACTIVITY: INTERNATIONAL REFUGEE LAW 
 
Facilitator Instruction 
 

1. Ask who else needs special protection that we have not addressed thus far (if you have not)? 
Answer: Refugees.  

 

2. Introduce IRL as an arm of international law. 

 

3. Ask participants if they can define what is meant by the term refugee? Article 1(A)(2) of the 1951 
Convention defines a refugee as a person who: Owing to a well-founded fear of being persecuted 
for reasons of race, religion, nationality, membership of a particular social group or political 

 
24 See CEDAW/C/GC/25 and CEDAW/C/GC/30 

https://tbinternet.ohchr.org/Treaties/CEDAW/Shared%20Documents/1_Global/INT_CEDAW_GEC_3733_E.pdf
file:///C:/Users/RedR%20Deployment/Downloads/N1354331%20(1).pdf
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opinion, is outside the country of his nationality and is unable, or owing to such fear, is unwilling 
to avail himself of the protection of that country; or who, not having a nationality and being 
outside the country of his former habitual residence as a result of such events, is unable or, owing 
to such fear, is unwilling to return to it. (NB: Women have been found in jurisprudence to 
ŎƻƴǎǘƛǘǳǘŜ ŀ ΨǇŀǊǘƛŎǳƭŀǊ ǎƻŎƛŀƭ ƎǊƻǳǇΩ. 

 

4. Explain that one of the core tenants of IRL is the principle of non-refoulement which states that: 
άbƻ /ƻƴǘǊŀŎǘƛƴƎ {ǘŀǘŜ ǎƘŀƭƭ ŜȄǇŜƭ ƻǊ ǊŜǘǳǊƴ όάǊŜŦƻǳƭŜǊέύ ŀ ǊŜŦǳƎŜŜ ƛƴ ŀƴȅ ƳŀƴƴŜǊ ǿƘŀǘǎƻŜǾŜǊ ǘƻ 
the frontiers of territories where his [or her] life or freedom would be threatened on account of 
his [or her] race, religion, nationality, membership of a particular sociŀƭ ƎǊƻǳǇ ƻǊ ǇƻƭƛǘƛŎŀƭ ƻǇƛƴƛƻƴΦέ 
Art.33 (1) Refugee Convention. 

 

5. Show this video which summarises state obligations to refugees25 (2m 57s) 

 

6. Ask participants if they think international refugee law (or any other parts of international law) 
apply to people who have been displaced within their own country but have not crossed a border. 
A: No for refugee law. Yes, for IHL if it is due to conflict. Yes, for IHRL, but with the limitations 
described above and noting that it does not really deal with displacement. So outside of conflict, 
its mainly just domestic law.  

 

7. Tell participants that, given the huge numbers of internally displaced people (IDPs) globally, this 
has been a recognized gap. Several reference documents have been developed, though these do 
not carry the same legal weight as the conventions and covenants described above: UN Guiding 
Principles on Internal Displacement; AU Convention for the Protection and Assistance of Internally 
Displaced Persons in Africa (Kampala Convention). 

 

8. Tell participants that these can still be used as effective guidance documents and a basis for 
advocacy, particularly within Africa (for the Kampala Convention). 

 

9. Conclude the session by acknowledging that there was a lot of material covered and that 
participants are not expected to be legal experts now. The intention of the session was to help 
them understand their legal context and to make sure they know where to look (and what to look 
for) when they do need to draw on legal foundations for advocacy, mediation and diplomatic 
work. 

 
 
 
 

ACTIVITY: CEDAW ς KEY PRINCIPLES (30 minutes) 
 
Facilitator Instruction 
 

1. Reinforce link between CEDAW and the broader UN architecture. Materials discussed will link 
the UN Charter; Universal Declaration of Human Rights; ICCPR and ICESCR and various specific 
conventions (CEDAW; ICERD; CRC; Torture). Facilitator to refer to CEDAW in Annex 2.1 or hand 
out Convention.  

 

2. The facilitator discusses state obligation and CEDAW:  CEDAW is a legal instrument that 
ǊŜǉǳƛǊŜǎ ŀƭƭ {ǘŀǘŜ tŀǊǘƛŜǎ ǘƻ ŦǳƭŦƛƭΣ ǇǊƻǘŜŎǘ ŀƴŘ ǊŜǎǇŜŎǘ ǿƻƳŜƴΩǎ ƘǳƳŀƴ ǊƛƎƘǘǎΦ /95!² ŀǇǇƭƛŜǎ 
in Myanmar because Myanmar is a signatory of the Convention. 

 
25 https://www.youtube.com/watch?v=Gx85kGQkeqQ  

https://www.youtube.com/watch?v=Gx85kGQkeqQ
https://www.youtube.com/watch?v=Gx85kGQkeqQ
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3. The facilitator discusses cornerstone principles of CEDAW:  
 

 
Non-discrimination ς CEDAW recognizes that 
discrimination against women can be direct and 
indirect and sets up an agenda for national action 
to end such discrimination 
 

 
Substantive equality ς this goes beyond whether 
women and men have the same opportunities and 
ƭƻƻƪǎ ŀǘ ǘƘŜ ŎƻƴŘƛǘƛƻƴǎ ƻŦ ǿƻƳŜƴΩǎ Řŀƛƭȅ ƭƛǾŜǎ ŀǎ ŀ 
measure of whether equality has been achieved  
 

 
 

4. Facilitator discusses that CEDAW lists a broad range of actions that countries across the world, 
ƛƴŎƭǳŘƛƴƎ aȅŀƴƳŀǊΣ ǎƘƻǳƭŘ ǘŀƪŜ ǘƻ ŀŎƘƛŜǾŜ ǿƻƳŜƴΩǎ ƘǳƳŀƴ ǊƛƎƘǘǎ ǘƻ Ŝǉǳŀƭƛǘȅ ŀƴŘ ƴƻƴ-
discrimination. 

 

5. Facilitator leads a discussion in plenary about gender equality and the way that CEDAW is 
useful in supporting the rights and the leadership of all women before moving to the CEDAW 
Activity. 
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SESSION 2.3: INTRODUCTION TO WOMEN, PEACE AND 

SECURITY  
 
h.W9/¢L±9Υ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ǿƻƳŜƴΣ ǇŜŀŎŜ ŀƴŘ ǎŜŎǳǊƛǘȅ ǊŜƭŀǘŜŘ ǊŜǎƻƭǳǘƛƻƴǎΣ ǇǊƛƻǊƛǘƛȊŀǘƛƻƴ ƻƴ ƪŜȅ 
ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ŀƴŘ bŀǘƛƻƴŀƭ !Ŏǘƛƻƴ tƭŀƴ ƻƴ ²t{ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b 
 

Part Time Activities 

A1 30 minutes ¦b{/w монр ŀƴŘ ƛǘǎ ǎǳōǎŜǉǳŜƴǘ ǊŜǎƻƭǳǘƛƻƴǎ 

A2 30 minutes tǊƛƻǊƛǘƛȊŀǘƛƻƴ ƻƴ ƪŜȅ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ 

A3 30 minutes bŀǘƛƻƴŀƭ !Ŏǘƛƻƴ tƭŀƴ ƻƴ ²t{ 

 
 
59¢!L[95 twh/9{{ 

ACTIVITY: UNSCR RESOLUTIONS ON WPS (30 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎ  

1. wŜƛǘŜǊŀǘŜ ǿƘŀǘ ¦b{/w ƳŜŀƴǎ ŀǊŜ ōȅ ŀǎƪƛƴƎ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 

 

2. 9ȄǇƭŀƛƴ ǘƘŀǘ ǘƘŜ ƴǳƳōŜǊ ŀǘǘŀŎƘŜŘ ǘƻ ƛǘ ŀƭƭƻǿǎ ŦƻǊ ƛǘǎ ƛŘŜƴǘƛŦƛŎŀǘƛƻƴΣ ŦƻƭƭƻǿŜŘ ōȅ ǘƘŜ ȅŜŀǊΦ {ƻ 
¦b{/ wŜǎ монр όнлллύ ƛǎ ǘƘŜ ŦƛǊǎǘ ƛƴ ŀ ǎŜǊƛŜǎ ƻŦ ¦b{/ wŜǎƻƭǳǘƛƻƴǎ ǘƘŀǘ ŦƻǊƳ ǇŀǊǘ ƻŦ ǘƘŜ ²t{ 
!ƎŜƴŘŀΦ !ǎ ŀ ¦b{/ wŜǎƻƭǳǘƛƻƴ ƛǘ ƛǎ ōƛƴŘƛƴƎ ƻƴ ![[ ŎƻǳƴǘǊƛŜǎΦ  

3. 9ȄǇƭŀƛƴ ǘƘŜ ƻǊƛƎƛƴǎ ƻŦ монр όнлллύΦ Ψ²ƘŜƴ ǿƻƳŜƴ ǘƻƻƪ ǘƘŜƛǊ ŘŜƳŀƴŘǎ ŦƻǊ ŀ ǿƻƳŜƴΣ ǇŜŀŎŜΣ 
ŀƴŘ ǎŜŎǳǊƛǘȅ ό²t{ύ ŀƎŜƴŘŀ ǘƻ ǘƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭ ƛƴ нлллΣ ǘƘŜȅ ǿŜǊŜ ŘŜƳŀƴŘƛƴƎ ǘƘŀǘ 
ǇǊŜǾŜƴǘƛƻƴ ƻŦ ǿŀǊ ōŜ ŀ ƪŜȅ ŀǎǇŜŎǘ ƻŦ ǘƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭΩǎ ŀƎŜƴŘŀ ŀƭƻƴƎ ǿƛǘƘ ŀ ǊŜŎƻƎƴƛǘƛƻƴ ƻŦ 
ǘƘŜ ŎŀǇŀŎƛǘƛŜǎ ƻŦ ƘŀƭŦ ǘƘŜ ǿƻǊƭŘΩǎ ǇƻǇǳƭŀǘƛƻƴ ǘƻ ǊŜǎƻƭǾŜ ǘƘŜ ŎƻƳǇƭŜȄ ŎƘŀƭƭŜƴƎŜǎ ƻŦ Ǝƭƻōŀƭ ǇŜŀŎŜ 
ŀƴŘ ǎŜŎǳǊƛǘȅΦ YŜȅ ƳŜǎǎŀƎŜǎ ƛƴŎƭǳŘŜŘΥ ¢ƘŜ ǿƻǊƭŘ Ƙŀǎ ƭƻǎǘ ǎƛƎƘǘ ƻŦ ǎƻƳŜ ƻŦ ǘƘŜ ƪŜȅ ŘŜƳŀƴŘǎ ƻŦ 
ǘƘŜ ǿƻƳŜƴΩǎ ƳƻǾŜƳŜƴǘ ǿƘƛƭŜ ŀŘǾƻŎŀǘƛƴƎ ŦƻǊ ǘƘŜ ŀŘƻǇǘƛƻƴ ƻŦ ǊŜǎƻƭǳǘƛƻƴ монрΥ ǊŜŘǳŎƛƴƎ 
ƳƛƭƛǘŀǊȅ ŜȄǇŜƴŘƛǘǳǊŜǎΣ ŎƻƴǘǊƻƭƭƛƴƎ ǘƘŜ ŀǾŀƛƭŀōƛƭƛǘȅ ƻŦ ŀǊƳŀƳŜƴǘǎΣ ǇǊƻƳƻǘƛƴƎ ƴƻƴπǾƛƻƭŜƴǘ ŦƻǊƳǎ 
ƻŦ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴΣ ŀƴŘ ŦƻǎǘŜǊƛƴƎ ŀ ŎǳƭǘǳǊŜ ƻŦ ǇŜŀŎŜΦ {ǘŀǘŜǎ ǘƘŀǘ ƘŀǾŜ ƭƻǿŜǊ ƭŜǾŜƭǎ ƻŦ ƎŜƴŘŜǊ 
ƛƴŜǉǳŀƭƛǘȅ ŀǊŜ ƭŜǎǎ ƭƛƪŜƭȅ ǘƻ ǊŜǎƻǊǘ ǘƻ ǘƘŜ ǳǎŜ ƻŦ ŦƻǊŎŜΦ {ǘǊƻƴƎŜǊ ǊŜŎƻƎƴƛǘƛƻƴ ƛǎ ǊŜǉǳƛǊŜŘ ƻŦ ǘƘŜ 
ŘŜǇǘƘ ƻŦ ǘƘŜ ƛƴŦƭǳŜƴŎŜ ƻŦ ƎŜƴŘŜǊ ƴƻǊƳǎΣ ƎŜƴŘŜǊ ǊŜƭŀǘƛƻƴǎ ŀƴŘ ƎŜƴŘŜǊ ƛƴŜǉǳŀƭƛǘƛŜǎ ƻƴ ǘƘŜ 
ǇƻǘŜƴǘƛŀƭ ŦƻǊ ǘƘŜ ŜǊǳǇǘƛƻƴ ƻŦ ŎƻƴŦƭƛŎǘΦ ¢ƘŜ ǿƻƳŜƴΣ ǇŜŀŎŜ ŀƴŘ ǎŜŎǳǊƛǘȅ ŀƎŜƴŘŀ ƛǎ ŀōƻǳǘ ŜƴŘƛƴƎ 
ŎƻƴŦƭƛŎǘΣ ƴƻǘ ŀōƻǳǘ ƳŀƪƛƴƎ ŎƻƴŦƭƛŎǘ ǎŀŦŜǊ ŦƻǊ ǿƻƳŜƴΦ tǊŜǾŜƴǘƛƻƴ ǊŜǉǳƛǊŜǎ ōƻǘƘ ŀ ǎƘƻǊǘπǘŜǊƳ 
ŀǇǇǊƻŀŎƘ ǿƘƛŎƘ ƛƴŎƭǳŘŜǎ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀƴŘ ƎŜƴŘŜǊπōŀǎŜŘ Ǿƛƻƭŀǘƛƻƴǎ ǿƛǘƘƛƴ ŜŀǊƭȅ 
ǿŀǊƴƛƴƎ ƳŜŀǎǳǊŜǎΣ ŀǎ ǿŜƭƭ ŀǎ ƭƻƴƎŜǊ ǘŜǊƳ ǎǘǊǳŎǘǳǊŀƭ ŀǇǇǊƻŀŎƘŜǎ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ Ǌƻƻǘ ŎŀǳǎŜǎ ƻŦ 
ŎƻƴŦƭƛŎǘΣ ƛƴŎƭǳŘƛƴƎ ƛƴŜǉǳŀƭƛǘȅΣ ŀƴŘ ŀŘŘǊŜǎǎ ƴŜǿ ǎƻǳǊŎŜǎ ƻŦ ŎƻƴŦƭƛŎǘΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ƛƳǇŀŎǘǎ ƻŦ 
ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ŀƴŘ ƴŀǘǳǊŀƭ ǊŜǎƻǳǊŎŜǎΦΩ26 

4. 9ȄǇƭŀƛƴ ǘƘŀǘ монр ƛƴŘƛŎŀǘŜǎ ǘƘŀǘ ǘƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭ Ƙŀǎ ǊŜŎƻƎƴƛȊŜŘ ǘƘŜ ǊŜƭŜǾŀƴŎŜ ƻŦ ǿƻƳŜƴΩǎ 
ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ ŎƻƴŦƭƛŎǘ ǘƻ ƛǘǎ ǇŜŀŎŜ ŀƴŘ ǎŜŎǳǊƛǘȅ ƳŀƴŘŀǘŜΣ ŀƴŘ ƛǘ ŜƴƎŀƎŜǎ ǘƘŜ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭ 
ƛƴ ŀŘǾŀƴŎƛƴƎ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ƛƴ ŎƻƴŦƭƛŎǘ ǊŜǎƻƭǳǘƛƻƴ ŀƴŘ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎΦ ¢ƘŜ ǊŜǎƻƭǳǘƛƻƴ 
Ŏƻƴǘŀƛƴǎ му ǇǊƻǾƛǎƛƻƴǎ ǘƻ ǎǳǇǇƻǊǘ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇŜŀŎŜ ƴŜƎƻǘƛŀǘƛƻƴ ŀƴŘ 
ŎƻƴǎƻƭƛŘŀǘƛƻƴΣ ŀƴŘ ǘƘŜǎŜ ǊŀƴƎŜ ŦǊƻƳ Ŏŀƭƭǎ ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜ ǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ ǿƻƳŜƴ ŀǘ ŀƭƭ ƭŜǾŜƭǎ 

 
26 UN Global Study on Implementation of UNSCR 1325 (2000) [2015] 
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ƻŦ ŘŜŎƛǎƛƻƴπ ƳŀƪƛƴƎ ƛƴ ƛƴǎǘƛǘǳǘƛƻƴǎ ǇǊƻƳƻǘƛƴƎ ǎŜŎǳǊƛǘȅΣ Ŏŀƭƭǎ ǘƻ ŀƭƭ ǇŀǊǘƛŜǎ ƛƴ ŎƻƴŦƭƛŎǘ ŀƴŘ ǇŜŀŎŜπ
ōǳƛƭŘƛƴƎ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ǿƻƳŜƴΩǎ ƴŜŜŘǎ ƛƴ Ǉƻǎǘπ ŎƻƴŦƭƛŎǘ ƧǳǎǘƛŎŜ ŀƴŘ ƎƻǾŜǊƴŀƴŎŜ ƛƴǎǘƛǘǳǘƛƻƴǎΣ 
Ŏŀƭƭǎ ǘƻ ŀŘŘǊŜǎǎ ǿƻƳŜƴΩǎ ƴŜŜŘǎ ƛƴ ŘƛǎŀǊƳŀƳŜƴǘΣ ŘŜƳƻπōƛƭƻŎŀǘƛƻƴ ŀƴŘ ǊŜƛƴǘŜƎǊŀǘƛƻƴ ŜŦŦƻǊǘǎΣ ǘƻ 
ǇǊƻǘŜŎǘ ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎ ŦǊƻƳ ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜΣ ŀƴŘ ǘƻ ŜƴŘ ƛƳǇǳƴƛǘȅ ŦƻǊ ŎǊƛƳŜǎ ŀƎŀƛƴǎǘ 
ƘǳƳŀƴƛǘȅ ŀŦŦŜŎǘƛƴƎ ǿƻƳŜƴΦ Lƴ нлллΣ ǘƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ {ŜŎǳǊƛǘȅ /ƻǳƴŎƛƭ ό¦b{/ύ ŦƻǊƳŀƭƭȅ 
ŀŎƪƴƻǿƭŜŘƎŜŘ ǘƘǊƻǳƎƘ ǘƘŜ ŎǊŜŀǘƛƻƴ ƻŦ wŜǎƻƭǳǘƛƻƴ монр ǘƘŜ ŎƘŀƴƎƛƴƎ ƴŀǘǳǊŜ ƻŦ ǿŀǊŦŀǊŜΣ ƛƴ 
ǿƘƛŎƘ ŎƛǾƛƭƛŀƴǎ ŀǊŜ ƛƴŎǊŜŀǎƛƴƎƭȅ ǘŀǊƎŜǘŜŘΣ ŀƴŘ ǿƻƳŜƴ ŎƻƴǘƛƴǳŜ ǘƻ ōŜ ŜȄŎƭǳŘŜŘ ŦǊƻƳ 
ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎΦ ¢ƘŜ ǊŜǎƻƭǳǘƛƻƴ ǎǇŜŎƛŦƛŎŀƭƭȅ ŀŘŘǊŜǎǎŜǎ Ƙƻǿ ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎ 
ŀǊŜ ƛƳǇŀŎǘŜŘ ōȅ ŎƻƴŦƭƛŎǘ ŀƴŘ ǿŀǊ ƛƴ ŘƛŦŦŜǊŜƴǘ ǿŀȅǎ ŀƴŘ ǊŜŎƻƎƴƛȊŜǎ ǘƘŜ ŎǊƛǘƛŎŀƭ ǊƻƭŜ ǘƘŀǘ ǿƻƳŜƴ 
Ŏŀƴ ŀƴŘ ŀƭǊŜŀŘȅ Řƻ Ǉƭŀȅ ƛƴ ǇŜŀŎŜπōǳƛƭŘƛƴƎ ŜŦŦƻǊǘǎΦ {Ƙƻǿ ǾƛŘŜƻ ŜȄǇƭŀƛƴƛƴƎ ²t{27 όоƳ ннǎύ 

5. {Ƙƻǿ ǘƘƛǎ ǎƭƛŘŜ ƻǊ ƘŀǾŜ ŀǎ ƘŀƴŘƻǳǘΥ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
27 https://www.youtube.com/watch?app=desktop&v=2l3r8S8CAY4  

https://www.youtube.com/watch?app=desktop&v=2l3r8S8CAY4
https://www.youtube.com/watch?app=desktop&v=2l3r8S8CAY4
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6. !ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛŦ ǘƘŜȅ ƪƴƻǿ ǿƘŀǘ ǘƘŜ ²t{ tƛƭƭŀǊǎ ŀǊŜΦ IŀǾŜ ŀ ƘŀƴŘƻǳǘ ǿƛǘƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ  

 
9ŀŎƘ ƻŦ ǘƘŜ ǊŜǎƻƭǳǘƛƻƴΩǎ ƳŀƴŘŀǘŜǎ ƛǎ ǊŜƭŀǘŜŘ ǘƻ ƻƴŜ ƻŦ ǘƘŜ ŦƻǳǊ ōŀǎƛŎ ǇƛƭƭŀǊǎΥ tŀǊǘƛŎƛǇŀǘƛƻƴΣ tǊƻǘŜŎǘƛƻƴΣ 
Prevention, and Relief and Recovery. Each pillar is below as described by the resolution. 
 

Participation:  

Calls for increased 

participation of women 
at all levels of decision-
making, including in 
national, regional, and 
international 
institutions; in 
mechanisms for the 
prevention, 
management and 
resolution of conflict; in 
peace negotiations; in 
peace operations, as 
soldiers, police, and 
civilians; and as Special 
Representatives of the 
U.N. Secretary-General 

Protection:  

Calls specifically for the 

protection of women 
and girls from sexual and 
gender-based violence, 
including in emergency 
and humanitarian 
situations, such as in 
refugee camps 

Prevention:  

Calls for improving 

intervention strategies in 
the prevention of 
violence against women, 
including by prosecuting 
those responsible for 
violations of 
international law; 
ǎǘǊŜƴƎǘƘŜƴƛƴƎ ǿƻƳŜƴΩǎ 
rights under national 
law; and supporting local 
ǿƻƳŜƴΩǎ ǇŜŀŎŜ 
initiatives and conflict 
resolution processes. 
Read more 
about gendered 
approaches to reducing 
fragility 

 

Relief and recovery:  
Calls for advancement of 
relief and recovery 
measures to address 
international crises 
through a gendered lens, 
including by respecting 
the civilian and 
humanitarian nature of 
refugee camps, and 
considering the needs of 
women and girls in the 
design of refugee camps 
and settlements 

 

7. Explain that the Global Study on the Implementation of Resolution 1325 presents evidence that 
ǿƻƳŜƴΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎ Ƙŀǎ ƘŀŘ ŀ ǇƻǎƛǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ƳƻǾƛƴƎ ŦƻǊǿŀǊŘ ǇǊƻŎŜǎǎŜǎ 
ǿƘŜƴ ǘŀƭƪǎ ƘŀǾŜ ŦŀƭǘŜǊŜŘ ƻǊ ōŜŜƴ ǎǘŀƭƭŜŘΦ CǳǊǘƘŜǊƳƻǊŜΣ ƛǘ ŦƻǳƴŘ ǘƘŀǘ ǿƻƳŜƴΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ 
peace processes increases the probability that a peace agreement reached will be sustainable. 
The study found that ǿƻƳŜƴΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴŎǊŜŀǎŜǎ ǘƘŜ ǇǊƻōŀōƛƭƛǘȅ ƻŦ ŀ ǇŜŀŎŜ ŀƎǊŜŜƳŜƴǘ ƭŀǎǘƛƴƎ 
ŀǘ ƭŜŀǎǘ ǘǿƻ ȅŜŀǊǎ ōȅ нл ǇŜǊŎŜƴǘ ŀƴŘ ǘƘŜ ǇǊƻōŀōƛƭƛǘȅ ƻŦ ƛǘ ƭŀǎǘƛƴƎ ŦƛŦǘŜŜƴ ȅŜŀǊǎ ōȅ ор ǇŜǊŎŜƴǘΦ ²ƘƛƭŜ 
ǘƘŜǊŜ Ƙŀǎ ōŜŜƴ ǎƻƳŜ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǿƻƳŜƴ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ŦƻǊƳŀƭ ǇŜŀŎŜ 
ǇǊƻŎŜǎǎŜǎ ƎƭƻōŀƭƭȅΣ ƻƴƭȅ ƴƛƴŜ ǇŜǊŎŜƴǘ ƻŦ ƴŜƎƻǘƛŀǘƻǊǎ ƛƴ ǘƘŜ ом ƳŀƧƻǊ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎ ŎƻƴŘǳŎǘŜŘ 

ōŜǘǿŜŜƴ мффн ŀƴŘ нлмм ǿŜǊŜ ǿƻƳŜƴΦ 

8. {Ƙƻǿ ǘƘƛǎ ŎƭƛǇ ƻƴ ŀ ŎŀƭƭπǘƻπŀŎǘƛƻƴ ²t{28 όнƳ оǎύ 

9. tƻǿŜǊtƻƛƴǘ ǇǊŜǎŜƴǘŀǘƛƻƴ ƻƴ монрΦ ¢ƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘŜ tƻǿŜǊtƻƛƴǘ ǿƛƭƭ ōŜ ǘƻ ǳƴǇŀŎƪ ǘƘŜ ŎƻǊŜ ƻŦ 
ŜŀŎƘ wŜǎƻƭǳǘƛƻƴ ƛƴ ǘƘŜ ¦b ²t{ !ƎŜƴŘŀ ǿƘƛŎƘ ƛƴ ǘǳǊƴ Ŏŀƴ ōŜ ŦƻǳƴŘŀǘƛƻƴŀƭ ƛƴ ŀŘǾƻŎŀŎȅΦ CŀŎƛƭƛǘŀǘƻǊ 
ǘƻ ǎƘƻǿ ŜŀŎƘ ǎƭƛŘŜ ŀƴŘ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘŀǘ ǘƘŜ ŎƻǊŜ ƛǎǎǳŜόǎύ ƛǎκŀǊŜΦ  

 

 

 

 

 
28 https://www.youtube.com/watch?v=ELt71D7luAk  

https://www.usip.org/publications/2016/11/gender-and-fragility-ensuring-golden-hour%22%20%5Co%20%22Gender%20and%20Fragility:%20Ensuring%20a%20Golden%20Hour
https://www.usip.org/publications/2016/11/gender-and-fragility-ensuring-golden-hour%22%20%5Co%20%22Gender%20and%20Fragility:%20Ensuring%20a%20Golden%20Hour
https://www.usip.org/publications/2016/11/gender-and-fragility-ensuring-golden-hour%22%20%5Co%20%22Gender%20and%20Fragility:%20Ensuring%20a%20Golden%20Hour
https://www.youtube.com/watch?v=ELt71D7luAk
https://www.youtube.com/watch?v=ELt71D7luAk
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ACTIVITY: PRIORITIZING RECOMMENDATIONS TO ADVANCE UNSCR 1325 IN MYANMAR (30 

minutes)  
 

Facilitator Instruction  

1. Divide into groups of three to four 

2. Handout !DLttΩǎ ǘŜƴ ƪŜȅ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ǘƻ ŀŘǾŀƴŎŜ aȅŀƴƳŀǊΩǎ ¦b{/w монр ǇǊƻƎǊŜǎǎ29 

 
 
!DLttǎ ǘŜƴ ƪŜȅ ƛǘŜƳǎ ǘƻ ŀŘǾŀƴŎŜ aȅŀƴƳŀǊΩǎ ¦b{/w монр ǇǊƻƎǊŜǎǎ 
 

Commit to implementing a minimum 30 per cent of gender quota in the political dialogue process, with a goal 

to work towards gender-equal participation (as women comprise 50 per cent of the population). 

 

!ƎǊŜŜ ƻƴ ŘŜŘƛŎŀǘŜŘ ƛƴŎƭǳǎƛƻƴ ǇƻƭƛŎƛŜǎ ǿƛǘƘƛƴ ŦƻǊƳŀƭ ǇŜŀŎŜ ǇǊƻŎŜǎǎ ŜƴǘƛǘƛŜǎΣ ƛƴŎƭǳŘƛƴƎ όōǳǘ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻύ ŀ 

ƳƛƴƛƳǳƳ ол ǇŜǊ ŎŜƴǘ ǉǳƻǘŀ ŦƻǊ ǿƻƳŜƴ ƛƴ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǊƻƭŜǎΦ ¢Ƙƛǎ ǎƘƻǳƭŘ ŜȄǘŜƴŘ ǘƻ ŜǘƘƴƛŎ ƻǊƎŀƴƛȊŀǘƛƻƴǎΣ 

ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŜǎΣ ŀƴŘ ŎƛǾƛƭ ǎƻŎƛŜǘȅ ƴŜǘǿƻǊƪǎΦ 

 

!ŎǘƛǾŜƭȅ ƛƴŎƭǳŘŜ ǿƻƳŜƴ ŀǎ ƭƻŎŀƭ ŎŜŀǎŜŦƛǊŜ ƳƻƴƛǘƻǊǎΣ ŎƻƳƳƛǎǎƛƻƴŜǊǎ ƻƴ ǘƘŜ Wƻƛƴǘ aƻƴƛǘƻǊƛƴƎ /ƻƳƳƛǎǎƛƻƴΣ ǘƘŜ 

¦ƴƛƻƴ tŜŀŎŜ 5ƛŀƭƻƎǳŜ Wƻƛƴǘ /ƻƳƳƛǘǘŜŜΣ ŀƴŘ ƻǘƘŜǊǎΦ LƳǇǊƻǾŜ ǘƘŜ о ǇŜǊ ŎŜƴǘ ƛƴŎƭǳǎƛƻƴ ǊŀǘŜ ƻŦ ǘƘŜ b/! 

ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ǇƘŀǎŜΦ 

 

¦ƴŘŜǊǘŀƪŜ ƎŜƴŘŜǊ ƛƴŎƭǳǎƛƻƴ ŀǳŘƛǘǎ ŀŎǊƻǎǎ ŀƭƭ ǘȅǇŜǎ ƻŦ ƻǊƎŀƴƛȊŀǘƛƻƴǎΣ ŀƴŘ ǇǊƻŎŜǎǎŜǎ ǘƻ ŀǎǎŜǎǎ Ƙƻǿ ǿƻƳŜƴ ŀǊŜ 

ƛƴǾƻƭǾŜŘΣ ƛƴ ǿƘŀǘ ǿŀȅǎ ŀƴŘ ƭŜǾŜƭǎΣ ŀƴŘ Ƙƻǿ ƎŜƴŘŜǊ ŀǎ ŀ ǇƻƭƛŎȅ ŎƻƴŎŜǊƴ ƛǎ ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ ǇǊƻƎǊŀƳƳƛƴƎ ƻǊ 

ŀŎǘƛǾƛǘƛŜǎΦ {ǳǊǾŜȅǎ ŀƴŘ ƛƴǘŜǊǾƛŜǿǎ ŀƳƻƴƎ ƻǘƘŜǊǎ Ŏŀƴ ƛŘŜƴǘƛŦȅ ǇŀǘǘŜǊƴǎΣ ǇŜǊŎŜǇǘƛƻƴǎΣ ŀƴŘ ƭƛƳƛǘŀǘƛƻƴǎ ǘƻ ƎŜƴŘŜǊ 

ƛƴŎƭǳǎƛǾŜƴŜǎǎΦ 

 

LƳǇƭŜƳŜƴǘ ǇǊŀŎǘƛŎŀƭ ǎƻƭǳǘƛƻƴǎ ǘƻ ǊŜŘǳŎŜ ōŀǊǊƛŜǊǎ ǘƻ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ ǇŜŀŎŜ ǇǊƻŎŜǎǎΣ ǎǳŎƘ ŀǎ 

ŀƭƭƻŎŀǘƛƴƎ ŦǳƴŘƛƴƎ ŦƻǊ ǿƻƳŜƴΩǎ ǘǊŀǾŜƭΣ ǎǘƛǇŜƴŘǎΣ ŎƘƛƭŘŎŀǊŜ ǎǳǇǇƻǊǘΣ ŀŎŎƻƳƳƻŘŀǘƛƻƴΣ ŀƴŘ ƻǘƘŜǊ ƴŜŜŘǎΣ 
ǊŜŎƻƎƴƛȊƛƴƎ ǘƘŜƛǊ ŜŎƻƴƻƳƛŎ ŘƛǎŀŘǾŀƴǘŀƎŜ ŀƴŘ ǘƛƳŜπǇƻǾŜǊǘȅ ƛƴ ŎƻƳǇŀǊƛǎƻƴ ǘƻ ƳŜƴ ŦǊƻƳ ǎƻŎƛŜǘŀƭ ŜȄǇŜŎǘŀǘƛƻƴǎΦ 

[ƻƎƛǎǘƛŎǎ ǎƘƻǳƭŘ ŎƻƴǎƛŘŜǊ ǿƻƳŜƴ ƛƴ ǊǳǊŀƭ ƻǊ ŎƻƴŦƭƛŎǘ ŀǊŜŀǎ ŀƴŘ ƳƛƴƻǊƛǘȅ ƎǊƻǳǇǎΣ ŀƴŘ ƳŀǘŜǊƛŀƭ ǘǊŀƴǎƭŀǘŜŘ ƭƻŎŀƭƭȅΦ 

 

{ǳǇǇƻǊǘ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ b{t!² ǿƛǘƘ ŀ ŘŜŘƛŎŀǘŜŘ ōǳŘƎŜǘ ŀƴŘ ǇƻƭƛǘƛŎŀƭ ǿƛƭƭ ǇƻǿŜǊ ŀƴŘ ŜƴǎǳǊŜ ǘƘƛǎ 

ƛǎ ǘƘŜ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ŀƴȅ ²ƻƳŜƴΩǎ tŜŀŎŜ ŀƴŘ {ŜŎǳǊƛǘȅ ό²t{ύ bŀǘƛƻƴŀƭ !Ŏǘƛƻƴ tƭŀƴΦ 

 

/ƻƴǎƛǎǘŜƴǘƭȅ ƛƴŎƭǳŘŜ ŀ ƎŜƴŘŜǊŜŘ ǇƻǿŜǊ ŀƴŀƭȅǎƛǎ ƛƴ ǘƘŜ ǇŜŀŎŜ ǇǊƻŎŜǎǎΣ ōȅ ŜȄŀƳƛƴƛƴƎ Ƙƻǿ ƎŜƴŘŜǊ ŘƛƳŜƴǎƛƻƴǎΣ 
ǇŜǊǎǇŜŎǘƛǾŜǎ ŀƴŘ ǇǊƛƻǊƛǘƛŜǎ ƛƴŦƻǊƳ ǇƻǿŜǊ ǎǘǊǳŎǘǳǊŜǎ ƛƴ ŎƻƴǘŜȄǘǎ ƻŦ ǇŜŀŎŜ ŀƴŘ ŎƻƴŦƭƛŎǘΦ  

 

!ƭƭƻǿ ŎƛǾƛƭ ǎƻŎƛŜǘȅΣ LbDhǎ ŀƴŘ ƻǘƘŜǊ ŎƻƳƳǳƴƛǘȅ ŦƻǊǳƳǎ ŀƴŘ ƎǊƻǳǇǎ ǘƻ ŀŎǘƛǾŜƭȅ ŦƻŎǳǎ ƻƴ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ 

ŀƴŘ ƎŜƴŘŜǊ ƛƴŎƭǳǎƛƻƴ ŀƴŘ ŎƻƴŘǳŎǘ ŀƴŘ ƛƴǘŜƎǊŀǘŜ ƎŜƴŘŜǊ ŀƴŀƭȅǎƛǎ ƛƴǘƻ ǘƘŜƛǊ ǿƻǊƪΦ 

 

/ƻƴǾŜƴŜ ŀƴ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ²t{ CǳƴŘƛƴƎ DǊƻǳǇ ǘƻ ǇǊƻƳƻǘŜ ƛƴŦƻǊƳŀǘƛƻƴ ŜȄŎƘŀƴƎŜ ŀƴŘ ŎƻƻǊŘƛƴŀǘƛƻƴ ƻŦ ²t{ 
ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ ƎǊŀƴǘπƳŀƪƛƴƎΦ CǳƴŘƛƴƎ ǎƘƻǳƭŘ ƳŀǘŎƘ ǘƘŜ ǇǊƛƻǊƛǘƛŜǎ ƛŘŜƴǘƛŦƛŜŘ ǘƘǊƻǳƎƘ ƻƴπƎƻƛƴƎ ŎƻƴǎǳƭǘŀǘƛƻƴǎΦ 

 

wŜŎƻƎƴƛǎŜ ǘƘŀǘ ǊŜǇǊŜǎŜƴǘŀǘƛƻƴΣ ƛƴŎƭǳǎƛƻƴΣ ŀƴŘ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀǊŜ ŀƭƭ ŘƛŦŦŜǊŜƴǘΣ ǿƛǘƘ ǘƘŜ ŦƻǊƳŜǊ ōŜƛƴƎ ŀ 

ǉǳŀƴǘƛǘŀǘƛǾŜ ŎŀǘŜƎƻǊȅΣ ǘƘŜ ƴŜȄǘ ǊŜŦŜǊǊƛƴƎ ǘƻ ǿƻƳŜƴΩǎ ŀōƛƭƛǘȅ ǘƻ ŀŎŎŜǎǎ ǇŜŀŎŜ ǇǊƻŎŜǎǎŜǎΣ ǿƘƛƭŜ ǘƘŜ ƭŀǘǘŜǊ 

ƛƴŎƻǊǇƻǊŀǘŜǎ ŘŜŜǇŜǊ ǉǳŀƭƛǘŀǘƛǾŜ ƛƴǾƻƭǾŜƳŜƴǘΦ !ƭƭ ŀǊŜ ƴŜŎŜǎǎŀǊȅ ǘƻ ŀŘǾŀƴŎƛƴƎ ǘƘŜ Ǝƻŀƭ ƻŦ ƎŜƴŘŜǊ ƛƴŎƭǳǎƛƻƴ ƛƴ 
ǇŜŀŎŜōǳƛƭŘƛƴƎΦ 

 

 

 
29 !DLttΣ нлмрΦ ά²ƻƳŜƴΣ tŜŀŎŜ ŀƴŘ {ŜŎǳǊƛǘȅ tƻƭƛŎȅƳŀƪƛƴƎ ƛƴ aȅŀƴƳŀǊΥ /ƻƴǘŜȄǘ !ƴŀƭȅǎƛǎ ŀƴŘ wŜŎƻƳƳŜƴŘŀǘƛƻƴǎέΦ !ƭƭƛŀƴŎŜ ŦƻǊ DŜƴŘŜǊ 
Inclusion in the Peace Process 
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3. Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƘŀǘ ǘƘƛǎ ŀŎǘƛǾƛǘȅ ƛǎ ŎƻƴǘŜȄǘǳŀƭƛȊŜŘ ǘƻ ǘƘŜ ŎƻƴǘŜȄǘ ǘƘŜ ǘǊŀƛƴƛƴƎ ƛǎ ƘŀǇǇŜƴƛƴƎΦ {ƻΣ ƛŦ ǘƘŜ 
ǘǊŀƛƴƛƴƎ ƛǎ ƛƴ aƻƴΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ƴŜŜŘǎ ǘƻ ǳǎŜ ƭƻŎŀƭ ŜȄŀƳǇƭŜǎ ǊŜƭŜǾŀƴǘ ǘƻ aƻƴ {ǘŀǘŜΣ ƛƴ YŀȅƛƴΣ 
ŜȄŀƳǇƭŜǎ ǊŜƭŜǾŀƴǘ ǘƻ Yŀȅƛƴ {ǘŀǘŜ 

4. 9ȄŀƳƛƴŜ ǘƘŜ ǎǳƳƳŀǊƛǎŜŘ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ŦƻǊ aȅŀƴƳŀǊ ŀƴŘ ǿƻǊƪ ǘƻƎŜǘƘŜǊ ǘƻ ǇǊƛƻǊƛǘƛȊŜ ǘƘŜƳ ƛƴ 

ƻǊŘŜǊ ƻŦ Ƴƻǎǘ ƛƳƳŜŘƛŀǘŜ ŀŎǘƛƻƴ ǿƛǘƘ ǊŀǘƛƻƴŀƭŜΦ 

5. CŀŎƛƭƛǘŀǘƻǊ Ǉǳǘǎ ǇŀǊǘƛŎƛǇŀƴǘ ƎǊƻǳǇǎ ǊŀƴƪƛƴƎ ƴŜȄǘ ǘƻ ŜŀŎƘ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴΦ ²ƘŜǊŜ ǘƘŜǊŜ ŀǊŜ ōƛƎ 

ŘƛŦŦŜǊŜƴŎŜǎΣ ŦŀŎƛƭƛǘŀǘƻǊ ƛƴǾƛǘŜǎ ŜȄǇƭŀƴŀǘƛƻƴ ŀƴŘ ŘƛǎŎǳǎǎƛƻƴǎΦ 

 

 

ACTIVITY: CEDAW GENERAL RECOMMENDATION 30 AND DEVELOPING A 

NATIONAL ACTION PLAN (30 minutes) 
 

¢ƘŜ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ bŜǘǿƻǊƪ ǇǳōƭƛǎƘŜŘ ǘƘŜ ǊŜǇƻǊǘ Ψ/ƻƴǎƛŘŜǊŀǘƛƻƴǎ ŦƻǊ 5ŜǾŜƭƻǇƛƴƎ ŀ /95!²Υ 
/ƻƴŎƭǳŘƛƴƎ hōǎŜǊǾŀǘƛƻƴǎ LƳǇƭŜƳŜƴǘŀǘƛƻƴ ƛƴ aȅŀƴƳŀǊ ƛƴ нлмтΩ ǿƛǘƘ ǘƘŜ ǎǳǇǇƻǊǘ ƻŦ Dƭƻōŀƭ WǳǎǘƛŎŜ 
/ŜƴǘǊŜΣ bŜǿ ¸ƻǊƪ ŀƴŘ D9b /95!² wŜǇƻǊǘ ²ƻǊƪƛƴƎ DǊƻǳǇ ŀƴŘ {ǘŜŜǊƛƴƎ /ƻƳƳƛǘǘŜŜ aŜƳōŜǊǎ   

 

CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

1. Divide into groups of three to four 

 

2. Handout General Recommendation 30 to develop a comprehensive National Action Plan on 
UNSCR 1325 on Women, Peace and Security (below).  

 
 
Ψ¢ƘŜ /ƻƳƳƛǘǘŜŜ ǳǊƎŜǎ ǘƘŜ {ǘŀǘŜ ǇŀǊǘȅΥ όŀύ ¢ƻ ƎƛǾŜ ŘǳŜ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ǘƻ ǘƘŜ /ƻƳƳƛǘǘŜŜΩǎ 
general recommendation No. 30 (2013) on women in conflict prevention, conflict and post-
conflict situations by developing a comprehensive national action plan for the implementation 
of resolution 1325 (2000) on women and peace and security to address all areas of concern to 
ŜƴǎǳǊŜ ŘǳǊŀōƭŜ ǇŜŀŎŜ ƛƴ ǘƘŜ {ǘŀǘŜ ǇŀǊǘȅΩ.  
 
Recommended Implementation Actions: 
Develop (with the input of a broad array of CSOs), adequately fund and implement a 1325 
National Action Plan.  
 

