WOMEN AND
PEACE

FACI LI TATOROS




WOMEN AND PEACE:

Cl/L[L¢! ¢hwQ{ I ! Db5.

ﬁ Norwegian Embassy

peCtrum

N
Sustainable Development Knowledge Network

hhyY



¢CKA& Ylydad t O2yiGlAya SELSNASYyOSa [yR l1y2éftSR3IS a
GKNRdzAK GKSANI 62N)] Ay (GKS FASEtR 2F ¢62YSy LISIFOS |
¢CKAA Llzof AOFGAZ2Y o6& 2NARIAYI 2RV DBYOSNWER 8RYSY
GKSANI LINA2NARGASE Ay adlyYINRa tSFHOS tNrOSaay L
wSazfdziazy I yR wSHdniBRR wha 2 KA ARYNY aDMIpy a Ay AraidN

28 g2dA R fA1S HWIRYBRKEYW] 22NMNSP0 NN 2NAIAYFE RNFYFOAY
WL F2N) KSNJ 0K2dzZ3K{dFdzA AyaAiraKaa FyR adzZJJI2NI (2 (K

¢CKAad GSEG TdzNIKSNI 6SYySTFAGSR FTNRY (KS NBOASsa | yR
0 K280t dzZRSY ¢KAY ¢KAY ! dzy3Z YINRY £HdBICKAWSHEE A DR Y
{FTYRIFNJ 2AyY (GKS 22YSy tSI0S 1'0iArdratas GKS | b 2
hFFAOSO®

I ALSOALE GKFyla 328a G2 [Safte H2OKNERWRI A[2lYNAZ
KIyR6221 @

'b 22YSYy A& LI NIOAOdzZ I NY¥ @ 3INYGASTdzA F2N) GKS @I dzt o
2yS 62N] aK2L) O2yRdzOGSR Ay YIreAy adlaS Ay WFydzZ NB
YR t SIOSP I FyRo22]

CKA& Lzt AOFiGAZ2Y 61 & YFRS LlRaaroftsS GKIryla G2 GKS
C2NBAIY ! FFIFIANROD



TABLE OF CONTENTS

ABBREVIATIONS ..ot e b e b e e s b e e s he s b e e s H b e oAb e e R e e e b e e s b e e s he e s he e e b e e b e et e e s he s be e s e e e n e 1
NI (] B0 Lo I [0 PP O PP OURPPTRPN 2
MODULE ONE: CONFLICT, PEACE AND SECURITY ...ttt s 3
SESSION 1.1: KEY CONCEPTS OF CONFLICT, PEACE, AND.SECURITY. ..ot 4
ACTIVITY: DEFINING CONFLICT (15 MINUIES)......eiiiiiiiiitieiii ittt sttt s s ne e ne e e snes 4
ACTIVITY: STAGES OF CONFLICT (15 MIMULES)......ccviiuiieerieeieeeeee s sre s sn e sre e nesne e e nnesne s 5
ACTIVITY: DEFINING SECURITY (15 MUNULES).....c..eiiuiiiiiiitieitieit ettt ettt sttt sttt sne e sb e sb e e sbe e s esinesneenbeenbee e 10
SESSION 1.2: WORKING WITH CONELLICT ..ottt e s 11
ACTIVITY: APPROACHES TO WORK WITH CONFLICT (BQUIUNULES) .....ciiviiiiiiiiieiiiiieee st san s 11
ACTIVITY: DIFFERENT CATEGORIES OF INTERVENTION (30.MUNUEES).....cuiiiiiiiiiiiiiieii e e 13
ACTIVITY: CONFLICT ANALYSIS TOOLS (30.MINULES).....cveiueeuriieeireeieie s sre s snesne e snesre e e sne e 14
SESSION 1.3: NEGOTIATION SKILLS ...t e s b e h e e s b e s b st e b e sb e e sb e e s an e sanesane e 15
ACTIVITY INTRODUCTION TO NEGOTIATION: DEFINITION, KEY ELEMENTS AND PHASES. (30.Minutes)..................... 15
NEGOTIATION EXERCISE (B0 MHMULES ...ttt ettt ettt ettt et s sae e b e s b e e sbe e sbe e saaesbeessb e e b e e s beesbeesaneseneeane 17
SCENARIO FOR PARTICIRANTS. ...ttt et e s e e b b e e b s b e s ab e s a e sb e s b e 17
SESSION 1.4: MEDIATION SKILLS..... .ottt b e e e b e s s a e e s sba e s s ba e sbae e 20
ACTIVITY: INTRODUCTION TO MEDIATION (30 MINULES)......cueiueeeeirerieerisresesee e s sreses s sre s sne e eenennesseenes 20
ACTIVITY: THE MEDIATION PROGCESS ...ttt s bbb e e e s ba e saa e s bn e s bae e 23
EXERCISE: MEDIATION SIMULATION (30 MIMULES)....ccuviiitiiiiiiiiieitie ettt st s st sne e 24
ACTIVITY: AN OVERVIEW OF THE PEACE MEDIATION METHODS (30.MINULES).......ccotriiieiiirinieeeeesre e 24
MODULE TWO: WOMEN AND PEACE ...ttt h e b sb e e e e b 27
SESSION 2.1: GENDERWAND / 9 . [ L. 5. L DD e 28
ACTIVITY: CONCEPTS OF GENDER (30 MINAULES) . ......viitiitieitiesiieeiti ettt ettt ettt sb et e sbesesneesneebeesreesbeesenesaneenneenne 28
ACTIVITY: GENDER AND PEACEBUILDING [30 MUAULES] ......ceiiiiiiiiiieiie it 30
ACTIVITY: WORKING WITH WOMEN AS CHANGE AGENTS [15.MINULES]......cviiiiiiiiiieie et 33
ACTIVITY: WORKING WITH MEN AS CHANGE AGENTS [15.MINULES]......cciiiiiiiiiiiiii et 34
SESSION 2.2: INTRODUCTION TO THE UNITED NATIONS........coiiiiiiiiii s 37
ACTIVITY: UN CHARTER AND SECURITY COUNCIL (30 MUNLIEES)......cciiiiirieiieiii ittt e 37
ACTIVITY: KEY PILLARS OF INTERNATIONAL LAW (30.1MINULES)......cccviimerinriireeieeenienieseennesresneseesnesnesreseeseesnesneseesnennenn. 40
ACTIVITY: INTERNATIONAL HUMANITARIAN.LAW.......ooiiiiiiiiii et snne s snnn s snesssneesnnnne o 40
ACTIVITY: INTERNATIONAL HUMAN RIGHTS.LAW......cooiiiiiiiiiiii i nnne AL
ACTIVITY: INTERNATIONAL REFUGEE .LAW........ooiiiiiiiii e A2
ACTIVITY: CEDAWEY PRINCIPLES (30 MINUIES). . .ccttiiiiiiiiiiieeetieite ettt ettt st sne et s e e enesne e A3
SESSION 2.3: INTRODUCTION TO WOMEN, PEACE AND.SECURITY....cccoooiiiiiiii e 45
ACTIVITY: UNSCR RESOLUTIONS ON WPS (30.MIMULES)........coiiiiiiiiiiiiii it 45

ACTIVITY: CEDAW GENERAL RECOMMENDATION 30 AND DEVELOPING A NATIONAL ACTION PLAN.(30.minutes)..49

SESSION 2.4: THE ROLE OF WOMEN IN PEACEBUILDING IN.MYANMAR .......oooiiii e 50
ACTIVITY: MODELS OF WOMEN INCLUSION IN PEACE PROCESS. (3Q.MINUIES)........cciiviiiieiieiiiiieiee i 50
ACTIVITY: BARRIERS OF WOMEN PARTICIPATION AND HOW TO OVERCOME THE BARRIERS (30.minutes)............. 51