 

3. Invite participants to develop their own National Action Plan. Guide participants by asking 
them: ΨǿƘŀǘ ǿƻǳƭŘ ōŜ ƛƴ ȅƻǳǊ b!t ƛŦ ȅƻǳ ǿŜǊŜ ƭŜŀŘƛƴƎ ǘƘŜ ǇŜŀŎŜ ǇǊƻŎŜǎǎΚ ²Ƙŀǘ ǿƻǳƭŘ ōŜ ǘƘŜ 
entry points? What topics would need to go in as a priority for a peace pǊƻŎŜǎǎ ƛƴ aȅŀƴƳŀǊΚΩ 
(Facilitator to put a limit of ten points) 

4. In plenary, ask the participants to call out one point from their NAP. Write these on a white 
board. If there are similar points, try and align them 

5. If there are more than ten points on the whiteboard, ask participants if they could lose the 
surplus 
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SESSION 2.4: THE ROLE OF WOMEN IN PEACEBUILDING IN 

MYANMAR 
 
OBJECTIVE: to understand, reflect and analyse the status ƻŦ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇŜŀŎŜ ōǳƛƭŘƛƴƎ 
in Myanmar 
 
w9v¦Lw95 a!¢9wL![{Υ ǿƘƛǘŜōƻŀǊŘΣ ƳŀǊƪŜǊǎΣ ŦƭƛǇŎƘŀǊǘǎΣ tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜǎΣ ƭŀǇǘƻǇ ŎƻƳǇǳǘŜǊΣ 
ƳǳƭǘƛƳŜŘƛŀ ǇǊƻƧŜŎǘƻǊ ŀƴŘ ǎŎǊŜŜƴΣ ƘŀƴŘƻǳǘ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b 
 

Part Time Activities Method 

A1 30 minutes Models of Women inclusion in Peace process DǊƻǳǇ ǿƻǊƪ  

A2 30 minutes .ŀǊǊƛŜǊǎ ǘƻ ²ƻƳŜƴΩǎ Participation and How 

to Overcome 

¶ DǊƻǳǇ 5ƛǎŎǳǎǎƛƻƴǎ 

¶ tƭŜƴŀǊȅ 

A3 30 minutes 

 
²ƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƛƴŦƻǊƳŀƭ ǇŜŀŎŜ 

building initiative 

DǊƻǳǇ ǿƻǊƪ 

 

DETAILED PROCESS 

ACTIVITY: MODELS OF WOMEN INCLUSION IN PEACE PROCESS (30 minutes) 
 
Facilitator Guide 
Peace processes and transition processes are complex, context-specific, and often unpredictable 
ŀŦŦŀƛǊǎΦ {ƛƳƛƭŀǊƭȅΣ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ Ŏŀƴ ǘŀƪŜ ƻƴ Ƴŀƴȅ ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ and can go far beyond direct 
representation at the negotiating table. 
 
There are seven models of women inclusion in peace process such as: 
Direct participation at the negotiation table  

Observer status  

Consultations  

Inclusive commissions  

Problem-solving workshops  

Public decision making  

Mass action 

 
 
Facilitator Instruction 

1. Discuss with participants the seven models of women inclusion in the peace process.  

2. Ask participants to share their knowledge and experiences of women inclusion in Myanmar Peace 
Process 

3. Ask Participants to reflect which model they feel they most closely align with. 
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ACTIVITY: BARRIERS OF WOMEN PARTICIPATION AND HOW TO OVERCOME 
THE BARRIERS (30 minutes) 
 
Facilitator Instruction 

¶ Ask participants to discuss the barriers of women participation in peacebuilding initiatives and 
identify the solutions to address these barriers 

¶ Ask participants to present their group findings and make suggestions. 
 

 

!/¢L±L¢¸Υ Lb¢wh5¦/¢Lhb ¢h ²ha9bΩ{ t!w¢L/IPATION IN INFORMAL PEACE-
BUILDING INITIATIVES (30 minutes) 
 

Facilitator Instruction 
1. !ǎƪ ΨWho ƛǎ ȅƻǳǊ ƭŜŀŘŜǊ ƛŘƻƭΩ ŀƴŘ ǿƘȅ όƳŀƴ ƻǊ ǿƻƳŀƴύΚ Lǘ ƛǎ ǘƘŜ ΨǿƘȅΩ ǿŜ ŀǊŜ ƛƴǘŜǊŜǎǘŜŘ ƘŜǊŜ ς 
ǿƘŜǘƘŜǊ ǘƘŜ ƭŜŀŘŜǊ ƛǎ ŀ ǿƻƳŀƴΣ ƻǊ ŀ Ƴŀƴ ƛǎ ƴƻǘ ŘŜǘŜǊƳƛƴŀǘƛǾŜΦ ²Ŝ ŀǊŜ ƭƻƻƪƛƴƎ ŀǘ ŀǘǘǊƛōǳǘŜǎΦ  

 

2. ¢ƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ōŜ ŘƛǾƛŘŜŘ ƛƴǘƻ ƎǊƻǳǇǎ ōȅ ŀǊŜŀǎκǊŜƎƛƻƴǎκǎǘŀǘŜǎΦ ¢ƘŜȅ ǿƛƭƭ ōŜ ŀǎƪŜŘ ǘƻ ŘƛǎŎǳǎǎ 
ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǉǳŜǎǘƛƻƴǎΥ  

 
 

²ƘŜǊŜ ŀǊŜ ǿƻƳŜƴ ƛƴ ŎƻƳƳǳƴƛǘȅπ
ƭŜǾŜƭ ǇŜŀŎŜōǳƛƭŘƛƴƎΚ    
 

 

²Ƙŀǘ ƪƛƴŘǎ ƻŦ ǇŜŀŎŜπōǳƛƭŘƛƴƎ 

ƛƴƛǘƛŀǘƛǾŜǎ Řƻ ǿƻƳŜƴ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ 
ƻǊ ƭŜŀŘΚ 

 

 

²Ƙŀǘ ŀǊŜ ǘƘŜ ǎǳŎŎŜǎǎŜǎ ŀƴŘ 
ŎƘŀƭƭŜƴƎŜǎ ǿƻƳŜƴ ƘŀǾŜ ŦŀŎŜŘΚ 
 

 
²Ƙŀǘ Ŏŀƴ ǿŜ Řƻ ǘƻ ƻǾŜǊŎƻƳŜ ǘƘŜ 
ŎƘŀƭƭŜƴƎŜǎΚ 
 

 
²Ƙŀǘ ŀǊŜ ǘƘŜ ƎŀǇǎ ƛƴ ƻǳǊ ŎǳǊǊŜƴǘ 
ǎǘǊŀǘŜƎƛŜǎ ŀƴŘ ǿƻǊƪΚ 

 
²Ƙŀǘ ǊŜǎƻǳǊŎŜǎ Řƻ ǿŜ ƘŀǾŜΣ ŀƴŘ 
ǿƘŀǘ ǊŜǎƻǳǊŎŜǎ Řƻ ǿŜ ƴŜŜŘΚ 

 

3. !ŦǘŜǊ ƎǊƻǳǇ ŘƛǎŎǳǎǎƛƻƴΣ ōǊƛƴƎ ǘƘŜ ƎǊƻǳǇ ōŀŎƪ ǘƻ ǇƭŜƴŀǊȅ ǘƻ ǇǊŜǎŜƴǘ ǘƘŜƛǊ ƪŜȅ ŘƛǎŎǳǎǎƛƻƴ ǇƻƛƴǘǎΦ 
vǳŜǎǘƛƻƴǎ ŀƴŘ ŀƴǎǿŜǊǎ ǿƛƭƭ ōŜ ǇǊƻǾƛŘŜŘ ŦƻǊ ŜŀŎƘ ǇǊŜǎŜƴǘŀǘƛƻƴ ǎƻ ǘƘŀǘ ǘƘŜȅ Ŏŀƴ ƭŜŀǊƴ ŦǊƻƳ ŜŀŎƘ 
ƻǘƘŜǊ 

 

4. hƴŎŜ ŜŀŎƘ ƎǊƻǳǇ Ƙŀǎ ōŜŜƴ ǊŜǇǊŜǎŜƴǘŜŘΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ŎƻƳǇŀǊŜǎ ŀƴŘ ŎƻƳǇƛƭŜǎ ŀƭƭ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴ 
ǇƻƛƴǘǎΦ ǘƘŜ ǎƛƳƛƭŀǊ Ǉƻƛƴǘǎ ŀƴŘ ŘƛŦŦŜǊŜƴǘ Ǉƻƛƴǘǎ ŦǊƻƳ ŀƭƭ ƎǊƻǳǇǎ ǿƛƭƭ ōŜ ŎŀǘŜƎƻǊƛȊŜŘ ŀƴŘ ǎǳƳƳŀǊƛȊŜŘΦ  
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MODULE THREE: WOMEN IN LEADERSHIP 
 
h.W9/¢L±9 hC ¢I9 ah5¦[9 
¢Ƙƛǎ ƳƻŘǳƭŜ ŜȄŀƳƛƴŜǎ ǿƻƳŜƴ ŀƴŘ ƭŜŀŘŜǊǎƘƛǇΥ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƻƴ ƭŜŀŘŜǊǎƘƛǇΤ 

ǿƻƳŜƴ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜǎΤ ŀƴŘ ǿƻƳŜƴ ƭŜŀŘŜǊǎƘƛǇ ƛƴ ŜƳŜǊƎŜƴŎȅ ǎƛǘǳŀǘƛƻƴǎΦ 

 
5¦w!¢Lhb  

опр ƳƛƴǳǘŜǎ 

 
[9!wbLbD {9{{Lhb{ 
 

{Ŝǎǎƛƻƴǎ ¢ƛƳŜ !ŎǘƛǾƛǘȅ 

{Ŝǎǎƛƻƴ оΦм тр ƳƛƴǳǘŜǎ LƴǘǊƻŘǳŎǘƛƻƴ ǘƻ ƭŜŀŘŜǊǎƘƛǇ 

{Ŝǎǎƛƻƴ оΦн фл ƳƛƴǳǘŜǎ ²ƻƳŜƴ ƛƴ ƭŜŀŘŜǊǎƘƛǇ 

{Ŝǎǎƛƻƴ оΦо фл ƳƛƴǳǘŜǎ ²t{ ŀƴŘ ŜƳŜǊƎŜƴŎȅ 

{Ŝǎǎƛƻƴ оΦп фл ƳƛƴǳǘŜǎ aŜŘƛŀǘƛƻƴ {ƪƛƭƭǎ 



53 

 
 

SESSION 3.1: INTRODUCTION TO LEADERSHIP  
 
h.W9/¢L±9{Υ ǘƻ ƛƴǘǊƻŘǳŎŜ ǘƘŜ ŎƻƴŎŜǇǘǎ ƻŦ ƭŜŀŘŜǊǎƘƛǇ 
 
w9v¦Lw95 a!¢9wL![{Υ ŦƭƛǇ ŎƘŀǊǘΣ ǇŜƴǎΣ !п 
 
5¦w!¢LhbΥ тр ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b  
{Ŝǎǎƛƻƴǎ ¢ƛƳŜ !ŎǘƛǾƛǘȅ 

!м ол ƳƛƴǳǘŜǎ [ŜŀŘŜǊǎƘƛǇ 

!н ол ƳƛƴǳǘŜǎ [ŜŀŘŜǊǎƘƛǇ ǎǘȅƭŜǎ 

!о мр ƳƛƴǳǘŜǎ ¢ǊŀƴǎŦƻǊƳŀǘƛǾŜ ƭŜŀŘŜǊǎƘƛǇ 

 
 
59¢!L[95 twh/9{{ 

ACTIVITY: LEADERSHIP (30 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

1. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘŀǘ ǘƘŜȅ ŎƻƴǎƛŘŜǊ ƛǎ ŎƻƳǇŜǘŜƴǘ ƭŜŀŘŜǊǎƘƛǇ ŀƴŘ ǿƘŀǘ ŀǊŜ ƭŜŀŘŜǊǎƘƛǇ ǇǊƛƴŎƛǇƭŜǎ 
όǇƭŜƴŀǊȅύ 

2. 9ȄǇƭŀƛƴ ǳǎƛƴƎ ŦŀŎƛƭƛǘŀǘƻǊ ƎǳƛŘŜ ŀōƻǳǘ ƭŜŀŘŜǊǎƘƛǇ  

3. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǎƘŀǊŜ ǘƘŜƛǊ ƭŜŀŘŜǊǎƘƛǇ ŜȄǇŜǊƛŜƴŎŜǎΦ 
 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜΥ .ǊŜŀƪ Řƻǿƴ ƭŜŀŘŜǊǎƘƛǇ ƛƴǘƻ ŎƻƳǇŜǘŜƴŎƛŜǎ ŀƴŘ ǇǊƛƴŎƛǇƭŜǎ 
 

 
[ŜŀŘŜǊǎƘƛǇ 
ŎƻƳǇŜǘŜƴŎƛŜǎ 
ƛƴŎƭǳŘŜΥ 

[ŜŀŘŜǊǎƘƛǇ !ōƛƭƛǘƛŜǎΥ 
[ŜŀŘŜǊǎ ǇƻǎǎŜǎǎ ŀǘǘǊƛōǳǘŜǎ 
όōŜƭƛŜŦǎΣ ǾŀƭǳŜǎΣ ŜǘƘƛŎǎΣ 
ŎƘŀǊŀŎǘŜǊΣ ƪƴƻǿƭŜŘƎŜΣ 
ŎƻǳǊŀƎŜ ŀƴŘ ǎƪƛƭƭǎύ ǘƘŀǘ 
ƳŀƪŜ ǇŜƻǇƭŜ ƎƭŀŘ ǘƻ Ŧƻƭƭƻǿ 
ǘƘŜƳΦ ¢ƘŜȅ ǇǊƻǾƛŘŜ ŀ 
ŦŜŜƭƛƴƎ ƻŦ ǘǊǳǎǘΦ ¢ƘŜȅΩǊŜ 
ŀōƭŜ ǘƻ Ǌŀƭƭȅ ǘƘŜ ǘǊƻƻǇǎ ŀƴŘ 
ōǳƛƭŘ ƳƻǊŀƭŜ ǿƘŜƴ ǘƘŜ 
ƎƻƛƴƎ ƎŜǘǎ ǘƻǳƎƘΦ 

±ƛǎƛƻƴƛƴƎΥ 
[ŜŀŘŜǊǎ ƘŀǾŜ ǘƘŜ ŀōƛƭƛǘȅ ǘƻ 
ƛƴŎǊŜŀǎŜ ǇǊƻŘǳŎǘƛǾŜƴŜǎǎ ƛƴ 
ǘƘŜ ŀǊŜŀǎ ǘƘŀǘ Ƴƻǎǘ ƴŜŜŘ 
ƛƳǇǊƻǾŜƳŜƴǘΦ ¢ƘŜȅ ŎǊŜŀǘŜ 
ŀƴŘ ǎŜǘ Ǝƻŀƭǎ ŀƴŘ Ŏŀƴ 
ŎƭŜŀǊƭȅ ǎǘŀǘŜ Ǿƛǎƛƻƴǎ ǘƘŀǘ 
ǎǳōƻǊŘƛƴŀǘŜǎ ŀƴŘ ǇŜŜǊǎ ŀǊŜ 
ƳƻǘƛǾŀǘŜŘ ǘƻ ŀŎŎƻƳǇƭƛǎƘΦ 

¢ŜŀƳ .ǳƛƭŘƛƴƎΥ 
[ŜŀŘŜǊǎ ŘŜǾŜƭƻǇ ƘƛƎƘπ
ǇŜǊŦƻǊƳŀƴŎŜ ǘŜŀƳǎ ǘƘŀǘ 
ŎƻƳŜ ǘƻƎŜǘƘŜǊ ǘƻ 

ŎƻƭƭŀōƻǊŀǘŜ ƻƴ ŀ ŎƻƳƳƻƴ 
Ƴƛǎǎƛƻƴ ƻǊ ƎƻŀƭΣ ǊŀǘƘŜǊ 
ǘƘŀƴ Ƨǳǎǘ ƭŜǘǘƛƴƎ ƻōƧŜŎǘƛǾŜǎ 

Ǝƻ ǳƴŀǎǎƛƎƴŜŘΦ 

²ƛƴπ²ƛƴ /ƻƴŦƭƛŎǘ 
wŜǎƻƭǳǘƛƻƴΥ 

[ŜŀŘŜǊǎ ŜŦŦŜŎǘƛǾŜƭȅ ƘŀƴŘƭŜ 
ŘƛǎŀƎǊŜŜƳŜƴǘǎ ŀƴŘ ŎƻƴŦƭƛŎǘǎΦ 
¢ƘŜȅ ǎŜǘǘƭŜ ŘƛǎǇǳǘŜǎ ōȅ 
ŦƻŎǳǎƛƴƎ ƻƴ ǎƻƭǾƛƴƎ ǘƘŜ 

ǇǊƻōƭŜƳǎ ǿƛǘƘƻǳǘ ƻŦŦŜƴŘƛƴƎ 
ŜƎƻǎΦ ¢ƘŜȅ ǇǊƻǾƛŘŜ ǎǳǇǇƻǊǘ 
ŀƴŘ ŜȄǇŜǊǘƛǎŜ ǘƻ ƻǘƘŜǊ 
ƭŜŀŘŜǊǎ ŀƴŘ ŜǾŀƭǳŀǘŜ ǘƘŜ 
ŦŜŀǎƛōƛƭƛǘȅ ƻŦ ŀƭǘŜǊƴŀǘƛǾŜ 
ŘƛǎǇǳǘŜ ǊŜǎƻƭǳǘƛƻƴ 

ƳŜŎƘŀƴƛǎƳǎΦ ! ƎƻƻŘ ƭŜŀŘŜǊ 
ƛǎ ƘŀǊŘ ƻƴ ƛǎǎǳŜǎ ŀƴŘ ǎƻŦǘ ƻƴ 

ǇŜƻǇƭŜΦ 

!ŎŎǳǊŀǘŜ vǳƛŎƪ {ƛǘǳŀǘƛƻƴ 
!ǎǎŜǎǎƳŜƴǘΥ 

[ŜŀŘŜǊǎ ǘŀƪŜ ŎƘŀǊƎŜ ǿƘŜƴ 
ǘƘŜ ǎƛǘǳŀǘƛƻƴ ŘŜƳŀƴŘǎ ƛǘ 
ŀƴŘ ƳŀƪŜǎ ǘƘŜ ǊƛƎƘǘ ǘƘƛƴƎǎ 

ƘŀǇǇŜƴ ƻƴ ǘƛƳŜΦ 

¢ǊŀƛƴƛƴƎκ/ƻŀŎƘƛƴƎΥ 
[ŜŀŘŜǊǎ ƪƴƻǿ ǘƘŀƴ ŜǾŜƴ 
ƳƛǎǘŀƪŜǎ Ŏŀƴ ōŜ ƭŜŀǊƴƛƴƎ 
ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ ¢ƘŜȅ ǇǊƻǾƛŘŜ 
ǇŜǊŦƻǊƳŀƴŎŜ ŦŜŜŘōŀŎƪΣ 
ŎƻŀŎƘƛƴƎ ŀƴŘ ŎŀǊŜŜǊ 

ŘŜǾŜƭƻǇƳŜƴǘ ŀǎǎƛǎǘŀƴŎŜ ǘƻ 
ǇŜƻǇƭŜ ƛƴ ŀ ǿŀȅ ǘƘŀǘ 
ƳŀȄƛƳƛȊŜǎ ƛƴŘƛǾƛŘǳŀƭ ŀƴŘ 
ƻǊƎŀƴƛȊŀǘƛƻƴŀƭ ǎǳŎŎŜǎǎΦ 

/ƻƳƳƛǘƳŜƴǘ ǘƻ 9ƳǇƭƻȅŜŜ 
LƴǾƻƭǾŜƳŜƴǘΥ 

[ŜŀŘŜǊǎ ŀǎǎǳƳŜ ƻǿƴŜǊǎƘƛǇ 
ōȅ ōǊƛƴƎƛƴƎ ŜƳǇƭƻȅŜŜǎ ƛƴ 
ƻƴ ǘƘŜ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ 
ŀƴŘ ǇƭŀƴƴƛƴƎ ǇǊƻŎŜǎǎŜǎΦ 
¢ƘŜȅ ŜƳǇƻǿŜǊ ŜƳǇƭƻȅŜŜǎ 
ōȅ ƎƛǾƛƴƎ ǘƘŜƳ ǘƘŜ 
ŀǳǘƘƻǊƛǘȅ ǘƻ ƎŜǘ ǘƘƛƴƎǎ 
ŀŎŎƻƳǇƭƛǎƘŜŘ ƛƴ ǘƘŜ Ƴƻǎǘ 
ŜŦŦƛŎƛŜƴǘ ŀƴŘ ǘƛƳŜƭȅ 

ƳŀƴƴŜǊΦ 
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9ƭŜǾŜƴ tǊƛƴŎƛǇƭŜǎ ƻŦ 
[ŜŀŘŜǊǎƘƛǇ 

 
Yƴƻǿ ȅƻǳǊǎŜƭŦ ŀƴŘ ǎŜŜƪ ǎŜƭŦπ
ƛƳǇǊƻǾŜƳŜƴǘΦ ¸ƻǳ Ŏŀƴ ǎǘǊŜƴƎǘƘŜƴ 
ȅƻǳǊ ƭŜŀŘŜǊǎƘƛǇ ŀōƛƭƛǘƛŜǎ ōȅ ǊŜŀŘƛƴƎΣ 
ǎŜƭŦπǎǘǳŘȅΣ ǘŀƪƛƴƎ ŀǇǇǊƻǇǊƛŀǘŜ ŎƭŀǎǎŜǎΣ 
ŜǘŎΦΣ 
 

 
.Ŝ ǘŜŎƘƴƛŎŀƭƭȅ ǇǊƻŦƛŎƛŜƴǘΦ !ǎ ŀ ƭŜŀŘŜǊΣ 
ȅƻǳ Ƴǳǎǘ ƪƴƻǿ ȅƻǳǊ Ƨƻō ŀƴŘ ƘŀǾŜ ŀ 
ǎƻƭƛŘ ŦŀƳƛƭƛŀǊƛǘȅ ǿƛǘƘ ȅƻǳǊ ŜƳǇƭƻȅŜŜǎΩ 
Ƨƻōǎ 

 
{ŜŜƪ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŀƴŘ ǘŀƪŜ 
ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ȅƻǳǊ ŀŎǘƛƻƴǎΦ {ŜŀǊŎƘ 
ŦƻǊ ǿŀȅǎ ǘƻ ƎǳƛŘŜ ȅƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴ ǘƻ 
ƴŜǿ ƘŜƛƎƘǘǎΦ !ƴŘ ǿƘŜƴ ǘƘƛƴƎǎ Ǝƻ 
ǿǊƻƴƎΣ Řƻ ƴƻǘ ōƭŀƳŜ ƻǘƘŜǊǎΦ !ƴŀƭȅǎŜ 
ǘƘŜ ǎƛǘǳŀǘƛƻƴΣ ǘŀƪŜ ŎƻǊǊŜŎǘƛǾŜ ŀŎǘƛƻƴΣ 
ŀƴŘ ƳƻǾŜ ƻƴ ǘƻ ǘƘŜ ƴŜȄǘ ŎƘŀƭƭŜƴƎŜ 
 

 
aŀƪŜ ǎƻǳƴŘ ŀƴŘ ǘƛƳŜƭȅ ŘŜŎƛǎƛƻƴǎΦ ¦ǎŜ 
ƎƻƻŘ ǇǊƻōƭŜƳπǎƻƭǾƛƴƎΣ ŘŜŎƛǎƛƻƴπ
ƳŀƪƛƴƎΣ ŀƴŘ ǇƭŀƴƴƛƴƎ ǘƻƻƭǎ 
 

 
YŜŜǇ ȅƻǳǊ ǇŜƻǇƭŜ ƛƴŦƻǊƳŜŘΦ Yƴƻǿ 
Ƙƻǿ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ ŜƳǇƭƻȅŜŜǎΣ 
ǎŜƴƛƻǊ ƳŀƴŀƎŜƳŜƴǘΣ ŀƴŘ ƻǘƘŜǊ ƪŜȅ 
ǇŜƻǇƭŜ ǿƛǘƘƛƴ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴ 

 
5ŜǾŜƭƻǇ ŀ ǎŜƴǎŜ ƻŦ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ƛƴ 
ȅƻǳǊ ǇŜƻǇƭŜΦ 5ŜǾŜƭƻǇ ƎƻƻŘ ŎƘŀǊŀŎǘŜǊ 
ǘǊŀƛǘǎ ǿƛǘƘƛƴ ȅƻǳǊ ǇŜƻǇƭŜ ǘƘŀǘ ǿƛƭƭ ƘŜƭǇ 
ǘƘŜƳ ŎŀǊǊȅ ƻǳǘ ǘƘŜƛǊ ǇǊƻŦŜǎǎƛƻƴŀƭ 
ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ 

 
9ƴǎǳǊŜ ǘƘŀǘ ǘŀǎƪǎ ŀǊŜ ǳƴŘŜǊǎǘƻƻŘΣ 
ǎǳǇŜǊǾƛǎŜŘΣ ŀƴŘ ŀŎŎƻƳǇƭƛǎƘŜŘΦ 
/ƻƳƳǳƴƛŎŀǘƛƻƴ ƛǎ ǘƘŜ ƪŜȅ ǘƻ ǘƘƛǎ 
ǊŜǎǇƻƴǎƛōƛƭƛǘȅ 

 
¢Ǌŀƛƴ ȅƻǳǊ ǇŜƻǇƭŜ ŀǎ ŀ ǘŜŀƳΦ !ƭǘƘƻǳƎƘ 
Ƴŀƴȅ ǎƻπŎŀƭƭŜŘ ƭŜŀŘŜǊǎ Ŏŀƭƭ ǘƘŜƛǊ 
ƻǊƎŀƴƛȊŀǘƛƻƴΣ ŘŜǇŀǊǘƳŜƴǘΣ ǎŜŎǘƛƻƴΣ 
ŜǘŎΦ ŀ άǘŜŀƳΣέ ǘƘŜȅ ŀǊŜ Ƨǳǎǘ ŀ ƎǊƻǳǇ ƻŦ 
ǇŜƻǇƭŜ ŘƻƛƴƎ ǘƘŜƛǊ ƧƻōǎΦ DƻƻŘ ƭŜŀŘŜǊǎ 
ōǳƛƭŘ ǎƻƭƛŘ ǘŜŀƳǎ 
 

 
¦ǎŜ ǘƘŜ Ŧǳƭƭ ŎŀǇŀōƛƭƛǘƛŜǎ ƻŦ ȅƻǳǊ 
ƻǊƎŀƴƛȊŀǘƛƻƴΦ .ȅ ŘŜǾŜƭƻǇƛƴƎ ŀ ǘŜŀƳ 
ǎǇƛǊƛǘΣ ȅƻǳ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ ŜƳǇƭƻȅ ȅƻǳǊ 
ƻǊƎŀƴƛȊŀǘƛƻƴΣ ŘŜǇŀǊǘƳŜƴǘΣ ǎŜŎǘƛƻƴΣ ŜǘŎΦ 
ǘƻ ƛǘǎ ŦǳƭƭŜǎǘ ŎŀǇŀōƛƭƛǘƛŜǎ 
 

 
{Ŝǘ ǘƘŜ ŜȄŀƳǇƭŜΦ .Ŝ ŀ ƎƻƻŘ ǊƻƭŜ ƳƻŘŜƭ 
ŦƻǊ ȅƻǳǊ ŜƳǇƭƻȅŜŜǎΦ ¢ƘŜȅ Ƴǳǎǘ ƴƻǘ 
ƻƴƭȅ ƘŜŀǊ ǿƘŀǘ ǘƘŜȅ ŀǊŜ ŜȄǇŜŎǘŜŘ ǘƻ 
ŘƻΣ ōǳǘ ǎŜŜ ȅƻǳ ŘƻƛƴƎ ƛǘ 

 
Yƴƻǿ ȅƻǳǊ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ƭƻƻƪ ƻǳǘ 
ŦƻǊ ǘƘŜƛǊ ǿŜƭƭπōŜƛƴƎΦ ¦ƴŘŜǊǎǘŀƴŘ ǘƘŜ 
ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǎƛƴŎŜǊŜƭȅ ŎŀǊƛƴƎ ŦƻǊ 
ȅƻǳǊ ǿƻǊƪŜǊǎ 

 
 

ACTIVITY: LEADERSHIP STYLES (30 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴΥ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ŀōƻǳǘ ǘƘŜ ƭŜŀŘŜǊǎƘƛǇ ǎǘȅƭŜǎ ǘƘŜȅ ŀǊŜ ŎǳǊǊŜƴǘƭȅ ŀŘƻǇǘƛƴƎ ŀƴŘ 
ǘƘŜƛǊ ƛŘŜŀƭ ǎǘȅƭŜǎ ŀƴŘ ƭŜǘ ǘƘŜƳ ǎƘŀǊŜ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎ όǇƭŜƴŀǊȅύΦ ¦ǎŜ ǘƘŜ CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ ŀǎ ŀ ǇǊƻƳǇǘΦ 
 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
[ŜŀŘŜǊǎƘƛǇ {ǘȅƭŜǎΥ ŀ ƭŜŀŘŜǊǎƘƛǇ ǎǘȅƭŜ ƛǎ ŀ ǇǊŜŦŜǊǊŜŘ ǿŀȅ ƻŦ ƭŜŀŘƛƴƎ ǿƘŜǊŜōȅ ŀ ƭŜŀŘŜǊ ŘƛǎǇƭŀȅǎ ŎŜǊǘŀƛƴ 
ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΦ 
 
[ŜŀŘŜǊǎƘƛǇ ǎǘȅƭŜǎ ƛƴŎƭǳŘŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ 
 
!ǳǘƻŎǊŀǘƛŎ [ŜŀŘŜǊǎ 5ŜƳƻŎǊŀǘƛŎ [ŜŀŘŜǊǎ [ŀƛǎǎŜȊ CŀƛǊŜ [ŜŀŘŜǊǎ 

 
[ŜŀŘŜǊǎ ǿƘƻ ǘŜƴŘ ǘƻ ƳŀƪŜ 
ŘŜŎƛǎƛƻƴǎ ǿƛǘƘƻǳǘ ŎƻƴǎǳƭǘƛƴƎ 
ƻǘƘŜǊǎΣ ŘƛŎǘŀǘŜ ǿƻǊƪ ƳŜǘƘƻŘǎ ƻŦ 
ƳŜƳōŜǊǎΣ ƭƛƳƛǘ ƳŜƳōŜǊǎΩ 
ƪƴƻǿƭŜŘƎŜ ŀōƻǳǘ Ǝƻŀƭǎ ŀƴŘ ǘƘŜ 
ƴŜȄǘ ǎǘŜǇǎ ǘƻ ōŜ ǇŜǊŦƻǊƳŜŘΣ 
ŎƻƴǎƛŘŜǊ ƘƛƳǎŜƭŦκƘŜǊǎŜƭŦ ŀǎ ƘŀǾƛƴƎ 
ƳƻǊŜ ƪƴƻǿƭŜŘƎŜ ǘƘŀƴ ƻǘƘŜǊǎ ŀƴŘ 
ƎƛǾŜǎ ǇǳƴƛǘƛǾŜ ŦŜŜŘōŀŎƪΦ 

 
[ŜŀŘŜǊǎ ǿƘƻ ǘŜƴŘ ǘƻ ƛƴǾƻƭǾŜ ǘƘŜ 
ƎǊƻǳǇ ƻǊ ǘŜŀƳ ƛƴ ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎΣ 
ƭŜǘ ǘƘŜ ƎǊƻǳǇ ŘŜǘŜǊƳƛƴŜ ǿƻǊƪ 
ƳŜǘƘƻŘǎΣ ƳŀƪŜ ƻǾŜǊŀƭƭ Ǝƻŀƭǎ 
ƪƴƻǿƴΣ ŀƴŘ ǳǎŜ ŦŜŜŘōŀŎƪ ŀǎ ŀƴ 
ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ƘŜƭǇŦǳƭ ŎƻŀŎƘƛƴƎΦ 

 
[ŜŀŘŜǊǎ ǿƘƻ ƎŜƴŜǊŀƭƭȅ ƎƛǾŜ ǘƘŜ 
ƎǊƻǳǇ ŎƻƳǇƭŜǘŜ ŦǊŜŜŘƻƳΣ ŀǾƻƛŘ 
ƎƛǾƛƴƎ ŦŜŜŘōŀŎƪΣ ŀƴŘ ǘŜƭƭ ǘƘŜ 
ǇŀǊǘƛŎƛǇŀƴǘǎ 
 

tŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǘƘƛƴƪ ƻŦ ǘƘŜƛǊ ƻǿƴ ŀƴǎǿŜǊǎ ǘƻ ǘƘŜƛǊ ǉǳŜǎǘƛƻƴǎ ǿƘŜƴ ŀǎƪŜŘ 
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CƛǾŜ ōŀǎƛŎ ƭŜŀŘŜǊǎƘƛǇ ǎǘȅƭŜǎ 

 
!ǳǘƘƻǊƛǘŀǘƛǾŜΥ 
ǘŜƭƭƛƴƎ 
 

 
tƻƭƛǘƛŎŀƭΥ ǎŜƭƭƛƴƎ 
 

 
9ǾŀƭǳŀǘƛǾŜΥ ǘŜǎǘƛƴƎ 
 

 
tŀǊǘƛŎƛǇŀǘƛǾŜΥ ŎƻƴǎǳƭǘƛƴƎ 
 

 
[ŀƛǎǎŜȊπŦŀƛǊŜΥ ƧƻƛƴƛƴƎ 

 
 
.ŀǎŜŘ ƻƴ ǘƘŜ ƭŜŀŘŜǊǎƘƛǇ ǎǘȅƭŜǎΣ ǘƘŜǊŜ ŀǊŜ ǘǿƻ ǘȅǇŜǎ ƻŦ ƭŜŀŘŜǊǎ ǘƘŀǘ Ŏŀƴ ŜƳŜǊƎŜΥ 

 
[ŜŀŘŜǊπ/ŜƴǘŜǊŜŘ ς !ǳǘƘƻǊƛǘŀǘƛǾŜ tƻƭƛǘƛŎŀƭ 

 
DǊƻǳǇπ /ŜƴǘŜǊŜŘ ς 9ǾŀƭǳŀǘƛǾŜ tŀǊǘƛŎƛǇŀǘƛǾŜ [ŀƛǎǎŜȊπ
ŦŀƛǊŜ 
 

 
ōŜŎŀǳǎŜ ǘƘŜ ŘŜŎƛǎƛƻƴ ŘŜǇŜƴŘǎ ƭŀǊƎŜƭȅ ƻƴ ǘƘŜ ƭŜŀŘŜǊΩǎ 
ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ ǇǊƻōƭŜƳΣ ƛƴǘŜǊŜǎǘǎΣ ŜȄǇŜǊƛŜƴŎŜΣ ŀƴŘ 
ƳƻǘƛǾŀǘƛƻƴǎ 
 

 
ōŜŎŀǳǎŜ ǘƘŜ ŀŎǘƛƻƴǎ ǊŜŦƭŜŎǘ ŀƭƭ ǘƘŜ ƎǊƻǳǇ ƳŜƳōŜǊǎΩ 
ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǇǊƻōƭŜƳǎΣ ƛƴǘŜǊŜǎǘΣ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ 
ƳƻǘƛǾŀǘƛƻƴǎ 
 

 
 
CƛǾŜ ¢ȅǇƛŎŀƭ tŀǘǘŜǊƴǎ ƻŦ [ŜŀŘŜǊǎƘƛǇ .ŜƘŀǾƛƻǳǊ 
¢ƘŜ ŜȄǇŜǊƛŜƴŎŜŘ ƭŜŀŘŜǊ ǳǎŜǎ Ƴŀƴȅ ƳŜŀƴǎ ǘƻ ŜȄŜǊŎƛǎŜ Ƙƛǎ ƻǊ ƘŜǊ ƛƴŦƭǳŜƴŎŜ ŀƴŘ ǎǘƛƳǳƭŀǘŜ ŦƻƭƭƻǿŜǊǎ ǘƻ 
ŎǊŜŀǘƛǾŜ ŀƴŘ ǇǊƻŘǳŎǘƛǾŜ ŜŦŦƻǊǘǎΦ CǊƻƳ ǘƘŜ ŎƻƳǇƭŜȄ ǊŀƴƎŜ ƻŦ ƭŜŀŘŜǊ ōŜƘŀǾƛƻǳǊΣ ƘŜǊŜ ŀǊŜ ǘƘŜ ŦƛǾŜ Ƴƻǎǘ 
ǘȅǇƛŎŀƭ ǇŀǘǘŜǊƴǎΣ ǊŀƴƎƛƴƎ ŦǊƻƳ ƘƛƎƘƭȅ ƭŜŀŘŜǊπŎŜƴǘŜǊŜŘ ǘƻ ƘƛƎƘƭȅ ƎǊƻǳǇπŎŜƴǘŜǊŜŘΥ 
 
¢9[[LbD {9[[LbD ¢9{¢LbD /hb{¦[¢LbD WhLbLbD 

 
¢ƘŜ ƭŜŀŘŜǊ 
ƛŘŜƴǘƛŦƛŜǎ ŀ 
ǇǊƻōƭŜƳΣ ŎƻƴǎƛŘŜǊǎ 
ŀƭǘŜǊƴŀǘƛǾŜ 
ǎƻƭǳǘƛƻƴǎΣ ŎƘƻƻǎŜǎ 
ƻƴŜ ƻŦ ǘƘŜƳΣ ŀƴŘ 
ǘƘŜƴ ǘŜƭƭǎ ƻǘƘŜǊǎ 
ǿƘŀǘ ǘƘŜȅ ŀǊŜ ǘƻ 
ŘƻΦ 
 
¢ƘŜ ƭŜŀŘŜǊ Ƴŀȅ ƻǊ 
Ƴŀȅ ƴƻǘ ŎƻƴǎƛŘŜǊ 
ǿƘŀǘ ǘƘŜ ƎǊƻǳǇ 
ƳŜƳōŜǊǎ ǿƛƭƭ ǘƘƛƴƪ 
ƻǊ ŦŜŜƭ ŀōƻǳǘ ǘƘŜ 
ŘŜŎƛǎƛƻƴΣ ōǳǘ ƎǊƻǳǇ 
ƳŜƳōŜǊǎ ŎƭŜŀǊƭȅ 
Řƻ ƴƻǘ ǇŀǊǘƛŎƛǇŀǘŜ 
ŘƛǊŜŎǘƭȅ ƛƴ ǘƘŜ 
ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ 
ǇǊƻŎŜǎǎΦ  
 
/ƻŜǊŎƛƻƴ Ƴŀȅ ƻǊ 
Ƴŀȅ ƴƻǘ ōŜ ǳǎŜŘ ƻǊ 
ƛƳǇƭƛŜŘΦ 

 
¢ƘŜ ƭŜŀŘŜǊΣ ŀǎ 
ōŜŦƻǊŜΣ ƳŀƪŜǎ ǘƘŜ 
ŘŜŎƛǎƛƻƴ ǿƛǘƘƻǳǘ 
ŎƻƴǎǳƭǘƛƴƎ ǘƘŜ 
ƎǊƻǳǇΦ  
 
IƻǿŜǾŜǊΣ ƛƴǎǘŜŀŘ 
ƻŦ ǎƛƳǇƭȅ 
ŀƴƴƻǳƴŎƛƴƎ ǘƘŜ 
ŘŜŎƛǎƛƻƴΣ ƘŜ ƻǊ ǎƘŜ 
ǘǊƛŜǎ ǘƻ ǇŜǊǎǳŀŘŜ 
ǘƘŜ ƎǊƻǳǇ 
ƳŜƳōŜǊǎ ǘƻ ŀŎŎŜǇǘ 
ƛǘΦ  
 
¢ƘŜ ƭŜŀŘŜǊ Ǉƻƛƴǘǎ 
ƻǳǘ Ƙƻǿ ƘŜκǎƘŜ 
Ƙŀǎ ŎƻƴǎƛŘŜǊŜŘ 
ƻǊƎŀƴƛȊŀǘƛƻƴ Ǝƻŀƭǎ 
ŀƴŘ ǘƘŜ ƛƴǘŜǊŜǎǘ ƻŦ 
ƎǊƻǳǇ ƳŜƳōŜǊǎ 
ŀƴŘ ǎǘŀǘŜǎ Ƙƻǿ ǘƘŜ 
ƳŜƳōŜǊ ǿƛƭƭ 
ōŜƴŜŦƛǘ ŦǊƻƳ 
ŎŀǊǊȅƛƴƎ ƻǳǘ ǘƘŜ 
ŘŜŎƛǎƛƻƴΦ 

 
¢ƘŜ ƭŜŀŘŜǊ 
ƛŘŜƴǘƛŦƛŜǎ ŀ 
ǇǊƻōƭŜƳ ŀƴŘ 
ǇǊƻǇƻǎŜǎ ŀ 
ǘŜƴǘŀǘƛǾŜ ǎƻƭǳǘƛƻƴΦ  
 
.ŜŦƻǊŜ ŦƛƴŀƭƛȊƛƴƎ ƛǘΣ 
ƘƻǿŜǾŜǊΣ ƘŜ ƻǊ ǎƘŜ 
ƎŜǘǎ ǘƘŜ ǊŜŀŎǘƛƻƴǎ 
ƻŦ ǘƘƻǎŜ ǿƘƻ ǿƛƭƭ 
ƛƳǇƭŜƳŜƴǘ ƛǘΦ  
 
¢ƘŜ ƭŜŀŘŜǊ ǎŀȅǎΣ ƛƴ 
ŜŦŦŜŎǘΣ άLΩŘ ƭƛƪŜ ȅƻǳǊ 
ŦǊŀƴƪ ǊŜŀŎǘƛƻƴǎ ǘƻ 
ǘƘƛǎ ǇǊƻǇƻǎŀƭΣ ŀƴŘ L 
ǿƛƭƭ ǘƘŜƴ ƳŀƪŜ ǘƘŜ 
Ŧƛƴŀƭ ŘŜŎƛǎƛƻƴΦέ 
 

 
¢ƘŜ ƭŜŀŘŜǊ ƎƛǾŜǎ 
ǘƘŜ ƎǊƻǳǇ 
ƳŜƳōŜǊǎ ŀ ŎƘŀƴŎŜ 
ǘƻ ƛƴŦƭǳŜƴŎŜ ǘƘŜ 
ŘŜŎƛǎƛƻƴ ŦǊƻƳ ǘƘŜ 
ōŜƎƛƴƴƛƴƎΦ  
 
tǊƻōƭŜƳǎ ŀƴŘ 
ǊŜƭŜǾŀƴǘ 
ōŀŎƪƎǊƻǳƴŘ 
ƛƴŦƻǊƳŀǘƛƻƴ ŀǊŜ 
ǇǊŜǎŜƴǘŜŘΣ ŀƴŘ 
ǘƘŜƴ ǘƘŜ ƳŜƳōŜǊǎ 
ŀǊŜ ŀǎƪŜŘ ŦƻǊ ǘƘŜƛǊ 
ƛŘŜŀǎΦ 
 
Lƴ ŜŦŦŜŎǘΣ ǘƘŜ ƎǊƻǳǇ 
ƛǎ ƛƴǾƛǘŜŘ ǘƻ 
ƛƴŎǊŜŀǎŜ ǘƘŜ 
ƴǳƳōŜǊ ƻŦ 
ŀƭǘŜǊƴŀǘƛǾŜ ŀŎǘƛƻƴǎ 
ǘƻ ōŜ ŎƻƴǎƛŘŜǊŜŘΦ  
 
¢ƘŜ ƭŜŀŘŜǊ ǘƘŜƴ 
ǎŜƭŜŎǘǎ ǘƘŜ ǎƻƭǳǘƛƻƴ 
ƘŜ ƻǊ ǎƘŜ ǊŜƎŀǊŘǎ 
ŀǎ Ƴƻǎǘ ǇǊƻƳƛǎƛƴƎΦ 

 
¢ƘŜ ƭŜŀŘŜǊ 
ǇŀǊǘƛŎƛǇŀǘŜǎ ƛƴ ǘƘŜ 
ŘƛǎŎǳǎǎƛƻƴ ŀǎ άƧǳǎǘ 
ŀƴƻǘƘŜǊ ƳŜƳōŜǊέ 
τ ŀƴŘ ŀƎǊŜŜǎ ƛƴ 
ŀŘǾŀƴŎŜ ǘƻ ŎŀǊǊȅ 
ƻǳǘ ǿƘŀǘŜǾŜǊ 
ŘŜŎƛǎƛƻƴ ǘƘŜ ƎǊƻǳǇ 
ƳŀƪŜǎΦ  
 
¢ƘŜ ƻƴƭȅ ƭƛƳƛǘǎ 
ǇƭŀŎŜŘ ƻƴ ǘƘŜ 
ƎǊƻǳǇ ŀǊŜ ǘƘƻǎŜ 
ƎƛǾŜƴ ǘƻ ǘƘŜ ƭŜŀŘŜǊ 
ōȅ Ƙƛǎ ƻǊ ƘŜǊ 
ǎǳǇŜǊƛƻǊǎΦ 
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ACTIVITY: TRANSFORMATIVE LEADERSHIP (15 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴΥ ŜȄǇƭŀƛƴ ŀōƻǳǘ ǘǊŀƴǎŦƻǊƳŀǘƛǾŜ ƭŜŀŘŜǊǎƘƛǇ ŀƴŘ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǊŜŦƭŜŎǘ ǘƘŜƛǊ 
ƭŜŀŘŜǊǎƘƛǇ ǇǊŀŎǘƛŎŜǎΦ 
 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
 
¢ǊŀƴǎŦƻǊƳŀǘƛǾŜ ƭŜŀŘŜǊǎƘƛǇ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ǘƻ Ŝƴǘŀƛƭ ǘǿƻ ƛƴǘŜǊπŎƻƴƴŜŎǘŜŘ ŘƛƳŜƴǎƛƻƴǎΥ  
 

¶ ¢ƘŜ ŦƛǊǎǘ ƛǎ ǘƘŜ ŜƭŜƳŜƴǘ ƻŦ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƛƴ ƭŜŀŘŜǊǎƘƛǇΦ ¢Ƙƛǎ Ŝƴǘŀƛƭǎ ƛƴŎǊŜŀǎƛƴƎ ǘƘŜ ƴǳƳōŜǊ ƻŦ 
ǿƻƳŜƴ ƭŜŀŘŜǊǎ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜ Ǝƻŀƭ ƻŦ Ŝǉǳŀƭƛǘȅ ƛƴ ƴǳƳōŜǊ between the sexes in leadership 
positions and in political representation.  