'/ ¢LxL¢, Y Lbe¢wh5]/¢Lhb ¢h 2 ha9bQBUILDINGINITIATMES BAnhirutes)..b.....L.b.CRlwa! [ t 91! /

MODULE THREE: WOMEN IN LEADERSHIP. ..........cooveooeveeeeeeeo oo oo eeeeeeeeseeseeeeeseeeeeeseeeeesessseeeeeseeseseseeesssesseseeese e 52
SESSION 3.1: INTRODUCTION TO LEADERSHIB. ......ecovveoeeeeeeeeeeeseeeeeseeeeseeeseseeeeess e eseeeeesesesssseesssseeessseessseesssesesenesesesssesssseed 53
ACTIVITY: LEADERSHIP (30 ITHIULES)......v.o.evveeeeeeseseeeseeeeeseeeeeeesseeess e seseeseeesesesssesesssesssssesesesesesssesessseessseeesseseeessesseseseessen 53
ACTIVITY: LEADERSHIP STYLES (30 MUMUES)... ... vvcoovveeoeeeeeeeeeeeeeeeeeseeeeeeeeeesseseeseeseseeeeeeeseeseeseeeeseseeeseeeeeeeeseeeesserneo 54
ACTIVITY: TRANSFORMATIVE LEADERSHIP (15.MIAUIES)..........oveooeeveeeeeeeeeeeeeesseeeseeeeseeesesseeessseeseeseeseseseesesseesssseesseeeenes 56
{9{{Lhb 0®HY 2 ha9.b.Qf [0l 5.9 flil b eeee e 57
t/e¢L+Le¢, Y .!wwLOw{ ¢h 2ha9bQ{ [9! 59wf{l.Li.®. ¢l.9 . twh..[.92a. .86W99 oénp Y
ACTIVITY: THE IMPORTANCE OF GENDER EQUALITY IN LEADERSHIP ROLES. .(15.MINUES)...........ooveeeeeeeereee e 59
ACTIVITY: SOLUTION TREE (30 MINLEES)..........evveereeereeeeereeeseesseesssssesssesesesssesessseesssesssesesesesssessseessseeessseeesssesessseesssssssessen 59
SESSION 3.3: WOMEN, PEACE, SECURITY AND EMERGENCY SITUATIONS INGBUDING.COMID.......cvveeeeersorrrsirerssenes 61
ACTIVITY: WOMEN, PEACE, SECURITY, AND EMERGENCY SITUATIONS, INCISUBINGITERAD..............cooveereeerennenn. 61