¶ The second is the element of transforming the dominant political and other values, processes and 
institutions themselves to achieve different ways of perceiving and using power.  

 
Also essential is the assessment of the impact of women leaders as indicated by changes cited below: 
 

Ý Perception of the capacity of women and men - that women can be as competent as men in 
leadership positions, and in politics, in general 

Ý Discourse where those who participate politically are enabled to impact on the way women 
in general can and should be referred to 

Ý Coverage with respect to how history is written and taught such that textbooks note women 
begin making contributions to politics and the economy. policies and legislation where 
ǿƻƳŜƴΩǎ ƛǎǎǳŜǎ ŀǊŜ ƻƴ ƻǊƎŀƴƛȊŀǘƛƻƴŀƭ ŀǎ ǿŜll as national agendas specialized institutions 
which develop, monitor and implement gender equality and equity from within and without 
are established 

Ý Change in leadership perspectives and approaches not just numbers. 
 
The transformative leadership perspective argues that leadership practiced from A transformative 
point of view creates work environments typified by warmth, understanding, encouragement, 
support, nurturance, listening, empathy, and mutual trust. Leadership approaches that reflect this 
perspective are said to be more facilitative and consultative in nature. 
 
Leadership skills include the ability to empower others, coaching, sharing information, building trust 
and loyalty, cooperation, consensus building, inspiring, being attuned to employees, needs and 
aspirations, compassion, and being both task- and people-oriented. 
 
 
What transformative leadership stresses: 

¶ awareness of the implications of the low representation of women in leadership structures. 

¶ the equal and equitable representation of women in leadership positions; and 

¶ a type of leadership that recognizes and integrates the feminine traits with positive masculine 
traits in leadership approaches usable by both men and women. 
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SESSION 3.2Υ  ²ha9bΩ{ [9!59w{ILt 
 
OBJECTIVES: tƻ ŜȄǇƭƻǊŜ ǘƘŜ ƻōǎǘŀŎƭŜǎ ǘƻ ǿƻƳŜƴΩǎ ƭŜŀŘŜǊǎƘƛǇ ŀƴŘ ƭƛƴƪ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘ 
ǘƘŜ ōǊƻŀŘŜǊ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ŎƻǳƴǘǊȅ ŎƻƴǘŜȄǘ ŀƴŘ ŀƴŀƭȅǎŜ ƎŜƴŘŜǊ ƴƻǊƳǎ ƛƴ ǎƻŎƛŜǘȅ ǘƘŀǘ ŎǊŜŀǘŜ ōŀǊǊƛŜǊǎ 
ǘƻ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀƴŘ ƛŘŜƴǘƛŦȅ ŜƴŀōƭƛƴƎ ŦŀŎǘƻǊǎ ŦƻǊ   ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ 

 
¢ƻ ƛƴŎǊŜŀǎŜ ƪƴƻǿƭŜŘƎŜ ŀōƻǳǘ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƛƴ ǿƻƳŜƴΩǎ ƭŜŀŘŜǊǎƘƛǇ ŀƴŘ Ƙƻǿ 
ǿƻƳŜƴΩǎ ƭŜŀŘŜǊǎƘƛǇ Ƙŀǎ ōŜŜƴ ǎƘŀǇƛƴƎ ǘƘŜ ŎǳǊǊŜƴǘ ǿƻǊƭŘ ǇƻƭƛǘƛŎǎΦ 
 
w9v¦Lw95 a!¢9wL![{Υ ǇǊŜǇŀǊŜ ŦƭƛǇ ŎƘŀǊǘǎΣ ŎƻƭƻǳǊ ǇŜƴǎΣ ƳŀǊƪŜǊǎΣ !пΣ ŀƴŘ ǎǘƛŎƪȅ ƴƻǘŜǎ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b 
 
tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘƛŜǎ aŀǘŜǊƛŀƭǎ  

!м пр ƳƛƴǳǘŜǎ .ŀǊǊƛŜǊǎ ǘƻ ǿƻƳŜƴΩǎ ƭŜŀŘŜǊǎƘƛǇ DǊƻǳǇ ƴŀƳŜ ŀƴŘ ƎǊƻǳǇ ǿƻǊƪ 

!н мр ƳƛƴǳǘŜǎ ¢ƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ƛƴ 
ƭŜŀŘŜǊǎƘƛǇ 

 

!о ол ƳƛƴǳǘŜǎ ¢ƘŜ {ƻƭǳǘƛƻƴ ¢ǊŜŜ  

 
 
 
59¢!L[95 twh/9{{ 

!/¢L±L¢¸Υ .!wwL9w{ ¢h ²ha9bΩ{ [9!59w{ILtΦ ¢I9 twh.[9a ¢w99 όпр 
minutes) 
 

Facilitator Instruction 

 

1. Divide ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴǘƻ ƎǊƻǳǇǎ ŀƴŘ ƭŜǘ ǘƘŜƳ ōǊŀƛƴǎǘƻǊƳΥ ²Ƙŀǘ ŀǊŜ ǘƘŜ Ƴŀƛƴ ōŀǊǊƛŜǊǎ ǘƻ 
ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜǎΚ wŜƳƛƴŘ ǘƘŜƳ ǘƘŀǘ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 
ƎƻǾŜǊƴƳŜƴǘ ŀƴŘ ǘƘŜ ǇŜŀŎŜ ǇǊƻŎŜǎǎ ƛǎ ŜȄǘǊŜƳŜƭȅ ƭƻǿΦ 

 
2. !ŦǘŜǊ ŦƛǾŜ ƳƛƴǳǘŜǎ ƻŦ ōǊŀƛƴǎǘƻǊƳƛƴƎΣ ŀǎƪ ƎǊƻǳǇǎ ǘƻ ǾƻƭǳƴǘŜŜǊ ǘƻ ǎƘŀǊŜ ǘƘŜƛǊ ŘƛǎŎǳǎǎƛƻƴ Ǉƻƛƴǘǎ ƛƴ 
ǇƭŜƴŀǊȅΦ 

 
3. tƛŎƪ ǘƘŜ Ƴŀƛƴ Ǉƻƛƴǘǎ ŦǊƻƳ ŜŀŎƘ ƎǊƻǳǇ ŀƴŘ ƭŜǘ ǘƘŜƳ ŘǊŀǿ ŀ ǇǊƻōƭŜƳ ǘǊŜŜ ǇŜǊ ƎǊƻǳǇΦ ¢Ƙƛǎ ǇǊƻōƭŜƳ 
ǘǊŜŜ ǿƛƭƭ ŜȄŀƳƛƴŜ ǘƘŜ Ǌƻƻǘ ŎŀǳǎŜǎ ƻŦ ōŀǊǊƛŜǊǎΦ 

 

4. 9ȄǇƭŀƛƴ ǘƘŀǘ ŀ ǇǊƻōƭŜƳ ǘǊŜŜ ǇǊƻǾƛŘŜǎ ŀƴ ƻǾŜǊǾƛŜǿ ƻŦ ŀƭƭ ǘƘŜ ƪƴƻǿƴ ŎŀǳǎŜǎ ŀƴŘ ŜŦŦŜŎǘǎ ǘƻ ŀƴ 
ƛŘŜƴǘƛŦƛŜŘ ǇǊƻōƭŜƳ ŀƴŘ ƛǘ ƛƴǾƻƭǾŜǎ ǿǊƛǘƛƴƎ ŎŀǳǎŜǎ ŀƴŘ ǇǊƻōƭŜƳǎ Φƛƴ ǘƘŜ ƴŜƎŀǘƛǾŜ ŦƻǊƳ όŜƎΦ [ŀŎƪ ƻŦ 
ŜŘǳŎŀǘƛƻƴ ƻǇǇƻǊǘǳƴƛǘȅΣ ǘƛƳŜ ŎƻƴǎǘǊŀƛƴǘǎΣ ŀƴŘ ƭŀŎƪ ƻŦ ŦƛƴŀƴŎƛŀƭ ǎǳǇǇƻǊǘύΦ 
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5. Show participants the above picture through PowerPoint or handout. 

 

6. !ŦǘŜǊ ŘǊŀǿƛƴƎ ǘƘŜ ǇǊƻōƭŜƳ ǘǊŜŜǎΣ ƭŜǘ ŜŀŎƘ ƎǊƻǳǇ ǇǊŜǎŜƴǘ ǘƘŜƛǊ ǇǊƻōƭŜƳ ǘǊŜŜǎ ŀƴŘ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ 
ǎƘƻǳƭŘ ǘŀƪŜ ƴƻǘŜ ƻŦ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜǎ ǇǊƻǾƛŘŜŘ ōȅ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǊŜŦŜǊ ǘƻ ƭŀǘŜǊΦ 

 

7. CŀŎƛƭƛǘŀǘŜ ŀ ǇƭŜƴŀǊȅ ŘƛǎŎǳǎǎƛƻƴ ƘƛƎƘƭƛƎƘǘƛƴƎ ǘƘŜ Ƴŀƛƴ ōŀǊǊƛŜǊǎ ǘƘŀǘ ǇǊŜǾŜƴǘ ǿƻƳŜƴ ŦǊƻƳ ƳŜŀƴƛƴƎŦǳƭ 
ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ 

 

8. ²ƘŜƴ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƘŀǾŜ ŜȄƘŀǳǎǘŜŘ ǘƘŜƛǊ ŘƛǎŎǳǎǎƛƻƴΣ ŀŘŘ ƛƴŦƻǊƳŀǘƛƻƴ ŦǊƻƳ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ŀƴŘ 
5ŜǾŜƭƻǇƳŜƴǘΦ !ŎŎƻǊŘƛƴƎ ǘƻ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǎǳōƴŀǘƛƻƴŀƭ ƎƻǾŜǊƴŀƴŎŜ ōȅ ǘƘŜ !ǎƛŀ 
CƻǳƴŘŀǘƛƻƴΣ ōŀǊǊƛŜǊǎ ǘƻ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴŎƭǳŘŜ ǘǊŀŘƛǘƛƻƴŀƭ ƴƻǊƳǎ ǘƘŀǘ ŀǎŎǊƛōŜ ŀǳǘƘƻǊƛǘȅ ŀƴŘ 
ƎƭƻǊȅ ǘƻ ƳŜƴ ƻǾŜǊ ǿƻƳŜƴΣ ƭƻǿ ƛƴǘǊŀπƘƻǳǎŜƘƻƭŘ ōŀǊƎŀƛƴƛƴƎ ǇƻǿŜǊ ŦƻǊ ǿƻƳŜƴΣ ƭŀŎƪ ƻŦ ǘƛƳŜΣ ŀ ƭŀŎƪ 
ƻŦ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ Ǝŀƛƴ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ǊŜƭŜǾŀƴǘ ǎƪƛƭƭǎΣ ǊŜǎǘǊƛŎǘƛƻƴǎ ƻƴ ǿƻƳŜƴΩǎ ǘǊŀǾŜƭΣ ŀƴŘΣ ƭŀǊƎŜƭȅ 
ŀǎ ŀ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ŦƻǊŜƎƻƛƴƎΣ ŀ ƭŀŎƪ ƻŦ ŎƻƴŦƛŘŜƴŎŜΦ 9ŘǳŎŀǘƛƻƴΣ ǎƪƛƭƭǎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜǎ Ǉƭŀȅ Ǿƛǘŀƭ ǊƻƭŜǎ 
ŦƻǊ ōƻǘƘ ƳŜƴΩǎ ŀƴŘ ǿƻƳŜƴΩǎ ŜŦŦŜŎǘƛǾŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇƻƭƛǘƛŎǎΦ 

 

9. /ƻƴŎƭǳŘŜ ǿƛǘƘ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ǘƘƛǎ ŜǾƛŘŜƴŎŜ ƛǎ ƛƴ ƭƛƴŜ ǿƛǘƘ ǇǊŜǾƛƻǳǎ ǎǘǳŘƛŜǎ ƻŦ aȅŀƴƳŀǊ ǿƘƛŎƘ ŦƻǳƴŘ 
ǘƛƳŜ ŎƻƴǎǘǊŀƛƴǘǎ ǘƻ ōŜ ŀƴ ƛƳǇƻǊǘŀƴǘ ōŀǊǊƛŜǊ ǘƻ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŎƻƳƳǳƴƛǘȅ ŀŎǘƛǾƛǘƛŜǎΦ 
CŜƳŀƭŜǎ ƛƴ aȅŀƴƳŀǊ ŀǊŜ ǘȅǇƛŎŀƭƭȅ ŜȄǇŜŎǘŜŘ ǘƻ ǇŜǊŦƻǊƳ Ƴƻǎǘ ƘƻǳǎŜƘƻƭŘ ǘŀǎƪǎΣ ŀƴŘ ƛƴ Ƴŀƴȅ 
ŎƻƳƳǳƴƛǘƛŜǎΣ ƳŜƴ ŀǊŜ ǳƴǿƛƭƭƛƴƎ ǘƻ ǎƘŀǊŜ ǎƻƳŜ ƻŦ ǘƘƛǎ ǿƻǊƪ ƛŦ ǿƻƳŜƴ ŀǊŜ ŜƴƎŀƎŜŘ ƛƴ ƛƴŎƻƳŜπ
ƎŜƴŜǊŀǘƛƴƎ ŀŎǘƛǾƛǘƛŜǎ ƻǳǘǎƛŘŜ ƻŦ ǘƘŜ ƘƻƳŜ ƻǊ ŎƻƳƳǳƴƛǘȅκ ǇƻƭƛǘƛŎŀƭ ŀŎǘƛǾƛǘƛŜǎΦ  

¢ƘŜǊŜ ŀǊŜ ŀƭǎƻ ŎǳƭǘǳǊŀƭ ŀƴŘ ǊŜƭƛƎƛƻǳǎ ƴƻǊƳǎ ǘƘŀǘ ǇǊŜǾŜƴǘ ǿƻƳŜƴ ŦǊƻƳ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ƎƻǾŜǊƴŀƴŎŜΦ 
Lƴ aȅŀƴƳŀǊ .ǳŘŘƘƛǎǘ ŎƻƳƳǳƴƛǘȅΣ ƳŜƴ ŀǊŜ ŎƻƴǎƛŘŜǊŜŘ ŀǎ ƘŀǾƛƴƎ ŀ ƘƛƎƘŜǊ ƘǇƻƴŜ όǇƻǿŜǊύ ǘƘŀƴ 
ǿƻƳŜƴ ǿƘƛŎƘ ƳŜŀƴǎ ǿƻƳŜƴ ŀǊŜ ǎǇƛǊƛǘǳŀƭƭȅ ƛƴŦŜǊƛƻǊ ǘƻ ƳŜƴΦ Lƴ ǘƘŜǎŜ ŀǊŜŀǎΣ ǘƘƻǎŜ ǿƘƻ ǿŜǊŜ 
ƻǇǇƻǎŜŘ ǘƻ ǿƻƳŜƴΩǎ ƭŜŀŘŜǊǎƘƛǇ ƻŦǘŜƴ ƛƴǾƻƪŜŘ ǘƘŜ ŎƻƴŎŜǇǘ ƻŦ ƘǇƻƴŜ ǘƻ ƧǳǎǘƛŦȅ ǘƘŜƛǊ ǾƛŜǿǎΦ [ŀŎƪ ƻŦ 
ŎƻƴŦƛŘŜƴŎŜ ƛǎ ƻƴŜ ƻŦ ǘƘŜ ǊŜŀǎƻƴǎ Ƴƻǎǘ ǿƻƳŜƴ ƘŜǎƛǘŀǘŜ ǘƻ ǘŀƪŜ ǇŀǊǘ ƛƴ ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜǎΦ ±ŀǊƛƻǳǎ 
ǘǊŀŘƛǘƛƻƴŀƭ ǇǊƻǾŜǊōǎ ƛƴ aȅŀƴƳŀǊ ǊŜǾŜŀƭ ŀǘǘƛǘǳŘŜǎ ǘƘŀǘ ǎŜŜ ǇǳōƭƛŎ ǎǇŜŀƪƛƴƎ ŀƴŘ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ŀǎ 
ŀ ƳŀƭŜ ǇǊŜǎŜǊǾŜΦ  

¢ƘŜ ƴƻǊƳǎ ŜƳōƻŘƛŜŘ ƛƴ ǘƘŜǎŜ ǎŀȅƛƴƎǎ Ŏŀƴ ōŜ ŜȄǇŜŎǘŜŘ ǘƻ ŀŦŦŜŎǘ ǿƻƳŜƴΩǎ ŎƻƴŦƛŘŜƴŎŜ ŀƴŘΣ 
ǇǎȅŎƘƻƭƻƎƛŎŀƭ ǎǘǳŘƛŜǎ ǎƘƻǿ ǘƘŀǘ ƴŜƎŀǘƛǾŜ ǎǘŜǊŜƻǘȅǇƛƴƎ Ƙŀǎ ŀ ǎƛƎƴƛŦƛŎŀƴǘ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ 
ƛƴŘƛǾƛŘǳŀƭǎΩ ǇŜǊŦƻǊƳŀƴŎŜΦ 
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ACTIVITY: THE IMPORTANCE OF GENDER EQUALITY IN LEADERSHIP ROLES (15 
minutes) 
 
t¦wth{9Υ ǘƻ Ǝŀƛƴ ƪƴƻǿƭŜŘƎŜ ŀōƻǳǘ Ƙƻǿ ƎŜƴŘŜǊ ƛƴŜǉǳŀƭƛǘȅ ƛƴ ǇƻƭƛǘƛŎǎ Ŏŀƴ ŀŦŦŜŎǘ ǘƘŜ Řŀƛƭȅ ƭƛǾŜǎ ƻŦ 
ǿƻƳŜƴ 
 
9{¢La!¢95 ¢La9Υ мр ƳƛƴǳǘŜǎ 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

1. !ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ΨƘƻǿ Ŏŀƴ ƎŜƴŘŜǊ ƛƴŜǉǳŀƭƛǘȅ ŀŦŦŜŎǘ ŎǳǊǊŜƴǘ ƎƻǾŜǊƴŀƴŎŜ ŀǘ ǘƘŜ ǾƛƭƭŀƎŜ ƭŜǾŜƭ ŀƴŘ 

ǎǘŀǘŜ ƭŜǾŜƭΚΩ 

2. ¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ƴŜŜŘǎ ǘƻ ŜȄǇƭŀƛƴ Ƙƻǿ ǿƻƳŜƴΩǎ ƭŜŀŘŜǊǎƘƛǇ ǇƻǎƛǘƛǾƛǘȅ ƛƳǇŀŎǘǎ Ǝƭƻōŀƭ ǇƻƭƛǘƛŎŀƭ 

ŘȅƴŀƳƛŎǎΦ LƭƭǳǎǘǊŀǘŜ ǘƘƛǎ ōȅ ǎƘƻǿŎŀǎƛƴƎ ǿƻƳŜƴ ƭŜŀŘŜǊǎ ŦǊƻƳ ŀǊƻǳƴŘ ǘƘŜ ǿƻǊƭŘ ōȅ ǳǎƛƴƎ 

tƻǿŜǊtƻƛƴǘ ǎƭƛŘŜǎΦ30  

 

 

ACTIVITY: SOLUTION TREE (30 minutes) 
 
t¦wth{9Υ ǘƻ ŘŜǾŜƭƻǇ ǎƘƻǊǘπ ŀƴŘ ƭƻƴƎπǘŜǊƳ ŀŎǘƛƻƴ Ǉƭŀƴǎ ǘƻ ƛƳǇǊƻǾŜ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 
ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜǎ ŀƴŘ ǘƻ ŎǊŜŀǘŜ ŀƴ ŜƴŀōƭƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ ŦƻǊ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ 
 
5¦w!¢LhbΥ ол ƳƛƴǳǘŜǎ 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎ 
1. CŀŎƛƭƛǘŀǘƻǊ ŜȄǇƭŀƛƴǎ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƘŀǘ ǘƘŜ ǇǊŜǾƛƻǳǎ ǇǊŜǎŜƴǘŀǘƛƻƴ ǿŀǎ ōŀǎŜŘ ƻƴ ǇǊƻōƭŜƳǎ ŀƴŘ 
ǘƘƛǎ ŀŎǘƛǾƛǘȅ ǿƛƭƭ ōŜ ōŀǎŜŘ ƻƴ ŦƛƴŘƛƴƎ ǎƻƭǳǘƛƻƴǎ όǎƻƭǳǘƛƻƴ ǘǊŜŜύ 

2. 9ȄǇƭŀƛƴ ǘƘŀǘ ōȅ ǊŜǾŜǊǎƛƴƎ ǘƘŜ ǇǊƻōƭŜƳ ǘǊŜŜΣ ōȅ ǊŜǇƭŀŎƛƴƎ ƴŜƎŀǘƛǾŜ ǎǘŀǘŜƳŜƴǘǎ ǿƛǘƘ ǇƻǎƛǘƛǾŜǎΣ  

ŎǊŜŀǘŜǎ   ŀ ǎƻƭǳǘƛƻƴ   ǘǊŜŜΦ  CƻǊ ŜȄŀƳǇƭŜΣ ŀ  ŎŀǳǎŜ όǇǊƻōƭŜƳ  ǘǊŜŜύ ǎǳŎƘ ŀǎ άƭŀŎƪ ƻŦ ƪƴƻǿƭŜŘƎŜέ 

ǿƻǳƭŘ ōŜŎƻƳŜ άƛƴŎǊŜŀǎŜ ƪƴƻǿƭŜŘƎŜέΦ  ! ǎƻƭǳǘƛƻƴ ǘǊŜŜ ƛŘŜƴǘƛŦƛŜǎ  ƳŜŀƴǎπŜƴŘ  ǊŜƭŀǘƛƻƴǎƘƛǇǎ  ŀǎ 

ƻǇǇƻǎŜŘ ǘƻ ŎŀǳǎŜπ ŜŦŦŜŎǘǎΦ ¢Ƙƛǎ ǇǊƻǾƛŘŜǎ ŀƴ ƻǾŜǊǾƛŜǿ ƻŦ ǘƘŜ ǊŀƴƎŜ ƻŦ ƛƴǘŜǊǾŜƴǘƛƻƴǎ ǘƘŀǘ ƴŜŜŘ ǘƻ 

ƻŎŎǳǊ ǘƻ ǎƻƭǾŜ ǘƘŜ ŎƻǊŜ ǇǊƻōƭŜƳΦ 31 

3. !ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ōǊŀƛƴǎǘƻǊƳ Ƙƻǿ ǘƻ ƻǾŜǊŎƻƳŜ ǘƘŜ ōŀǊǊƛŜǊǎ ŀƴŘ ƻōǎǘŀŎƭŜǎ ǿƘƛŎƘ ǇǊŜǾŜƴǘ 

ǿƻƳŜƴ ŦǊƻƳ ōŜƛƴƎ ǇŀǊǘ ƻŦ ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜǎΦ  

4. !ŦǘŜǊ ƎǊƻǳǇ ōǊŀƛƴǎǘƻǊƳƛƴƎΣ ƭŜǘ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ŎƭŀǊƛŦȅ ǿƘŀǘ ŀǊŜ ǘƘŜ Ƴŀƛƴ ǎƻƭǳǘƛƻƴǎ ŦƻǊ ǿƻƳŜƴΩǎ 

ƭŜŀŘŜǊǎƘƛǇΦ 

5. hǊƎŀƴƛȊŜ ŦƻǳǊ ƻǊ ŦƛǾŜ ƎǊƻǳǇǎ ǘƻ ŘƛǎŎǳǎǎ ŀƴŘ ƳŀƪŜ ŀ ǎƻƭǳǘƛƻƴ ǘǊŜŜ ŦƻǊ ŜŀŎƘ ƎǊƻǳǇΦ 

6. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŘƛǎŎǳǎǎ ŀƴŘ ǇǊŜǇŀǊŜ ŀ ǎƘƻǊǘ ŀƴŘ ƭƻƴƎπǘŜǊƳ ŘǊŀŦǘ ŀŎǘƛƻƴ Ǉƭŀƴ ŦƻǊ ŎǊŜŀǘƛƴƎ 

ŜƴŀōƭŜǊǎ ŦƻǊ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ  

 

 

 

 

 

 
30 https://www.reuters.com/news/picture/women-leaders-of-the-world-idUSRTS3KJED  
31 http://evaluationtoolbox.net.au/index.php?option=com_content&view=article&id=28&Item-
%20id=134#:~:text=A%20problem%20tree%20involves%20writing,as%20opposed%20to%20cause%2Def-%20fects  

https://www.reuters.com/news/picture/women-leaders-of-the-world-idUSRTS3KJED
http://evaluationtoolbox.net.au/index.php?option=com_content&view=article&id=28&Item-%20id=134#:~:text=A%20problem%20tree%20involves%20writing,as%20opposed%20to%20cause%2Def-%20fects
http://evaluationtoolbox.net.au/index.php?option=com_content&view=article&id=28&Item-%20id=134#:~:text=A%20problem%20tree%20involves%20writing,as%20opposed%20to%20cause%2Def-%20fects
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https://www.slideshare.net/ JennyCatherine1/problem-tree-44261668 

 

7. {ƘƻǿƛƴƎ ǘƘŜ ǎƛƳǇƭŜ !Ŏǘƛƻƴ tƭŀƴ ƻǳǘƭƛƴŜΣ ŀǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǳǎŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǉǳŜǎǘƛƻƴǎ ǘƻ 

ŘŜǾŜƭƻǇ ǘƘŜƛǊ ǇƭŀƴΥ 

a. ²Ƙŀǘ ǇƻǘŜƴǘƛŀƭ ǎƻƭǳǘƛƻƴ ŘƛŘ ȅƻǳ ŎƘƻƻǎŜΚ 
b. ²Ƙŀǘ ǎǘŜǇǎκŀŎǘƛƻƴǎ ŀǊŜ ŜƴǘŀƛƭŜŘ ƛƴ ǘƘƛǎ ǇƻǘŜƴǘƛŀƭ ǎƻƭǳǘƛƻƴΚ 
 

8. !ŦǘŜǊ ƎǊƻǳǇ ŘƛǎŎǳǎǎƛƻƴΣ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǇǊŜǎŜƴǘ ǘƘŜƛǊ ǎƻƭǳǘƛƻƴ ǘǊŜŜǎΦ 

9. LŦ ǘƘŜǊŜ ƛǎ ǘƛƳŜ ŀƴŘ ǘƘŜǊŜ ƛǎ ŀŎŎŜǎǎ ǘƻ ƛƴǘŜǊƴŜǘΣ ǎƘƻǿ ǘƘƛǎ ǘǿƻπƳƛƴǳǘŜ ǾƛŘŜƻ ŦǊƻƳ 9ǉǳŀƭƛǘȅ 

aȅŀƴƳŀǊ32Φ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
32 https://www.youtube.com/watch?v=fQzPinjjb0c  

http://www.slideshare.net/JennyCatherine1/problem-tree-44261668
http://www.slideshare.net/JennyCatherine1/problem-tree-44261668
http://www.slideshare.net/JennyCatherine1/problem-tree-44261668
https://www.youtube.com/watch?v=fQzPinjjb0c
https://www.youtube.com/watch?v=fQzPinjjb0c
https://www.youtube.com/watch?v=fQzPinjjb0c
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SESSION 3.3: WOMEN, PEACE, SECURITY AND EMERGENCY 

SITUATIONS INCLUDING COVID-19 
 

OBJECTIVES: tƻ ŜȄǇƭƻǊŜ ǘƘŜ ŎƘŀƭƭŜƴƎŜǎ ƻŦ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇƻƭƛǘƛŎŀƭ ǊƻƭŜǎ ƛƴ ǘƘƛǎ /h±L5-19 
season and discover how women can be inclusive in key governance structure and decision making.  
 

Note: Women are playing a different role in the global response against the coronavirus pandemic. 

Acting as healthcare workers, scientists, researchers, social mobilizers, political leaders, and 

caregivers, women are at the fore- front of this fight. However, while everyone is affected by COVID-
19, this pandemic amplifies pre-existing gender inequalities and makes women particularly vulnerable, 

a reality that policymakers have yet to take into account. In the COVID-19 governance committee, the 

ƭƻǿ ǇŜǊŎŜƴǘŀƎŜ ƻŦ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŘŜŎƛǎƛƻƴ-making was also concerned for women, peace, 

and security. 
 
w9v¦Lw95 a!¢9wL![{Υ ǇǊŜǇŀǊŜ ŦƭƛǇ ŎƘŀǊǘǎΣ ŎƻƭƻǳǊ ǇŜƴǎΣ ƳŀǊƪŜǊǎΣ !п ŀƴŘ ǎǘƛŎƪȅ ƴƻǘŜǎ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b 
 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘƛŜǎ aŀǘŜǊƛŀƭǎ 

!м фл ƳƛƴǳǘŜǎ ²ƻƳŜƴΣ ǇŜŀŎŜΣ ǎŜŎǳǊƛǘȅΣ ŀƴŘ 9ƳŜǊƎŜƴŎȅ 

{ƛǘǳŀǘƛƻƴǎ όƛƴŎƭǳŘƛƴƎ /h±L5πмфύ 

ω tǊŜǎŜƴǘŀǘƛƻƴ 

ω ǇƭŜƴŀǊȅ ŘƛǎŎǳǎǎƛƻƴ 

 

 
 
59¢!L[95 twh/9{{ 

ACTIVITY:  WOMEN, PEACE, SECURITY, AND EMERGENCY SITUATIONS, 
INCLUDING COVID-19 (90 minutes) 
 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 

9ȄǇƭŀƛƴ ǘƘŀǘ ƛƴ aȅŀƴƳŀǊΣ ǿƻƳŜƴ ŦŀŎŜ ǾŀǊƛƻǳǎ ŎƘŀƭƭŜƴƎŜǎ ŀǎ ƛƴǘŜǊƴŀƭƭȅ ŘƛǎǇƭŀŎŜŘ ǇŜƻǇƭŜǎΣ ǿƻƳŜƴ ŀǎ 

ƭŀōƻǊŜǊǎΣ ǿƻƳŜƴ ƛƴ ǘƘŜ ƘƻƳŜΣ ǿƻƳŜƴ ƛƴ ŎƻƴŦƭƛŎǘΣ ŀƴŘ ǿƻƳŜƴ ƛƴ ŀŎǘƛƻƴΦ bƻǘ ƻƴƭȅ Ƙŀǎ /h±L5πмф 
ŀŦŦŜŎǘŜŘ ǘƘŜƳΣ ōǳǘ ǘƘŜ ŎŀǇŀŎƛǘȅ ŀƴŘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǿŜǊŜ ŀƭǎƻ ōƭƻŎƪŜŘ ŦƻǊ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƪŜȅ 

ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎΦ aŜƴ ŀƴŘ ǿƻƳŜƴ ƘŀǾŜ ŜȄǇŜǊƛŜƴŎŜŘ ǘƘŜ ǇŀƴŘŜƳƛŎ ŀƴŘ ƛǘǎ ƛƳǇŀŎǘ ƛƴ ǘƻǘŀƭƭȅ ŘƛŦŦŜǊŜƴǘ 

ǿŀȅǎΦ ¢ƘŜ Ǌƛǎƪǎ ŀƴŘ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘǎ ŀǊŜ ŀƳǇƭƛŦƛŜŘ ōŜŎŀǳǎŜ ƻŦ ƛƴŜǉǳŀƭƛǘȅΦ 

 

!ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎΥ ά5ƻ ȅƻǳ ǘƘƛƴƪ /h±L5πмф ƛƳǇŀŎǘǎ ǿƻƳŜƴ ŀƴŘ ƳŜƴ ǘƘŜ ǎŀƳŜΚέ   

.ŀǎŜŘ ƻƴ ǘƘŜ ŀƴǎǿŜǊǎΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ǎƘŀǊŜ ǎƻƳŜ ƻōǎǘŀŎƭŜǎ ŦƻǊ ǿƻƳŜƴ ƛƴ ŘƛŦŦŜǊŜƴǘ ǎŜŎǘƻǊǎ ǘƘŀǘ Ŏŀƴ 

ƛƳǇŀŎǘ ŘƛŦŦŜǊŜƴǘƭȅ ŘǳǊƛƴƎ /h±L5πмфΦ ¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ōŜ ǳǎƛƴƎ ŀ ŦƭƛǇ ŎƘŀǊǘ ŀƴŘ ǿǊƛǘŜ Řƻǿƴ ǇƻǎǎƛōƭŜ 

ƛƳǇŀŎǘǎ ŦƻǊ ǿƻƳŜƴ ŀƴŘ ƭŜǘ ŀƭƭ ǇŀǊǘƛŎƛǇŀƴǘǎ ŘƛǎŎǳǎǎ ǘƘŜǎŜ ǿƛǘƘ ǘƘŜ ƎǊƻǳǇ ŀƴŘ ǇǊŜǎŜƴǘ ǘƘŜƛǊ ƪŜȅ 

ŘƛǎŎǳǎǎƛƻƴ Ǉƻƛƴǘǎ 
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¢ƻ ŘƛǎŎǳǎǎΥ ƻōǎǘŀŎƭŜǎ ŦƻǊ ǿƻƳŜƴ ƛƴ ŘƛŦŦŜǊŜƴǘ ǎŜŎǘƻǊǎ ǘƘŀǘ Ŏŀƴ ƛƳǇŀŎǘ ŘƛŦŦŜǊŜƴǘƭȅ ŘǳǊƛƴƎ /h±L5πмф 

 

ω ¢ƘŜ ōǳǊŘŜƴ ƻŦ ǿƻƳŜƴ ƛƴ ƘƻƳŜ 

ω {ŜȄǳŀƭ ŀƴŘ DŜƴŘŜǊπ.ŀǎŜŘ ±ƛƻƭŜƴŎŜΤ ƛƴǘƛƳŀǘŜ ǇŀǊǘƴŜǊ ǾƛƻƭŜƴŎŜ 

ω 9ŎƻƴƻƳƛŎ ƛƳǇŀŎǘ ƻƴ ǿƻƳŜƴ 

ω .ŀǊǊƛŜǊǎ ŦǊƻƳ ǘƘŜ ƭƛƳƛǘŜŘ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƎƻǾŜǊƴŀƴŎŜ ǎǘǊǳŎǘǳǊŜκƪŜȅ ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎ 

ω ²Ƙŀǘ ǿƛƭƭ ōŜ ǘƘŜ tǊƻǎ ŀƴŘ /ƻƴǎ ŦƻǊ ǿƻƳŜƴ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ ǇŜŀŎŜ ǇǊƻŎŜǎǎ ŀƴŘ ǇƻƭƛǘƛŎŀƭ ŘƛŀƭƻƎǳŜ ƛƴ 

aȅŀƴƳŀǊΚ ²Ƙŀǘ ŀǊŜ ǘƘŜ Ƴŀƛƴ ōŀǊǊƛŜǊǎ ƻŦ ŜǘƘƴƛŎ ǿƻƳŜƴ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ ǇŜŀŎŜ ǇǊƻŎŜǎǎ ŀƴŘ ǇƻƭƛǘƛŎǎ 

ŘǳǊƛƴƎ /h±L5πмф ǎƛǘǳŀǘƛƻƴΚ 

 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
 
ω .ǳǊŘŜƴ ƻŦ ǿƻƳŜƴ ƛƴ ƘƻƳŜ 
¢ŀƪƛƴƎ ŎŀǊŜ ƻŦ ǘƘŜ ŎƘƛƭŘǊŜƴΣ ǘƘŜ ǎƛŎƪ ŀƴŘ ŜƭŘŜǊƭȅ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŦŀƳƛƭȅ Ŏŀƴ ōŜ ŀ ōǳǊŘŜƴ ŦƻǊ ǿƻƳŜƴΦ 

IƻƳŜ ǉǳŀǊŀƴǘƛƴŜ ŀƴŘ ǎǘŀȅ ƘƻƳŜ ƻǊŘŜǊǎ ŀŦŦŜŎǘ ǿƻƳŜƴ ƛƴ ǘƘŜ ƘƻƳŜΦ ¢ƘŜ ǘŀǎƪǎ ǎǳŎƘ ŀǎ ƘƻǳǎŜƪŜŜǇƛƴƎΣ 

ŎŀǊƛƴƎ ŦƻǊ ŎƘƛƭŘǊŜƴΣ ǎƛŎƪ ŀƴŘ ŜƭŘŜǊƭȅ ŀǊŜ ƳŀƪƛƴƎ ƎǊŜŀǘŜǊ ōǳǊŘŜƴǎ ŦƻǊ ǿƻƳŜƴ ŀǘ ƘƻƳŜΦ  

 

!ƭǘƘƻǳƎƘ ōƻǘƘ ǿƻƳŜƴ ŀƴŘ ƳŜƴ ŀǊŜ ŦŀŎƛƴƎ ǎƻƳŜ ƻŦ ǘƘŜǎŜ ƛǎǎǳŜǎΣ ǿƻƳŜƴ ŀǊŜ Ƴƻǎǘ ƭƛƪŜƭȅ ƴŜŜŘŜŘ ǘƻ 

ǇŜǊŦƻǊƳ ǳƴǇŀƛŘ ŎŀǊŜ ŀƴŘ ŘƻƳŜǎǘƛŎ ǿƻǊƪΦ Lƴ ǘƘŜ ǎǳǊǾŜȅ33 ǘƘŀǘ ǿŀǎ ŎƻƴŘǳŎǘŜŘ ōȅ ¦b ²ƻƳŜƴΣ ǿƻƳŜƴΩǎ 
ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ƛƴ ŀƭƭ ŎƻǳƴǘǊƛŜǎΣ ƛƴŎƭǳŘƛƴƎ aȅŀƴƳŀǊΣ ǿŜǊŜ ǎǳǊǾŜȅŜŘΦ CŀŎƛƭƛǘŀǘƻǊǎ Ŏŀƴ ƎƛǾŜ ŀƴ ŜȄŀƳǇƭŜ ƻŦ 

ǿƻǊƪƛƴƎ ǿƻƳŜƴ ǿƘŜƴ ŀƭƭ ǘŀǎƪǎ ŎƘŀƴƎŜ ǘƻ ǿƻǊƪƛƴƎ ŦǊƻƳ ƘƻƳŜΦ CƛƴŀƭƭȅΣ ōŀǎŜŘ ƻƴ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴ Ǉƻƛƴǘ 

ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ Ŏŀƴ ǿǊŀǇ ǳǇ ǘƘŜ ŦƛƴŘƛƴƎǎ ƻŦ ǘƘŜ ōǳǊŘŜƴǎ ƻŦ ǿƻƳŜƴ ŀǘ ƘƻƳŜ ŘǳǊƛƴƎ ǘƘŜ 
/h±L5πмф ǇŀƴŘŜƳƛŎΦ 

 

ω {ŜȄǳŀƭ ŀƴŘ DŜƴŘŜǊπ.ŀǎŜŘ ǾƛƻƭŜƴŎŜ 
CƻƭƭƻǿƛƴƎ ǘƘŜ Ǌƛǎƪ ŦŀŎǘƻǊǎΥ ǉǳŀǊŀƴǘƛƴŜ ŀƴŘ ǎƻŎƛŀƭ ƛǎƻƭŀǘƛƻƴ !ōǳǎŜ ŀƴŘ ǾƛƻƭŜƴŎŜ ŀǎ ŎƻǇƛƴƎ ƳŜŎƘŀƴƛǎƳǎΦ 

[ŀŎƪ ƻŦ ǎŜƴǎƛǘƛȊŀǘƛƻƴ ŀƴŘ ŀŘƘŜǊŜƴŎŜ ƻŦ ǎŜŎǳǊƛǘȅκ ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎƛŜǎ ǘƻ ǇǊƻǇŜǊ   ǇǊƻǘƻŎƻƭǎΦ !DLtt 

Ƙŀǎ ŘƻƴŜ ŀ ǾƛŘŜƻ ƻƴ /h±L5πмф ŀƴŘ 5ƻƳŜǎǘƛŎ ǾƛƻƭŜƴŎŜ ǘƘŀǘ Ŏŀƴ ōŜ ǎƘƻǿƴ όǾƛŘŜƻ ƭŜƴƎǘƘΥ мΥнпύΦ 

 

9ȄǇƭŀƛƴ ǘƘŜ ƛƴŎǊŜŀǎŜŘ Ǌƛǎƪ ƻŦ ǘǊŀŦŦƛŎƪƛƴƎΣ ǎŜȄǳŀƭ ŜȄǇƭƻƛǘŀǘƛƻƴΣ ŀƴŘ ŀōǳǎŜ ǘƻƻ ōŜŎŀǳǎŜ ƻŦ ƭŀŎƪ ƻŦ ŜŎƻƴƻƳƛŎ 

ƻǇǇƻǊǘǳƴƛǘƛŜǎκƴŜŜŘƛƴƎ ǘƻ ƭƻƻƪ ŀŦǘŜǊ ŦŀƳƛƭȅ ǿƘŜƴ ǘƘŜǊŜ ƛǎ ƴƻ ƳƻƴŜȅ ŎƻƳƛƴƎ ƛƴǘƻ ǘƘŜ ƘƻǳǎŜ ǳǎƛƴƎ bŜǿ 

aŀƴŘŀƭŀ ǊŜǇƻǊǘΩǎ {ǘŀȅ ŀǘ ƘƻƳŜΥ /h±L5πмф ŀƴŘ ǊƛǎƛƴƎ ŘƻƳŜǎǘƛŎ ǾƛƻƭŜƴŎŜ ƛƴ aȅŀƴƳŀǊ34 ŦǊƻƳ WǳƴŜ ннΣ 

нлнлΦ 
  

ω 9ŎƻƴƻƳƛŎ ƛƳǇŀŎǘ ƻƴ ǿƻƳŜƴ 
¦ƴǇŀƛŘ ŦŀƳƛƭȅ ǿƻǊƪŜǊǎ ƛƴŎǊŜŀǎŜŘ ǘƻ όмΦр ƻǳǘ ƻŦ нΦр Ƴƛƭƭƛƻƴύ35Τ LƴŎǊŜŀǎŜŘ ŜŎƻƴƻƳƛŎ ŘŜǇŜƴŘŜƴŎŜΤ 

±ǳƭƴŜǊŀōƭŜ ŜƳǇƭƻȅƳŜƴǘ ŦƻǊ ƛƴŦƻǊƳŀƭ ǎŜŎǘƻǊ ǿƻǊƪŜǊǎΤ [ƛƳƛǘŀǘƛƻƴǎ ƛƴ ŜŎƻƴƻƳƛŎ ŀŎǘƛǾƛǘȅ ŘǳŜ ǘƻ 

ŎƻƳƳǳƴƛǘȅ ǉǳŀǊŀƴǘƛƴŜ ǊŜǎǘǊƛŎǘƛƻƴǎΤ wŜǎǘǊƛŎǘƛƻƴǎ ƻƴ Ƴŀǎǎ ǘǊŀƴǎǇƻǊǘŀǘƛƻƴΦ 
 

ω .ŀǊǊƛŜǊǎ ǘƻ ƭƛƳƛǘŜŘ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƎƻǾŜǊƴŀƴŎŜ ǎǘǊǳŎǘǳǊŜκƪŜȅ ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎ 

Lƴ ǘƘŜ нлнл ƎŜƴŜǊŀƭ ŜƭŜŎǘƛƻƴΣ ǘƘŜ ǇŜǊŎŜƴǘŀƎŜ ƻŦ ŦŜƳŀƭŜ ŎŀƴŘƛŘŀǘŜǎ ǿŀǎ мрΦс ǇŜǊŎŜƴǘ ƻŦ ǘƘŜ ǘƻǘŀƭ 

ƴǳƳōŜǊ ƻŦ ŎŀƴŘƛŘŀǘŜǎΣ ƻǾŜǊ тлллΦ ¢ƘŜǊŜ ŀǊŜ ссуф ŎŀƴŘƛŘŀǘŜǎ ŀƴŘ нул ƛƴŘŜǇŜƴŘŜƴǘ ŎŀƴŘƛŘŀǘŜǎΦ ¢ƘŜǊŜ 

ŀǊŜ отΦоп Ƴƛƭƭƛƻƴ ǊŜƎƛǎǘŜǊŜŘ ǾƻǘŜǊǎΣ млмΣрнс ƻǾŜǊǎŜŀǎ ǾƻǘŜǊǎ ǊŜƎƛǎǘŜǊŜŘ ŀǘ пр aȅŀƴƳŀǊ 9ƳōŀǎǎƛŜǎ ŀƴŘ 

ŎƻƴǎǳƭŀǘŜ ƻŦŦƛŎŜǎΦ ¢ƘŜǊŜ ŀǊŜ ƳƻǊŜ ǘƘŀƴ нлΣллл ǇƻǎƛǘƛǾŜ ŎŀǎŜǎ ƻŦ /h±L5πмф ƛƴ hŎǘƻōŜǊ нлнл ŀƴŘ ŀ ƘƛƎƘ 
ŘŜŀǘƘ ǊŀǘŜΦ ¢ƘŜ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ŦŜƳŀƭŜ ǇƻƭƛǘƛŎƛŀƴǎΣ ǘƘŜ ǾƻǘŜǊǎΩ ŀǘǘƛǘǳŘŜǎ ǘƻǿŀǊŘǎ ǿƻƳŜƴΣ ŀƴŘ ǘƘŜ 

ǇƻƭƛǘƛŎŀƭ ƭŜŀŘŜǊǎƘƛǇ ƻŦ ǿƻƳŜƴ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ƛǎ ŀƴ ŜƴƻǊƳƻǳǎ ƻōǎǘŀŎƭŜ ŦƻǊ ǿƻƳŜƴ ŎŀƴŘƛŘŀǘŜǎΦ Lƴ 

 
33 ƘǘǘǇǎΥκκŘŀǘŀΦǳƴǿƻƳŜƴΦƻǊƎκǊŜǎƻǳǊŎŜǎκǎǳǊǾŜȅǎπǎƘƻǿπ/h±L5πмфπƘŀǎπƎŜƴŘŜǊŜŘπŜŦŦŜŎǘǎπŀǎƛŀπŀƴŘπǇŀŎƛŦƛŎ  
34 ƘǘǘǇǎΥκκǿǿǿΦƴŜǿƳŀƴŘŀƭŀΦƻǊƎκǎǘŀȅπŀǘπƘƻƳŜπ/h±L5πмфπŀƴŘπǊƛǎƛƴƎπ ŘƻƳŜǎǘƛŎπǾƛƻƭŜƴŎŜπƛƴπƳȅŀƴƳŀǊǎπƛƴŦƻǊƳŀƭπǳǊōŀƴπǎŜǘǘƭŜƳŜƴǘǎ  
35 PSA.2020 

https://www.youtube.com/watch?v=wyTQjxoGvfA&feature=youtu.be
https://data.unwomen.org/resources/surveys-show-COVID-19-has-gendered-effects-asia-and-pacific
http://www.newmandala.org/stay-at-home-covid-19-and-rising-
http://www.newmandala.org/stay-at-home-covid-19-and-rising-
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ǘƘƛǎ ǎŜǎǎƛƻƴΣ ŦŀŎƛƭƛǘŀǘƻǊǎ Ŏŀƴ ōǊŀƛƴǎǘƻǊƳ ǿƛǘƘ ǇŀǊǘƛŎƛǇŀƴǘǎ ŀōƻǳǘ ǿƘŀǘ ŀǊŜ ǘƘŜ ƳŀƧƻǊ ƭƛƳƛǘŀǘƛƻƴǎ ŦƻǊ 

ǿƻƳŜƴ ǇƻƭƛǘƛŎƛŀƴǎΦ !ŦǘŜǊ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŘƛǎŎǳǎǎƛƻƴΣ ŀ ǎŜƭŜŎǘŜŘ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ǿƛƭƭ ǇǊŜǎŜƴǘ ǘƘŜ ŦƛƴŘƛƴƎ 
ōŀǊǊƛŜǊ ŀƴŘ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ Ǉƻƛƴǘ ƻǳǘ ǘƘŜ ǇƻǎǎƛōƭŜ ǎƻƭǳǘƛƻƴ ǘƻ ƘŀƴŘƭŜ ƛǘΦ  

 

ω .ŜƴŜŦƛǘǎ ƻŦ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŜǎ 
²ƻƳŜƴ Ǉƭŀȅ ŀƴ ƛƳǇƻǊǘŀƴǘ ǊƻƭŜ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ ŀŘǾƻŎŀǘƛƴƎ ŦƻǊ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƛƴ ǇƻƭƛǘƛŎŀƭ ƻŦŦƛŎŜǎΦ Lƴ 

ǘƘƛǎ ǎŜŎǘƛƻƴΣ ŀǊƎǳƳŜƴǘǎ ŀǊŜ ǇǊŜǎŜƴǘŜŘ ŀǎ ǘƻ ǿƘȅ ƳƻǊŜ ǿƻƳŜƴ ǎƘƻǳƭŘ ōŜ ǎǳǇǇƻǊǘŜŘ ǘƻ Ǌǳƴ ŦƻǊ ŜƭŜŎǘŜŘ 

ƻŦŦƛŎŜΣ ŀǎ ǿŜƭƭ ŀǎ ǿƘŀǘ ǿƻƳŜƴ Ŏŀƴ Řƻ ǘƻ ŎƻƴǾƛƴŎŜ ǇŀǊǘȅ ƭŜŀŘŜǊǎ ǘƻ ǎǳǇǇƻǊǘ ǿƻƳŜƴΩǎ ǇƻƭƛǘƛŎŀƭ 
ŀŘǾŀƴŎŜƳŜƴǘΦ ¢ƘŜǎŜ ŀǊƎǳƳŜƴǘǎ Ŏŀƴ ƘŜƭǇ ŦŜƳŀƭŜ ǇŀǊǘȅ ŀŎǘƛǾƛǎǘǎ ŜȄǇŀƴŘ ǘƘŜ Ǉƻƻƭ ƻŦ ǿƻƳŜƴ ǿƛƭƭƛƴƎ ǘƻ 

Ǌǳƴ ŦƻǊ ǇǳōƭƛŎ ƻŦŦƛŎŜ ŀƴŘ ŜƭƛƳƛƴŀǘŜ ƎŜƴŘŜǊπōŀǎŜŘ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ƛƴ ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŜǎΦ ²ƛǘƘƻǳǘ ǿƻƳŜƴΩǎ 

ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƪŜȅ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎΣ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƛǎ ƛƴ ǾŀƛƴΦ 

 
9ȄǘǊŀŎǘ ŦǊƻƳ ŀƴ ƛƴǘŜǊǾƛŜǿ ƻŦ ŀ ǿƻƳŜƴ ƳŜƳōŜǊǎ ƻŦ ǇŀǊƭƛŀƳŜƴǘ ŀƴŘ ǎǳƎƎŜǎǘƛƻƴǎ ōȅ bŀǿ {ǳǎŀƴƴŀ Iƭŀ 

Iƭŀ {ƻŜ ς ǿƘƻ ŀǎ ƻŦ !ǇǊƛƭ нлнм ƛǎ ŎǳǊǊŜƴǘƭȅ ǎŜǊǾƛƴƎ ŀǎ ǘƘŜ bŀǘƛƻƴŀƭ ¦ƴƛǘȅ DƻǾŜǊƴƳŜƴǘΩǎ όb¦Dύ aƛƴƛǎǘŜǊ 

ŦƻǊ ²ƻƳŜƴΣ ̧ ƻǳǘƘ ŀƴŘ /ƘƛƭŘǊŜƴΩǎ !ŦŦŀƛǊǎΣ ǇǊŜǾƛƻǳǎƭȅ aŜƳōŜǊ ƻŦ tŀǊƭƛŀƳŜƴǘ !ƳȅƻǘƘŀ IƭǳǘǘŀǿΣ 
ŎŀƴŘƛŘŀǘŜ ŦƻǊ Yŀȅƛƴ 9ǘƘƴƛŎ aƛƴƛǎǘŜǊ ŦƻǊ ¸ŀƴƎƻƴ wŜƎƛƻƴΣ at ƻŦ ŎƻƴǎǘƛǘǳŜƴŎȅ млΣ ǊŜǇǊŜǎŜƴǘƛƴƎ LƴǎŜƛƴ ŀƴŘ 

aƛƴƎŀƭŀǊŘƻƴ ¢ƻǿƴǎƘƛǇǎ ς ǿƛƭƭ ōŜ ƘŜŀǊŘ ŀƴŘ ǘƘƛǎ Ŏŀƴ ōŜ ǳǎŜŘ ŀǎ ŀƴ ŜȄŀƳǇƭŜ ƛƴ ǘƘƛǎ ǎŜŎǘƛƻƴΦ  

!ƴƴŜȄ оΦм ς LƴǘŜǊǾƛŜǿ ǿƛǘƘ bŀǿ {ǳǎŀƴƴŀ Iƭŀ Iƭŀ {ƻŜ 

 

ω .ŜƴŜŦƛǘǎ ŦƻǊ ǎƻŎƛŜǘȅ ŀƴŘ ǎŜŎǳǊƛǘȅ 
{ƻŎƛŜǘȅ ƛƴ ƎŜƴŜǊŀƭ ōŜƴŜŦƛǘǎ ŦǊƻƳ ǘƘŜ ƛƴŎǊŜŀǎŜŘ ǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ ǿƻƳŜƴ ƛƴ ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŜǎ ŀƴŘ ŜƭŜŎǘŜŘ 
ƻŦŦƛŎƛŀƭǎΦ ²ƻƳŜƴΩǎ ǇƻƭƛǘƛŎŀƭ ǇǊŜǎŜƴŎŜ Ŏŀƴ ŜƴǎǳǊŜ ǘƘŀǘ ǇƻƭƛŎȅ ƛǎǎǳŜǎ ŀŦŦŜŎǘƛƴƎ ǿƻƳŜƴΣ ƛƴ ǇŀǊǘƛŎǳƭŀǊΣ ŀǊŜ 

ŎƘŀƴƴŜƭƭŜŘ ƛƴǘƻ ǇƻƭƛǘƛŎŀƭ ŘŜōŀǘŜǎΣ Ŏŀƴ ǊŀƛǎŜ ŀǿŀǊŜƴŜǎǎ ŀōƻǳǘ ƎŜƴŘŜǊπōŀǎŜŘ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ƛƴ ŀƭƭ 

ǎǇƘŜǊŜǎ ƻŦ ǇƻƭƛǘƛŎŀƭ ŀƴŘ ǇǳōƭƛŎ ƭƛŦŜΣ ŀƴŘ Ŏŀƴ ŜƴƘŀƴŎŜ ǎƻŎƛƻπŜŎƻƴƻƳƛŎ ŘŜǾŜƭƻǇƳŜƴǘΦ 

 
CƛƎǳǊŜ нΥнΥ ǎǳƳƳŀǊȅ ƻŦ ŀǊƎǳƳŜƴǘǎ ǎǳǇǇƻǊǘƛƴƎ ǿƻƳŜƴΩǎ ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŎƛǇŀǘƛƻƴ  

 
¢ǊŀŘƛǘƛƻƴŀƭ 

 

 
.ŜƴŜŦƛǘǎ ŦƻǊ tŀǊǘƛŜǎ 

 
.ŜƴŜŦƛǘǎ ŦƻǊ ²ƻƳŜƴ tƻƭƛǘƛŎƛŀƴǎ 

 
.ŜƴŜŦƛǘǎ ŦƻǊ {ƻŎƛŜǘȅ 

9ǉǳŀƭ ǊƛƎƘǘǎ ŀƴŘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ 

ŦƻǊ ǿƻƳŜƴ ŀƴŘ ƳŜƴ ŀǊŜ 
ǳƴƛǾŜǊǎŀƭƭȅ ǊŜŎƻƎƴƛȊŜŘ 

 

LƳǇǊƻǾŜǎ ŀ ǇŀǊǘȅΩǎ ǇǳōƭƛŎ ƛƳŀƎŜ 

ŀƴŘ ǎǘŀƴŘƛƴƎ 

9ȄǇŀƴŘǎ ǘƘŜ Ǉƻƻƭ ƻŦ ǿƻƳŜƴ 

ǿƛƭƭƛƴƎ ǘƻ Ǌǳƴ ŦƻǊ ǇǳōƭƛŎ ƻŦŦƛŎŜ 

9ƴǎǳǊŜǎ ŦŀƛǊ ǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ 

ǎƻŎƛŜǘȅ ƛƴ ŜƭŜŎǘŜŘ ƻŦŦƛŎŜ 

9ǉǳŀƭ ǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ ǿƻƳŜƴ 

ŀƴŘ ƳŜƴ ƛƴ ǇƻƭƛǘƛŎǎ ƛǎ ŀ 

ǇǊŜǊŜǉǳƛǎƛǘŜ ŦƻǊ ŘŜƳƻŎǊŀǘƛŎ 
ŜƭŜŎǘƛƻƴǎ 

 

9ƴƘŀƴŎŜǎ ŀ ǇŀǊǘȅΩǎ ǇǊƻƎǊŀƳƳŜ 

ŀƴŘ ǇƻƭƛŎȅ ŀƎŜƴŘŀ 

/ƘŀƴƎŜǎ ǘƘŜ ǇŜǊŎŜǇǘƛƻƴ ƻŦ 

ǎƻŎƛŜǘȅ ŀƴŘ ǇƻƭƛǘƛŎŀƭ 

ǎǘŀƪŜƘƻƭŘŜǊǎ ǊŜƎŀǊŘƛƴƎ 
ǿƻƳŜƴΩǎ ŎŀǇŀŎƛǘȅ 

LƳǇŀŎǘǎ ǘƘŜ ǇƻƭƛŎȅ ŀƎŜƴŘŀ 

LƴŎƭǳǎƛǾŜ ǇŀǊƭƛŀƳŜƴǘǎ Ŏŀƴ 

ŜƴƘŀƴŎŜ ƭŜƎƛǘƛƳŀŎȅ ŀƴŘ 
ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ 

{ǘǊŜƴƎǘƘŜƴǎ ŀ ǇŀǊǘȅΩǎ ŜƭŜŎǘƻǊŀƭ 

ŀƴŘκƻǊ ŎŀƳǇŀƛƎƴ ǎǘǊŀǘŜƎȅ 

{ǘǊŜƴƎǘƘŜƴǎ ŎƻƴŦƛŘŜƴŎŜ ƻŦ 

ǿƻƳŜƴ ǘƻ ƛƴŦƭǳŜƴŎŜ ǇƻƭƛŎȅ 
ŀƎŜƴŘŀǎ ƛƴ ǇŀǊǘƛŜǎ ŀƴŘ 

ǇŀǊƭƛŀƳŜƴǘ 
 

tǊƻƳƻǘŜǎ ōŜǘǘŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ 

ƻŦ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƛǎǎǳŜǎ ƛƴ 
ǎƻŎƛŜǘȅ 

DŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƛǎ ŎƻƴŘǳŎƛǾŜ ǘƻ 
ŜŎƻƴƻƳƛŎ ŘŜǾŜƭƻǇƳŜƴǘ 

IŜƭǇǎ ŎƻƳōŀǘ ŘŜŎƭƛƴŜ ƛƴ ǇŀǊǘȅ 
ƳŜƳōŜǊǎƘƛǇ  
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MODULE FOUR: COMMUNITY MOBILIZATION SKILLS, 
ADULT EDUCATION, FACILITATION SKILLS AND 
ADVOCACY ENGAGEMENT 
 

DESCRIPTION 
This module will enhance the skills required by participants to share knowledge and mobilize their 
respective communities through community mobilization, adult education, facilitation, and advocacy 

skills. After completing this module, participants can apply their knowledge and skills in developing 

and reviewing action plans with a focus on effective implementation. 

 
OBJECTIVE OF THE MODULE 
¢ƻ ǎǘǊŜƴƎǘƘŜƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǎƪƛƭƭǎ ŀround community mobilization, adult learning, 

facilitation, and advocacy techniques. 

 
5¦w!¢Lhb 

осл ƳƛƴǳǘŜǎ 
 
[9!wbLbD {9{{Lhb{ 
 

{Ŝǎǎƛƻƴǎ ¢ƛƳŜ !ŎǘƛǾƛǘȅ 

{Ŝǎǎƛƻƴ пΦм фл ƳƛƴǳǘŜǎ !ŘǾƻŎŀŎȅ ŜƴƎŀƎŜƳŜƴǘ 

{Ŝǎǎƛƻƴ пΦн фл ƳƛƴǳǘŜǎ /ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ǎƪƛƭƭǎ 

{Ŝǎǎƛƻƴ пΦо фл ƳƛƴǳǘŜǎ !Řǳƭǘ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ƻǾŜǊŎƻƳƛƴƎ ƭŜŀǊƴƛƴƎ ōƭƻŎƪǎ 

{Ŝǎǎƛƻƴ пΦп фл ƳƛƴǳǘŜǎ CŀŎƛƭƛǘŀǘƛƻƴ ǎƪƛƭƭǎ  
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SESSION 4.1: INTRODUCTION TO ADVOCACY TECHNIQUES 

AND ENGAGEMENT 
 
h.W9/¢L±9{Υ ŀǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ǎŜǎǎƛƻƴΣ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ŎƻƴǎǘǊǳŎǘƛǾŜ ŀǇǇǊƻŀŎƘŜǎ 
ǘƻ ŀŘǾƻŎŀŎȅ ǘŜŎƘƴƛǉǳŜǎ ǘƘŀǘ Ŏŀƴ ŀǇǇƭȅ ƛƴ ǘƘŜƛǊ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǳǎŜ ǊŜƭŜǾŀƴǘ ǘƻƻƭǎ ŦƻǊ ŜŦŦŜŎǘƛǾŜ ŀŘǾƻŎŀŎȅ 
ŜƴƎŀƎŜƳŜƴǘΦ  
 
w9v¦Lw95 a!¢9wL![{Υ ǿƘƛǘŜōƻŀǊŘΣ ƳŀǊƪŜǊǎΣ ŦƭƛǇŎƘŀǊǘǎΣ ƭŀǇǘƻǇ ŎƻƳǇǳǘŜǊΣ ƳǳƭǘƛƳŜŘƛŀ ǇǊƻƧŜŎǘƻǊ ŀƴŘ 
ǎŎǊŜŜƴΣ ƘŀƴŘƻǳǘ ŦƻǊ ǇŀǊǘƛŎƛǇŀƴǘǎΦ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘƛŜǎ aŀǘŜǊƛŀƭǎ 

!м фл ƳƛƴǳǘŜǎ LƴǘǊƻŘǳŎǘƛƻƴ ǘƻ !ŘǾƻŎŀŎȅ ¢ŜŎƘƴƛǉǳŜǎ ŀƴŘ 

9ƴƎŀƎŜƳŜƴǘ 

ŦƭƛǇŎƘŀǊǘΣ ƳŀǊƪŜǊΣ ǎŎƛǎǎƻǊǎΣ ǘŀǇŜΣ 

ƘŀƴŘƻǳǘ 

 
 
59¢!L[95 twh/9{{ 

ACTIVITY: INTRODUCTION TO ADVOCACY TECHNIQUES (90 minutes) 
 
1. 59CLbLbD !5±h/!/¸ 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎΥ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŜȄǇƭŀƛƴ ǿƘŀǘ ǘƘŜȅ ǳƴŘŜǊǎǘŀƴŘ ƛǎ ΨŀŘǾƻŎŀŎȅΩ όǘŜƴ ƳƛƴǳǘŜǎύ 
 
²Ƙŀǘ ƛǎ ŀŘǾƻŎŀŎȅΚ !ŘǾƻŎŀŎȅ ƛǎ ŀŘǾŀƴŎƛƴƎ ŀ ŦŀǾƻǳǊŀōƭŜ Ǉƻǎƛǘƛƻƴ ǘƻ ŀƴƻǘƘŜǊ Ŝƴǘƛǘȅ ƻƴ ōŜƘŀƭŦ ƻŦ ȅƻǳǊǎŜƭŦ 
ƻǊ ƻǘƘŜǊόǎύΦ ¢ƘŜ ǘŜǊƳ άŀŘǾƻŎŀŎȅέ ƛǎ ǳǎŜŘ ƛƴ ǘƘƛǎ ǎŜǎǎƛƻƴ ƛƴ ŀ ǾŜǊȅ ōǊƻŀŘ ǎŜƴǎŜ ς ǊŜŦŜǊǊƛƴƎ ǘƻ ŀƭƭ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǘƘŀǘ ƛǎ ƛƴǘŜƴŘŜŘ ǘƻ ǇŜǊǎǳŀŘŜ ƻǊ ǇǊƻŘǳŎŜ ŀ ǇŀǊǘƛŎǳƭŀǊ ŎƘŀƴƎŜ ƛƴ ŀŎǘƛƻƴ ƻǊ ōŜƘŀǾƛƻǳǊΦ 
!ŘǾƻŎŀŎȅ Ŏŀƴ ǘŀƪŜ ǘƘŜ ŦƻǊƳ ƻŦ ŀ ǎƛƴƎƭŜ ƳŜŜǘƛƴƎ ƻǊ ŀ ǎŜǊƛŜǎ ƻŦ ƳŜŜǘƛƴƎǎΣ ŎƻƴŦƛŘŜƴǘƛŀƭ ƻǊ ǇǳōƭƛŎ 
ŘƛǎŎǳǎǎƛƻƴǎΣ ŘƛǊŜŎǘ ƻǊ ƛƴŘƛǊŜŎǘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǘƘǊƻǳƎƘ ƛƴǘŜǊƳŜŘƛŀǊƛŜǎΣ ǿǊƛǘǘŜƴ ŎƻǊǊŜǎǇƻƴŘŜƴŎŜΣ ǇǳōƭƛŎ 
ǎǘŀǘŜƳŜƴǘǎΣ ƻǊ ǊŜǇƻǊǘǎΣ ŀƴŘ ǎƻ ƻƴΦ  
 
!ŘǾƻŎŀŎȅ ƛǎΥ 

Å !ƴ ŀŎǘƛƻƴ ŘƛǊŜŎǘŜŘ ŀǘ ŎƘŀƴƎƛƴƎ ǘƘŜ ǇƻƭƛŎƛŜǎΣ ǇƻǎƛǘƛƻƴǎΣ ƻǊ ǇǊƻƎǊŀƳǎ ƻŦ ŀƴȅ ǘȅǇŜ ƻŦ ƛƴǎǘƛǘǳǘƛƻƴΦ 

Å tƭŜŀŘƛƴƎ ŦƻǊΣ ŘŜŦŜƴŘƛƴƎΣ ƻǊ ǊŜŎƻƳƳŜƴŘƛƴƎ ŀƴ ƛŘŜŀ ōŜŦƻǊŜ ƻǘƘŜǊ ǇŜƻǇƭŜΦ 

Å {ǇŜŀƪƛƴƎ ǳǇΣ ŘǊŀǿƛƴƎ ŀ ŎƻƳƳǳƴƛǘȅΩǎ ŀǘǘŜƴǘƛƻƴ ǘƻ ŀƴ ƛƳǇƻǊǘŀƴǘ ƛǎǎǳŜΣ ŀƴŘ ŘƛǊŜŎǘƛƴƎ ŘŜŎƛǎƛƻƴ 
ƳŀƪŜǊǎ ǘƻǿŀǊŘ ŀ ǎƻƭǳǘƛƻƴΦ 

Å ²ƻǊƪƛƴƎ ǿƛǘƘ ƻǘƘŜǊ ǇŜƻǇƭŜ ŀƴŘ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ǘƻ ƳŀƪŜ ŀ ŘƛŦŦŜǊŜƴŎŜΦ 

Å tǳǘǘƛƴƎ ŀ ǇǊƻōƭŜƳ ƻƴ ǘƘŜ ŀƎŜƴŘŀΣ ǇǊƻǾƛŘƛƴƎ ŀ ǎƻƭǳǘƛƻƴ ǘƻ ǘƘŀǘ ǇǊƻōƭŜƳΣ ŀƴŘ ōǳƛƭŘƛƴƎ ǎǳǇǇƻǊǘ ŦƻǊ 
ŀŎǘƛƴƎ ƻƴ ōƻǘƘ ǘƘŜ ǇǊƻōƭŜƳ ŀƴŘ ǘƘŜ ǎƻƭǳǘƛƻƴΦ 

Å !ŘǾƻŎŀŎȅ Ŏŀƴ ŀƛƳ ǘƻ ŎƘŀƴƎŜ ŀƴ ƻǊƎŀƴƛǎŀǘƛƻƴ ƛƴǘŜǊƴŀƭƭȅ ƻǊ ǘƻ ŀƭǘŜǊ ŀƴ ŜƴǘƛǊŜ ǎȅǎǘŜƳΦ  

Å ¢ƘŜ ǇǊƻŎŜǎǎ ƻŦ ǇŜƻǇƭŜ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇǊƻŎŜǎǎŜǎ ǿƘƛŎƘ ŀŦŦŜŎǘ ǘƘŜƛǊ ƭƛǾŜǎΦ 
 
2. ²I¸ 9bD!D9 Lb !5±h/!/¸Κ 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴΥ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ƛŘŜƴǘƛŦȅ ǘƘŜ ƻōƧŜŎǘƛǾŜǎ ƻŦ ŀŘǾƻŎŀŎȅ ŜƴƎŀƎŜƳŜƴǘ ōŀǎŜŘ ƻƴ 
ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎ όǘŜƴ ƳƛƴǳǘŜǎύ 
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CŀŎƛƭƛǘŀǘƻǊ bƻǘŜǎΥ ¢ƘŜǊŜ ŀǊŜ Ƴŀƴȅ ǊŜŀǎƻƴǎ ǘƻ ŜƴƎŀƎŜ ƛƴ ŀŘǾƻŎŀŎȅΦ CǊƻƳ ŀ ŎƛǾƛƭ ǎƻŎƛŜǘȅ ǇŜǊǎǇŜŎǘƛǾŜΣ ǘƘŜ 
Ǝƻŀƭ ƻŦ ŀŘǾƻŎŀŎȅ ƛǎΥ 

όŀύ ǘƻ ǎƻƭǾŜ ǎǇŜŎƛŦƛŎ ǇǊƻōƭŜƳǎ ǘƘǊƻǳƎƘ ŎƻƴŎǊŜǘŜ ŎƘŀƴƎŜǎ ƛƴ ǇǳōƭƛŎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻƎǊŀƳǎΤ  
όōύ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ŀƴŘ ŜƳǇƻǿŜǊ ŎƛǾƛƭ ǎƻŎƛŜǘȅΤ ŀƴŘ  
όŎύ ǘƻ ǇǊƻƳƻǘŜ ŀƴŘ ŎƻƴǎƻƭƛŘŀǘŜ ŘŜƳƻŎǊŀŎȅΦ 

 
!ŘǾƻŎŀŎȅ ŦƻŎǳǎŜǎ ƻƴ ǎƻƭǾƛƴƎ ǎǇŜŎƛŦƛŎ ǇǊƻōƭŜƳǎ ǿƛǘƘƛƴ ǘƘƛǎ ŎƻƳǇƭŜȄ ŜƴǾƛǊƻƴƳŜƴǘΦ /ƛǘƛȊŜƴ ŀŘǾƻŎŀǘŜǎ 
ŘŜǾŜƭƻǇ Ǉƭŀƴǎ ŀƴŘ ƛƳǇƭŜƳŜƴǘ ǎǘǊŀǘŜƎƛŜǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ ŀƛƳŜŘ ŀǘ ŀŎƘƛŜǾƛƴƎ ŎƻƴŎǊŜǘŜ ǎƻƭǳǘƛƻƴǎ ǘƻ ǘƘŜǎŜ 
ǇǊƻōƭŜƳǎΣ Ƴƻǎǘ ƻŦǘŜƴ ǘƘǊƻǳƎƘ ǎǇŜŎƛŦƛŎ ŎƘŀƴƎŜǎ ƛƴ ǇǳōƭƛŎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻƎǊŀƳǎΦ  
 
!ŘǾƻŎŀŎȅΣ ǘƻ ǘƘŜ ŜȄǘŜƴǘ ǘƘŀǘ ƛǘ ǇǊƻƳƻǘŜǎ ǎƻŎƛŀƭ ƻǊƎŀƴƛȊŀǘƛƻƴΣ ŀƭƭƛŀƴŎŜ ōǳƛƭŘƛƴƎΣ ƭŜŀŘŜǊǎƘƛǇ ŦƻǊƳŀǘƛƻƴΣ 
ŀƴŘ ƴŜǘǿƻǊƪƛƴƎ ŀǘ ǘƘŜ ƴŀǘƛƻƴŀƭ ŀƴŘ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ƭŜǾŜƭǎΣ ǎǘƛƳǳƭŀǘŜǎ ǘƘŜ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ŀƴŘ 
ŜƳǇƻǿŜǊƳŜƴǘ ƻŦ ŎƛǾƛƭ ǎƻŎƛŜǘȅΦ ¢ƘŜ ǇƭŀƴƴƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ŀŘǾƻŎŀŎȅ ƛƴƛǘƛŀǘƛǾŜǎ ƴƻǘ ƻƴƭȅ ƘŜƭǇǎ 
ǘƻ ǎƻƭǾŜ ƛƳƳŜŘƛŀǘŜ ǇǊƻōƭŜƳǎΣ ōǳǘ ŀƭǎƻΣ ƻǾŜǊ ǘƛƳŜΣ ŎƻƴǘǊƛōǳǘŜǎ ǘƻ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ƻǊ 
Ŏƻŀƭƛǘƛƻƴǎ ǘƘŀǘ ŜƴƎŀƎŜ ƛƴ ŀŘǾƻŎŀŎȅΦ ¢Ƙƛǎ ƛƴ ǘǳǊƴ ǇǊŜǇŀǊŜǎ ǘƘŜƳ ŦƻǊ ŦǳǘǳǊŜ ŜŦŦƻǊǘǎ ǘƘŀǘ Ŏŀƴ ƘŀǾŜ ŀƴ ŜǾŜƴ 
ƎǊŜŀǘŜǊ ƛƳǇŀŎǘ ƻƴ ǇǳōƭƛŎ ǇƻƭƛŎƛŜǎΦ 
 
!ŘǾƻŎŀŎȅ ƛƳǇƭƛŜǎ ŀ ǇŜǊƳŀƴŜƴǘ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ŎƛǾƛƭ ǎƻŎƛŜǘȅ ŀƴŘ ǘƘŜ ǎǘŀǘŜΦ Lǘ ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ƎŀǳƎŜ 
ƻŦ ŀ ƎŜƴǳƛƴŜ ŘŜƳƻŎǊŀŎȅΦ 9ƴƎŀƎƛƴƎ ƛƴ ŀŘǾƻŎŀŎȅ ƛǎ ƻƴŜ ǿŀȅ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ŎƛǘƛȊŜƴ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 
ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ŀōƻǳǘ ǇǳōƭƛŎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻƎǊŀƳǎ ŀƴŘ ǘƻ ǇǊƻƳƻǘŜ ŀ ǘǊŀƴǎǇŀǊŜƴǘ ǇƻƭƛǘƛŎŀƭ ŎǳƭǘǳǊŜΦ !ǎ 
ŎƛǾƛƭ ǎƻŎƛŜǘȅ ōŜŎƻƳŜǎ ƳƻǊŜ ǎǳŎŎŜǎǎŦǳƭ ƛƴ ƛǘǎ ŀŘǾƻŎŀŎȅ ŜŦŦƻǊǘǎΣ ǇƻǿŜǊ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ōŜǘǿŜŜƴ ǎǘŀǘŜ 
ƛƴǎǘƛǘǳǘƛƻƴǎ ŀƴŘ ǘƘŜ ŎƛǘƛȊŜƴǊȅ ǿƛƭƭ ōŜ ǘǊŀƴǎŦƻǊƳŜŘ ŀƴŘ ōŜŎƻƳŜ ƳƻǊŜ ŘŜƳƻŎǊŀǘƛŎΦ 
 
3. !/¢hw{  
!ŘǾƻŎŀŎȅ ǘŀƪŜǎ ǇƭŀŎŜ ŀǘ ŀƭƭ ƭŜǾŜƭǎ ƻŦ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎΦ 5ŜǇŜƴŘƛƴƎ ƻƴ ǘƘŜ ƴŀǘǳǊŜ ƻŦ ǘƘŜ ƘǳƳŀƴ ǊƛƎƘǘǎ 
ǇǊƻōƭŜƳ ƛŘŜƴǘƛŦƛŜŘΣ ŀ ŎƻƳǇƭŜȄ ǇǊƻŎŜǎǎ ƻŦ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǿƛǘƘ ƳǳƭǘƛǇƭŜ ƴŀǘƛƻƴŀƭ ŀŎǘƻǊǎ Ŏŀƴ ōŜ 
ŘŜǾŜƭƻǇŜŘΦ ¢ƘŜǎŜ Ƴŀȅ ōŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ƭŜŀŘŜǊǎΣ ƳŀȅƻǊǎΣ ƳƛƴƛǎǘŜǊǎΣ ǇŀǊƭƛŀƳŜƴǘŀǊƛŀƴǎΣ ƧǳŘƎŜǎΣ ƭŀǿ 
ŜƴŦƻǊŎŜƳŜƴǘ ƻŦŦƛŎƛŀƭǎΣ ŜǘŎΦ Lƴ ǎƻƳŜ ƛƴǎǘŀƴŎŜǎΣ ŀŘǾƻŎŀŎȅ ŎƻǳƭŘ ƛƴǾƻƭǾŜ ŀ ǎƛƴƎƭŜ ƳŜŜǘƛƴƎ ǘƻ ǊŜǎƻƭǾŜ ǘƘŜ 
ƘǳƳŀƴ ǊƛƎƘǘǎ ǇǊƻōƭŜƳΦ ¢ƘŜ ƳƻǊŜ ŀ ŦƛŜƭŘ ǇǊŜǎŜƴŎŜ ŘŜǾŜƭƻǇǎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ǘƘŜǎŜ ǇƭŀȅŜǊǎΣ ǘƘŜ ƳƻǊŜ 
ƭƛƪŜƭȅ ƛǘ ƛǎ ǘƻ ǇƻǎƛǘƛǾŜƭȅ ƛƴŦƭǳŜƴŎŜ ǘƘŜƳ ƻǾŜǊ ǘƛƳŜΦ  
 
¢ƘŜ ƪŜȅ ŀŎǘƻǊǎ Ŏŀƴ ǘƘǳǎ ōŜ ŎƭŀǎǎƛŦƛŜŘ ŀǎΥ 
!ƭƭƛŜǎ ŀǊŜ ǇŜƻǇƭŜ ǿƘƻ ŀƎǊŜŜ ǿƛǘƘ ǘƘŜ 
ǇǊƻǇƻǎŀƭΣ ŦƻǊ ǿƘŀǘŜǾŜǊ ǊŜŀǎƻƴΣ ŀƴŘ 
ǿƘƻ ƳƛƎƘǘ ƛƴŘƛŎŀǘŜ ǘƘŜƛǊ ǎǳǇǇƻǊǘ 
ǇǳōƭƛŎƭȅ ŀǘ ŀ ǇŀǊǘƛŎǳƭŀǊ ƳƻƳŜƴǘΦ ¢ƘŜȅ 
ǘŜƴŘ ǘƻ ōŜ ǇŜƻǇƭŜ ƻǳǘǎƛŘŜ ǘƘŜ ŎƻǊŜ 
ƎǊƻǳǇ ǘƘŀǘ ŀǊŜ ƻǊƎŀƴƛȊƛƴƎ ǘƘŜ 
ŀŘǾƻŎŀŎȅ ƛƴƛǘƛŀǘƛǾŜΣ ŀƭǘƘƻǳƎƘ ǘƘŜȅ Ƴŀȅ 
Ƨƻƛƴ ŀ Ŏƻŀƭƛǘƛƻƴ ŀǘ ǎƻƳŜ ǘƛƳŜ ŘǳǊƛƴƎ 
ǘƘŜ ŎŀƳǇŀƛƎƴΦ ¢ƘŜ ƎǊƻǳǇ ǿƛƭƭ ƴŜŜŘ ǘƻ 
ƛƴŦƻǊƳΣ ŎƻƴǎǳƭǘΣ ƻǊƛŜƴǘΣ ŀƴŘ ƳƻǘƛǾŀǘŜ 
ǘƘŜǎŜ ŀƭƭƛŜǎ ǘƻ ŎƻƴǾŜǊǘ ǘƘŜƛǊ ǎǳǇǇƻǊǘ 
ƛƴǘƻ ŎƻƴŎǊŜǘŜ ŀŎǘƛƻƴǎΦ 

hǇǇƻƴŜƴǘǎ ŀǊŜ ŀƎŀƛƴǎǘ ǘƘŜ ǇǊƻǇƻǎŀƭΣ 
ŦƻǊ ǿƘŀǘŜǾŜǊ ǊŜŀǎƻƴΦ ¢ƘŜȅ ŀǊŜ ǳƴƭƛƪŜƭȅ 
ǘƻ ƳƻŘƛŦȅ ǘƘŜƛǊ Ǉƻǎƛǘƛƻƴ ǳƴƭŜǎǎ 
ǎǳōǎǘŀƴǘƛǾŜ ŎƘŀƴƎŜǎ ŀǊŜ ƳŀŘŜ ƛƴ ǘƘŜ 
ǇǊƻǇƻǎŀƭΦ ¦ƴƭŜǎǎ ǘƘŜ ƎǊƻǳǇ ƻǊƎŀƴƛȊƛƴƎ 
ǘƘŜ ƛƴƛǘƛŀǘƛǾŜ ǘŀƪŜǎ ǎǘŜǇǎ ǘƻ ŎǳǊǘŀƛƭ ǘƘŜ 
ƛƳǇŀŎǘ ƻŦ ƛǘǎ ƻǇǇƻƴŜƴǘǎΣ ǘƘŜȅ Ŏŀƴ Řƻ ŀ 
ƭƻǘ ƻŦ ƘŀǊƳΦ 
 