MODULE FOUR: COMMUNITY MOBILIZATION SKILLS, ADULT EDUCATION, FACILITATION SKILLS AND ADVOCACY.EBGAGEMENT

SESSION 4.1: INTRODUCTION TO ADVOCACY TECHNIQUES AND ENGAGEMENT........ccoviiiiiiiiiiee e 65
ACTIVITY: INTRODUCTION TO ADVOCACY TECHNIQUES (90.ITUNUIES). ....ccutiieiiieeiiiieesiieeaiiee st e eateeesbeeesneeesinneeanes 65
SESSION 4.2: COMMUNITY MOBILIZATIOB.SKI.....ceeeeieiitt ettt ettt ettt e e e ek e e e e e e st e e e e sanbe e e e e s nntbeeeee s 70
KNOWLEDGE, ATTITUDES AND SKILLS OF COMMUNITY MOBILIZER.......cccciiiiiiiiiieiie et 73
SESSION 4.3: ADULT EDUCATION & OVERCOMING LEARNING.BLOCKS ... ...ttt e e D
ADULT EDUCATION (20 NMUNMUEES). ..t eteeetteeeiteeesueeeaieeessseesteeessseeaasseeessseeesssesasseeaasseeaasseeaseeesabeeesaseeeassesesreeeasseeeabneesnneeesnnnas 75
BARRIERS TO LEARNING (15 MINULES). ... ceiittteitiitisieeesteeestteessieeesseessasaeeasseeasteeeasseesssseasssssssnssessnsseesssesesssesssssesesssessnnsesensses 76
OVERCOME THE LEARNING BLOCKS (15 IUMUEES) . ...cccuveeeiiteeeetieeetieeaiteeestteeestseaasssesssseessseeassseeassaesssseassaseessnsessnssessnsneeases 77
COMMUNICATION SKILLS (20 IMUNLEES). ...t tettetieetteeteateesteesteesteesueessee st e sseesbeesseeassesaseasseaseesbeeaseesaseaaeeasseanbeanbeenseesanesanesnnes 18
ACTIVE LISTENING (20 NMUNMUEES) .. tvtetiteeeitiieesteeeseeeessteeessteeasseeeasssesansseeasseseasseseassesassssesssssesssssssnsseesnsseasssssessseesssseeesnsesennsesns 79
SESSION 4.4: FACILITATION SKILLS.....cttteetee ettt ettt sttt ettt et e et e 2t et e et e e e b e e e sa b e e e sas e e e sas e e e anbe e e asreeenbeeeenneeesnneenas 81
ACTIVITY: FACILITATOR-BEEESSMENT (15 MUNULES). ...eeiuttteiutieeitieeestieeesteeesieeeesieeessseessasteesssseeasseeeaseessseassnseessnsesssseesssnes 81
ACTIVITY: INTRODUCTION TO FACILITATION, THE ROLE OF THE FACILITATOR, SKILLS AND CHARACTERISTICS OF A GOOD FACILIT/
(BO MUNULES) .ttt b ekt a et a e bt oo bt ekt e e ht e £ o bt e et e £ bt e A b e e b e e eh s e eae e e a8 £ e R e e AR e e bt e eh et eh et e Rt e b e e bt e bt e nn e naneenne s 81
ACTIVITY: SKILLS AND CHARACTERISTICS OF A GOOD EACILITATOR. ...cot ittt et 84
PREPARATION FOR FACILITATION (15 MINULES).....eeiutteiittiaaiiieeaiteeeiteeasiseeateeaasieeesseeesssseesaseeaasseeaasseesssneessssesasnsessasnesssseens 84
EXERCISE: LISTENING COMMUNICATION SKILL (15 MUNUIES).....c.uteitieeirietteieeteesteesiee st sse et e s sieesne e e e nneenseenes 86
ACTIVITY: REVIEW OF THE FACILITATION SKILLS (L5MINULES) .. .ciiittieeritieiieieiieee sttt e sbeeessteeesbeeesiseeesiseeessseeessseesssneeaes 87
ACTIVITY: ONE THING YOU TAKE FROM THIS TOT (15 MUNUEES)...ccuteieieeteiiieeeiieesiieeesteeessmeee s ssseesneeesneessnneeesnneeenned 87
AANINE DX ettt et e oottt e o4kttt e o4 oA R ettt e e e e AR e et o4 oo oA R R E e e e e 4o AR E e e e e e o AR Ee e e e 44 ean b e e et e e e Ak R e e et e ee R b e et e e e e nben e e e e e annnneeeeannnnea 88
IMODULE ONE....... .ottt ettt ekt e ettt e s b et e s s et e e st e e e s b e e e eR R e e e 1he e e e ah e e e 22 s et e 2o s R e e e b e e e e Re e e oaRe e e eabe e e emmaeeebeeeannneesnnneennnee s 89
(@111 T O PP PO PP 94
MODULE THREE ...ttt ettt e oot e e e s h et e e e e e s e s b b e et e e e a s et e e e 2R RE et o2 e aa kb e et e e e e s be e e e e e e s mnnneeeesannrneeeeenan 102
MODULE FOUR ... ..ottt ettt ekt e et e e e bt e s et et e ea ke e a2 b et ek bt e o1k s e e e nhe e e 4a b e e e e s bt e e b e e e e Re e e enbe e e nmme e e nnbeeeanbeeeasneeens 104