¦ƴŘŜŎƛŘŜŘ ǇŜǊǎƻƴǎ ŀǊŜ ǘƘƻǎŜ ǿƘƻ 
ƘŀǾŜ ƴƻǘ ǘŀƪŜƴ ŀ Ǉƻǎƛǘƛƻƴ ƻƴ ǘƘŜ 
ŀŘǾƻŎŀŎȅ ǇǊƻǇƻǎŀƭ ŀƴŘ ƘŀǾŜ ǘƘŜ 
ǇƻǘŜƴǘƛŀƭ ǘƻ ōŜŎƻƳŜ ŜƛǘƘŜǊ ŀƭƭƛŜǎ ƻǊ 
ƻǇǇƻƴŜƴǘǎΦ ¢ƘŜȅ Ŏŀƴ ƛƴŦƭǳŜƴŎŜ ǘƘŜ 
ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇǊƻŎŜǎǎΣ ōǳǘ ƴƻǊƳŀƭƭȅ 
ǿƛƭƭ ƴƻǘ ŀŎǘ ŜƛǘƘŜǊ ŦƻǊ ƻǊ ŀƎŀƛƴǎǘ ǘƘŜ 
ǇǊƻǇƻǎŀƭ ǿƛǘƘƻǳǘ ŎƻƴǎƛŘŜǊŀōƭŜ 
ǇŜǊǎǳŀǎƛƻƴΦ {ƻƳŜ ǇŜƻǇƭŜ ŀǊŜ 
ǳƴŘŜŎƛŘŜŘ ōŜŎŀǳǎŜ ǘƘŜƛǊ ǇŜǊǎƻƴŀƭ ŀƴŘ 
ƛƴǎǘƛǘǳǘƛƻƴŀƭ ƛƴǘŜǊŜǎǘǎ ŀǊŜ ƛƴ ŎƻƴŦƭƛŎǘΦ Lƴ 
ƻǘƘŜǊ ŎŀǎŜǎΣ ǳƴŘŜŎƛŘŜŘ ǇŜǊǎƻƴǎ Ƴŀȅ 
ǿŀƴǘ ǘƻ ǎǳǇǇƻǊǘ ŀ ǇǊƻǇƻǎŀƭΣ ōǳǘ 
ōŜŎŀǳǎŜ ƻŦ ǘƘŜƛǊ ƘƛƎƘ ǇǳōƭƛŎ ǇǊƻŦƛƭŜ 
ǘƘŜȅ ŀǊŜ ƘŜǎƛǘŀƴǘ ǘƻ Řƻ ǎƻ ƻǇŜƴƭȅΦ !ǘ 
ƻǘƘŜǊ ǘƛƳŜǎΣ ǳƴŘŜŎƛŘŜŘ ǇŜǊǎƻƴǎ ǇǊŜŦŜǊ 
ƴƻǘ ǘƻ ǘŀƪŜ ŀ Ǉƻǎƛǘƛƻƴ ōŜŎŀǳǎŜ ǘƘŜȅ 
ŦŜŜƭ ǘƘŜȅ ƭŀŎƪ ǎǳŦŦƛŎƛŜƴǘ ƛƴŦƻǊƳŀǘƛƻƴ 
ŀōƻǳǘ ǘƘŜ ǇǊƻǇƻǎŀƭΦ DŜƴŜǊŀƭƭȅΣ ǘƘŜ 
ŘŜŎƛǎƛƻƴπƳŀƪŜǊ ƛǎ ŀ ƪŜȅ ǳƴŘŜŎƛŘŜŘ 
ǇŜǊǎƻƴ ǿƘƻ ƴŜŜŘǎ ǘƻ ōŜ ǇŜǊǎǳŀŘŜŘ ƻŦ 
ǘƘŜ ŘŜǎƛǊŀōƛƭƛǘȅ ƻŦ ǘƘŜ ŀŘǾƻŎŀŎȅ 
ǇǊƻǇƻǎŀƭΦ 
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4. !5±h/!/¸ ¢9/IbLv¦9{  
!ŘǾƻŎŀŎȅ ƛƴǾƻƭǾŜǎ ŀ ǿƛŘŜ ǾŀǊƛŜǘȅ ƻŦ ǘŜŎƘƴƛǉǳŜǎΣ ƛƴŎƭǳŘƛƴƎ ŘƛǊŜŎǘ ƻǊ ƛƴŘƛǊŜŎǘ ǇǊŜǎǎǳǊŜΣ ǇƻƭƛǘŜƴŜǎǎΣ 
ƘǳƳƛƭƛǘȅΣ ǎƘƻǿƛƴƎ ŜƳǇŀǘƘȅ ŦƻǊ ǘƘŜ ƛƴǘŜǊƭƻŎǳǘƻǊΣ ǇǊŀƛǎŜ ŀƴŘ ǎǘǊŜǎǎƛƴƎ Ƴǳǘǳŀƭ ƻōƧŜŎǘƛǾŜǎ ƻǊ ŘŜǾŜƭƻǇƛƴƎ 
ǎƻƭǳǘƛƻƴǎ ǘƻƎŜǘƘŜǊΦ !ƴ ŀŎǘ ŀǎ ǎƛƳǇƭŜ ŀǎ ǘƘŜ ŘƛǎǎŜƳƛƴŀǘƛƻƴ ƻŦ ƘǳƳŀƴ ǊƛƎƘǘǎ ŘƻŎǳƳŜƴǘǎ ƭƛƪŜ /95!² Ŏŀƴ 
ōŜ ŀƴ ŜŦŦŜŎǘƛǾŜ ǘƻƻƭΦ Lƴ ǘŜƴǎŜ ŀƴŘ Ŏƻƴǎǘŀƴǘƭȅ ŎƘŀƴƎƛƴƎ ǎƛǘǳŀǘƛƻƴǎΣ /{hǎ Ƴǳǎǘ ōŜ ǊŜŀŘȅ ǘƻ ǳǎŜ ǘƘŜƛǊ 
ƛƴǘǳƛǘƛƻƴ ǿƘŜƴ ŘŜŎƛŘƛƴƎ Ƙƻǿ ōŜǎǘ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ŀƴŘ ŀŎƘƛŜǾŜ ǘƘŜƛǊ ŀŘǾƻŎŀŎȅ ƻōƧŜŎǘƛǾŜΦ LŦ ƳŜŜǘƛƴƎǎ 
ǿƛǘƘ ƭƻŎŀƭ ƻǊ ǊŜƎƛƻƴŀƭ ŀǳǘƘƻǊƛǘƛŜǎ Řƻ ƴƻǘ ƭŜŀŘ ǘƻ ŀƴȅ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ ǘƘŜ ƘǳƳŀƴ ǊƛƎƘǘǎ ǎƛǘǳŀǘƛƻƴΣ ƛǘ Ƴŀȅ 
ōŜ ƴŜŎŜǎǎŀǊȅ ŦƻǊ /{hǎ ǘƻ ǘǳǊƴ ǘƻ ƘƛƎƘŜǊ ŀǳǘƘƻǊƛǘƛŜǎΣ ŎƻƳƳǳƴƛŎŀǘŜ ƛƴ ǿǊƛǘƛƴƎΣ ƳŀƪŜ ǳǎŜ ƻŦ ŀƭǘŜǊƴŀǘƛǾŜ 
ǘƻƻƭǎ ƻŦ ƛƴŦƭǳŜƴŎŜΣ ƛƴŎƭǳŘƛƴƎ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ ƳŜŎƘŀƴƛǎƳǎΦ IƻǿŜǾŜǊΣ ŜǊǊƻǊǎ ƛƴ ƧǳŘƎŜƳŜƴǘ ǿƘŜƴ ǎŜŜƪƛƴƎ 
ŎƻǊǊŜŎǘƛǾŜ ŀŎǘƛƻƴ Ŏŀƴ ƘŀǾŜ ǎŜǊƛƻǳǎ ŎƻƴǎŜǉǳŜƴŎŜǎΦ  
 
Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ǊŜŀƭƛȊŜ ǘƘŀǘ ŀǳǘƘƻǊƛǘƛŜǎ ŀǊŜ ƻŦǘŜƴ ƳƻǊŜ ǇǊƻƴŜ ǘƻ ƛƴŘƛǊŜŎǘ ƛƴŦƭǳŜƴŎŜ ǘƘǊƻǳƎƘ ƻǘƘŜǊ 
ŎƻƴǘŀŎǘǎ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΣ ǎǳŎƘ ŀǎ ƻǘƘŜǊ ǇƻƭƛŎȅƳŀƪŜǊǎΣ ǊŜƭƛƎƛƻǳǎ ƭŜŀŘŜǊǎΣ ǘƘŜ ƳŜŘƛŀΣ ŎƻƳƳǳƴƛǘȅπōŀǎŜŘ 
ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŀƴŘ ǎƻ ƻƴΦ /{hǎ ǎƘƻǳƭŘ ŎƻƴǎƛŘŜǊ ŀƴŘ ŜȄǇƭƻǊŜ ǘƘŜǎŜ ŀǾŜƴǳŜǎΦ ! ǇǊƻǇŜǊ ŀƴŀƭȅǎƛǎ ŀƴŘ ŀŎǘƻǊ 
ƳŀǇǇƛƴƎ ǿƛƭƭ ƘŜƭǇ /{hǎ ǘƻ ǳƴŘŜǊǎǘŀƴŘ Ƙƻǿ ŘƛŦŦŜǊŜƴǘ ƭƻŎŀƭ ŀŎǘƻǊǎ ǊŜƭŀǘŜ ǘƻ ŀƴŘ ƛƴŦƭǳŜƴŎŜ ŜŀŎƘ ƻǘƘŜǊΣ ǎƻ 
ǘƘŀǘ ǘƘŜȅ Ƴŀȅ ƛŘŜƴǘƛŦȅ ƻǘƘŜǊ ƛƴŘƛǾƛŘǳŀƭǎ ƻǊ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ǘƘŀǘ Ŏŀƴ ǎƻƳŜǘƛƳŜǎ ōŜ ƳƻǊŜ ŜŦŦŜŎǘƛǾŜ ŀǘ 
ǘǊŀƴǎƳƛǘǘƛƴƎ ŀŘǾƻŎŀŎȅ ƳŜǎǎŀƎŜǎ ǘƻ ŀǳǘƘƻǊƛǘƛŜǎΦ  
 
¢ƘŜǊŜ ŀǊŜ ŦƻǳǊ ǘȅǇŜǎ ƻŦ ŀŘǾƻŎŀŎȅΥ 
 
LƴŘƛǊŜŎǘ ƳŜǎǎŀƎŜǎ ς 

ƛƳǇƭƛŎƛǘ ŀŘǾƻŎŀŎȅ  

 
aŀƴȅ ƛƴǘŜǊǾŜƴǘƛƻƴǎ Řƻ ƴƻǘ 
ǊŜǉǳƛǊŜ ŀ ŦƛǊƳ ƳŜǎǎŀƎŜ ƻǊ 
ŘŜƴǳƴŎƛŀǘƛƻƴΦ Lǘ Ƴŀȅ ōŜ 
ǎǳŦŦƛŎƛŜƴǘ ǘƻ ǊŀƛǎŜ ŀƴ ƛǎǎǳŜΣ 
ŀǎƪ ǉǳŜǎǘƛƻƴǎ ŀƴŘ ǎƘƻǿ 
ŎƻƴŎŜǊƴΣ ōǳǘ ǿƛǘƘƻǳǘ 
ƳŀƪƛƴƎ ŜȄǇƭƛŎƛǘ ŘŜƳŀƴŘǎΦ  
 
!ǎƪƛƴƎ ǉǳŜǎǘƛƻƴǎ ƻǊ 
ŎƭŀǊƛŦƛŎŀǘƛƻƴǎ ƻƴ ŀ ǎƛǘǳŀǘƛƻƴ 
ƛǎ ŀ ǇŀǊǘƛŎǳƭŀǊƭȅ ŜŦŦŜŎǘƛǾŜΣ 
ȅŜǘ ƛƴŘƛǊŜŎǘ ǿŀȅ ƻŦ ƳŀƪƛƴƎ ŀ 
ǇƻƛƴǘΣ ŀǎ ƛǘ ǎƘƻǿǎ ǊŜǎǇŜŎǘ 
ŦƻǊ ǘƘŜ ƛƴǘŜǊƭƻŎǳǘƻǊΩǎ 
ƻǇƛƴƛƻƴ ǿƘƛƭŜ ŎƻƴǾŜȅƛƴƎ 
ŎƻƴŎŜǊƴΦ  
 
CƻǊ ƛƴǎǘŀƴŎŜΣ ōȅ ŀǎƪƛƴƎ ŀ 
ƭƻŎŀƭ ƘƻǎǇƛǘŀƭ ŘƛǊŜŎǘƻǊ ǘƻ 
ƎƛǾŜ ƘŜǊ ƻǿƴ ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ 
ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ƛƴ ŀŎŎŜǎǎ ǘƻ 
ƘŜŀƭǘƘ ǎŜǊǾƛŎŜǎ ŦŀŎŜŘ ōȅ 
ǇŜǊǎƻƴǎ ƭƛǾƛƴƎ ǿƛǘƘ IL± ƛƴ 
ƘŜǊ ŎƛǘȅΣ ŀ Ǉƻƛƴǘ ƛǎ ƳŀŘŜ 
ǿƛǘƘƻǳǘ ŀŎŎǳǎŀǘƛƻƴΦ 

5ƛǊŜŎǘ ƳŜǎǎŀƎŜǎ ς 

ƛƴŦƻǊƳŀƭΣ ŘƛǎŎǊŜŜǘ ƻǊ 

ŎƻƴŦƛŘŜƴǘƛŀƭ ŀŘǾƻŎŀŎȅ  
 

!ƴ ƛƳǇƻǊǘŀƴǘ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴ ƳŜŎƘŀƴƛǎƳ 
ƛǎ ǘƘŜ ǳǎŜ ƻŦ ŎƻƴŦƛŘŜƴǘƛŀƭ 
ŘƛǎŎǳǎǎƛƻƴ ŀƴŘ ŎƻƻǇŜǊŀǘƛƻƴ 
ǘƻǿŀǊŘǎ ǊŜŦƻǊƳΦ ¢Ƙƛǎ 
ǘŜŎƘƴƛǉǳŜ ƛǎ ŜŦŦŜŎǘƛǾŜ ƴƻǘ 
ƻƴƭȅ ŀǘ ƘƛƎƘŜǊ ǇƻƭƛŎȅƳŀƪƛƴƎ 
ƭŜǾŜƭǎΣ ōǳǘ ŀƭǎƻ ŦǳǊǘƘŜǊ 
Řƻǿƴ ǘƘŜ ŎƘŀƛƴ ƻŦ 
ǊŜǎǇƻƴǎƛōƛƭƛǘȅΦ  
 
! ƭƻǿπ ƻǊ ƳƛŘŘƭŜπƭŜǾŜƭ 
ƻŦŦƛŎƛŀƭ Ƴŀȅ ōŜ ŀŦǊŀƛŘ ƻŦ 
ōŜƛƴƎ ŀŎŎƻǳƴǘŀōƭŜ ǘƻ Ƙƛǎ ƻǊ 
ƘŜǊ ǎǳǇŜǊƛƻǊǎ ŀƴŘ ǇǊŜŦŜǊ ǘƻ 
ǊŜǎƻƭǾŜ ŀƴ ƛǎǎǳŜ ǉǳƛŜǘƭȅ ŀǘ 
Ƙƛǎ ƻǊ ƘŜǊ ƻǿƴ ƭŜǾŜƭΦ ¢ƘŜǊŜ 
Ƴŀȅ ōŜ ƳƻǊŜ ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ 
ƭƛǎǘŜƴ ǘƻ ŎǊƛǘƛŎŀƭ ŀƴŘ ǎŜǊƛƻǳǎ 
ŎƻƴŎŜǊƴ ŜȄǇǊŜǎǎŜŘ ƛƴ ŀ 
ǇǊƛǾŀǘŜ ƳŜŜǘƛƴƎ ǘƘŀƴ ƛƴ ǘƘŜ 
ŦƻǊƳ ƻŦ ǇǳōƭƛŎ 
ŘŜƴǳƴŎƛŀǘƛƻƴǎΦ  
 
{ǳŎƘ ƛƴǘŜǊǾŜƴǘƛƻƴǎ Ŏŀƴ 
ƛƴŎƭǳŘŜ ǇǊƛǾŀǘŜ ǿŀǊƴƛƴƎǎ 
ŀōƻǳǘ ǘƘŜ ƴŜƎŀǘƛǾŜ 
ŎƻƴǎŜǉǳŜƴŎŜǎ ƻŦ ŎŜǊǘŀƛƴ 
Ǿƛƻƭŀǘƛƻƴǎ ƻǊ ǘȅǇŜǎ ƻŦ 
ǾƛƻƭŀǘƛƻƴǎΦ 

5ƛǊŜŎǘ ƳŜǎǎŀƎŜǎ ς ǇǳōƭƛŎ 

ŀŘǾƻŎŀŎȅ  

 
!ǘ ǘƛƳŜǎ ŀ ŦƛŜƭŘ ǇǊŜǎŜƴŎŜΩǎ 
ǎǘǊŀǘŜƎȅ ǿƛƭƭ ǊŜǉǳƛǊŜ ŀ ƳƻǊŜ 
ǇǳōƭƛŎ ǊŜŀŎǘƛƻƴΣ ǎǳŎƘ ŀǎ ŀ 
ǇǳōƭƛŎ ǎǘŀǘŜƳŜƴǘΣ ŀ Ŏŀƭƭ ŦƻǊ 
ǇǳōƭƛŎ ŀŘǾƻŎŀŎȅ ōȅ ƻǘƘŜǊǎ 
ƻǊ ŜȄǇƭƛŎƛǘ ŎǊƛǘƛŎƛǎƳ ƛƴ ŀ 
ǇǳōƭƛŎ ǊŜǇƻǊǘΦ  
 
5ƛǊŜŎǘ ǇǳōƭƛŎ ŀǇǇǊƻŀŎƘŜǎ 
Ŏŀƴ ōŜ ǾŜǊȅ ǇƻǿŜǊŦǳƭ ŀƴŘ 
ŜŦŦŜŎǘƛǾŜΤ ōǳǘ ǘƘŜȅ Ŏŀƴ ŀƭǎƻ 
ǎǘǊŀƛƴ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ 
ǘƘŜ ŀǳǘƘƻǊƛǘƛŜǎΦ ²ƘƛƭŜ 
ǇǳōƭƛŎ ŀŘǾƻŎŀŎȅ ƛǎ ŀ 
ŦǳƴŎǘƛƻƴ ƻŦ ƘǳƳŀƴ ǊƛƎƘǘǎ 
ŦƛŜƭŘ ǇǊŜǎŜƴŎŜǎΣ ǎǘǊŀǘŜƎƛŎ 
ŘŜŎƛǎƛƻƴǎ ƻƴ ǿƘŜƴ ǘƻ ǊŜǎƻǊǘ 
ǘƻ ǘƘƛǎ ǘƻƻƭ ŀƭǿŀȅǎ Ƴǳǎǘ ōŜ 
ƳŀŘŜ ōȅ ǘƘŜƛǊ 
ƳŀƴŀƎŜƳŜƴǘΦ 

²ǊƛǘǘŜƴ ƳŜǎǎŀƎŜǎ ς ƻŦŦƛŎƛŀƭ 

ǿǊƛǘǘŜƴ ŀŘǾƻŎŀŎȅ  

 
²ǊƛǘǘŜƴ ŎƻƳƳǳƴƛŎŀǘƛƻƴ Ŏŀƴ 
ǎǘǊŜƴƎǘƘŜƴ ŀƴ ƛƴǘŜǊǾŜƴǘƛƻƴ 
ǎǘǊŀǘŜƎȅ ƛƴ ŀ ǾŀǊƛŜǘȅ ƻŦ ǿŀȅǎΦ  
 
{ƻƳŜǘƛƳŜǎ ŀ ƳŜŜǘƛƴƎ Ƙŀǎ 
ƳƻǊŜ ƛƳǇŀŎǘ ƛŦ ƛǘ ƛǎ ŦƻƭƭƻǿŜŘ 
ōȅ ŀ ōǊƛŜŦ ƳŜǎǎŀƎŜ ƻŦ 
ǘƘŀƴƪǎΣ ŀ ǎǘŀǘŜƳŜƴǘΣ ƻǊ ŀ 
ǊŜƳƛƴŘŜǊ ǘƻ ŀƭƭ ǇŀǊǘƛŜǎ ƻŦ 
ǘƘŜ ŎƻƳƳƛǘƳŜƴǘǎ ŜŀŎƘ Ƴŀȅ 
ƘŀǾŜ ƳŀŘŜΦ  
 
LƴǘŜǊǾŜƴǘƛƻƴ ƻŦ ǘƘŜ ƘŜŀŘ ƻŦ 
ǘƘŜ ŦƛŜƭŘ ǇǊŜǎŜƴŎŜ ƻǊ ǘƘŜ 
ŎŜƴǘǊŀƭ ƻŦŦƛŎŜ Ƴŀȅ ōŜ 
ǊŜǉǳƛǊŜŘ ǿƘŜƴ ǘƘŜ ƘǳƳŀƴ 
ǊƛƎƘǘǎ Ǿƛƻƭŀǘƛƻƴǎ ŀǊŜ 
ǇŀǊǘƛŎǳƭŀǊƭȅ ƎǊŀǾŜ ŀƴŘκƻǊ 
Ƴŀȅ ƘŀǾŜ ōŜŜƴ ŎƻƳƳƛǘǘŜŘ 
ƻǊ ŀǘ ƭŜŀǎǘ ǎŀƴŎǘƛƻƴŜŘ ōȅ ŀ 
ƘƛƎƘπƭŜǾŜƭ ƭƻŎŀƭ ƻŦŦƛŎƛŀƭΦ Lƴ 
ǘƘŜǎŜ ǎƛǘǳŀǘƛƻƴǎΣ ƛǘ Ƴŀȅ ōŜ 
ŜŀǎƛŜǊ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ 
ǇǊƻōƭŜƳ ǘƘǊƻǳƎƘ ǘƘŜ 
ŎŜƴǘǊŀƭ ŀǳǘƘƻǊƛǘƛŜǎΦ 
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5. h¢I9w !ttwh!/I9{  
!ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŎŀǘŜƎƻǊƛȊŜ ŜŀŎƘ ƻŦ ǘƘŜǎŜ ŀǇǇǊƻŀŎƘŜǎ ŀǎ ƛƳǇƭƛŎƛǘ ŀŘǾƻŎŀŎȅΣ ƛƴŦƻǊƳŀƭ ƻǊ 
ŎƻƴŦƛŘŜƴǘƛŀƭ ŀŘǾƻŎŀŎȅΦ {ŜŜ !ƴƴŜȄ пΦн ŦƻǊ ŘŜǘŀƛƭŜŘ ŀŘǾƻŎŀŎȅ ŜȄŀƳǇƭŜǎ ŀƴŘ ǘŜƳǇƭŀǘŜǎ 
 

a) /ŀƳǇŀƛƎƴΥ ǘƘŜ ŦƻŎǳǎ ƻŦ ŎŀƳǇŀƛƎƴǎ ƛǎ ǘƻ ǇǊƻǾƛŘŜ ǳƴƛŦƻǊƳΣ ƭŀǊƎŜπǎŎŀƭŜ ƛƳǇŀŎǘ ǿƛǘƘ ǎǘŀƴŘŀǊŘ 

ƳŜǎǎŀƎŜǎΦ ¢ƘŜǊŜ ŀǊŜ Ƴŀƴȅ ŜȄŀƳǇƭŜǎ ƻŦ ƭŀǊƎŜπǎŎŀƭŜ ƴŀǘƛƻƴŀƭ ŀƴŘ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ǇǳōƭƛŎ 

ŀǿŀǊŜƴŜǎǎ ŎŀƳǇŀƛƎƴǎ ǘƘŀǘ ƘŀǾŜ ƭŜŘ ǘƻ ƳŀǎǎƛǾŜ ǎƻŎƛŀƭ ŎƘŀƴƎŜΦ 9ȄŀƳǇƭŜǎΥ І{ǘƻǇ ǾƛƻƭŜƴŎŜ ŀƎŀƛƴǎǘ 

ǿƻƳŜƴΣ  

Іbƻ ǿƻƳŜƴbƻtŜŀŎŜΣ І²ƻƳŜƴŀƴŘǇŜŀŎŜǘƻǿŀǊŘƎƻƻŘƎƻǾŜǊƴŀƴŎŜ 

 

b) tŀǊǘƛŎƛǇŀǘƻǊȅ ƭŜŀǊƴƛƴƎΥ ǇŀǊǘƛŎƛǇŀǘƻǊȅ ƭŜŀǊƴƛƴƎ ƛǎ άǘƘŜ ōƻŘȅ ƻŦ ǘƘŜ ƭŜǎǎƻƴΣ ǿƘŜǊŜ ƭŜŀǊƴŜǊǎ ŀǊŜ 
ƛƴǾƻƭǾŜŘ ŀǎ ŀŎǘƛǾŜƭȅ ƛƴ ǘƘŜ ƭŜŀǊƴƛƴƎ ǇǊƻŎŜǎǎ ŀǎ ǇƻǎǎƛōƭŜΦ ¢ƘŜǊŜ ƛǎ ŀƴ ƛƴǘŜƴǘƛƻƴŀƭ ǎŜǉǳŜƴŎŜ ƻŦ 
ŀŎǘƛǾƛǘƛŜǎ ƻǊ ƭŜŀǊƴƛƴƎ ŜǾŜƴǘǎ ǘƘŀǘ ǿƛƭƭ ƘŜƭǇ ǘƘŜ ƭŜŀǊƴŜǊ ŀŎƘƛŜǾŜ ǘƘŜ ǎǇŜŎƛŦƛŜŘ ƻōƧŜŎǘƛǾŜ ƻǊ ŘŜǎƛǊŜŘ 
ƻǳǘŎƻƳŜέΦ tŜƻǇƭŜ ŀǊŜ ŜǎǇŜŎƛŀƭƭȅ ƳƻǘƛǾŀǘŜŘ ōȅ ŀǇǇǊƻŀŎƘŜǎ ƛƴ ǿƘƛŎƘ ǘƘŜȅ ǘƘŜƳǎŜƭǾŜǎ 
ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŀ ǎƻƭǳǘƛƻƴΣ ǘƘŜ ƛŘŜŀ ƻŦ ƻǿƴŜǊǎƘƛǇ ƻŦ ŀƴ ŀǇǇǊƻŀŎƘΦ ¢ƘŜ ŦƻŎǳǎ ƻŦ ǇŀǊǘƛŎƛǇŀǘƻǊȅ 
ƭŜŀǊƴƛƴƎ ƛǎ ǘƻ ŜƴƎŀƎŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴ ŦƛƴŘƛƴƎ ŀƴŘ ǎƻƭǾƛƴƎ ǇǊƻōƭŜƳǎ ŦƻǊ ŜŦŦŜŎǘƛǾŜ ǿƻƳŜƴΩǎ 
ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇƻƭƛǘƛŎŀƭ ŘƛŀƭƻƎǳŜΦ ¢Ƙƛǎ ƛǎ ǘȅǇƛŎŀƭƭȅ ŀŎŎƻƳǇƭƛǎƘŜŘ ǘƘǊƻǳƎƘΥ 

¶ ŀŎǘƛƻƴπƻǊƛŜƴǘŜŘ ǊŜǎŜŀǊŎƘ ǎǳŎƘ ŀǎ ŀǎǎŜǎǎƳŜƴǘ ƻƴ ƭŀŎƪ ƻŦ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƪŜȅ 

ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎ 

¶ ǿƻƳŜƴ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘ ŀŎǘƛƻƴ Ǉƭŀƴ 

¶ ƪŜȅ ǎǘŀƪŜƘƻƭŘŜǊ ƳŀǇǇƛƴƎ 

 

c) LƴŦƻǊƳŀƭ ŜŘǳŎŀǘƛƻƴΥ ǘƘŜ ŦƻŎǳǎ ƻŦ ƛƴŦƻǊƳŀƭ ŜŘǳŎŀǘƛƻƴ ƛǎ ǘŀƪƛƴƎ ŀŘǾŀƴǘŀƎŜ ƻŦ ōǊƛŜŦ ƳƻƳŜƴǘǎ ŀƴŘ 
ŜƴŎƻǳƴǘŜǊǎ ǘƻ ǎǘƛƳǳƭŀǘŜ ǘƘƛƴƪƛƴƎ ŀƴŘ ŜƴƎŀƎŜ ǇŜƻǇƭŜ ƛƴ ǘƘŜ ŘƛǎŎƻǾŜǊȅ ƻŦ ŀŎǘƛƻƴǎ ŀƴŘ ōŜƘŀǾƛƻǳǊǎ 
ǘƻ ƛƴŎǊŜŀǎŜ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ƪŜȅ ǎǘŀƪŜƘƻƭŘŜǊ ǊƻƭŜǎΦ 9ȄŀƳǇƭŜ ǘƻƻƭǎ ƻŦ ƛƴŦƻǊƳŀƭ 
ŜŘǳŎŀǘƛƻƴ ς ŎŀǊǘƻƻƴ ōƻƻƪƭŜǘΣ ǾƛƴȅƭΣ ǇƻǎǘŜǊΣ ƻƴƭƛƴŜ ƭŜŀǊƴƛƴƎΣ ŜǘŎΦ 

 

d) .ǊŀƛƴǎǘƻǊƳƛƴƎ ǿƛǘƘ ƪŜȅ ǎǘŀƪŜƘƻƭŘŜǊǎΥ ǘƘƛǎ ŀǇǇǊƻŀŎƘ ƛǎ ŦƻŎǳǎŜŘ ƻƴ ŀŘǾƻŎŀǘƛƴƎ ǿƛǘƘ ƪŜȅ 
ǎǘŀƪŜƘƻƭŘŜǊǎ ŀƴŘ ŘŜŎƛǎƛƻƴπƳŀƪŜǊǎ ǘƻ ǇǊƻƳƻǘŜ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇƻƭƛǘƛŎŀƭ ŘƛŀƭƻƎǳŜΦ ¢Ƙƛǎ 
ǘŜŎƘƴƛǉǳŜ ƛǎ ǳǎŜŘ ǘƻ ƎŜƴŜǊŀǘŜ ƴŜǿ ƛŘŜŀǎ ǿƘŜǊŜ ƧǳŘƎŜƳŜƴǘ ƛǎ ǎǳǎǇŜƴŘŜŘΦ  

 

 

6. !5±h/!/¸ {¢w!¢9DL9{ 

YŜȅ ǎǘŜǇǎ ƛƴ ǇƭŀƴƴƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘƛƴƎ ŀŘǾƻŎŀŎȅ ǎǘǊŀǘŜƎƛŜǎΥ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǎǘŜǇǎ ŀǊŜ ƛƴǘŜƴŘŜŘ ǘƻ 

ƎǳƛŘŜ /{hǎ ǿƘŜƴ ǇƭŀƴƴƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘƛƴƎ ŀŘǾƻŎŀŎȅ ǎǘǊŀǘŜƎƛŜǎ ǘƻ ŀŘŘǊŜǎǎ ƘǳƳŀƴ ǊƛƎƘǘǎ ŎƻƴŎŜǊƴǎ 

ǿƛǘƘ ǘƘŜ ŀǳǘƘƻǊƛǘƛŜǎΦ {Ƙƻǿ ŀ ǎƭƛŘŜ ƻǊ ƘŀƴŘƻǳǘ ƻƴ ǘƘŜ ƪŜȅ ǎǘŜǇǎ ƛƴ ǇƭŀƴƴƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘƛƴƎ ŀŘǾƻŎŀŎȅ 

ǎǘǊŀǘŜƎƛŜǎΦ 

 

Ý LŘŜƴǘƛŦȅ ǘƘŜ ǘŀǊƎŜǘ ŀǳŘƛŜƴŎŜ 

Ý /ƻƻǊŘƛƴŀǘŜ ƛƴǘŜǊǾŜƴǘƛƻƴǎ 

Ý tƭŀƴ ƳŜŜǘƛƴƎǎ 

Ý 5ŜǎƛƎƴ ƳŜǎǎŀƎŜǎ 

Ý /ƻƴŘǳŎǘ ƳŜŜǘƛƴƎǎ 

Ý 9ǾŀƭǳŀǘŜ ǘƘŜ ƻǳǘŎƻƳŜ ŀƴŘ ŜƴǎǳǊŜ ŦƻƭƭƻǿπǳǇ 

Ý /ƻƴǎƛŘŜǊ ŀƭǘŜǊƴŀǘƛǾŜ ƻǊ ŎƻƳǇƭŜƳŜƴǘŀǊȅ ǎǘǊŀǘŜƎƛŜǎ 

 

/ƻƴŎƭǳŘŜ ōȅ ŜȄǇƭŀƛƴƛƴƎ ǘƘŜ ƎŜƴŜǊŀƭ ǇǊƛƴŎƛǇƭŜǎ ƻŦ ŀŘǾƻŎŀŎȅ ŀǊŜ ŀǇǇƭƛŎŀōƭŜ ǘƻ ǿƻƳŜƴΩǎ /{hǎΣ ƘƻǿŜǾŜǊ 
ŀŎƪƴƻǿƭŜŘƎŜ ǘƘŀǘ ǿƻƳŜƴ ǊƛƎƘǘǎ ŀŘǾƻŎŀŎȅ Ƴǳǎǘ ƘŀǾŜ ŀ ƳƻǊŜ ƴǳŀƴŎŜŘ ŀǇǇǊƻŀŎƘΦ ²Ƙŀǘ ƛǎ ŘƛŦŦŜǊŜƴǘ 
ŀōƻǳǘ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ŀŘǾƻŎŀŎȅ ƛǎ ǘƘŀǘ ǿŜ ƪƴƻǿ ǘƘŀǘ ǘƻ ōŜ ǎǳŎŎŜǎǎŦǳƭΣ ƛǘ Ƴǳǎǘ ōŜ ŘƻƴŜ ƛƴ ŀ ǿŀȅ ǘƘŀǘ 
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ǊŜŎƻƎƴƛǎŜǎ ǳƴŜǉǳŀƭ ǇƻǿŜǊ ǊŜƭŀǘƛƻƴǎ ŀƴŘ ǎǘǊǳŎǘǳǊŜǎ ǘƘŀǘ ǇŜǊǇŜǘǳŀǘŜ ƛƴŜǉǳŀƭƛǘȅ ŀƴŘ ƻǇǇǊŜǎǎ ǿƻƳŜƴ 
ŀƴŘ ƎƛǊƭǎΦ Lǘ Ƴǳǎǘ ŀƭǎƻ ǊŜŎƻƎƴƛǎŜ ǘƘŀǘ ǿƻƳŜƴ ŦŀŎŜ ƛƴǘŜǊǎŜŎǘƛƴƎ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴǎ ōŀǎŜŘ ƻƴ ƳǳƭǘƛǇƭŜ ƭŀȅŜǊǎ 
ƻŦ ƛŘŜƴǘƛǘȅΣ ǎǳŎƘ ŀǎ ǊŀŎŜΣ ŎƭŀǎǎΣ ǎŜȄǳŀƭƛǘȅΣ ŘƛǎŀōƛƭƛǘȅΣ ŀƎŜΣ ƎŜƴŘŜǊ ƛŘŜƴǘƛǘȅ ŀƴŘ ƻǘƘŜǊ ŦƻǊƳǎ ƻŦ ƛƴŜǉǳŀƭƛǘȅ 
ǘƘŀǘ ǎƘŀǇŜ ŜŀŎƘ ǿƻƳŀƴΩǎ ƛƴŘƛǾƛŘǳŀƭ ŜȄǇŜǊƛŜƴŎŜǎΦ CƻǊ ƳƻǊŜ ƛƴŦƻǊƳŀǘƛƻƴ ŀƴŘ ǘƻƻƭƪƛǘǎ ǎŜŜ L²5! tƭŀƴ 
ȅƻǳǊ ǇƻǿŜǊΦ36  
 
 

7. {I!wLbD 9·t9wL9b/9{ hb !5±h/!/¸ 9bD!D9a9b¢ FACILITATOR INSTRUCTION 
Ask participants to share real world experiences on advocacy engagement: what worked? What did 
not? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
36 https://iwda.org.au/resource/plan-your-power-toolkit/  

https://iwda.org.au/resource/plan-your-power-toolkit/
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SESSION 4.2: COMMUNITY MOBILIZATION SKILLS 
 
OBJECTIVE: ŀŦǘŜǊ ŎƻƳǇƭŜǘƛƴƎ ǘƘƛǎ ǎŜǎǎƛƻƴΣ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ ǳƴŘŜǊǎǘŀƴŘ Ƙƻǿ ǘƻ ŀǇǇƭȅ ŎƻƳƳǳƴƛǘȅ 
ƳƻōƛƭƛȊŀǘƛƻƴ ǎƪƛƭƭǎ ŜŦŦŜŎǘƛǾŜƭȅ ƛƴ ǘƘŜƛǊ ǊŜǎǇŜŎǘƛǾŜ ŎƻƳƳǳƴƛǘƛŜǎΦ 
 
w9v¦Lw95 a!¢9wL![{Υ ƘŀƴŘƻǳǘΣ CƭƛǇ ŎƘŀǊǘ ǿƛǘƘ ǇǊŜǇŀǊŜŘ ƛƴŦƻǊƳŀǘƛƻƴ  
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ  
 
{9{{Lhb t[!b 
 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘƛŜǎ aŀǘŜǊƛŀƭǎ 

!м фл ƳƛƴǳǘŜǎ /ƻƳƳǳƴƛǘȅ aƻōƛƭƛȊŀǘƛƻƴ ǎƪƛƭƭǎ IŀƴŘƻǳǘΣ CƭƛǇ ŎƘŀǊǘ ǿƛǘƘ ǇǊŜǇŀǊŜŘ ƛƴŦƻǊƳŀǘƛƻƴ 

 

 

 
59¢!L[95 twh/9{{ 

 
CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴ 
 

1. 5ŜŦƛƴƛƴƎ /ƻƳƳǳƴƛǘȅΥ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŘŜŦƛƴŜ ŎƻƳƳǳƴƛǘȅΦ 

/ƻƳƳǳƴƛǘȅ Ŏŀƴ ƳŜŀƴ ŘƛŦŦŜǊŜƴǘ ǘƘƛƴƎǎ ƛƴ ŘƛŦŦŜǊŜƴǘ ŎƻƴǘŜȄǘǎΦ ¢ŜŀƳǎ ŘƻƛƴƎ ƳƻōƛƭƛȊŀǘƛƻƴ ŀŎǘƛǾƛǘƛŜǎ ǎƘƻǳƭŘ 

ǘŀƪŜ ǘƛƳŜ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ŀ ǇǊƻƎǊŀƳ ǘƻ ŎǊŜŀǘŜ ŀ ŘŜŦƛƴƛǘƛƻƴ ǘƘŀǘ ƛǎ ƘŜƭǇŦǳƭ ǿƘŜǊŜ ǘƘŜȅ ǿƻǊƪΦ  
 

{ƻƳŜ ŎƻƳƳƻƴ ŜƭŜƳŜƴǘǎ ƻŦ ŎƻƳƳǳƴƛǘȅ ŀǊŜΥ 

 

LƴŘƛǾƛŘǳŀƭǎ ƻǊ ƎǊƻǳǇǎ ǿƘƻ ǎƘŀǊŜ ŀ ŎƻƳƳƻƴ ƎŜƻƎǊŀǇƘƛŎ ƭƻŎŀǘƛƻƴ 

LƴŘƛǾƛŘǳŀƭǎ ƻǊ ƎǊƻǳǇǎ ǿƘƻ ƘŀǾŜ ŎƻƳƳƻƴ ƭŀƴƎǳŀƎŜΣ ŎǳƭǘǳǊŜ ƻǊ ǾŀƭǳŜǎ 

Iƻǿ ǘƘŜ ƎǊƻǳǇǎ ƻǊ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴǘŜǊŀŎǘ ƻǊ ƘŀǾŜ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ŜŀŎƘ ƻǘƘŜǊ 

Iƻǿ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǳǎŜ ŎƻƳƳƻƴ ǊŜǎƻǳǊŎŜǎ ŀƴŘ ƳŀƪŜ ŘŜŎƛǎƛƻƴǎΦ /ƻƳƳǳƴƛǘȅ ƛǎ ŘŜŦƛƴŜŘ ŀǎ ŀ 

ƎǊƻǳǇ ƻŦ ǇŜƻǇƭŜ ƘŀǾƛƴƎ ǎƻƳŜǘƘƛƴƎ ƛƴ ŎƻƳƳƻƴ ǿƘƻ ǿƛƭƭ ŀŎǘ ǘƻƎŜǘƘŜǊ ƛƴ ŎƻƳƳƻƴ ƛƴǘŜǊŜǎǘ 

 

 

2. 5ŜŦƛƴƛƴƎ /ƻƳƳǳƴƛǘȅ aƻōƛƭƛȊŀǘƛƻƴΥ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŘŜŦƛƴŜ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴΦ  

²ǊƛǘŜ ƪŜȅ ǿƻǊŘǎ ƻƴ ǘƘŜ ǿƘƛǘŜōƻŀǊŘΦ !ŦǘŜǊ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ŘŜŦƛƴŜΣ Ǉǳǘ ǘƘŜ ǎƭƛŘŜ ǳǇ ŦƻǊ ǘƘŜƳ ǘƻ ǎŜŜΦ 
 

 
/ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ƛǎ ŀ ƳŜŎƘŀƴƛǎƳ ǘƻ ŘŜŦƛƴŜ ŀƴŘ Ǉǳǘ ƛƴǘƻ ŀŎǘƛƻƴ ǘƘŜ ŎƻƭƭŜŎǘƛǾŜ ǿƛƭƭ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ 
ǊŀǘƘŜǊ ǘƘŀƴ ŀ ƳŜŎƘŀƴƛǎƳ ǘƻ ŀŎƘƛŜǾŜ ŎƻƳƳǳƴƛǘȅ ŎƻƴǎŜƴǎǳǎ ŦƻǊ ŜȄǘŜǊƴŀƭƭȅ ŘŜŦƛƴŜŘ ǇǳǊǇƻǎŜǎΦ  
 

ω ¢ƘŜ ƳƻōƛƭƛȊŀǘƛƻƴ ǇǊƻŎŜǎǎ ǎƘƻǳƭŘ ǳƴŦƻƭŘ ŀŎŎƻǊŘƛƴƎ ǘƻ ŀƴ ƛƴǘŜǊƴŀƭƭȅ ŘŜŦƛƴŜŘ ǊƘȅǘƘƳ ǿƘŜǊŜ ǘƘŜ ŎƻƳƳǳƴƛǘȅ 

ƛǎ ƭŜŦǘ ǘƻ ǇǊƻƎǊŜǎǎ ŀǘ ƛǘǎ ƻǿƴ ǇŀŎŜ ŀƴŘ ƛƴ ƛǘǎ ƻǿƴ ǘƛƳŜΦ 9ƳǇƘŀǎƛǎ ǎƘƻǳƭŘ ōŜ ƻƴ ŀ ǇǊƻŎŜǎǎ ǘƘŀǘ ƛǎ ƛǘŜǊŀǘƛǾŜ 

ŀƴŘ ƛƴŎǊŜƳŜƴǘŀƭ 

ω !ƴȅ ƻǳǘǎƛŘŜ ǎǳǇǇƻǊǘ ǎƘƻǳƭŘ ōŜ ŀƛƳŜŘ ŀǘ ōǳƛƭŘƛƴƎ ǘƘŜ ŎŀǇŀŎƛǘȅ ƻŦ ŎƻƳƳǳƴƛǘƛŜǎ ǊŀǘƘŜǊ ǘƘŀƴ ƳŜǊŜƭȅ 

ŘŜƭƛǾŜǊƛƴƎ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ŜȄǘŜǊƴŀƭ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǊƻƭŜ ǎƘƻǳƭŘ ōŜ ǘƻ ǎŜƴǎƛǘƛȊŜΣ ƳƻōƛƭƛȊŜΣ ŀƴŘ ōǳƛƭŘ ŎŀǇŀŎƛǘȅΦ 
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hǳǘǎƛŘŜ ǎǳǇǇƻǊǘŜǊǎ Ŏŀƴ ŎŀǘŀƭȅȊŜ ǘƘŜ ǇǊƻŎŜǎǎ ƛƴ ŀ ǎƻƳŜǿƘŀǘ ǎȅǎǘŜƳŀǘƛŎ ŦŀǎƘƛƻƴΣ ōǳǘ ƴŜƛǘƘŜǊ ǘƘŜȅ ƴƻǊ 

ŦǳƴŘƛƴƎ ōƻŘƛŜǎ ǎƘƻǳƭŘ ŘƛŎǘŀǘŜ ǿƘŀǘ ǎǇŜŎƛŦƛŎ ŀŎǘƛƻƴǎ ŀ ŎƻƳƳǳƴƛǘȅ ŜǾŜƴǘǳŀƭƭȅ ŘŜŎƛŘŜǎ ǘƻ ǳƴŘŜǊǘŀƪŜΦ  