REFERENCES ... .o e b e e e b e e e s b e e s e hb e e s b b e e s b b e e s s b e e e s be e s s h b e e e sab b e s s b e e e s b e e s s bbe e s sbanesnes 106



N

—go—~Tuos—ao
E r— =+ —
N

=

N N—————— P+ o0~~~
=

M OO 0l — — O

- -

| 2y @Sy A2y 2y (GKS StAYAYyFOGA2Yy 2F |ttt F2Nya 27F
LYGSNYFGAZ2YLFEE 1 dzYFyAGENREY [ 86

LYGSNYFGAZ2Y Lt 1dzYly wA3aKdGa [+ 6
aerYINJ{dmuIAﬁldﬁ$Y58®Sf2UYéy

bluxzylf {GNYGS3IAO ttly F2N GKS ! RAIyOSYSyid 2°
t NEBGSyidAz2y FTNRYI IRoEddA § 9ELIX 2AGLGAZY
{dzald+r Ayl oftS 5S@St2LISyid D2I f

' YADGSNEFE 5SOfIFNIGA2Y 2F 1 dzYly wiAIKGAE

'YAGSR blriAzya

oA iSR bl A2ya {SYdMaw@g / 2dzy OAf wSaz2f dziiA2
22YSys [ SFRSNAKALI yR tSI OS

22YSys tRSIHGOdEN (i &



Before the military coup on February 1, 2021, Myanmar had emerged from 60 years of isolation,
authoritarian rule and protracted armed conflict and from 2015 to 2020, had started to engage in a
democratic transition process. This period was accompanied Wyistoric process of peace,
governance, and economic reforms. Yet in Myanmar, as in many other parts of the world, politics,
O2y FEtAOGT YR LISIFOS yS3ziaAalrdAazya NP O2yairRSNBR
experiences of armed conflict and dabutions to peace are largely unrecognized, undocumented,

and unaccounted for.

Many women who have had distinct experiences of armed conflict are engaging within their
communities in creative strategies to mitigate the impact of conflict, to make arslild enduring
peace. However, these efforts are accorded little formal or other recognition by the Government, by
ethnic armed organizations and society at large. Women and their priorities are consequently not
adequately included in the peace processes

Women can help prevent and/or resolve conflict. They often have intimate knowledge of the power
dynamics on the ground, of expansive networks, and access to restricted areas. They can assist in
identifying the root causes of conflict before a conflietetiorates further. Including women in peace
processes adds a broader range of perspectives and increases inclusivity and diversity. This means
peacemakers can address a broader range of stakeholder concerns.

22YSyQa STFFSOGABS LI NGAOALI GA2Yy G SOSNB adal3s 2
peace to be achievedTo promote the role of women in peace, their needs and concerns must be
identified at the community level.

United Nations Securitgouncil Resolution (SCR) 1325 on Women and Peace and Security, adopted in
2000, was the first resolution to link women to peace and security, acknowledging that armed conflicts
impact women and girls differently from men and boys. The 1325 agenda, doiwegrassroots
organizations and by women living in war and working for peace, recognizes the role and contributions
of women in wartime and to peaemaking, as well as their fundamental right to be included in peace
processes.

The participation of womethed civil society groups and the need to address the different needs of
women and men in relief, recovery, and pasinflict efforts were key motivating factors for the
advocates behind the resolution. In the following 20 years, nine further resolutiahe &N Security
Council have called for greater and more effective participation of women in conflict mediation
processes; for the inclusion of dedicated gender expertise in all peaténg efforts; for the specific
needs and concerns of women and gtdsbe addressed; and for the prevention of conflietated
sexual violence. The participation of women in mediation processes and the gender sensitivity of
peace agreements have increased only sléwly

This handbook is designed for women peace actasid women leaders. Its purpose is to empower
women leaders and women peace activists by giving them the necessary tools that will not only
promote and increase their effective participation in the peace processes, but equip them with the
information andtechnigues to train other women peace activists.