ω ¢ƘŜ ǘƛƳƛƴƎ ƻŦ ƻǳǘǎƛŘŜ ǎǳǇǇƻǊǘ ƛǎ ŎǊǳŎƛŀƭΦ [ŜŀŘƛƴƎ ǿƛǘƘ ƻǳǘǎƛŘŜ ǊŜǎƻǳǊŎŜǎ ōŜŦƻǊŜ ŀ ŎƻƳƳǳƴƛǘȅ ōŜƎƛƴǎ ǘƻ 

ǘŀƪŜ ŀŎǘƛƻƴ ǘƘǊƻǳƎƘ ƛƴǘŜǊƴŀƭƭȅ ǇǊƻŘǳŎŜŘ ƳŜŀƴǎ ƛǎ ŀ ǎǳǊŜ ŀ ǿŀȅ ǘƻ ǎǳōǾŜǊǘ ƭƻŎŀƭ ƻǿƴŜǊǎƘƛǇ ŀƴŘ 

ǊŜǎǇƻƴǎƛōƛƭƛǘȅΦ  

ω /ƻƳƳƛǘǘŜŜǎ ώƻǊ ƎǊƻǳǇǎϐ ǘƘŀǘ ŀǊŜ ŀōƭŜ ǘƻ ƳƻōƛƭƛȊŜ ǘƘŜ ŜƴǘƛǊŜ ŎƻƳƳǳƴƛǘȅΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ŎŀǊǊȅƛƴƎ ƻǳǘ 

ŀŎǘƛǾƛǘƛŜǎ ōŜŎƻƳŜ ǘƘŜ Ƴƻǎǘ ŘȅƴŀƳƛŎ ŀƴŘ ŀǊŜ ŀōƭŜ ǘƻ ǎǳǎǘŀƛƴ ƳƻǘƛǾŀǘƛƻƴ ƻǾŜǊ ǘƘŜ ƭƻƴƎ ǊǳƴΦ ! ƎǊƻǳǇ ǘƘŀǘ 

ŀǎǎǳƳŜǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ŀŘŘǊŜǎǎƛƴƎ ǇǊƻōƭŜƳǎ ƻƴ ōŜƘŀƭŦ ƻŦ ƛǘǎ ŎƻƳƳǳƴƛǘȅ ƛǎ ƭƛƪŜƭȅ ǘƻ ōǳǊƴ ƛǘǎŜƭŦ ƻǳǘΦ  

{ŀǾŜ ǘƘŜ /ƘƛƭŘǊŜƴΦ /ht9κaŀƭŀǿƛ /ƻƳƳǳƴƛǘȅ hǇǘƛƻƴǎ ŦƻǊ tǊƻǘŜŎǘƛƻƴ ŀƴŘ 9ƳǇƻǿŜǊƳŜƴǘ tǊƻƧŜŎǘ 

 
 

3. {ǘŜǇǎ ƻŦ tŀǊǘƛŎƛǇŀǘƛƻƴ 

{Ƙƻǿ ƻƴ ǎƭƛŘŜ ƻǊ ǘƘǊƻǳƎƘ ƘŀƴŘƻǳǘ ǘƘŜ у ǎǘŜǇǎ ƻŦ ǇŀǊǘƛŎƛǇŀǘƛƻƴπ ŜȄǇƭŀƛƴƛƴƎ ǘƘŜǊŜ ƛǎ ŀ ǎǇŜŎǘǊǳƳ ƻŦ 

ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ 

 

9ƛƎƘǘ ǎǘŜǇǎ ƻŦ tŀǊǘƛŎƛǇŀǘƛƻƴ 

1. aƻōƛƭƛȊŜ ǘƘŜ /ƻƳƳǳƴƛǘȅΥ tŜƻǇƭŜ ƳƻōƛƭƛȊŜ ǘƘŜ ŜƴǘƛǊŜ ŎƻƳƳǳƴƛǘȅ ǘƻ ŎŀǊǊȅ ƻǳǘ ǘƘŜƛǊ ƻǿƴ ǇǊƻƧŜŎǘ ŦƻǊ 

ǎǳǎǘŀƛƴŀōƭŜ ŎƻƳƳǳƴƛǘȅ ŘŜǾŜƭƻǇƳŜƴǘ ƛƴ ŀ ǇŀǊǘƛŎƛǇŀǘƻǊȅΣ ǘǊŀƴǎǇŀǊŜƴǘΣ ŀƴŘ ŀŎŎƻǳƴǘŀōƭŜ ƳŀƴƴŜǊ ǿƛǘƘƻǳǘ 

ŜȄǘŜǊƴŀƭ ƛƴǎǘƛǘǳǘƛƻƴǎ ŀƴŘ ƻǳǘǎƛŘŜǊǎ ƻǊ ŀƴȅ ŀǎǎƛǎǘŀƴŎŜ ŦǊƻƳ ƻǳǘǎƛŘŜǊǎΦ /ƻƳƳǳƴƛǘȅ ŘƻŜǎ ƴƻǘ ƴŜŜŘ ŀƴȅ 

ŀǎǎƛǎǘŀƴŎŜ ŦǊƻƳ ƻǳǘǎƛŘŜǊǎ ŀƴŘ ƛƴǎǘƛǘǳǘƛƻƴǎ 

2. {ŜƭŦπaƻōƛƭƛȊŀǘƛƻƴΥ tŜƻǇƭŜ ǇŀǊǘƛŎƛǇŀǘŜ ōȅ ǘŀƪƛƴƎ ƛƴƛǘƛŀǘƛǾŜǎ ƛƴŘŜǇŜƴŘŜƴǘ ƻŦ ŜȄǘŜǊƴŀƭ ƛƴǎǘƛǘǳǘƛƻƴǎ ǘƻ ŎƘŀƴƎŜ 

ǎȅǎǘŜƳǎΦ ¢ƘŜȅ ŘŜǾŜƭƻǇ ŎƻƴǘŀŎǘǎ ǿƛǘƘ ŜȄǘŜǊƴŀƭ ƛƴǎǘƛǘǳǘƛƻƴǎ ŦƻǊ ǘƘŜ ǊŜǎƻǳǊŎŜǎ ŀƴŘ ǘŜŎƘƴƛŎŀƭ ŀŘǾƛŎŜ ǘƘŜȅ 

ƴŜŜŘ ōǳǘ ǊŜǘŀƛƴ ŎƻƴǘǊƻƭ ƻǾŜǊ Ƙƻǿ ǊŜǎƻǳǊŎŜǎ ŀǊŜ ǳǎŜŘΦ {ǳŎƘ ǎŜƭŦπƛƴƛǘƛŀǘŜŘ ƳƻōƛƭƛȊŀǘƛƻƴ ŀƴŘ ŎƻƭƭŜŎǘƛǾŜ ŀŎǘƛƻƴ 

Ƴŀȅ ƻǊ Ƴŀȅ ƴƻǘ ŎƘŀƭƭŜƴƎŜ ŜȄƛǎǘƛƴƎ ƛƴŜǉǳƛǘŀōƭŜ ŘƛǎǘǊƛōǳǘƛƻƴǎ ƻŦ ǿŜŀƭǘƘ ŀƴŘ ǇƻǿŜǊΦ 

3. LƴǘŜǊŀŎǘƛǾŜ  tŀǊǘƛŎƛǇŀǘƛƻƴΥ tŜƻǇƭŜ  ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ Ƨƻƛƴǘ ŀƴŀƭȅǎŜǎ ǿƘƛŎƘ ƭŜŀŘǎ ǘƻ ŀŎǘƛƻƴ Ǉƭŀƴǎ ŀƴŘ ǘƘŜ 

ŦƻǊƳŀǘƛƻƴ ƻŦ ƴŜǿ ƭƻŎŀƭ ƛƴǎǘƛǘǳǘƛƻƴǎ ƻǊ ǘƘŜ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ƻŦ ŜȄƛǎǘƛƴƎ ƻƴŜǎΦ Lǘ ǘŜƴŘǎ ǘƻ ƛƴǾƻƭǾŜ 

ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊȅ ƳŜǘƘƻŘƻƭƻƎƛŜǎ ǘƘŀǘ ǎŜŜƪ ƳǳƭǘƛǇƭŜ ǇŜǊǎǇŜŎǘƛǾŜǎ ŀƴŘ ƳŀƪŜ ǳǎŜ ƻŦ ǎȅǎǘŜƳŀǘƛŎ ŀƴŘ 

ǎǘǊǳŎǘǳǊŀƭ ƭŜŀǊƴƛƴƎ ǇǊƻŎŜǎǎŜǎΦ ¢ƘŜǎŜ ƎǊƻǳǇǎ ǘŀƪŜ ŎƻƴǘǊƻƭ ƻǾŜǊ ƭƻŎŀƭ ŘŜŎƛǎƛƻƴǎΣ ǎƻ ǇŜƻǇƭŜ ƘŀǾŜ ŀ ǎǘŀƪŜ ƛƴ 

ƳŀƛƴǘŀƛƴƛƴƎ ǎǘǊǳŎǘǳǊŜǎ ƻǊ ǇǊŀŎǘƛŎŜǎΦ  

4. CǳƴŎǘƛƻƴŀƭ tŀǊǘƛŎƛǇŀǘƛƻƴΥ tŜƻǇƭŜ ǇŀǊǘƛŎƛǇŀǘŜ ōȅ ŦƻǊƳƛƴƎ ƎǊƻǳǇǎ ǘƻ ƳŜŜǘ ǇǊŜŘŜǘŜǊƳƛƴŜŘ ƻōƧŜŎǘƛǾŜǎ ǊŜƭŀǘŜŘ 

ǘƻ ǘƘŜ ǇǊƻƧŜŎǘ ǿƘƛŎƘ Ŏŀƴ ƛƴǾƻƭǾŜ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻǊ ǇǊƻƳƻǘƛƻƴ ƻŦ ŜȄǘŜǊƴŀƭƭȅ ƛƴƛǘƛŀǘŜŘ ǎƻŎƛŀƭ ƻǊƎŀƴƛȊŀǘƛƻƴΦ 

{ǳŎƘ ƛƴǾƻƭǾŜƳŜƴǘ ŘƻŜǎ ƴƻǘ ǘŜƴŘ ǘƻ ōŜ ŀǘ ŜŀǊƭȅ ǎǘŀƎŜǎ ƻŦ ǇǊƻƧŜŎǘ ŎȅŎƭŜǎ ƻǊ ǇƭŀƴƴƛƴƎ ōǳǘ ǊŀǘƘŜǊ ŀŦǘŜǊ ƳŀƧƻǊ 

ŘŜŎƛǎƛƻƴǎ ƘŀǾŜ ōŜŜƴ ƳŀŘŜΦ 

5. tŀǊǘƛŎƛǇŀǘƛƻƴ ŦƻǊ aŀǘŜǊƛŀƭ LƴŎŜƴǘƛǾŜǎΥ tŜƻǇƭŜ ǇŀǊǘƛŎƛǇŀǘŜ ōȅ ǇǊƻǾƛŘƛƴƎ ǊŜǎƻǳǊŎŜǎΣ ŦƻǊ ŜȄŀƳǇƭŜΣ ƭŀōƻǳǊ ƛƴ 

ǊŜǘǳǊƴ ŦƻǊ ŦƻƻŘΣ ŎŀǎƘΣ ƻǊ ƻǘƘŜǊ ƳŀǘŜǊƛŀƭǎ ƛƴŎŜƴǘƛǾŜǎΦ 

6. tŀǊǘƛŎƛǇŀǘƛƻƴ ōȅ /ƻƴǎǳƭǘŀǘƛƻƴΥ tŜƻǇƭŜ ǇŀǊǘƛŎƛǇŀǘŜ ōȅ ōŜƛƴƎ ŎƻƴǎǳƭǘŜŘ ŀƴŘ ŜȄǘŜǊƴŀƭ ǇŜƻǇƭŜ ƭƛǎǘŜƴ ǘƻ ǾƛŜǿǎΦ 

¢ƘŜǎŜ ŜȄǘŜǊƴŀƭ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŘŜŦƛƴŜ ōƻǘƘ ǇǊƻōƭŜƳǎ ŀƴŘ ǎƻƭǳǘƛƻƴǎ ŀƴŘ Ƴŀȅ ƳƻŘƛŦȅ ǘƘŜǎŜ ƛƴ ǘƘŜ ƭƛƎƘǘ ƻŦ 

ǇŜƻǇƭŜΩǎ ǊŜǎǇƻƴǎŜǎΦ {ǳŎƘ ŀ ŎƻƴǎǳƭǘŀǘƛǾŜ ǇǊƻŎŜǎǎ ŘƻŜǎ ƴƻǘ ŎƻƴŎŜŘŜ ŀƴȅ ǎƘŀǊŜŘ ŘŜŎƛǎƛƻƴπ ƳŀƪƛƴƎ ŀƴŘ 

ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀǊŜ ǳƴŘŜǊ ƴƻ ƻōƭƛƎŀǘƛƻƴ ǘƻ ǘŀƪŜ ƻƴ ōƻŀǊŘ ǇŜƻǇƭŜΩǎ ǾƛŜǿǎΦ 

7. tŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ LƴŦƻǊƳŀǘƛƻƴ DƛǾƛƴƎΥ tŜƻǇƭŜ ǇŀǊǘƛŎƛǇŀǘŜ ōȅ ŀƴǎǿŜǊƛƴƎ ǉǳŜǎǘƛƻƴǎ ǇƻǎŜŘ ōȅ ŜȄǘǊŀŎǘƛǾŜ 

ǊŜǎŜŀǊŎƘŜǊǎ ǳǎƛƴƎ ǉǳŜǎǘƛƻƴƴŀƛǊŜ ǎǳǊǾŜȅǎ ƻǊ ǎƛƳƛƭŀǊ ŀǇǇǊƻŀŎƘŜǎΦ tŜƻǇƭŜ Řƻ ƴƻǘ ƘŀǾŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ 

ƛƴŦƭǳŜƴŎŜ ǇǊƻŎŜŜŘƛƴƎǎ ŀǎ ǘƘŜ ŦƛƴŘƛƴƎǎ ƻŦ ǘƘŜ ǊŜǎŜŀǊŎƘ ŀǊŜ ƴŜƛǘƘŜǊ ǎƘŀǊŜŘ ƴƻǊ ŎƘŜŎƪŜŘ ŦƻǊ ŀŎŎǳǊŀŎȅΦ 

8. tŀǎǎƛǾŜ tŀǊǘƛŎƛǇŀǘƛƻƴΥ tŜƻǇƭŜ ǇŀǊǘƛŎƛǇŀǘŜ ōȅ ōŜƛƴƎ ǘƻƭŘ ǿƘŀǘ ƛǎ ƎƻƛƴƎ ǘƻ ƘŀǇǇŜƴ ƻǊ Ƙŀǎ ŀƭǊŜŀŘȅ ƘŀǇǇŜƴŜŘΦ 

! ǳƴƛƭŀǘŜǊŀƭ ŀƴƴƻǳƴŎŜƳŜƴǘ ƛǎ ƳŀŘŜ ōȅ ǘƘŜ ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ƻǊ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜƳŜƴǘ ǿƛǘƘƻǳǘ ƭƛǎǘŜƴƛƴƎ ǘƻ 

ǇŜƻǇƭŜΩǎ ǊŜǎǇƻƴǎŜǎΦ ¢ƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ōŜƛƴƎ ǎƘŀǊŜŘ ōŜƭƻƴƎǎ ƻƴƭȅ ǘƻ ŜȄǘŜǊƴŀƭ ǇǊƻŦŜǎǎƛƻƴŀƭǎΦ 
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пΦ /ƻƳƳǳƴƛǘȅ tŀǊǘƛŎƛǇŀǘƛƻƴ 
/ƻƳƳǳƴƛǘȅ ǇŀǊǘƛŎƛǇŀǘƛƻƴ Ŏŀƴ ǘŀƪŜ ǾŀǊƛƻǳǎ ŦƻǊƳǎ ŘŜǇŜƴŘƛƴƎ ƻƴ ǘƘŜ ŘŜƎǊŜŜǎΦ 
 

5ŜƎǊŜŜǎ ƻŦ /ƻƳƳǳƴƛǘȅ tŀǊǘƛŎƛǇŀǘƛƻƴ 

/ƻπƻǇǘƛƻƴΥ ǘƻƪŜƴ ƛƴǾƻƭǾŜƳŜƴǘ ƻŦ ƭƻŎŀƭ ǇŜƻǇƭŜΤ 

ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ŀǊŜ ŎƘƻǎŜƴΣ ōǳǘ ƘŀǾŜ ƴƻ ǊŜŀƭ ƛƴǇǳǘ ƻǊ 

ǇƻǿŜǊ  

/ƻƳǇƭƛŀƴŎŜΥ ǘŀǎƪǎ ŀǊŜ ŀǎǎƛƎƴŜŘΣ ǿƛǘƘ ƛƴŎŜƴǘƛǾŜǎΤ 

ƻǳǘǎƛŘŜǊǎ ŘŜŎƛŘŜ ŀƴ ŀƎŜƴŘŀ ŀƴŘ ŘƛǊŜŎǘ ǘƘŜ ǇǊƻŎŜǎǎ 

/ƻƴǎǳƭǘŀǘƛƻƴΥ ƭƻŎŀƭ ƻǇƛƴƛƻƴǎ ŀǊŜ ŀǎƪŜŘΤ ƻǳǘǎƛŘŜǊǎ 

ŀƴŀƭȅǎŜ ŀƴŘ ŘŜŎƛŘŜ ƻƴ ŀ ŎƻǳǊǎŜ ƻŦ ŀŎǘƛƻƴ  

/ƻƻǇŜǊŀǘƛƻƴΥ ƭƻŎŀƭ ǇŜƻǇƭŜ ǿƻǊƪ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ƻǳǘǎƛŘŜǊǎ 

ǘƻ ŘŜǘŜǊƳƛƴŜ ǇǊƛƻǊƛǘƛŜǎΤ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǊŜƳŀƛƴǎ ǿƛǘƘ 

ƻǳǘǎƛŘŜǊǎ ŦƻǊ ŘƛǊŜŎǘƛƴƎ ǘƘŜ ǇǊƻŎŜǎǎ   

/ƻπƭŜŀǊƴƛƴƎΥ ƭƻŎŀƭ ǇŜƻǇƭŜ ŀƴŘ ƻǳǘǎƛŘŜǊǎ ǎƘŀǊŜ ǘƘŜƛǊ 

ƪƴƻǿƭŜŘƎŜ ǘƻ ŎǊŜŀǘŜ ƴŜǿ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ǿƻǊƪ 

ǘƻƎŜǘƘŜǊ ǘƻ ŦƻǊƳ ŀŎǘƛƻƴ Ǉƭŀƴǎ ǿƛǘƘ ƻǳǘǎƛŘŜǊ 

ŦŀŎƛƭƛǘŀǘƛƻƴ  

/ƻƭƭŜŎǘƛǾŜ !ŎǘƛƻƴΥ ƭƻŎŀƭ ǇŜƻǇƭŜ ǎŜǘ ǘƘŜƛǊ ƻǿƴ ŀƎŜƴŘŀ ŀƴŘ 

ƳƻōƛƭƛȊŜ ǘƻ ŎŀǊǊȅ ƛǘ ƻǳǘΣ ƛƴ ǘƘŜ ŀōǎŜƴŎŜ ƻŦ ƻǳǘǎƛŘŜ 

ƛƴƛǘƛŀǘƻǊǎ ŀƴŘ ŦŀŎƛƭƛǘŀǘƛƻƴΦ 

 

 

 

5. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘŜƴ ƛǘ ƛǎ ƛƳǇƻǊǘŀƴǘ 

 

6. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛŦ ǘƘŜȅ ƘŀǾŜ ƘŀŘ ŀƴȅ ŜȄǇŜǊƛŜƴŎŜ ƛƴ /a ŀƴŘ ǘƻ ǎƘŀǊŜΦ ¦ǎŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ 

ǉǳŜǎǘƛƻƴǎ ǘƻ ƎǳƛŘŜΥ 

 
- ²Ƙŀǘ ǿŀǎ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ŜŦŦƻǊǘΚ 

- ²Ƙŀǘ ǘŜŎƘƴƛǉǳŜǎκƳŜǘƘƻŘǎ ǿŜǊŜ ǳǎŜŘΚ 

- CǊƻƳ ȅƻǳǊ ǾŀƴǘŀƎŜ ǇƻƛƴǘΣ ǿŀǎ ǘƘŜ ŜŦŦƻǊǘ ǎǳŎŎŜǎǎŦǳƭΚ LŦ ǎƻΣ ǿƘȅΚ LŦ ƴƻǘΣ ǿƘȅ ƴƻǘΚ  

  
²Ƙƻ Ŏŀƴ ōŜ ŀ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊΚ 

¢ƘŜǊŜ ƛǎ ƴƻ άƛŘŜŀƭέ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊΦ tŜƻǇƭŜ ŦǊƻƳ ŀƭƭ ƪƛƴŘǎ ƻŦ ōŀŎƪƎǊƻǳƴŘǎ Ŏŀƴ ōŜ ŜŦŦŜŎǘƛǾŜ 

ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊǎΦ !ǘǘƛǘǳŘŜǎΣ ōŜƘŀǾƛƻǳǊǎΣ ŀƴŘ ǎƪƛƭƭǎ ŀǊŜ ƳƻǊŜ ƛƳǇƻǊǘŀƴǘ ǘƘŀƴ ǿƘƻ ǘƘŜ ǇŜǊǎƻƴ ƛǎ ƻǊ 

ǿƘŀǘ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ǘƘŜȅ Ƴŀȅ ƘŀǾŜΦ /ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊǎ ƴŜŜŘ ǘƻ ōŜ ŀōƭŜ ǘƻ ƳƻǘƛǾŀǘŜ ŀƴŘ ŜǎǘŀōƭƛǎƘ 
ǎǘǊƻƴƎ ŀƴŘ ǘǊǳǎǘƛƴƎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ŘƛŦŦŜǊŜƴǘ ƪƛƴŘǎ ƻŦ ǇŜƻǇƭŜΦ ¢ƘŜȅ ƴŜŜŘ ǘƻ ōŜ ŎƻƳƳƛǘǘŜŘ ǘƻ ǘƘŜ 

ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ǇǊƻŎŜǎǎ ŀƴŘ ǘƻ ōŜ ǿƛƭƭƛƴƎ ŀƴŘ ŀōƭŜ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŀǘ ǘƛƳŜǎ 

ŀƴŘ ƛƴ ǇƭŀŎŜǎ ǘƘŀǘ ŀǊŜ ŎƻƴǾŜƴƛŜƴǘ ǘƻ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΦ 5ƛŦŦŜǊŜƴǘ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊǎ ǿƛƭƭ ŦŀŎŜ 
ŘƛŦŦŜǊŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ ŎƘŀƭƭŜƴƎŜǎΦ  

 

.ǳƛƭŘƛƴƎ ŀ ǘŜŀƳ ƻŦ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊǎ ǇǊƻǾƛŘŜǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŎƻƳōƛƴŜ ŘƛŦŦŜǊŜƴǘ ǎƪƛƭƭǎ 

ŀƴŘ ŜȄǇŜǊƛŜƴŎŜǎΦ /ƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎ ŀŎǘƛƴƎ ŀǎ ƳƻōƛƭƛȊŜǊǎ ǿƛƭƭ ƘŀǾŜ ŀ ǎǘǊƻƴƎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜƛǊ 
ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘƛƴ ƛǘΣ ǿƘƛŎƘ ǿƛƭƭ ŦŀŎƛƭƛǘŀǘŜ ŀŎŎŜǇǘŀƴŎŜ ōȅ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ 

aƻōƛƭƛȊŜǊǎ ǿƘƻ ŀǊŜ ŦǊƻƳ ǘƘŜ ƭƻŎŀƭƛǘȅ ǿƛƭƭ ŦƛƴŘ ǘƘŜƛǊ ƭƻŎŀƭ ƪƴƻǿƭŜŘƎŜ ǳǎŜŦǳƭ ŀƴŘ Ƴŀȅ ŀƭǊŜŀŘȅ ƘŀǾŜ ƎƻƻŘ 

ŎƻƴǘŀŎǘǎ ǿƛǘƘƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ [ŀƴƎǳŀƎŜ ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ƛǎǎǳŜ ƛƴ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴΦ 

/ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊǎ ǎƘƻǳƭŘ ǎǇŜŀƪ ǘƘŜ ƭŀƴƎǳŀƎŜ ƴƻǊƳŀƭƭȅ ǳǎŜŘ ōȅ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΦ 
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KNOWLEDGE, ATTITUDES AND SKILLS OF COMMUNITY MOBILIZER 
 

CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎ 

!ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘŀǘ ƪƴƻǿƭŜŘƎŜΣ ǎƪƛƭƭǎΣ ŀƴŘ ŀǘǘƛǘǳŘŜǎ ǘƘŜȅ ǘƘƛƴƪ ŀǊŜ ƴŜŜŘŜŘ ǘƻ ōŜ ŀƴ ŜŦŦŜŎǘƛǾŜ 

ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊΚ 
 

CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜΥ ǘƻ ōŜ ŜŦŦŜŎǘƛǾŜΣ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŜǊǎ ƴŜŜŘ ǘƻ ŎƻƳōƛƴŜ ŀ ǊŀƴƎŜ ƻŦ ƪƴƻǿƭŜŘƎŜΣ 

ŀǘǘƛǘǳŘŜǎΣ ŀƴŘ ǎƪƛƭƭǎ 

 
!ǘǘƛǘǳŘŜǎ ƛƴŎƭǳŘŜ {ƪƛƭƭǎ ƛƴŎƭǳŘŜ YƴƻǿƭŜŘƎŜ ƛƴŎƭǳŘŜ 

 

! ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ ŜȄŀƳƛƴŜ ŀƴŘ 
ŎƘŀƭƭŜƴƎŜ ǘƘŜƛǊ ƻǿƴ ŀǎǎǳƳǇǘƛƻƴǎΣ 

ƻǇƛƴƛƻƴǎΣ ŀƴŘ ōŜƭƛŜŦǎΣ 

 

! ƎŜƴǳƛƴŜ ǊŜǎǇŜŎǘ ŦƻǊ ŀƭƭ 

ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΣ 

 
! ƴƻƴπƧǳŘƎƳŜƴǘŀƭ ŀƴŘ ŀŎŎŜǇǘƛƴƎ 

ŀǇǇǊƻŀŎƘΣ 

 
!ƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŀǘ ŘƛŦŦŜǊŜƴǘ 

ǇŜƻǇƭŜ ƘŀǾŜ ŘƛŦŦŜǊŜƴǘ ǾƛŜǿǎ ŀƴŘ 

ǇŜǊǎǇŜŎǘƛǾŜǎΣ 
 

! ōŜƭƛŜŦ ƛƴ ŎƻƳƳǳƴƛǘȅ ŎŀǇŀŎƛǘȅ ǘƻ 
ǘŀƪŜ ŜŦŦŜŎǘƛǾŜ ŀŎǘƛƻƴΦ 

 

DƻƻŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǎƪƛƭƭǎΣ 
ŜǎǇŜŎƛŀƭƭȅ ƭƛǎǘŜƴƛƴƎΣ 

 

DƻƻŘ ŦŀŎƛƭƛǘŀǘƛƻƴ ǎƪƛƭƭǎ ǘƻ ŜƴŀōƭŜ 

ŎƻƳƳǳƴƛǘƛŜǎ ǘƻ ŎƻƴŘǳŎǘ ǘƘŜƛǊ ƻǿƴ 

ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜƛǊ ƭƛǾŜǎ ŀƴŘ 

ǎƛǘǳŀǘƛƻƴǎΣ 
 

!ǿŀǊŜƴŜǎǎ ƻŦ ǇƻƭƛǘƛŎŀƭΣ ƎŜƴŘŜǊΣ ŀƴŘ 

ŎǳƭǘǳǊŀƭ ƛǎǎǳŜǎ ŀƴŘ ǊŜƭŀǘƛƻƴǎƘƛǇǎΣ 
 

!ƴ ŀōƛƭƛǘȅ ǘƻ ŎƘŀƭƭŜƴƎŜ 

ŀǎǎǳƳǇǘƛƻƴǎ ǎŜƴǎƛǘƛǾŜƭȅ  
όŜΦƎΦΣ ŀōƻǳǘ ǘƘŜ ǊƻƭŜ ƻŦ ǿƻƳŜƴύΦ  

 

 

¢ƘŜ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ 
ǇǊƻŎŜǎǎΣ 

 

¢ƘŜ ǇǊƛƴŎƛǇƭŜǎ ƻŦ ŎƻƳƳǳƴƛǘȅ 

ƳƻōƛƭƛȊŀǘƛƻƴΦΣ 

 

YƴƻǿƭŜŘƎŜ ƻŦ ƛǎǎǳŜǎ 
 

¦ƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ŜǘƘƛŎŀƭ 

ƛǎǎǳŜǎ ǊŜƭŀǘŜŘ ǘƻ ŎƻƳƳǳƴƛǘȅ 
ƳƻōƛƭƛȊŀǘƛƻƴΦ  

 

 

hǘƘŜǊ ǎƪƛƭƭǎ ŀƴŘ ƪƴƻǿƭŜŘƎŜ ǘƘŀǘ Ƴŀȅ ōŜ ƴŜŜŘŜŘ ŀǘ ŘƛŦŦŜǊŜƴǘ ǎǘŀƎŜǎ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ 

ǇǊƻŎŜǎǎ ƛƴŎƭǳŘŜΥ  

Å !ƴ ŀōƛƭƛǘȅ ǘƻ ƘŜƭǇ ŎƻƳƳǳƴƛǘƛŜǎ ŦƻǊƳ ƻǊƎŀƴƛȊŀǘƛƻƴǎΦ  

Å !ƴ ŀōƛƭƛǘȅ ǘƻ ƛŘŜƴǘƛŦȅ ŎŀǇŀŎƛǘȅπōǳƛƭŘƛƴƎ ƴŜŜŘǎ ŀƳƻƴƎ ŎƻƳƳǳƴƛǘƛŜǎ όŜΦƎΦΣ ƭŜŀŘŜǊǎƘƛǇ ǎƪƛƭƭǎΣ 

ƴŜǘǿƻǊƪƛƴƎΣ ŀƴŘ ǇŀǊǘƴŜǊǎƘƛǇπōǳƛƭŘƛƴƎ ǎƪƛƭƭǎύΦ  

Å !ƴ ŀōƛƭƛǘȅ ǘƻ ƘŜƭǇ ŎƻƳƳǳƴƛǘƛŜǎ ƳƻōƛƭƛȊŜ ǊŜǎƻǳǊŎŜǎΦ  

Å !ŘǾƻŎŀŎȅ ǎƪƛƭƭǎΦ  

Å tǊƻƧŜŎǘ ǇƭŀƴƴƛƴƎ ŀƴŘ ƳŀƴŀƎŜƳŜƴǘ ǎƪƛƭƭǎΦ 

 
 
CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 
 
/ƻƳƳǳƴƛǘȅ aƻōƛƭƛȊŀǘƛƻƴΥ /ƻƳƳǳƴƛǘȅ aƻōƛƭƛȊŀǘƛƻƴ ƛǎ ƘŜƭǇƛƴƎ ŎƻƳƳǳƴƛǘƛŜǎ ǘƻ ōŜ ŀǿŀǊŜ ƻŦ ŀƴ ƛǎǎǳŜ 

ŀƴŘ ǘƻ ǘŀƪŜ ŀŎǘƛƻƴΦ Lǘ ƛǎ ŎƻƭƭŜŎǘƛǾŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ǘƻ ŀŎƘƛŜǾŜ ŀƴ ŜƴŘΦ /ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ŜƴƎŀƎŜǎ ŀƭƭ 

ǎŜŎǘƻǊǎ ƻŦ ǘƘŜ ǇƻǇǳƭŀǘƛƻƴ ƛƴ ŀ ŎƻƳƳǳƴƛǘȅπǿƛŘŜ ŜŦŦƻǊǘ ǘƻ ŀŘŘǊŜǎǎ ƘŜŀƭǘƘΣ ǎƻŎƛŀƭΣ ǇƻƭƛǘƛŎŀƭΣ ƻǊ 
ŜƴǾƛǊƻƴƳŜƴǘŀƭ ƛǎǎǳŜǎΦ Lǘ ōǊƛƴƎǎ ǘƻƎŜǘƘŜǊ ǇƻƭƛŎȅƳŀƪŜǊǎ ŀƴŘ ƻǇƛƴƛƻƴ ƭŜŀŘŜǊǎΣ ƭƻŎŀƭΣ ǎǘŀǘŜΣ ŀƴŘ ŦŜŘŜǊŀƭ 

ƎƻǾŜǊƴƳŜƴǘǎΣ ǇǊƻŦŜǎǎƛƻƴŀƭ ƎǊƻǳǇǎΣ ǊŜƭƛƎƛƻǳǎ ƎǊƻǳǇǎΣ ōǳǎƛƴŜǎǎŜǎΣ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΦ 

/ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ŜƳǇƻǿŜǊǎ ƛƴŘƛǾƛŘǳŀƭǎ ŀƴŘ ƎǊƻǳǇǎ ǘƻ ǘŀƪŜ ŀŎǘƛƻƴ ǘƻ ŦŀŎƛƭƛǘŀǘŜ ŎƘŀƴƎŜΦ 
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/ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ Ƙŀǎ 
ƴƻǘ ƻƴƭȅ ŜƴŀōƭŜŘ ŎƻƳƳǳƴƛǘƛŜǎ 
ǘƻ ǎƻƭǾŜ ǎǇŜŎƛŦƛŎ ǇǊƻōƭŜƳǎΣ ōǳǘ 
ƳƻǊŜ ƛƳǇƻǊǘŀƴǘƭȅΣ ƛǘ Ƙŀǎ 
ǎǘǊŜƴƎǘƘŜƴŜŘ ǘƘŜ ǳƴŘŜǊƭȅƛƴƎ 
ŎŀǇŀŎƛǘȅ ƻŦ ŎƻƳƳǳƴƛǘƛŜǎ ǘƻ 
ƛŘŜƴǘƛŦȅ ŀƴŘ ŀŘŘǊŜǎǎ ƻǘƘŜǊ 
ǇǊŜǎǎƛƴƎ ƴŜŜŘǎΦ  
 
9ȄŀƳǇƭŜǎ ƻŦ ǎǳŎƘ ŎŀǇŀŎƛǘȅπ
ōǳƛƭŘƛƴƎ ŘƛǾƛŘŜƴŘǎ ƛƴŎƭǳŘŜΥ  
 

¶ /ƻƳƳǳƴƛǘƛŜǎ ƘŀǾŜ ƎŜƴŜǊŀǘŜŘ ŀƴŘ ŎƻƴǘǊƛōǳǘŜŘ ŀŘŘƛǘƛƻƴŀƭ ǊŜǎƻǳǊŎŜǎ ǘƘŀǘ Ƴŀȅ ƴƻǘ 

ōŜ ŀǾŀƛƭŀōƭŜΦ 

 

Å /ƻƳƳǳƴƛǘƛŜǎ ƘŀǾŜ ƭŜŀǊƴŜŘ Ƙƻǿ ǘƻ ŀǇǇƭȅ ǇƻƭƛǘƛŎŀƭ ǇǊŜǎǎǳǊŜ ǘƻ ƛƳǇǊƻǾŜ ǎŜǊǾƛŎŜǎΦ  

 

Å 9ƳǇƻǿŜǊƛƴƎ ŀǇǇǊƻŀŎƘŜǎ ƘŀǾŜ ǎǘǊŜƴƎǘƘŜƴŜŘ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΩ ŀōƛƭƛǘȅ ǘƻ 

ŀŘŘǊŜǎǎ Ƴŀƴȅ ǳƴŘŜǊƭȅƛƴƎ ŎŀǳǎŜǎ ƻŦ ƎŜƴŘŜǊ ƛƴŜǉǳŀƭƛǘȅΣ ǎǳŎƘ ŀǎ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ŀƴŘ 

ǇǊŜƧǳŘƛŎŜΣ ǇƻǾŜǊǘȅΣ ƛǎƻƭŀǘƛƻƴΣ ƭŀŎƪ ƻŦ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǇƻƭƛŎȅ ŘŜŎƛǎƛƻƴǎΣ ŀƴŘ ǊŜǎƻǳǊŎŜ 

ŀƭƭƻŎŀǘƛƻƴΦ  

 

Å /ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ Ƙŀǎ ƘŜƭǇŜŘ ǘƻ ŦŀŎƛƭƛǘŀǘŜ ŎƘŀƴƎŜǎ ƛƴ ǎƻŎƛŀƭ ǎǘǊŀǘŜƎƛŜǎΣ 

ǎǘǊǳŎǘǳǊŜǎΣ ŀƴŘ ƴƻǊƳǎ ǘƻ ƛƴŎǊŜŀǎŜ ŀŎŎŜǎǎ ǘƻ ƛƴŦƻǊƳŀǘƛƻƴ ŀƴŘ ǎŜǊǾƛŎŜǎ ŦƻǊ ǘƘƻǎŜ 

ǿƘƻ ƴŜŜŘ ǘƘŜƳ ƳƻǎǘΦ  

 

Å /ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ Ƙŀǎ ƛƴŎǊŜŀǎŜŘ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΩ ŀǿŀǊŜƴŜǎǎ ƻŦ ǘƘŜƛǊ 

ǊƛƎƘǘ ǘƻ ŘŜŎŜƴǘ ǘǊŜŀǘƳŜƴǘ ŀƴŘ Ƙŀǎ ǎǘǊŜƴƎǘƘŜƴŜŘ ǘƘŜƛǊ ŀōƛƭƛǘȅ ǘƻ ŎƭŀƛƳ ǘƘƛǎ ǊƛƎƘǘΦ Lƴ 

ǎƘƻǊǘΣ ŎƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ōǳƛƭŘǎ ŎƻƴŦƛŘŜƴŎŜΦ !ƴŘ ǿƘŜƴ ŎƻƳƳǳƴƛǘƛŜǎ ǎǘŀǊǘ 

ōŜƭƛŜǾƛƴƎ ƛƴ ǘƘŜƳǎŜƭǾŜǎΣ ǘƘŜȅ ōŜŎƻƳŜ ƛƴǎǇƛǊŜŘ ǘƻ ŀŎǘΦ /ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ƛǎ 

ƴƻǘ ǘƘŜ ōŜǎǘ ǎǘǊŀǘŜƎȅ ŦƻǊ ŀƭƭ ǇǊƻƎǊŀƳǎΣ ƻŦ ŎƻǳǊǎŜΣ ŀƴŘ ȅƻǳ ǿƛƭƭ ƴŜŜŘ ǘƻ ŘŜǘŜǊƳƛƴŜ 

ǿƘŜǘƘŜǊ ƛǘ ƛǎ ŀǇǇǊƻǇǊƛŀǘŜ ƛƴ ȅƻǳǊ ŎƛǊŎǳƳǎǘŀƴŎŜǎΦ 

 

 
/ƻƳƳǳƴƛǘȅ ƳƻōƛƭƛȊŀǘƛƻƴ ƛǎ 
ǇŀǊǘƛŎǳƭŀǊƭȅ ŀǇǇǊƻǇǊƛŀǘŜ ǿƘŜƴΥ 

Å ¸ƻǳ Ŏŀƴ ŎƻƳƳƛǘ ǘƻ ǿƻǊƪƛƴƎ ǿƛǘƘ ŎƻƳƳǳƴƛǘƛŜǎ ŦƻǊ ŀǘ ƭŜŀǎǘ ŀ ȅŜŀǊ ƻǊ ǘǿƻ 

όǇŀǊǘƛŎǳƭŀǊƭȅ ǿƘŜƴ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎ ŀƴŘ ƎǊƻǳǇǎ ƘŀǾŜ ƴƻǘ ƘŀŘ ǇǊƛƻǊ 

ŜȄǇŜǊƛŜƴŎŜ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊύ 

 

Å {ȅǎǘŜƳƛŎ ŎƘŀƴƎŜǎ ƻǊ ŎƘŀƴƎŜǎ ƛƴ ǎƻŎƛŀƭ ƴƻǊƳǎ ŀǊŜ ƴŜŜŘŜŘ ŀǘ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ƭŜǾŜƭ 

ǘƻ ǎǳǇǇƻǊǘ ƭƻƴƎπǘŜǊƳ ƛƳǇǊƻǾŜƳŜƴǘǎΦ  

 

Å {ǳǎǘŀƛƴŜŘ ŎƻƳƳǳƴƛǘȅ ǎǳǇǇƻǊǘ ƛǎ ŘŜǎƛǊŜŘΦ  

 

Å ¢ƘŜ ƛǎǎǳŜ ƛǎ ǘƻƻ ǇƻƭƛǘƛŎŀƭƭȅ ǎŜƴǎƛǘƛǾŜ ǘƻ ōŜ ǘƘŜ ǘƘǊǳǎǘ ƻŦ ŀ ƳŀƧƻǊ ǇǳōƭƛŎ ŎŀƳǇŀƛƎƴΦ  

 

Å ¢ƘŜ ǎŜǘǘƛƴƎǎ ŀǊŜ ŘƛǾŜǊǎŜ ŀƴŘ ƭƻŎŀƭ ǎƻƭǳǘƛƻƴǎ ŀǊŜ ǊŜǉǳƛǊŜŘΦ  

 

Å ¢ƘŜ ŎƻƳƳǳƴƛǘƛŜǎ ǘƘŜƳǎŜƭǾŜǎ ƘŀǾŜ ƛŘŜƴǘƛŦƛŜŘ ŀ ƴŜŜŘ ŀƴŘ ǊŜǉǳŜǎǘ ŀǎǎƛǎǘŀƴŎŜΦ  

 

Å /ƻƳƳǳƴƛǘȅ ǊŜǎƻǳǊŎŜǎ ŀǊŜ ǊŜǉǳƛǊŜŘ ƻǊ ŘŜǎƛǊŀōƭŜΦ 
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SESSION 4.3:  ADULT EDUCATION & OVERCOMING 

LEARNING BLOCKS 
 
OBJECTIVES: tƻ ŜƴƘŀƴŎŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƪƴƻǿƭŜŘƎŜ ƻƴ ŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴΣ ƭŜŀǊƴƛƴƎ ōƭƻŎƪǎ ŀƴŘ ǿŀȅǎ ǘƻ 
overcome those blocks 
 
REQUIRED MATERIALS: meta-cards, markers, flip chart and masking tape 
 
DURATION: 90 minutes 
 
SESSION PLAN 
 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘȅ 

!м нл ƳƛƴǳǘŜǎ Adult Education 

!н ол ƳƛƴǳǘŜǎ Barriers to Learning and Overcome learning blocks 

!о нл ƳƛƴǳǘŜǎ Communication Skills 

!п нл ƳƛƴǳǘŜǎ Active Listening Skills 

 
 
DETAILED PROCESS 

ADULT EDUCATION (20 minutes) 
 
!Řǳƭǘ ŜŘǳŎŀǘƛƻƴΣ ǿƘƛŎƘ ƛǎ ŀƭǎƻ ƪƴƻǿƴ ŀǎ ΨŀƴŘǊŀƎƻƎȅΩΣ ƛǎ ǘƘŜ ǇǊŀŎǘƛŎŜ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ŜŘǳŎŀǘƛƴƎ ŀŘǳƭǘǎΦ 
At the core of modern approaches of adult education is the realisation that adult education cannot be 
effectively accomplished through the conventional teaching style based on a teacher-student 
relationship.  
 