! See the Report of the Higkevel Independent Panel on United Nations Pe@perations, the Review of the United Nations
Peacebuilding Architecture, and the Global Study on the Implementation of Security Council Resolution 1325 (2000)hed pub(d5



MODULE ONE: CONFLICT, PEACEBEEGQUIRITY

DESCRIPTION
Module one introduces basic definitions of conflict, peace and security.
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To use a graphic example of a bonfire:

2. LederachThe Little Book of Conflict Transformation (May 2003)
3F. Dukes, JBurton(1990)Conflict: Practices in Management, Settlement and Resolutioited KingdomPalgrave Macmillan UK



There are five stages of conflict, moving from peaceful situations to political tension, serious
political conflict, low intensity conflict and then high intensity conflict.

Gathering Fire begins burning Bonfire Coals Fire out

materials Confrontation Crisis Potential conflict Regeneration
Potential conflict

Arguments

These occur when parties have similar interests and goals but disagree over the means of achieving
them. This type of situation can often be effectively managed through prolsieling and improved
communication. For example, the community may see trafficgestion as a problem. Some of the
community may see car pool lanas the solution to reduce the congestion; others may see the need

to widen the roads; while others may see campaigns to encourage cycling at the solution. The goal, to
reduce traffic cogestion, is the same for all three positions. The means are different.

Disputes

These are situations where the parties have incompatible interests and goals. Yet because they can
be framed as issues of gain or loss, they can be negotiated. (For examgpapaepresenting people

with physical disabilities demands that all public transport is fully accessible, but the government
claims it will be too expensive; they then negotiate an agreement for increasing accessible routes over
ten years.)

Deeprooted conflict

These involve the basic human needsuch as survival, security, recognition, and idergitf one or

more of the parties, and the perception that these needs are threatened by the other. For the conflict
to be resolved, these needs must be sed. Such needs cannot be traded away; however, parties
can negotiate over how these needs will be satisfied. Desped conflict is about identity, which
includes beliefs, values, culture, and spirituality. Deepted conflict occurs when values linkéal

the specific identity needs of a group are violatdtimay be expressed violently, whether structurally,
physically, emotionally, or verbally, but violence is not necessarily a defining component.

Conclusion

Conflict is a part of human nature. Depending on the way we respond, it can be a catalyst for
constructive change or a force for destruction. Conflicts are in different forms and types. Some
conflicts can be easily approached and managed while some are deeply rooted with high risks of
destruction. Therefore, it is important to understand the natwkthe conflict and to address its
causes, especially largeale violent conflict. The causes of conflict can be the polarization in the
community, unmet basic human needs, or threats to identity. Since conflict is normal, it should not be
suppressedtishould be embraced in a way to transform the relationship into better social change by
non-violent means.

Facilitator ends session by explaining that there are violent anevimant conflicts. There NB | f ¢ & &
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4V RedekopViolence to Blessing: How an Understanding of ERepted Conflict Can Open Paths to Reconciliation. (Novalis, 2002), 24



ACTIVITY: UNDERSTANDING VIOI(BIN@EButes)

Facilitator Instruction
1. Ask the participants the following questians
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Direct Violence

Invisible

Structural Cultural

Vio|ence — Vio|ence
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5 Fisheretal.,2000, 4

6 Fishergetal.,2000, 9

7J Galtung, (1969) "Violence, Peace and Peace Resedwahfial of Peace Remeh.6 (3): 16%
191.doi:10.1177/00223433690060030%2CI143440399
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Direct violence refers to direct Structural violence refers to Cultural violencerefers to those

assaults upon bodily integrit conditions that both jeopardiz¢ aspects of our meaning systems

through killing, wounding, rape bodily integrity¢ such as peerty, especially those gathered i

an explicit denial of physici repression and other forms a religion, political ideologies

resources needed for survival, ar exploitation. science, art, and media mor

SO on. generallyq that legitimize direct
and structual violence.

These three types of violencare connected
To end direct violence, change conflict behaviours;
To end structural violence, address systems of injustice; and

To end cultural violence, change attitudes and the institutions thptoduce them.