The main aim for adult education is to facilitate change in one or more of the following areas such as 
Skills, Behaviour, Knowledge level and Attitudes. When training adults, all trainers, peer educators 
and facilitators need to acknowledge and respect the fact the adults are individuals who are able to 
¢ŀƪŜ ŎƘŀǊƎŜ ƻŦ ƻƴŜΩǎ ƭƛŦŜΤ ¢ŀƪŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ƻƴŜΩǎ ŘŜŎƛǎƛƻƴǎ ŀƴŘ ǎǳōǎŜǉǳŜƴǘ ŀŎǘƛƻƴǎΤ 5ŜǘŜǊƳƛƴŜ 
whether and in what form to engage in education; Perform adult roles as citizens, employees, parents 
etc. 
 
Characteristics of Adult Learners 

 
Autonomous 

and self-
directed 

 

 
Accumulated a 
foundation of 
experiences 

and knowledge 
 

 
Goal oriented 

 

 
Relevancy 
oriented 

 

 
Practical 

 

 
Need to be 

shown respect 
 

 
Source: Malcolm Knowles (1970): The Modern Practices of Adult Education 
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Learning Styles: we can differentiate between four key learning styles37 
 
DYNAMIC LEARNERS: 

 
IMAGINATIVE LEARNERS: 

 
ANALYTIC LEARNERS: 

 
COMMON SENSE 
LEARNERS: 
 

People who are active 
and very involved, who 
like to have a go and see 
if and how things work, 
who learn through trial 
and error or self-
discovery 

 

People who observe and 
reflect, who learn 
through listening and 
sharing ideas, who seek 
meaning and need to be 
personally involved in 
order to learn. 

 

People who are rather 
theorists, who seek 
facts and want to 
understand the 
underlying factors and 
links, who learn by 
thinking through ideas. 

 

People who are rather 
pragmatic and efficiency 
oriented, who need to 
know how things work, 
who learn by testing 
theories in sensible ways 
and applying common 
sense. 

 
 
Sources of Motivation for Adult Learners38: 

Social relationships:  
to make new friends, to meet a 
need for associations and 
friendships 
 

External expectations:  
to comply with instructions from 
someone else; to fulfil the 
expectations or recommendations 
of someone with formal authority 
 

Social welfare:  
to improve ability to serve 
mankind, prepare for service to 
the community, and improve 
ability to participate in 
community work 
 

Personal advancement:  
to achieve higher status in a job, 
secure professional advancement, 
and stay abreast of competitors 
 

Escape/Stimulation:  
to relieve boredom, provide a 
break in the routine of home or 
work, and provide a contrast to 
other exacting details of life 
 

Cognitive interest:  
to learn for the sake of learning, 
seek knowledge for its own sake, 
and to satisfy an inquiring mind 
 

 
 
 

BARRIERS TO LEARNING (15 minutes) 
 
Facilitator Instruction 

1. Divides the participants into groups of three to four 

  

2. Ask the groups to discuss: 

 

a. What kind of learning blocks can we have when we are in a workshop or training?  

b. Please categorize the learning blocks and put the categories and their examples on the 

flipchart 

 

3. After about ten minutes ask groups to present in plenary (five minutes) 

 

Facilitator Guide: show the participants this slide as an example 

 
 
 
 
 

 
37 Kolb (1984) 
38 Source: Stephen Lieb (1991): Principles of Adult Learning 
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The categories might be: 

Learning blocks  

Environment  

Language barriers  

Homework not complete  

Level of participants  

Cultural sensitiveness   

 

 

OVERCOME THE LEARNING BLOCKS (15 minutes) 
 
Facilitator Instruction 

1. Ask participants  to go into the same group to discuss: How do you overcome the learning blocks 

you may face in the future when you roll out training in your community? 

2. Group presentation 

3. Discussion and conclusion 
 

Facilitator Guide: show the participants this slide as an example 

 

Learning Blocks Solution  

Environment ω Arrive one day before to check everything 

ω Initial consultation with the host organizer 

ω More options 

 

Language barriers ω Prepare 

ω Materials translated 

ω Using non- verbal communication tools 

 

Personal issues ω Delegate more roles to admin 

ω If you have some concern during the training that would 

prevent completing the training advise someone to 

approach during the training 

 

Homework not complete ω Look at the quality of the pre-reading 

ω Must read over and over and refer to it during the 

training 

ω Allocate time for reading on training 

 

Level of participants ω Separate discussion 

ω Divide groups in advance 

Cultural sensitiveness ω Prepare in advance to know as much detail as possible 

ω How to dress 

ω What time to break for lunch: no pork for lunch etc. 

, 
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COMMUNICATION SKILLS (20 minutes) 
 
Communication is essential for every interaction between people. It is a two-way process of sending 
and receiving signals and information. For communication to work effectively, both sender and 
receiver need to be aware of and understand the method of communication. However, 
communication can be both intended and unintended. Communication can fail if sender and receiver 
interpret messages in different ways, leading to misunderstanding or even conflict. 
 
Good communication skills are essential for all walks of life. They are necessary for establishing a 
fruitful interaction and eƴǎǳǊŜ ǘƘŀǘ ǇŜƻǇƭŜΩǎ ƴŜŜŘǎΣ ŎƻƴŎŜǊƴǎ ŀƴŘ ƛƴǘŜǊŜǎǘǎ ŀǊŜ ōŜƛƴƎ ƘŜŀǊŘ ŀƴŘ 
addressed. 
 
Communication can be both verbal and non-verbal. Verbal interaction involves the actual words 
spoken as well as the tone of voice, volume and intonation, choice of language and rhetorical styles. 
Non-verbal communication can for example include facial expressions, body language, sitting 
postures, gestures or eye contact. These often play a significant role in indicating the underlying 
feelings or emotions behind the words. Non-ǾŜǊōŀƭ ƳŜǎǎŀƎŜǎ Ŏŀƴ ŀƭǎƻ ōŜ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǇŜǊǎƻƴΩǎ 
identity and background, for example in terms of assumptions or perception with regard to gender, 
ethnicity or social class. 
 
When conducting adult education at grassroots level, the facilitator/ trainer needs to carefully apply 
communication skills to be accepted and understood by the people and effectively get the message 
across. Failed communication and misunderstanding can seriously undermine the success of the 
training/ facilitation. 
 
The following tips can help ensure effective communication: 

ω Choose your language and words depending on 
the kind of group you interact with. Particularly 
at grassroots level it is best to stick to the local 
language if possible. Otherwise, it is important to 
use simple language that the people understand 
more easily. People should not feel excluded 
because of language issues 

ω Be sensitive for messages you receive from the 
participants. For example, the facial expression 
and body language can show whether they are 
interested and involved, whether they are able to 
follow the discussions and understand your 
explanations etc. 

ω Avoid complex technical terms, jargon, and 
foreign words 

ω Use volume and pitch consciously, e.g., for 
motivational purposes or increasing attention 

ω Always speak loud and clearly ω Allow phases of silence when appropriate 

ω Explain complex issues by using locally known 
images and examples 

ω Display openness and genuine interest in the 
contributions from participants 

ω Control yourself. Avoid sending unintended 
messages. Avoid openly displaying negative 
emotions. 

ω Avoid being judgmental. Do not openly display 
ŦǊǳǎǘǊŀǘƛƻƴ ƻǊ ŘƛǎŀƎǊŜŜƳŜƴǘ ǿƛǘƘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ 
contributions 

ω Express positive feelings for motivational 
purposes. Send positive signals to encourage 
participants 

ω Be aware of your body language and use your 
gestures consciously 

ω Be sensitive towards issues of culture, gender, 
age, ethnicity, social class etc. and ask yourself 
how they might affect the perception of the 
people you interact with 

ω Dress appropriately, depending on the context, 
venue etc. The dress you wear conveys a message 
as well 
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BE YOURSELF: Trying to be conscious about matters of communication should not prevent you from 
being yourself. Do not pretend to be what you are not and do not put up a show. If you act more 
naturally you will be more credible. 
 
CŀŎƛƭƛǘŀǘƻǊΩǎ LƴǎǘǊǳŎǘƛƻƴǎΥ ask the participants to share experiences (limit to ten minutes in plenary) 

 

ACTIVE LISTENING (20 minutes) 
 
Effective listening is fundamental to good communication and, therefore, good adult education and 
ŦŀŎƛƭƛǘŀǘƛƻƴΦ 9ŦŦŜŎǘƛǾŜ ƭƛǎǘŜƴƛƴƎ ƛǎ άŀŎǘƛǾŜέ ƭƛǎǘŜƴƛƴƎΦ ¢Ƙƛǎ ƳŜŀƴǎ ǘƘŀǘ ǘƘŜ ŜŘǳŎŀǘƻǊ ǎƘƻǳƭŘ ƴƻǘ ƻƴƭȅ ƭƛǎǘŜƴ 
well to what is being said but also be sensitive towards the tone and gestures that participants use to 
express themselves. It also requires the educator to always ensure that what is being said is 
understood correctly by all and that participants are confident that they are being heard. 
 
Active listening will make participants feel involved and make them more open and participative. It 
helps creating a spirit of open interaction in which participants feel that they are an important part of 
the group. In order to minimize barriers to active listening, the facilitator needs to ensure a good 
environment (comfortable surroundings, privacy, minimize noise and distractions), avoid judgmental 
attitudes and critical comments, and be open for what comes from the participants instead of being 
permanently preoccupied with what should be the outcome of the session. 
 
Active listening is a communication skill used by mediators and facilitators to aid communication by 
helping parties deliver clear messages and know that their messages were heard correctly. It is also 
an indispensable skill for interest-based negotiators.  
 
Objectives of active listening  
 

To show the 
speaker that 
his/her message 
has been heard. 
 

To help the 
listener gain clarity 
on both the 
content and 
emotion of the 
message 

To help speakers 
express themselves 
and to encourage 
them to explain, in 
greater detail, their 
understanding of 
the situation and 
what they are 
feeling 

To encourage the 
understanding that 
expression of 
emotion is 
acceptable and 
that it is useful in 
understanding the 
depth of feelings 

To create an 
environment in 
which the speaker 
feels free and safe 
to talk about a 
situation 

 
The four levels of listening  
 
Active listening takes place on four levels:  
Ψ¢ƘŜ ƘŜŀŘΩΥ listening for facts and other forms of information 

Ψ¢ƘŜ ƘŜŀǊǘΩΥ listening for feelings. Conflict is often associated with strong feelings such as anger, fear, 

frustration, disappointment, etc. Strong feelings often block the way to rational discussions and therefore 

have to be identified and dealt with before proceeding to substantive matters 

Ψ¢ƘŜ ǎǘƻƳŀŎƘΩΥ listening for basic human needs. Identify what basic needs are driving the conflict and 

distinguish between needs and satisfiers 

Ψ¢ƘŜ ŦŜŜǘΩΥ listening for intention or will. Identify in which direction the person/group is moving and how 

strong their commitment is 
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GUIDELINES FOR 
ACTIVE LISTENING39 
 
 

 
 

Maintain good eye 
contact 

 

 
 

Face the person or group 
head on 

 

 
 

Keep an open posture ς 
do not cross arms 

 

 
Stay relaxed in your 
overall manner ς this 

shows you are 
comfortable with the 

situation 
 

 
Be aware of body 

language and nonverbal 
behaviour 

 

 
Listen for feeling as well 

as content ς what is 
άōŜǘǿŜŜƴ ǘƘŜ ƭƛƴŜǎέ 

 

 
Do not confuse content 
and delivery ς assume 

the person has 
something to say even if 

she or he is having 
trouble saying it 

 

 
Listen for the main 

thought or idea, rather 
than trying to memorise 

every word 
 

 
/ǳƭǘƛǾŀǘŜ ŜƳǇŀǘƘȅҍǘǊȅ 
to put yourself in his or 

her place 
 

 
Refrain from evaluating 

what is being said 
 

 
Do not jump in the 

conversation too soon ς 
let the person finish 
what they are saying 

 

 
Pause a few seconds 

before giving feedback 
or answering a question 
ς take time to think 
about what was said 

 

 
Give the person time to 

correct an obvious 
mistake ς this shows 

respect 
 

 
Show encouragement. 
Use simple gestures or 

phrases to show you are 
listening 

 

 
Show support. Say, 
ά¢ƘŀǘΩǎ ƎƻƻŘΤ ŀƴȅƻƴŜ 

else having anything to 
ŀŘŘΚέ 

 

 
Do not let the person 
ramble ς try to help 

them come to their main 
point 

 

 
Do not turn an 

implication you have 
picked up in the 

conversation into a 
conclusion ς proceed 

gradually 
 

 
Paraphrase or 

summarize what the 
person has said, and get 

agreement that you 
have understood 

completely 
 

 
Ask questions beginning 
with the words άǿƘŀǘέ 
ŀƴŘ άƘƻǿέ όƻǇŜƴ-ended 

questions). Avoid 
questions that can be 

answered with a yes or 
no 
 

 
5ƻ ƴƻǘ άƧǳƳǇ ŀƘŜŀŘέ ǘƻ 
ŎƻƳǇƭŜǘŜ ǘƘŜ ǇŜǊǎƻƴΩǎ 

sentence ς you are 
making 

 

 
An assumption that 

maybe incorrect 
 

 
Be aware of your own 
emotional response to 

what you are hearing ς it 
will affect how well you 

understand and can 
respond 

 

 
Focus your energy and 
attention on what is 
ōŜƛƴƎ ǎŀƛŘ ǘƻ ȅƻǳ ҍ ƴƻǘ 

on what you want to say 
next 

 

 
 
CŀŎƛƭƛǘŀǘƻǊΩǎ LƴǎǘǊǳŎǘƛƻƴǎ: ask the participants to share experiences (ten minutes in plenary) 
 
 
 
 

 
39 Institute for Law and Justice: Facilitation Skills: Developing Facilitative Leadership 
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SESSION 4.4: FACILITATION SKILLS  
 
OBJECTIVES: ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƪƴƻǿƭŜŘƎŜ ŀōƻǳǘ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊΩǎ ǊƻƭŜ ŀƴŘ ŦŀŎƛƭƛǘŀǘƛƻƴ ǎƪƛƭƭǎ ǎƻ 
they can effectively impart knowledge and train other women.  
 
w9v¦Lw95 a!¢9wL![{Υ ŦƭƛǇ ŎƘŀǊǘǎΣ ƳŜǘŀ ŎŀǊŘǎΣ   ƳŀǊƪŜǊ ǇŜƴΣ  ŎƻƭƻǳǊŦǳƭ  ǇŀǇŜǊǎΣ ǎŎƛǎǎƻǊǎΣ ǎǘƛŎƪŜǊǎΣ 
ŎƻƭƻǳǊŦǳƭ ǇŜƴǎΣ ŦŀŎƛƭƛǘŀǘƻǊ self-assessment ŦƻǊƳ 
 
5¦w!¢LhbΥ фл ƳƛƴǳǘŜǎ 
 
{9{{Lhb t[!b 
 

tŀǊǘ ¢ƛƳŜ !ŎǘƛǾƛǘȅ aŀǘŜǊƛŀƭǎ 

!м мр ƳƛƴǳǘŜǎ ŦŀŎƛƭƛǘŀǘƻǊ ǎŜƭŦπŀǎǎŜǎǎƳŜƴǘ CŀŎƛƭƛǘŀǘƻǊ ǎŜƭŦπŀǎǎŜǎǎƳŜƴǘ ŦƻǊƳΥ 
!ƴƴŜȄ пΦо 

!н ол ƳƛƴǳǘŜǎ LƴǘǊƻŘǳŎǘƛƻƴ ǘƻ ŦŀŎƛƭƛǘŀǘƛƻƴΣ ǘƘŜ ǊƻƭŜ ƻŦ 
ŦŀŎƛƭƛǘŀǘƻǊΣ ǎƪƛƭƭǎ ŀƴŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ŀ ƎƻƻŘ 
ŦŀŎƛƭƛǘŀǘƻǊ 

aŜǘŀ ŎŀǊŘǎΣ ƳŀǊƪ ǇŜƴǎΣ ŎƻƭƻǳǊŦǳƭ 
ǇŀǇŜǊǎΣ ǎŎƛǎǎƻǊǎ 

!о мр ƳƛƴǳǘŜǎ tǊŜǇŀǊŀǘƛƻƴ ŦƻǊ ŦŀŎƛƭƛǘŀǘƛƻƴ CƭƛǇ ŎƘŀǊǘΣ ƳŀǊƪŜǊǎ 

!п мр ƳƛƴǳǘŜǎ CŀŎƛƭƛǘŀǘƛƻƴ ¢ŜŎƘƴƛǉǳŜǎ CƭƛǇ ŎƘŀǊǘ ǇŀǇŜǊΣ ƳŀǊƪŜǊǎΣ 
ŎƻƭƻǳǊŦǳƭ ǇŜƴΣ ǎǘƛŎƪŜǊǎ ŜǘŎΦΣ 

!р мр ƳƛƴǳǘŜǎ ¢ƻƻƭǎ ŦƻǊ CŀŎƛƭƛǘŀǘƛƻƴ CƭƛǇ ŎƘŀǊǘ ǇŀǇŜǊΣ ƳŀǊƪŜǊ 

 

 
 
 
 
59¢!L[95 twh/9{{ 

ACTIVITY: FACILITATOR SELF-ASSESSMENT (15 minutes) 
 

1. !ǎƪǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŎƻƴŘǳŎǘ ŦŀŎƛƭƛǘŀǘƻǊ ǎŜƭŦπŀǎǎŜǎǎƳŜƴǘ ό!ƴƴŜȄ рΦмύΦ 

2. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ƘŀǾŜ ǘƘŜƛǊ ƻǿƴ ǊŜŦƭŜŎǘƛƻƴ ŀƴŘ ƘƛƎƘƭƛƎƘǘ ǘƘŜ ŀǊŜŀǎ ǘƘŀǘ Ƴŀȅ ƴŜŜŘ ǘƻ ǿƻǊƪ ƻƴΦ  

 

 

 

 

ACTIVITY: INTRODUCTION TO FACILITATION, THE ROLE OF THE FACILITATOR, 
SKILLS AND CHARACTERISTICS OF A GOOD FACILITATOR (30 minutes) 
  
CŀŎƛƭƛǘŀǘƛƻƴ LƴǎǘǊǳŎǘƛƻƴ 

1. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƘŀǘ ǘƘŜƛǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ŦŀŎƛƭƛǘŀǘƛƻƴ ƛǎΦ DƛǾŜ ǘƘŜƳ ŀ ŦŜǿ ƳƛƴǳǘŜǎ όǳǇ ǘƻ 
ŦƛǾŜ ƳƛƴǳǘŜǎύ ǘƻ ōǊŀƛƴǎǘƻǊƳ ƛƴŘƛǾƛŘǳŀƭƭȅΦ  

2. !ǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŘƛǎŎǳǎǎ ǘƘŜƛǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎǎ ƛƴ ǇƭŜƴŀǊȅ ŀƴŘ ǿǊƛǘŜ ǘƘŜƛǊ ŀƴǎǿŜǊǎ ƻƴ ǘƘŜ 
ǿƘƛǘŜōƻŀǊŘΦ  

3. 9ȄǇƭŀƛƴ ŀōƻǳǘ ŦŀŎƛƭƛǘŀǘƛƻƴ ŀƴŘ ǘƘŜ ǊƻƭŜ ƻŦ ŦŀŎƛƭƛǘŀǘƻǊΦ  

4. 5ƛǎŎǳǎǎ ǎƪƛƭƭǎ ŀƴŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ŀ ƎƻƻŘ ŦŀŎƛƭƛǘŀǘƻǊ 
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CŀŎƛƭƛǘŀǘƻǊ bƻǘŜǎΥ ŦŀŎƛƭƛǘŀǘƛƻƴ ƛǎ ŀ ǿŀȅ ƻŦ ǿƻǊƪƛƴƎ ǿƛǘƘ ǇŜƻǇƭŜΦ Lǘ ŜƴŀōƭŜǎ ŀƴŘ ŜƳǇƻǿŜǊǎ ǇŜƻǇƭŜ ǘƻ ŎŀǊǊȅ 
ƻǳǘ ŀ ǘŀǎƪ ƻǊ ǇŜǊŦƻǊƳ ŀƴ ŀŎǘƛƻƴΦ 
 
 

 
59CLbL¢Lhb hC C!/L[L¢!¢Lhb 
 
CŀŎƛƭƛǘŀǘƛƻƴ ƛǎ ǘƘŜ ŀǊǘ ƻŦ ōǊƛƴƎƛƴƎ ŀŘǳƭǘǎ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ǘƘŜ ƭŜŀǊƴƛƴƎΣ ōȅ ƘŜƭǇƛƴƎ ŀŘǳƭǘǎ ƭŜŀǊƴ ǘƘǊƻǳƎƘ ǎŜƭŦπ
ŘƛǎŎƻǾŜǊȅΦ CŀŎƛƭƛǘŀǘƛƻƴ ƛǎ ŀƭǎƻ ŀōƻǳǘ ŜƳǇƻǿŜǊƛƴƎ ƻǘƘŜǊǎ ŀƴŘ ƛƴǾƻƭǾŜǎ ƭŜǘǘƛƴƎ Ǝƻ ƻŦ ŎƻƴǘǊƻƭ ƻǾŜǊ ǘƘŜ ƻǳǘŎƻƳŜ ƻŦ 
ŀ ǇǊƻŎŜǎǎ ŀƴŘ ƎƛǾƛƴƎ ǘƘŀǘ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ǘƘŜ ƎǊƻǳǇΦ CŀŎƛƭƛǘŀǘƛƻƴ ƛǎ ŘƛŦŦŜǊŜƴǘ ŦǊƻƳ ǎŎƘƻƻƭ ǘŜŀŎƘƛƴƎΦ  
 

 
C!/L[L¢!¢Lhb 
 
¢ƘŜ CŀŎƛƭƛǘŀǘƻǊ ǎǘŀǊǘǎ ŦǊƻƳ ǘƘŜ ƪƴƻǿƭŜŘƎŜ ƻŦ ǘƘŜ 
DǊƻǳǇΤ ǘƘŜȅ ŀŘŘǊŜǎǎ ƛǎǎǳŜǎ ƛŘŜƴǘƛŦƛŜŘ ōȅ ǘƘŜ ƎǊƻǳǇ ƻǊ 
ǘƘŜƛǊ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ŀŘŀǇǘǎ ƴŜǿ ƛŘŜŀǎ ǘƻ ǘƘŜ ƴŜŜŘǎ 
ŀƴŘ ŎǳƭǘǳǊŜ ƻŦ ǘƘŜ ƎǊƻǳǇΤ ǘƘŜȅ ǳǎŜ ǇǊŀŎǘƛŎŀƭΣ 
ǇŀǊǘƛŎƛǇŀǘƻǊȅ ƳŜǘƘƻŘǎΣ ŜΦƎΦ ƎǊƻǳǇ ŘƛǎŎǳǎǎƛƻƴ ŀƴŘ 
ŀŎǘƛǾƛǘƛŜǎ ƛƴ ǿƘƛŎƘ ŀƭƭ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ƎǊƻǳǇ 
ǇŀǊǘƛŎƛǇŀǘŜΦ ¢ƘŜǊŜ ŀǊŜ ǎŜǾŜǊŀƭ ƛƴŦƻǊƳŀǘƛƻƴ Ŧƭƻǿǎ ƛƴ 
Ƴŀƴȅ ŘƛŦŦŜǊŜƴǘ ŘƛǊŜŎǘƛƻƴǎ ōŜǘǿŜŜƴ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ŀƴŘ 
ƛƴŘƛǾƛŘǳŀƭ ƎǊƻǳǇ ƳŜƳōŜǊǎ ς ŀ ƎŜƴǳƛƴŜ ŜȄŎƘŀƴƎŜ ƻŦ 
ƛŘŜŀǎΦ  
 
¢ƘŜ CŀŎƛƭƛǘŀǘƻǊ ŘǊŀǿǎ ƻǳǘ ŀƴŘ ōǳƛƭŘǎ ƻƴ ǘƘŜ 
ƪƴƻǿƭŜŘƎŜ ƻŦ ǘƘŜ ƎǊƻǳǇ ŀƴŘ ƪƴƻǿǎ ǿƘŜǊŜ ǘƻ ŦƛƴŘ 
ŦǳǊǘƘŜǊ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ǘƘŜ {ǳōƧŜŎǘΤ ǘƘŜȅ ŜƴŎƻǳǊŀƎŜ 
ŀƴŘ ǾŀƭǳŜ ŘƛŦŦŜǊŜƴǘ ǾƛŜǿǎΤ ǘƘŜȅ ǿƻǊƪ ǿƛǘƘ ǘƘŜ 
ŎƻƳƳǳƴƛǘȅ ŀƴŘ Ƴŀȅ ŎƻƳŜ ŦǊƻƳ ǿƛǘƘƛƴ ǘƘŜ 
ŎƻƳƳǳƴƛǘȅΦ ¢ƘŜ CŀŎƛƭƛǘŀǘƻǊ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ŀǎ ŀƴ ŜǉǳŀƭΣ 
ŀƴŘ Ƙŀǎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ōŀǎŜŘ ƻƴ ǘǊǳǎǘΣ ǊŜǎǇŜŎǘΣ ŀƴŘ ŀ 
ŘŜǎƛǊŜ ǘƻ ǎŜǊǾŜΦ 
 

 
¢I9 wh[9 hC C!/L[L¢!¢hw 
 
IŜƭǇ ŀ ƎǊƻǳǇ ŦƛƴŘ ƴŜǿ ǿŀȅǎ ƻŦ ǘƘƛƴƪƛƴƎ ŀōƻǳǘ ŀƴŘ 
ŀƴŀƭȅǎƛƴƎ ǘƘŜƛǊ ǎƛǘǳŀǘƛƻƴΦ ! ŦŀŎƛƭƛǘŀǘƻǊ ŘƻŜǎ ƴƻǘ ƪƴƻǿ 
ŀƭƭ ǘƘŜ ŀƴǎǿŜǊǎ ōǳǘ ƘŜƭǇǎ ǘƘŜ ƎǊƻǳǇ ǘƘƛƴƪ ŎǊƛǘƛŎŀƭƭȅ 
ŀōƻǳǘ ǘƘŜƛǊ ƻǿƴ ƴŜŜŘǎ ŀƴŘ ƛƴǘŜǊŜǎǘǎΣ ŀƴŘ ǘƻ ƳŀƪŜ 
ŘŜŎƛǎƛƻƴǎ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎΦ 
 
9ƴŎƻǳǊŀƎŜ ŜŀŎƘ ƳŜƳōŜǊ ƻŦ ǘƘŜ ƎǊƻǳǇ ǘƻ ŎƻƴǘǊƛōǳǘŜ 
ǘƻ ǘƘŜ ōŜǎǘ ƻŦ ǘƘŜƛǊ ŀōƛƭƛǘȅ ǎƛƴŎŜ ŜǾŜǊȅƻƴŜ Ƙŀǎ ǾŀƭǳŀōƭŜ 
ƪƴƻǿƭŜŘƎŜ ŀƴŘ ŀ ǾŀƭǳŀōƭŜ ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ƳŀƪŜΤ 
.ǳƛƭŘ ǘǊǳǎǘ ŀƴŘ ǊŜǎǇŜŎǘ ōŜǘǿŜŜƴ ǘƘŜ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ 
ƎǊƻǳǇ ŀƴŘ ǘƻ ŜƴŎƻǳǊŀƎŜ ŘƛŀƭƻƎǳŜ ŀƴŘ ƭŜŀǊƴƛƴƎΣ ŦǊƻƳ 
ǿƘƛŎƘ ǘƘŜ ǿƘƻƭŜ ƎǊƻǳǇ ǿƛƭƭ ōŜƴŜŦƛǘΦ 
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tǊƛƴŎƛǇƭŜǎ ŀƴŘ ǾŀƭǳŜǎ ƻŦ ŦŀŎƛƭƛǘŀǘƛƻƴ 

CŀŎƛƭƛǘŀǘƻǊǎ ǎƘƻǳƭŘ ŘŜƳƻƴǎǘǊŀǘŜ ǾŜǊōŀƭƭȅ ŀƴŘ ƴƻƴπǾŜǊōŀƭƭȅΣ ǘƘŜƛǊ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǘƘŜ ŦƻƭƭƻǿƛƴƎ 

ǇǊƛƴŎƛǇƭŜǎ 

 

 

[L{¢9bLbDΥ  

CŀŎƛƭƛǘŀǘƛƻƴ ƳŜŀƴǎ ƭƛǎǘŜƴƛƴƎ ǘƻ 

ǿƘŀǘ ǇŜƻǇƭŜ ŀǊŜ ǎŀȅƛƴƎ ŀƴŘ ǘǳƴƛƴƎ 

ƛƴǘƻ ǿƘŀǘ ǘƘŜȅ ŀǊŜ ƴƻǘ ǎŀȅƛƴƎΦ ¢Ƙƛǎ 

ƛƴŎƭǳŘŜǎ ōŜƛƴƎ ŀǿŀǊŜ ƻŦ ǾŜǊōŀƭ ŀƴŘ 
ƴƻƴπǾŜǊōŀƭ ƳŜŀƴǎ ƻŦ 

ŎƻƳƳǳƴƛŎŀǘƛƻƴ 

 

/hbCL59b¢L![L¢¸Υ  

ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ŦǳƭƭȅΣ ǇŜƻǇƭŜ Ƴǳǎǘ ōŜ 

ŎƻƴŦƛŘŜƴǘ ǘƘŀǘ ŜǾŜǊȅǘƘƛƴƎ ƻŦ 

ǊŜƭŜǾŀƴŎŜ Ŏŀƴ ōŜ ŘƛǎŎǳǎǎŜŘ ŦǊŜŜƭȅ 

ǿƛǘƘƻǳǘ ŀǇǇǊƻǇǊƛŀǘŜ ǊŜǇƻǊǘƛƴƎ 
ƻǳǘǎƛŘŜ ǘƘŜ ƎǊƻǳǇΦ DǊƻǳǇ 

ƳŜƳōŜǊǎ ǿƛƭƭ ƴƻǊƳŀƭƭȅ ŘŜŎƛŘŜ 

ǿƘŀǘ ƭŜǾŜƭ ƻŦ ŘŜǘŀƛƭ Ŏŀƴ ōŜ 
ǊŜǇƻǊǘŜŘ ǘƻ ǘƘƻǎŜΣ ƴƻǘ ƛƴ ǘƘŜ ƎǊƻǳǇ 

 

 

w9{t9/¢Υ  

ŀ ŦŀŎƛƭƛǘŀǘƻǊ Ƴǳǎǘ ŀŎƪƴƻǿƭŜŘƎŜ 

ŀƴŘ ǊŜǎǇŜŎǘ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭ ŀƴŘ 

ǇǊŜǾŜƴǘ ƻǘƘŜǊ ƎǊƻǳǇ ƳŜƳōŜǊǎ 

ŦǊƻƳ ǳƴŘŜǊƳƛƴƛƴƎ ǘƘŜ ōŀǎƛŎ 
ǊŜǎǇŜŎǘ ǘƘŀǘ ǎƘƻǳƭŘ ōŜ ŀŎŎƻǊŘŜŘ 

ǘƻ ŜǾŜǊȅƻƴŜ ƛƴ ǘƘŜ ƎǊƻǳǇΦ 

 
9v¦![L¢¸Υ  

9ŀŎƘ ǇŜǊǎƻƴ ƛǎ ǊŜƎŀǊŘŜŘ ŀǎ ƘŀǾƛƴƎ 

ŀƴ Ŝǉǳŀƭ ǊƛƎƘǘ ǘƻ ŎƻƴǘǊƛōǳǘŜ ǘƻ 

ƛƴŦƭǳŜƴŎŜ ƻǊ ŘŜǘŜǊƳƛƴŜ ǘƘŜ 

ŘƛǊŜŎǘƛƻƴ ƻŦ ǘƘŜ ƎǊƻǳǇΦ 9ǉǳŀƭƛǘȅ 

ŀƭǎƻ ǊŜƭŀǘŜǎ ǘƻ ǊŜǎǇŜŎǘΣ ǾŀƭǳƛƴƎ ƻŦ 

ǇŜǊǎƻƴŀƭ ŜȄǇŜǊƛŜƴŎŜΣ ŀƴŘ 

ǇŀǊǘƛŎƛǇŀǘƛƻƴ 

 

 
 

twLb/Lt[9{ !b5 
±![¦9{ hC 
C!/L[L¢!¢Lhb 

 

 
¢I9 ±![¦9 hC t9w{hb![ 

9·t9wL9b/9Υ  

ŜŀŎƘ ƳŜƳōŜǊΩǎ ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ŀ 
ŘƛǎŎǳǎǎƛƻƴκǎƪƛƭƭ ǎƘŀǊƛƴƎ ŀŎǘƛǾƛǘȅ ƛǎ 

ǾŀƭƛŘ ŀƴŘ ǾŀƭǳŀōƭŜ  

 

 

!Dw995 Dh![{Υ  

ƳŜƳōŜǊǎ Ƴǳǎǘ ǎƘŀǊŜ ŀƴ ŀƎǊŜŜŘ 

Ǝƻŀƭ ƛŦ ǘƘŜȅ ŀǊŜ ǘƻ ŘŜǾŜƭƻǇ ŀ ōŜƭƛŜŦ 

ƛƴ ŀƴŘ ǎŜƴǎŜ ƻŦ ƻǿƴŜǊǎƘƛǇ ƻŦ ǘƘŜ 

ƎǊƻǳǇ 

 

 

Dwh¦t twh/9{{Υ 

ŦŀŎƛƭƛǘŀǘƛƻƴ ǊŜǉǳƛǊŜǎ ƎƛǾƛƴƎ 

ŀǘǘŜƴǘƛƻƴ ǘƻ Ƙƻǿ ǘƘŜ ƎǊƻǳǇ 

ƻǇŜǊŀǘŜǎΦ ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ŀǘǘŜƳǇǘƛƴƎ 

ǘƻ ǊŜǎƻƭǾŜ ŎƻƴŦƭƛŎǘ ƻǊ ŀƴȅ ƻǘƘŜǊ 

ŘƛŦŦƛŎǳƭǘȅ ǘƘŀǘ ƳƛƎƘǘ ŀǊƛǎŜ ƛƴ ǘƘŜ 

ƎǊƻǳǇΦ 

 

 

¢w¦{¢ !b5 {!C9¢¸Υ  

ǘƻ ŜƴǎǳǊŜ ƳŀȄƛƳǳƳ ǇŀǊǘƛŎƛǇŀǘƛƻƴ 

ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ Ƴǳǎǘ ŜƴŎƻǳǊŀƎŜ ǘƘŜ 

ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘǊǳǎǘ ŀƴŘ ǎŀŦŜǘȅΦ 

 

 

Lb/[¦{Lhb !b5 

9b/h¦w!D9a9b¢Υ  

ŜǾŜǊȅƻƴŜ ƛƴ ǘƘŜ ƎǊƻǳǇ Ƴǳǎǘ ōŜ 

ƛƴŎƭǳŘŜŘ ŀƴŘ ŜƴŎƻǳǊŀƎŜŘ ǘƻ 

ǇŀǊǘƛŎƛǇŀǘŜ ǘƻ ǎƘŀǊŜ ƛŘŜŀǎΣ 

ǎǳƎƎŜǎǘƛƻƴǎ ŀƴŘ ǎƻƭǳǘƛƻƴǎ ŀƴŘ ǘŀƪŜ 

ǘƘŜ ƛƴƛǘƛŀǘƛǾŜΦ 

 

 

¢I9 Lathw¢!b/9 hC ! 

th{L¢L±9κ.9b9CL/L![ 

9·t9wL9b/9Υ  

ŦŀŎƛƭƛǘŀǘƻǊ Ƴǳǎǘ ǊŜŎƻƎƴƛȊŜ ǘƘŀǘ 

ŜǾŜǊȅƻƴŜ ƛǎ ŜƴǘƛǘƭŜŘ ǘƻ ǇƻǎƛǘƛǾŜ 

ŜȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ ƎǊƻǳǇΦ ¢Ƙƛǎ 

Ŝƴǘŀƛƭǎ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ƳŜŜǘƛƴƎ 
ǊŜŀƭƛǎǘƛŎ ƛƴŘƛǾƛŘǳŀƭ ƴŜŜŘǎ ŀƴŘκƻǊ 

ōŜƛƴƎ ŀǿŀǊŜ ƻŦ ŀƴŘ ŎƘŀƭƭŜƴƎƛƴƎ 

ǳƴǊŜŀƭƛǎǘƛŎ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻŦ ǘƘŜ 
ƎǊƻǳǇ ƻǊ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊΦ 

 

 

t!w¢L/Lt!¢LhbΥ  

ŦŀŎƛƭƛǘŀǘƛƻƴ ǎǳŎŎŜŜŘǎ ǿƘŜƴ ǘƘŜǊŜ ƛǎ 

ŀ ƎŜƴǳƛƴŜ ōŜƭƛŜŦ ƛƴ ǘƘŜ ǾŀƭǳŜ ƻŦ 
ǊŜǎǇƻƴŘƛƴƎ ǘƻ ƴŜŜŘǎ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ 

ǘƘŜ ǿƻǊƪ ƻŦ ǘƘŜ ƎǊƻǳǇΦ 

/ƻƴǎǳƭǘŀǘƛƻƴ ǿƛǘƘ ƎǊƻǳǇ ƳŜƳōŜǊǎ 

ƻƴ ŘƛǊŜŎǘƛƻƴΣ ǇŀŎŜΣ ŎƻƴǘŜƴǘΣ ŀƴŘ 

ƳŜǘƘƻŘ ǿƛǘƘ ŀƴ ƻǇŜƴƴŜǎǎ ǘƻ 

ŎƘŀƴƎŜ ƛǎ ǾƛǘŀƭΦ   
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ACTIVITY: SKILLS AND CHARACTERISTICS OF A GOOD FACILITATOR  
 
{ƪƛƭƭǎ ŀƴŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ŀ ƎƻƻŘ ŦŀŎƛƭƛǘŀǘƻǊ  

/ƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ŀ ƎƻƻŘ ŦŀŎƛƭƛǘŀǘƻǊ {ƪƛƭƭǎ ƻŦ ŀ ƎƻƻŘ ŦŀŎƛƭƛǘŀǘƻǊ όbƻƴπǾŜǊōŀƭ ŦŀŎƛƭƛǘŀǘƛƻƴ ǎƪƛƭƭǎύ 

 IǳƳōƭŜ 

 DŜƴŜǊƻǳǎ 

 tŀǘƛŜƴǘ 

 ¦ƴŘŜǊǎǘŀƴŘƛƴƎ 

 !ŎŎŜǇǘƛƴƎ   

 LƴŎƭǳǎƛǾŜ 

 !ƴ ŜƴŎƻǳǊŀƎŜǊ 

 !ƴ ŜƴŀōƭŜǊ 

 !ŦŦƛǊƳƛƴƎ ƻŦ ŜǾŜǊȅƻƴŜΩǎ ƪƴƻǿƭŜŘƎŜ 

 {ŜƴǎƛǘƛǾŜ ǘƻ ǘƘŜ ƴŜŜŘǎ ƻŦ ƻǘƘŜǊǎ 

 ²ƛƭƭƛƴƎ ǘƻ ƭŜŀǊƴ ŦǊƻƳ ƳƛǎǘŀƪŜǎ 

 5ȅƴŀƳƛŎ ƳƻǘƛǾŀǘƻǊ 

 ! ƎƻƻŘ ƭƛǎǘŜƴŜǊ 

 DƻƻŘ ŀǘ ǎǳƳƳŀǊƛȊƛƴƎ ƻǘƘŜǊǎΩ ƛŘŜŀǎ  

 /ƻƴŦƛŘŜƴǘ 

 DƻƻŘ ŎƻƳƳǳƴƛŎŀǘƻǊ 

 [ƻƻƪ ŀǊƻǳƴŘ ǘƘŜ ǿƘƻƭŜ ƎǊƻǳǇΤ ŀǾƻƛŘ ƭƻƻƪƛƴƎ ǘƻƻ ƳǳŎƘ ŀǘ ŀ 

ǎǇŜŎƛŦƛŎ ƛƴŘƛǾƛŘǳŀƭ 

 

 {ǘŀƴŘ ǳǇ ǿƘŜƴ ȅƻǳ ǎǇŜŀƪΣ ŜǎǇŜŎƛŀƭƭȅ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ŀ 

ǎŜǎǎƛƻƴΦ {Ƙƻǿ ȅƻǳ ŀǊŜ ŦŜŜƭƛƴƎ ǊŜƭŀȄŜŘ ŀƴŘ ŎƻƴŦƛŘŜƴǘ ōȅ ǎƳƛƭƛƴƎ 

ŀƴŘ ƪŜŜǇƛƴƎ ȅƻǳǊ ƘŀƴŘǎ ǎǘƛƭƭ 

 

 aƻǾŜ ŀǊƻǳƴŘ ǿƛǘƘƻǳǘ ŘƛǎǘǊŀŎǘƛƴƎ ǘƘŜ ƎǊƻǳǇΦ 5ƻ ƴƻǘ ǇŀŎŜ ǳǇ ŀƴŘ 

Řƻǿƴ ƻǊ ǎƘƻǿ ȅƻǳǊ ōŀŎƪ ǘƻƻ ƳǳŎƘ 

 

 ¦ǎŜ ƎŜǎǘǳǊŜǎ ŀƴŘ ŀŎǘƛƻƴǎ ǘƻ ƪŜŜǇ ǘƘŜ ƎǊƻǳǇ ƭƛǾŜƭȅ ŀƴŘ ŦƻŎǳǎŜŘ ƻǊ 

ǘƻ ǎƘƻǿ ŀŦŦŜŎǘƛƻƴΦ /ƭŀǇ ȅƻǳǊ ƘŀƴŘǎ ǘƻ ƎŜǘ ŀǘǘŜƴǘƛƻƴ ƻǊ ǎƘƻǿ 

ǎƻƳŜƻƴŜ Ƙŀǎ ŘƻƴŜ ǘƘŜ ǊƛƎƘǘ ǘƘƛƴƎ 

 

 

PREPARATION FOR FACILITATION (15 minutes) 
 

CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴǎΥ !ǎƪ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǎƘŀǊŜ ŜȄǇŜǊƛŜƴŎŜǎ ƻƴΥ 

i) Ƙƻǿ ǘƻ ƻǊƎŀƴƛȊŜ ŦƻǊ ŦŀŎƛƭƛǘŀǘƛƻƴΤ  

ii) ŎƻƴŘƛǘƛƻƴǎ ŦƻǊ ǎǳŎŎŜǎǎŦǳƭ ŦŀŎƛƭƛǘŀǘƛƻƴΤ  

iii) ƳŀƴŀƎƛƴƎ ŎƘŀƭƭŜƴƎŜǎ ŘǳǊƛƴƎ ŦŀŎƛƭƛǘŀǘƛƻƴ ǎŜǎǎƛƻƴǎ 

 

CŀŎƛƭƛǘŀǘƻǊ bƻǘŜǎΥ Iƻǿ ǘƻ ƻǊƎŀƴƛȊŜ ŦƻǊ ŦŀŎƛƭƛǘŀǘƛƻƴ 

Å 5ŜŎƛŘŜ ƻƴ ǘƘŜ ƻōƧŜŎǘƛǾŜ 

Å /ƘƻƻǎŜ ǘƘŜ ŎƻǊǊŜŎǘ ǘŀǊƎŜǘ ƎǊƻǳǇ 

Å aƻōƛƭƛȊŜ ǘŀǊƎŜǘ ƎǊƻǳǇǎ ǘƘǊƻǳƎƘ ǊŀŘƛƻ ǘŀƭƪ ƳŜǎǎŀƎŜǎΣ ŎƻƳƳǳƴƛǘȅ ǾƻƭǳƴǘŜŜǊǎΣ /ƻƳƳǳƴƛǘȅ 
ŦŀŎƛƭƛǘŀǘƻǊǎΣ ǊƻƭŜ ƳƻŘŜƭǎ ǘƻ Ǉŀǎǎ ƻƴ ǘƘƛǎ ƛƴŦƻǊƳŀǘƛƻƴΣ ǳǘƛƭƛȊƛƴƎ ǊŜƭƛƎƛƻǳǎ ƭŜŀŘŜǊǎ ǘƘǊƻǳƎƘ 
ŎƘǳǊŎƘκƳƻǎǉǳŜ ŀƴƴƻǳƴŎŜƳŜƴǘǎ ŀƴŘ ǎŜƴŘƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ǘƘǊƻǳƎƘ ƭƻŎŀƭ ŎƻǳƴŎƛƭ ŀƴŘ ƻǘƘŜǊ 
ŎƻƳƳǳƴƛǘȅ ƭŜŀŘŜǊǎ 

 

{ǳŎŎŜǎǎŦǳƭ ŦŀŎƛƭƛǘŀǘƛƻƴ 

/ƘƻƻǎƛƴƎ ŀǇǇǊƻǇǊƛŀǘŜ ǘƛƳŜΣ ŘŀǘŀΣ ǇƭŀŎŜκ ǾŜƴǳŜ 

 

aŀǘŜǊƛŀƭǎ ŀƴŘ ƳŜǘƘƻŘǎ ŦƻǊ ŦŀŎƛƭƛǘŀǘƛƻƴ ŀŎǘƛǾƛǘƛŜǎΥ  

9ŀǊƭȅ ǇǊŜǇŀǊŀǘƛƻƴ ƻŦ ƳŀǘŜǊƛŀƭǎ ƛƴŎƭǳŘƛƴƎ ŀ ǇǊƻƎǊŀƳΣ ǘŀƭƪƛƴƎ 
ǇƛƴǘǎΣ ǘƻƻƭǎ ǘƻ ōŜ ǳǎŜŘΣ ŎƘƻƛŎŜ ƻŦ ƳŜǘƘƻŘ ƻŦ ŦŀŎƛƭƛǘŀǘƛƻƴ ŀƭƭ 
ƛƴŦƭǳŜƴŎŜ ǘƘŜ ƻǳǘŎƻƳŜ ƻŦ ŀ ŦŀŎƛƭƛǘŀǘƛǾŜ ŀŎǘƛǾƛǘȅ 

 

/ƘŀƭƭŜƴƎŜǎ  

¢ŀƪƛƴƎ /ƻƴǘǊƻƭ 5ƛŦŦƛŎǳƭǘ ǉǳŜǎǘƛƻƴǎ aŀƴŀƎƛƴƎ ŎƻƴŦƭƛŎǘ 

aŀƴŀƎƛƴƎ ǘƛƳŜ LƴǾƻƭǾƛƴƎ ŀƭƭ ǇŀǊǘƛŎƛǇŀƴǘǎ IŀƴŘƭƛƴƎ ǿƛǘƘ ŘƻƳƛƴŀƴǘ ǇŜƻǇƭŜ 

²ƻǊƪƛƴƎ ǿƛǘƘ ǎƘȅ ǇŜƻǇƭŜ ²ƻǊƪƛƴƎ ǿƛǘƘ ŘƛǾŜǊǎƛƻƴŀǊȅ ǇŜƻǇƭŜ ²ƻǊƪƛƴƎ ǿƛǘƘ ǇŜǊŦŜŎǘ ǇŀǊǘƛŎƛǇŀƴǘ 
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C!/L[L¢!¢Lhb ¢9/IbLv¦9{ 

 

CŀŎƛƭƛǘŀǘƻǊ LƴǎǘǊǳŎǘƛƻƴΥ ŀǎƪ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ƭƛǎǘ ǎƻƳŜ ŦŀŎƛƭƛǘŀǘƛƻƴ ǘŜŎƘƴƛǉǳŜǎΦ !ǎ ǘƘŜȅ ƭƛǎǘΣ ŀǎƪ ǘƘŜƳ ǘƻ 
ǊŀǘŜ ǿƘŜǘƘŜǊ ǘƘŜ ǘŜŎƘƴƛǉǳŜ ǿŀǎ ŜŦŦŜŎǘƛǾŜ ƻǊ ƴƻǘ ŀƴŘ ǇƻǎǎƛōƭŜ ǊŜŀǎƻƴǎ ǿƘȅ ƛǘ ǿŀǎ ŜŦŦŜŎǘƛǾŜ ƻǊ ƴƻǘ 

 

CŀŎƛƭƛǘŀǘƻǊ DǳƛŘŜ 

 

ω .ǊŀƛƴǎǘƻǊƳƛƴƎ 

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ŜƴŎƻǳǊŀƎŜǎ ŀŎǘƛǾŜ ŀƴŘ ƛƳŀƎƛƴŀǘƛǾŜ 

ƛƴǇǳǘ ŦǊƻƳ ǇŀǊǘƛŎƛǇŀƴǘǎ ŀƴŘ ǘŀǇǎ ƛƴǘƻ ǘƘŜ 

ƪƴƻǿƭŜŘƎŜ ŀƴŘ ŜȄǇŜǊǘƛǎŜ ƻŦ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΦ ¢ƘŜ 

ŦŀŎƛƭƛǘŀǘƻǊΩǎ ǊƻƭŜ ƛǎ ǘƻ ŜƴŎƻǳǊŀƎŜ ŀƭƭ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ 

ǎŀȅ ǘƘŜ ŦƛǊǎǘ ǘƘƛƴƎ ǘƘŀǘ ŎƻƳŜǎ ǘƻ ǘƘŜƛǊ ƳƛƴŘǎ ŀƴŘ ǘƻ 

ƪŜŜǇ ƛŘŜŀǎ ŦƭƻǿƛƴƎ ǉǳƛŎƪƭȅΦ .ǊŀƛƴǎǘƻǊƳƛƴƎ ƛǎ ǳǎŜŘ ǘƻ 

ƘŜƭǇ ŦƻŎǳǎ ƻǊ ŎƭŀǊƛŦȅ ŀŎǘƛǾƛǘƛŜǎ ƻǊ ǘƻ ƎŜƴŜǊŀǘŜ 

ƛƴŦƻǊƳŀǘƛƻƴ ǘƘŀǘ Ŏŀƴ ƘŜƭǇ ƧǳƳǇǎǘŀǊǘ ŀ ǘƻǇƛŎΦ 

 

ω /ŀǎŜ {ǘǳŘȅ 

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ŜƴŎƻǳǊŀƎŜǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŀƴŀƭȅǎŜ 

ǎƛǘǳŀǘƛƻƴǎ ǘƘŀǘ ǘƘŜȅ ƳƛƎƘǘ ŜƴŎƻǳƴǘŜǊ ŀƴŘ ǘƻ 

ŘŜǘŜǊƳƛƴŜ Ƙƻǿ ǘƘŜȅ ǿƻǳƭŘ ǊŜǎǇƻƴŘΦ ! ŎŀǎŜ ǎǘǳŘȅ ƛǎ 

ŀ ǎǘƻǊȅ ǿǊƛǘǘŜƴ ǘƻ ǇǊƻǾƛŘŜ ŀ ŘŜǘŀƛƭŜŘ ŘŜǎŎǊƛǇǘƛƻƴ ƻŦ 

ŀƴ ŜǾŜƴǘ ŀƴŘ ƛǎ ŦƻƭƭƻǿŜŘ ōȅ ǉǳŜǎǘƛƻƴǎ ŦƻǊ 

ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŘƛǎŎǳǎǎΦ 

 

ω 5ŜƳƻƴǎǘǊŀǘƛƻƴ 

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ƛǎ ǳǎŜŘ ǘƻ ŀƭƭƻǿ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ 

ǿŀǘŎƘ Ƙƻǿ ǎƻƳŜǘƘƛƴƎ ǎƘƻǳƭŘ ōŜ ŘƻƴŜΦ ! 

ŘŜƳƻƴǎǘǊŀǘƛƻƴ ōǊƛƴƎǎ ǘƻ ƭƛŦŜ ǎƻƳŜ ƛƴŦƻǊƳŀǘƛƻƴ ǘƘŀǘ 

Ƙŀǎ ōŜŜƴ ǇǊŜǎŜƴǘŜŘ ƛƴ ŀ ƭŜŎǘǳǊŜΣ ŘƛǎŎǳǎǎƛƻƴΣ ƻǊ 

ŜȄǇƭŀƴŀǘƛƻƴΦ 

 

ω 5ǊŀƳŀ 

5ǊŀƳŀ Ŏŀƴ ōŜ ŀƴ ƛƴǘŜǊŜǎǘƛƴƎΣ ŜƴǘŜǊǘŀƛƴƛƴƎΣ ŀƴŘΣ 

Ƴƻǎǘ ƻŦ ŀƭƭΣ ŜŦŦŜŎǘƛǾŜ ǿŀȅ ǘƻ ƎŜǘ ǇŜƻǇƭŜ ǘƻ ŘƛǎŎǳǎǎ 

ŀƴŘ ǎƻƭǾŜ ǇǊƻōƭŜƳǎΦ 

 

ω CƛŜƭŘ ǘǊƛǇǎ 

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ŀƭƭƻǿǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ǎŜŜ Ƙƻǿ 

ǎƻƳŜǘƘƛƴƎ ƛǎ ŘƻƴŜ ŦƛǊǎǘ ƘŀƴŘΦ CŀŎƛƭƛǘŀǘƻǊ ŦƛƴŘǎ ŀ 

ǇƭŀŎŜ ƻǳǘǎƛŘŜ ŀ ǎŜǎǎƛƻƴ ƛƴ ǿƘƛŎƘ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛƭƭ 

ōŜƎƛƴ ǘƻ Řƻ ǘƘŜǎŜ ƻƴ ǘƘŜƛǊ ƻǿƴΦ 

 

ω CƛƭƳ ǎƘƻǿǎ 

CƛƭƳ ǎƘƻǿǎ ŀƴŘ ǾƛŘŜƻǎ Ŏŀƴ ōŜ ǎǇŜŎƛŀƭƭȅ ŀǊǊŀƴƎŜŘ ŦƻǊ 

ǇŀǊǘƛŎƛǇŀƴǘǎΦ 

ω CƛǎƘōƻǿƭ 

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ǇǊƻǾƛŘŜǎ ŀ ǇƘȅǎƛŎŀƭ ǎǘǊǳŎǘǳǊŜ ǘƘŀǘ 

ŀƭƭƻǿǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ƻƴ ǘƘŜ ΨƻǳǘǎƛŘŜΩ ǘƻ ǎŜŜ 

ǎƻƳŜǘƘƛƴƎ ōŜƛƴƎ ŘƻƴŜ ƻƴ ǘƘŜ ΨƛƴǎƛŘŜΩΦ 

 

ω DŀƳŜǎ 

DŀƳŜǎ ŀǊŜ ǎǘǊǳŎǘǳǊŜŘ ŀŎǘƛǾƛǘƛŜǎ ǘƘŀǘ ƘŀǾŜ ŀ ŎŜǊǘŀƛƴ 

ƴǳƳōŜǊ ƻŦ ǇƭŀȅŜǊǎΣ ǿƻǊƪƛƴƎ ƛƴ ŀ ǎǇŜŎƛŀƭ ǎƛǘǳŀǘƛƻƴΣ ǘƻ 

ŀŎŎƻƳǇƭƛǎƘ ŀ ǘŀǎƪ ŀŎŎƻǊŘƛƴƎ ǘƻ ŎŜǊǘŀƛƴ ǊǳƭŜǎΦ 

 

ω LŎŜ .ǊŜŀƪŜǊǎκ9ƴŜǊƎƛȊŜǊǎ 

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ƛǎ ǳǎŜŘ ǘƻ ƛƴǘǊƻŘǳŎŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ 

ŜŀŎƘ ƻǘƘŜǊ ƻǊ ǘƻ ƘŜƭǇ ǘƘŜƳ ǘƻ ǊŜƭŀȄΣ ǿŀƪŜ ǳǇΣ ƻǊ 

ǊŜŎŀǇǘǳǊŜ ǘƘŜƛǊ ǿƻƴŘŜǊƛƴƎ ƛƴǘŜǊŜǎǘΦ 

 

ω [ŜŎǘǳǊŜǘǘŜǎ 

[ŜŎǘǳǊŜǘǘŜǎ ŀǊŜ ǎƘƻǊǘ ŦƻǊƳǎ ƻŦ ƭŜŎǘǳǊŜ ǿƘƛŎƘ ŀǊŜ 

ǳǎŜŘ ǘƻ ƘƛƎƘƭƛƎƘǘ ƪŜȅ Ǉƻƛƴǘǎ ƻŦ ŎƻƴǘŜƴǘΦ [ŜŎǘǳǊŜǘǘŜǎ 

ƴŜǾŜǊ ƭŀǎǘ ƭƻƴƎŜǊ ǘƘŀƴ мр ƳƛƴǳǘŜǎΦ 

 

ω wƻƭŜ Ǉƭŀȅǎ 

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ŜƴŎƻǳǊŀƎŜǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŜȄǇƭƻǊŜ 

ǎƻƭǳǘƛƻƴǎ ǘƻ ǎƛǘǳŀǘƛƻƴǎ ƻǊ ǇǊƻōƭŜƳǎ ǳƴŘŜǊ 

ŘƛǎŎǳǎǎƛƻƴΦ  

 

ω tŀƴŜƭ 5ƛǎŎǳǎǎƛƻƴǎ  

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ŀƭƭƻǿǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ƎŀǘƘŜǊ 

ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ǎŜǾŜǊŀƭ ƴŜǿ ǘƻǇƛŎǎ ŀǘ ŀ ǘƛƳŜ ŦǊƻƳ 

ǾƛǎƛǘƛƴƎ ΨŜȄǇŜǊǘǎΩ ƻǊ ΨŀǳǘƘƻǊƛǘƛŜǎΩ ƛƴ ǘƘŀǘ ŦƛŜƭŘΦ Lǘ 

ŜƴŎƻǳǊŀƎŜǎ ŎǊƛǘƛŎŀƭ ŀƴŘ ƛƴŦƻǊƳŜŘ ǇŀǊǘƛŎƛǇŀƴǘ 

ǉǳŜǎǘƛƻƴƛƴƎ ŀƴŘ ƛƴǘŜǊŀŎǘƛƻƴ ōŜǘǿŜŜƴ ƎǳŜǎǘ 

ǎǇŜŀƪŜǊǎ ŀƴŘ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴ ŜȄǇƭƻǊƛƴƎ ŀ ƎƛǾŜƴ ǘƻǇƛŎΦ  

 

ω tŜŜǊ ¢ǊŀƛƴƛƴƎ  

¢Ƙƛǎ ǘŜŎƘƴƛǉǳŜ ŀƭƭƻǿǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿƛǘƘ ŜȄǇŜǊǘƛǎŜ ƛƴ 

ŀ ŎŜǊǘŀƛƴ ŦƛŜƭŘ ǘƻ ƘŜƭǇ ƛƴ ǘƘŜ ǘǊŀƛƴƛƴƎ ǇǊƻŎŜǎǎ ŀƴŘ 

ƎƛǾŜǎ ǇŀǊǘƛŎƛǇŀƴǘǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ 

ƘŀƴŘǎπƻƴ ǘǊŀƛƴƛƴƎΦ
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EXERCISE: LISTENING COMMUNICATION SKILL (15 minutes) 
 
Active listening is a required skill for a facilitator. It involves giving full attention to the speaker and 
listening to learn another view without challenging or arguing. You may need to clarify your 
understanding of what the speaker explained. You may ask questions for further clarification. 
 
Facilitator Instruction 

1. Ask the participants to find a group of three: a speaker, a listener, and an  observer 
2. {ǇŜŀƪŜǊ ǘŀƭƪǎ ŀōƻǳǘ ά9ŘǳŎŀǘƛƻƴ ŦƻǊ ŀƭƭέ ŦƻǊ three minutes. A listener listens and repeats what 

was said. The speaker can elaborate or correct it 
3. Take turns in the roles of listener and speaker. (notes: take ten minutes for each round)  
4. Then ask participants to share their experience: is there a new point of view you came across? 

What strikes you most in listening to other participants? Are there any challenges or 
difficulties in speaking or listening? 

 
Facilitator Guide 
 
There are some key principles to facilitate all forms of dialogue process40 
 

NEUTRALITY 
Treat all the participants 
equally to be able to 
express their opinions or 
heard 

TRUST BUILDING 
create trust with the 
participants 
 

FACILITATION 
you are not to solve the 
problem or not in a position 
of giving advice.  
¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊΩǎ ǊƻƭŜ ƛǎ ǘƻ 
support a process, to help 
dialogue participants 
understand each other and 
explore the options 

DEVELOPING QUESTIONS 
 when a dialogue facilitator 
is prepared with questions 
to guide the conversation, it 
is likely to create a deeper 
conversation 
 

 
Tips to share with Participants 
 Before the 
dialogue 
begins 

Ý Planning to organize dialogue - setting a goal and design the dialogue process 
 

Ý Drafting Agenda 
 

Ý Choosing the place and time 
 

Ý Create a safe space: selecting participants (inclusion/exclusion) / education level / group, identify 
the size of the participants, safe environment ς mutual  space 
 

Ý Set up chairs in a circle for interaction 
 

Ý Share the information with participants (agenda and objective of the dialogue) at the beginning of 
the dialogue and identify goal and objectives 
 

Ý Setting the ground rules with participants 
 

Ý Clarify the differences between the dialogue and debate 
 

Ý Pay attention to the cultural signals and power dynamics within the group/dialogue participants 
 

Ý Remind the participants they are free to pass as needed 

 

 
 

 
40 Adapted from Tint, B (Ed.).(2017). Diasporas in Dialogue: Conflict transformation and reconciliation in worldwide refugee communities. John Wiley 
& Sons; Lauterjung, J.(Ed).(2018). Community Dialogue Handbook. Karuna Centre for Peacebuilding. 
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During the 
dialogue 

Ý Accept feedback during the sessions and make the adjustment if needed 
 

Ý Monitor the dialogue process and ground rules 
 

Ý Encourage the quiet participants to speak up and manage the dominants 
 

Ý Manage the heated emotions 
 

Ý Make sure all participants understand the agreement if made 
 

Ý Generate questions for deeper understanding 
 

Ý Support the group 

 

 
At the end of 
the dialogue 

Ý Ensure all the voices heard 
 

Ý Monitor the challenges and changes you have seen 
 

Ý Invite participants to reflect on the process and ask them to identify key concerns that need to be 
addressed in the future 
 

Ý Debrief with co-facilitators for reflection and learning 

 
 
 
 

ACTIVITY:  REVIEW OF THE FACILITATION SKILLS (15 minutes) 
 
Facilitator instruction: ask the participants to answer the questions below: 
 

Ý What have you learned through the facilitation module? 

Ý What do you want to improve after the facilitation module? 

Ý What is your action plan to become a great facilitator? 

 
 

ACTIVITY:  ONE THING YOU TAKE FROM THIS TOT  (15 minutes) 
 
Facilitator Instruction 

ω Dƻ ŀǊƻǳƴŘ ǘƘŜ ŎƛǊŎƭŜ ŀƴŘ ŀǎƪ ŜŀŎƘ ƎǊƻǳǇ ƳŜƳōŜǊ όƛƴŎƭǳŘƛƴƎ ȅƻǳǊǎŜƭŦύΥ ΨbŀƳŜ ƻƴŜ ǘƘƛƴƎ ǘƘŀǘ ȅƻǳ 
ǘŀƪŜ ŦǊƻƳ ǘƘƛǎ ǿƻǊƪǎƘƻǇ ǘƻŘŀȅΦΩ tŀǊǘƛŎƛǇŀƴǘǎ ǎƘƻǳƭŘ ǎƛǘ ƛƴ ŀ ǎŜƳƛπŎƛǊŎƭŜ ŦŀŎƛƴƎ ǘƘŜ ŦƭƛǇŎƘŀǊǘ ŀƴŘ 
ǎƘƻǳƭŘ ōŜ ŀōƭŜ ǘƻ ŎƭŜŀǊƭȅ ƘŜŀǊ ŜŀŎƘ ƻǘƘŜǊΦ 
 

ω ²ǊƛǘŜ ōǊƛŜŦ ǎǳƳƳŀǊƛŜǎ ƻŦ ǘƘŜ ǎǘŀǘŜƳŜƴǘǎ ƻƴ ŦƭƛǇŎƘŀǊǘ ǇŀǇŜǊΦ 
 

ω 5ƻ ƴƻǘ ŦƻǊƎŜǘ ǘƻ ƴŀƳŜ ƻƴŜ ǘƘƛƴƎ ȅƻǳǊǎŜƭŦ ŀǘ ǘƘŜ ŜƴŘΦ 
 

ω 9ƴŎƻǳǊŀƎŜ ǘƘŜ ƎǊƻǳǇ ǘƻ ƎƛǾŜ ƛǘǎŜƭŦ ŀ ŎƭŀǇ ǘƻ ŀŎƪƴƻǿƭŜŘƎŜ ǘƘŜ ƘŀǊŘ ǿƻǊƪ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ŘƻƴŜΦ 
 



88 

 

 

 

 

ANNEX 
 

 

 
 
 
 
 
 
 
 
 
 
 



89 

MODULE ONE 

 
ANNEX 1.1 
 
Show ŀ ŦŜǿ ǇƘƻǘƻǎ ǿƛǘƘ ŀƴ ƛƭƭǳǎƛƻƴ ŜŦŦŜŎǘ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΦ !ǎƪ ŜǾŜǊȅƻƴŜ ƻǊ ǎƻƳŜ ǿƘŀǘ ǘƘŜȅ ǎŜŜΦ 

¢ƘŜ ŀƴǎǿŜǊǎ Ƴŀȅ ŘƛŦŦŜǊ ŦǊƻƳ ŜŀŎƘ ƻǘƘŜǊΦ ¢ŀƪŜ ŀǿŀȅΥ tŜƻǇƭŜ ƘŀǾŜ ŘƛŦŦŜǊŜƴǘ ǾƛŜǿǎ ŀƴŘ ǇŜǊǎǇŜŎǘƛǾŜǎΦ 

tƛŎǘǳǊŜ ǎŀƳǇƭŜǎ όŀƳōƛƎǳƻǳǎ ǇƘƻǘƻǎκǇƛŎǘǳǊŜǎ Ǿƛŀ ƎƻƻƎƭŜ ǎŜŀǊŎƘύ 

 

 
 

 
 
 

ANNEX 1.2 
 
Tool 1: The Conflict Tree 41 

 

Description: The conflict tree is a visualizing and sorting tool. The tree visualizes the interaction 

ōŜǘǿŜŜƴ ǎǘǊǳŎǘǳǊŀƭΣ ƳŀƴƛŦŜǎǘ ŀƴŘ ŘȅƴŀƳƛŎ ŦŀŎǘƻǊǎΦ ¢ƘŜ Ǌƻƻǘǎ ǎȅƳōƻƭƛȊŜ ǎǘǊǳŎǘǳǊŀƭ άǎǘŀǘƛŎέ ŦŀŎǘƻǊǎΦ ¢ƘŜ 

trunk represents the manifest issues, linking structural factors with the dynamic factors. The leaves 

moving in the wind represent the dynamic factors. 

 

Dynamic Factors: Dynamic factors include the form of communication, escalation level, relationship 

aspects etc. Working with dynamic factors involves a short time horizon; reactions to interventions 

are quick and at times unpredictable. Examples are diplomatic interventions, or multi track conflict 

transformation dealing directly with the form of interaction between the conflict parties. Quick money 

is often more important than big money when addressing dynamic factors. 

 

Manifest issues: These issues are what the conflict ǇŀǊǘƛŜǎ ǿŀƴǘ ǘƻ ǘŀƭƪ ŀōƻǳǘΣ ǘƘŜ άǘƻǇƛŎέ ƻŦ ǘƘŜ 

conflict. 

 

Structural Factors: wƻƻǘ ŎŀǳǎŜǎ ŀǊŜ ǘƘŜ ōŀǎƛŎ άǊŜŀǎƻƴέ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘΦ ¢ƘŜȅ ŀǊŜ ŘƛŦŦƛŎǳƭǘ ǘƻ ƛƴŦƭǳŜƴŎŜ 

on a short time basis. If they are avoided, however, the conflict may pop up again later. This is the 

typical area for ŘŜǾŜƭƻǇƳŜƴǘ ŎƻƻǇŜǊŀǘƛƻƴΣ ƭƻƴƎŜǊπǘŜǊƳ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ǘƘŜ ǇǊŜǾŜƴǘƛƻƴ ƻŦ ǎǘǊǳŎǘǳǊŀƭ 

ǾƛƻƭŜƴŎŜ όIǳƳŀƴ bŜŜŘǎ ¢ƘŜƻǊȅύΦ 
 
!ƛƳΥ ǘƻ ƛƴƛǘƛŀǘŜ ǊŜŦƭŜŎǘƛƻƴǎ ƻƴ ǘƘŜ ƭƛƴƪǎ ōŜǘǿŜŜƴ Ǌƻƻǘ ŎŀǳǎŜǎΣ ƳŀƴƛŦŜǎǘ ƛǎǎǳŜǎ ŀƴŘ ŘȅƴŀƳƛŎ ŦŀŎǘƻǊǎΤ ¢ƻ 
ŘƛŦŦŜǊŜƴǘƛŀǘŜ ǘƘŜ ǘƛƳŜ ƘƻǊƛȊƻƴǎ ƻŦ ǾŀǊƛƻǳǎ ŎƻƴŦƭƛŎǘ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ ŀǇǇǊƻŀŎƘŜǎΦ 
LƴǎǘǊǳŎǘƛƻƴǎΥ 

 
41 https://css.ethz.ch/content/dam/ethz/special-interest/gess/cis/center-for-securities-studies/pdfs/Conflict-Analysis-Tools.pdf 

https://css.ethz.ch/content/dam/ethz/special-interest/gess/cis/center-for-securities-studies/pdfs/Conflict-Analysis-Tools.pdf
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1. 5Ǌŀǿ ŀ ǇƛŎǘǳǊŜ ƻŦ ŀ ǘǊŜŜΣ ƛƴŎƭǳŘƛƴƎ ƛǘǎ ǊƻƻǘǎΣ ǘǊǳƴƪ ŀƴŘ ōǊŀƴŎƘŜǎ ς ƻƴ ŀ ƭŀǊƎŜ ǎƘŜŜǘ ƻŦ ǇŀǇŜǊ ƻǊ ŀ 

ŦƭƛǇŎƘŀǊǘΦ 

2. 9ŀŎƘ ǇŜǊǎƻƴ ƎŜǘǎ ǎŜǾŜǊŀƭ ƛƴŘŜȄ ŎŀǊŘǎΣ ƻƴ ǿƘƛŎƘ ǘƘŜȅ ǿǊƛǘŜ ŀ ǿƻǊŘ ƻǊ ǘǿƻΣ ƻǊ ŘǊŀǿ ŀ ǎȅƳōƻƭ ƻǊ 

ǇƛŎǘǳǊŜΣ ƛƴŘƛŎŀǘƛƴƎ ƛƳǇƻǊǘŀƴǘ ŦŀŎǘƻǊǎ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘ ŀǎ ǘƘŜȅ ǎŜŜ ƛǘΦ 

3. LƴǾƛǘŜ ǇŜƻǇƭŜ ǘƻ ŀǘǘŀŎƘ ǘƘŜƛǊ ŎŀǊŘǎ ǘƻ ǘƘŜ ǘǊŜŜΥ 

4. ƻƴ ǘƘŜ ǊƻƻǘǎΣ ƛŦ ǘƘŜȅ ǎŜŜ ƛǘ ŀǎ ŀ Ǌƻƻǘ ŎŀǳǎŜ 

5. ƻƴ ǘƘŜ ǘǊǳƴƪΣ ƛŦ ǘƘŜȅ ǘƘƛƴƪ ƛǘ ƛǎ ŀ ƳŀƴƛŦŜǎǘ ƛǎǎǳŜΣ ŀ άǘƻǇƛŎέ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘ 

6. ƻƴ ǘƘŜ ōǊŀƴŎƘŜǎΣ ƛŦ ǘƘŜȅ ǎŜŜ ƛǘ ŀǎ ŀ ŘȅƴŀƳƛŎ ŦŀŎǘƻǊ ƛƴŦƭǳŜƴŎƛƴƎ ǘƘŜ ŎƻƴŦƭƛŎǘ 

7. {ƻƳŜƻƴŜ ŦŀŎƛƭƛǘŀǘŜǎ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴ ƻƴ ǿƘŜǊŜ ǘƘŜ ŦŀŎǘƻǊǎ ŀǊŜ ǇƭŀŎŜŘ ƻƴ ǘƘŜ ǘǊŜŜΦ ¢ƘŜǊŜ ƛǎ ƴƻ 

ŀōǎƻƭǳǘŜ άǊƛƎƘǘέ ƻǊ άǿǊƻƴƎέΦ tƭŀŎŜƳŜƴǘ ƻŦ ŦŀŎǘƻǊǎ ƛǎ ǇŀǊǘƭȅ ǎǳōƧŜŎǘƛǾŜΣ Ƴŀȅ ōŜ ŘƛŦŦŜǊŜƴǘ ƛƴ ŘƛŦŦŜǊŜƴǘ 

ŎƻƴŦƭƛŎǘǎΣ ŀƴŘ Ƴŀȅ ŎƘŀƴƎŜ ƻǾŜǊ ǘƛƳŜΦ bŜǾŜǊǘƘŜƭŜǎǎΣ ǘǊȅ ŀǎ ŀ ƎǊƻǳǇ ǘƻ ŎǊŜŀǘŜ ŀ ŎƻƳƳƻƴ ǎƴŀǇǎƘƻǘ 

ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘ ŀǎ ǘƘŜ ƎǊƻǳǇ ǎŜŜǎ ƛǘΦ 

8. tŜƻǇƭŜ Ŏŀƴ ǾƛǎǳŀƭƛȊŜ ǘƘŜƛǊ ƻǿƴ ŎƻƴŦƭƛŎǘ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ ŜŦŦƻǊǘǎ όŜΦƎΦ ŀǎ ŀ ōƛǊŘ ƻǊ ǿƻǊƳύ ŀƴŘ ǇƭŀŎŜ 

ǘƘƛǎ ƻƴ ǘƘŜ ǘǊŜŜ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǘƘŜ ŦŀŎǘƻǊǎ ǘƘŜȅ ŀǊŜ ŎǳǊǊŜƴǘƭȅ ǿƻǊƪƛƴƎ ƻƴΦ 

9. 5ƛǎŎǳǎǎ ǘƘŜ ƭƛƴƪǎ ōŜǘǿŜŜƴ Ǌƻƻǘ ŎŀǳǎŜǎ ŀƴŘ ŘȅƴŀƳƛŎ ŦŀŎǘƻǊǎ ŀƴŘ Ƙƻǿ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜǎŜΦ 

 

 

 

 

 

 

 

 

 

 

 
After ǘƘŜ ŜȄŜǊŎƛǎŜǎΣ ŜŀŎƘ ƎǊƻǳǇ ǿƛƭƭ ǇǊŜǎŜƴǘ ǘƘŜƛǊ ŀƴŀƭȅǎƛǎ ǘƻ ǘƘŜ ǇƭŜƴŀǊȅΣ ŀƴŘ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǿƛƭƭ ƭŜŀŘ ǘƘŜ 

ŘƛǎŎǳǎǎƛƻƴ ƻǊ ǉǳŜǎǘƛƻƴǎ ŀƴŘ ŀƴǎǿŜǊǎΦ όолπпл ƳƛƴǳǘŜǎύ 

 
!bb9· мΦо 
 
!ŎǘƻǊǎ aŀǇǇƛƴƎκ/ƻƴŦƭƛŎǘ aŀǇǇƛƴƎ ό{ǘŀƪŜƘƻƭŘŜǊǎύ ώол ƳƛƴǳǘŜǎϐ 

¢ƘŜ ŀŎǘƻǊǎ ƳŀǇǇƛƴƎ ƛǎ ŀ ǘƻƻƭ ǘƻ ǇǊŜǎŜƴǘ ǘƘŜ ŀŎǘƻǊǎ ƛƴ ŀ ƎƛǾŜƴ ŎƻƴŦƭƛŎǘΦ Lǘ ƛǎ Ƴŀƛƴƭȅ ǳǎŜŘ ǘƻ ƘƛƎƘƭƛƎƘǘ ǘƘŜ 

ƴŀǘǳǊŜ ƻŦ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ŘƛŦŦŜǊŜƴǘ ŀŎǘƻǊǎ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ǇƻǿŜǊ ŀƭƛƎƴƳŜƴǘκǇƻǎƛǘƛƻƴΦ Lǘ ƛǎ ŀ ǘƻƻƭ 

ǘƘŀǘ ƛǎ Ƴƻǎǘƭȅ ǳǎŜŘ ŀǎ ŀ ōŀǎƛǎ ŦƻǊ ƻǘƘŜǊ ǘƻƻƭǎ ǘƻ ŦƻƭƭƻǿΦ 

 

¢ƻ ōŜ ƪŜǇǘ ƛƴ ƳƛƴŘΥ 

ω ¢ƻ ƳŀǇ ŀƭƭ ŀŎǘƻǊǎ ƻŦ ŀ ƎƛǾŜƴ ŎƻƴǘŜȄǘ Ŏŀƴ ōŜ ŀ ǾŜǊȅ ŎƻƳǇƭŜȄ ŀƴŘ ǘƛƳŜπŎƻƴǎǳƳƛƴƎ ŜƴŘŜŀǾƻǳǊΦ Lǘ 

ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ŦƻŎǳǎ ƻƴ ǘƘŜ ŀǊŜŀ ǘƘŀǘ ƛǎ ƻŦ ƛƴǘŜǊŜǎǘ ŦƻǊ ǘƘŜ ǇŀǊǘƛŎǳƭŀǊ ŀƴŀƭȅǎƛǎ όƛΦŜΦ ƭƻŎŀƭ ƭŜǾŜƭΣ 

ǊŜƎƛƻƴŀƭ ƭŜǾŜƭΣ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ƭŜǾŜƭ ŜǘŎΦύΦ 

ω 5ƻ ƴƻǘ ŦƻǊƎŜǘ ǘƻ ŀƭǎƻ ƳŀǇ ȅƻǳǊǎŜƭŦ ƻǊ ȅƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴ ŀǎ ȅƻǳ ŀǊŜ ŀƭǎƻ ǇŀǊǘ ƻŦ ǘƘŜ ǎƛǘǳŀǘƛƻƴΦ 
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5ŜǎŎǊƛǇǘƛƻƴΥ [ƛƪŜ ŀ ƎŜƻƎǊŀǇƘƛŎ ƳŀǇ ǘƘŀǘ ǎƛƳǇƭƛŦƛŜǎ ǘŜǊǊŀƛƴ ǎƻ ǘƘŀǘ ƛǘ Ŏŀƴ ōŜ ǎǳƳƳŀǊƛȊŜŘ ƻƴ ƻƴŜ ǇŀƎŜΣ 

ŀ ŎƻƴŦƭƛŎǘ ƳŀǇ ǎƛƳǇƭƛŦƛŜǎ ŀ ŎƻƴŦƭƛŎǘΣ ŀƴŘ ǎŜǊǾŜǎ ǘƻ ǾƛǎǳŀƭƛǎŜΥ 

1. ǘƘŜ ŀŎǘƻǊǎ ŀƴŘ ǘƘŜƛǊ άǇƻǿŜǊέΣ ƻǊ ǘƘŜƛǊ ƛƴŦƭǳŜƴŎŜ ƻƴ ǘƘŜ ŎƻƴŦƭƛŎǘΣ  

2. ǘƘŜƛǊ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ ŜŀŎƘ ƻǘƘŜǊΣ ŀƴŘ  

3. ǘƘŜ ŎƻƴŦƭƛŎǘ ǘƘŜƳŜ ƻǊ ƛǎǎǳŜǎΦ  

! ŎƻƴŦƭƛŎǘ ƳŀǇ ǊŜǇǊŜǎŜƴǘǎ ŀ ǎǇŜŎƛŦƛŎ ǾƛŜǿǇƻƛƴǘ όƻŦ ǘƘŜ ǇŜǊǎƻƴ ƻǊ ƎǊƻǳǇ ƳŀǇǇƛƴƎύΣ ƻŦ ŀ ǎǇŜŎƛŦƛŎ ŎƻƴŦƭƛŎǘ 

ǎƛǘǳŀǘƛƻƴ όƛǘ ǎƘƻǳƭŘ ƴƻǘ ōŜ ǘƻƻ ŎƻƳǇƭŜȄύΣ ŀǘ ŀ ǎǇŜŎƛŦƛŎ ƳƻƳŜƴǘ ƛƴ ǘƛƳŜΣ ǎƛƳƛƭŀǊ ǘƻ ŀ ǇƘƻǘƻƎǊŀǇƘΦ 

 

!ƛƳΥ 

¶ ¢ƻ ŎƭŀǊƛŦȅ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ōŜǘǿŜŜƴ ŀŎǘƻǊǎ 

¶ ¢ƻ ǾƛǎǳŀƭƛȊŜ ŀƴŘ ǊŜŦƭŜŎǘ ƻƴ ǘƘŜ άǇƻǿŜǊέ ƻŦ ǾŀǊƛƻǳǎ ŀŎǘƻǊǎ 

¶ ¢ƻ ǊŜǇǊŜǎŜƴǘ ǘƘŜ ŎƻƴŦƭƛŎǘ ƻƴ ƻƴŜ ǎƘŜŜǘ ƻŦ ǇŀǇŜǊΣ ǘƻ ƎƛǾŜ ŀ ŦƛǊǎǘ ŎƻƴŦƭƛŎǘ ƻǾŜǊǾƛŜǿ 

 
{ǘŜǇ ōȅ ǎǘŜǇ ƛƴǎǘǊǳŎǘƛƻƴǎΥ 

1. 5ŜŎƛŘŜ ƻƴ ǘƘŜ ŎƻƴŦƭƛŎǘ ȅƻǳ ǿŀƴǘ ǘƻ ŀƴŀƭȅǎŜΦ {Ŝǘ ǘƘŜ ŎƻƴŦƭƛŎǘ ǎȅǎǘŜƳ ōƻǳƴŘŀǊƛŜǎΦ 

2. CƻǊƳ ƎǊƻǳǇǎ ƻŦ ǘǿƻ ƻǊ ƳƻǊŜ ǇŜƻǇƭŜΦ hƴŜ Ŏŀƴ ƳŀƪŜ ŀ ŎƻƴŦƭƛŎǘ ƳŀǇ ōȅ ƻƴŜǎŜƭŦΣ ōǳǘ ƛǘ ƛǎ ōŜǘǘŜǊ ƛƴ ŀ 
ƎǊƻǳǇΦ LŦ ǘƘŜǊŜ ŀǊŜ ǇŜƻǇƭŜ ƛƴ ǘƘŜ ƎǊƻǳǇ ǿƘƻ ƪƴƻǿ ƴƻǘƘƛƴƎ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘΣ ǘƘŜȅ Ŏŀƴ ƘŜƭǇ ōȅ ŀǎƪƛƴƎ 

ŎƭŀǊƛŦȅƛƴƎ ǉǳŜǎǘƛƻƴǎΣ ōȅ ōŜƛƴƎ ǇŜƻǇƭŜ ǘƘŜ ƛƴǾƻƭǾŜŘ ŀŎǘƻǊ Ŏŀƴ ǘŀƭƪ ǘƻ ŀƴŘ ǘŜǎǘ ƛŘŜŀǎ ƻƴΦ 

3. ¢ŀƪŜ ŀ ƭŀǊƎŜ ǎƘŜŜǘ ƻŦ ǇŀǇŜǊ ŀƴŘ ŘǊŀǿ ǘƘŜ ŀŎǘƻǊǎ ŀǎ ŎƛǊŎƭŜǎ ƻƴ ǘƘŜ ǇŀǇŜǊΣ ƻǊ ƻƴ ŎŀǊŘǎ ǘƘŀǘ Ŏŀƴ ōŜ 
ǇƛƴƴŜŘ ƻƴ ŀ ǇŀǇŜǊΣ ǘƘŜ ǎƛȊŜ ƻŦ ǘƘŜ ŎƛǊŎƭŜ ǊŜǇǊŜǎŜƴǘƛƴƎ ŀƴ ŀŎǘƻǊǎΩ άǇƻǿŜǊέΦ 5ƻ ƴƻǘ ŦƻǊƎŜǘ ǘƻ Ǉǳǘ 

ȅƻǳǊǎŜƭŦ ŀǎ ŀƴ ŀŎǘƻǊ ƻƴ ǘƘŜ ǇŀƎŜ ŀǎ ǿŜƭƭ ƛŦ ȅƻǳ ƻǊ ȅƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴ ƛǎ involved. List third parties as 

semi-circles. 

4. Draw ƭƛƴŜǎ όǎŜŜ ǎȅƳōƻƭǎ ōŜƭƻǿύ ōŜǘǿŜŜƴ ǘƘŜ ŎƛǊŎƭŜǎ ǊŜǇǊŜǎŜƴǘƛƴƎ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ 
ŀŎǘƻǊǎΦ 

5. Lƴ ǎǉǳŀǊŜ ōƻȄŜǎΣ ƻǊ ŀǘ ǘƘŜ ǘƻǇ ƻŦ ǘƘŜ ƳŀǇΣ ƭƛǎǘ ǘƘŜ Ƴŀƛƴ ǘƘŜƳŜǎΦ CƻǊ ƳƻǊŜ ŘŜǘŀƛƭǎ ƻƴ ŜŀŎƘ ŀŎǘƻǊΣ 

ǳǎŜ ǘƘŜ bŜŜŘǎπCŜŀǊǎ ƳŀǇǇƛƴƎ ǘƻƻƭΦ 

6. 5ƻ ƴƻǘ ŦƻǊƎŜǘ ǘƻ ŀŘŘ ǘƛǘƭŜ ŀƴŘ ŘŀǘŜ ǘƻ ǘƘŜ ŎƻƴŦƭƛŎǘ ƳŀǇΣ ŀƴŘ ƛŦ ƴƻǘ ŎƻƴŦƛŘŜƴǘƛŀƭΣ ŀƭǎƻ ǘƘŜ ƴŀƳŜ ƻǊ 
ƻǊƎŀƴƛȊŀǘƛƻƴ ƻŦ ǘƘŜ ǇŜǊǎƻƴ ƳŀǇǇƛƴƎΦ 

 

 

 

 

 
 
 
 
 
 
 
 

 
42 ƘǘǘǇǎΥκκŎǎǎΦŜǘƘȊΦŎƘκŎƻƴǘŜƴǘκŘŀƳκŜǘƘȊκǎǇŜŎƛŀƭπƛƴǘŜǊŜǎǘκƎŜǎǎκŎƛǎκŎŜƴǘŜǊπŦƻǊπǎŜŎǳǊƛǘƛŜǎπǎǘǳŘƛŜǎκǇŘŦǎκ/ƻƴŦƭƛŎǘπ!ƴŀƭȅǎƛǎπ¢ƻƻƭǎΦǇŘŦ  

 

https://css.ethz.ch/content/dam/ethz/special-interest/gess/cis/center-for-securities-studies/pdfs/Conflict-Analysis-Tools.pdf