It is crucial to recognize and seek to end all forms of violence to build peace

Note: The facilitator can use sexual assault against women as an example to explain the triangle of violence.
Facilitator will make sure when she/he is using examples in sexual assault against women to follow do no harm
method)
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A Positive Peace

A broader understanding of peace indicates both the lack of open violence between and within states,
and the aim of creating the conditions for society to live without fear or poverty, within a broadly
agreed political system. It implies the relative fufiént of individuals in society, as well as stable
political institutions, law, economics, states, and regions.

A positive peace sees violence as learned. It sees direct and structural violence as being able to be
removed. This peace is acceptable inryday terms to ordinary people, not only to political and
economic elites according to their interests. Such a situation goes beyond basic security concerns over
power, territory, and material resources and offers a peace that is akin to the everydajhfvesany

people experience in developed liberal democracies, in which security, law, order, and prosperity are
comparatively and relative routine. Under such conditions, social justieeman rights, democratic
representation, relative material equalitynd prosperity, the accountability of states and elites, as
well as peace between states, may be achieved.

Negative Peace Positive Peace

Absence ofovert violence (no war, no fighting, nc Both lack of open violence and the aim of creating the

arguing, no violence) conditions to live without fear or poverty

Violence is intrinsic Violence is learned

Security means the preservation opee-existing Basic/Human security (everyday experiences), Social
hierarchy of states Justice

Peace exists as a painful stalemate between ruler To address the root causes of conflict
or absolute victory
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is an interdisciplinary concept that displays the following characteristics:

Peoplecentered Multi -sectoral Comprehensive Contextspecific Preventon-
oriented

As a peopleenteredO2 Yy OS LI > KdzYly aSOdzaNARiGe Lk I O0Sa (4KS Ay
Consequently, it considers a broad range of conditions which threaten sutivighhood,and dignity,

and identifies the threshold below which human life is intolerably threatbrHuman security is also

based on a mulsectoral understanding of insecurities. Therefore, human security entails a
broadened understanding of threats and includes causes of insecurity relating for instance to
economic, food, health, environmental, manal, community and political security.

Moreover, human security emphasizes the interconnectedness of both threats and responses when
addressing these insecurities. That is, threats to human security are mutually reinforcing and
interconnected in two wgs. First, they are interlinked in a domino effect in the sense that each threat
feeds on the other. For example, violent conflicts can lead to deprivation and poverty which in turn
could lead to resource depletion, infectious diseases, education dedtitsSecond, threats within a
given country or area can spread into a wider region and have negative externalities for regional and
international security.

This interdependence has important implications fpolicymakingas it implies that human

insecurties cannot be tackled in isolation through fragmented stahohe responses. Instead, human

security involves comprehensive approaches that stress the need for cooperative andaatotial

responses that bring together the agendas of those dealing satturity,development,and human
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A
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In addition, as a contexdpecific concept, human security acknowledghat insecurities vary
considerably across different settings and as such advances contextualized solutions that are
responsive to thesituationsthey seek to address. Finally, in addressing risks and root causes of

insecurities, human security is prevemtioriented and introduces a dual focus on protection and
empowerment.
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SESSION. 2 WORKING WITH CONFLICT
OBJECTIVE2 SELX 2NB | LILINRF OKSa G2 O02yFtA0id IyR €SINY
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5! w! ¢bhb YAy dzi &

{9{{Lhb t[!'hD

Part  Time Activities Method
Al 30 minutes  Approaches to work with conflicts w Group Discussion
A2 30 minutes  Different kinds of intervention to bring ®@ Plenary
about peace w PowerPointPresentation
A3 30 minutes  Conflict Analysis Tool w Group practice
w Plenary

DETAILED PROCESS
ACTIVITY: APPROACHES TO WORK WITH C@NRhilCites)

Facilitator Instruction
Ask the participants to choose their own conflict casady and brainstorm their approaches to work
with it, in it and through it.

This case study could be a conflict in your family, community, state, or at Utémel.¢ KS F2f f 2 6A Yy
jdzSadAz2ya OFy 3IdzZARS GKS ONIYAYAUG2NN¥AYI O06NAGS GKS

T 2KFG A&  O2y ¥t AO00 OF&asS addzRe @&2dz g2dAZ R tA1S
f 2Ké& R2 @2dz GKAY]l (KS O2yFtA00G KILWSYSRK 2KFG |
1 2K2A§@2f OSR Ay GKS O2yF¥ftAOGK 2K2 FINB (GKS 1Se O
T 126 Oly @é2dz a2t 0SkYAGAIIGS GKS ST¥FSOGa 2F GKS

SFFSOGha 2F GKS 02y ¥Ft A00K
oFfft2g¢ dzJ G2 GSy YAydziSase

¢CKS LI NIAOALI yia ¢/nf fi KISK S\yR SEIINEF AcSNA STtV HINGIAIR NB &
YAy dziSa LISNI LI NI AOALI yio

GKSAN OFLasS add

P FGSNI LI NIAOALI yia KI@S LINBa R
2 Ay i LINBaSyidliAzy

Syas
08 dzAAY3I OAradzdf FARA &Ry tenbddid @
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Nations: conflict prevention, prevention of violence, prevention of mass atrocities, and preventing
violent extremisn?

Conflict managementnvolves the control, but not the resolution of, a leteym or deeprooted
conflict. This is the approach taken when complete resolution seems to be impossible, yet something
needs to be done. In cases of resoluti@sistant conflict it is possible toanage the situation in ways

that make it more constructive and less destructiVae goal of conflict management is to intervene

in ways that make the ongoing conflict more beneficial and less damaging to all sidesexample,
sending peacekeepirgrcesinto a region enmeshed in strife may help calm the situation and limit
casualties. However, peacekeeping missions will not resolve the conflict.

Conflict resolution refers to strategies that address open conflict in the hope of finding not only an
agreament to end the violence (conflict resettlement), but also a resolution of some of the
incompatible goals underlying it. While conflict transformation is the most thorough angéahing
strategy, it is also the one that needs the longest and most aéagling commitment.

Conflict transformation describes the natural process of conflict. Conflicts change relationships in
predictable ways, altering communication patterns and patterns of social organization, altering
images of the self and of the other. Conflict transformaticuggests that the destructive
consequences of a conflict can be modified or transformed so thaireeljes, relationships, and
social structures improve as a result of conflict, instead of being harmed by it. Usually, this
involvestransforming perceptinsof issues, actions, and other people or groups. Conflict usually
transforms perceptions by accentuating the differences between people and positions. From the
perspective of conflict transformation, intervention has been successful if each grouagalatively

8 Fishergtal.,2000, 68)
9 Global Peace Operations Revielitgs://peaceoperationsreview.org/confliet
prevention/#:~:text=Conflict%20prevention%208a20be%20broken,more%20resilient%20t0%20conflict%3B%20and
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accurate understanding of the other. In the end, improving understanding is the objective of conflict
transformation??

The facilitator continues explaining the terms for different types of intervention to bring about
peace by the internatioml community through the United Nations systems.

There are three main categories of intervention

PEACBMAKER PEACKEEPER PEACBUILDING

interventions designed to enc Y2 YA (2 NR y 3 FYRdzy RSNI I { Ay 3 LINP
hostilitess 8 SS1 a2 dzi A  ANBSYSy i = dza’ F RRNB&aa GKS Ol ¢
ysazuxluxzyz SyySOSaanaNRBpy @fKdzZR (1 KS I Nak S8 yiDISS
O2yOAftAlLlGARYZ GKSGKSNI IANBSY LINPY2GR®SKIEYAQD!I
aSdidt SySyidsz NB {1SLi FYR &dzJS 2dzaiiAOSo
F3SyOASa 2N 102y 7T AREYORBAyY 3. &
20KSNJ LIS OSTdzA LINR2RGARAY3 K
G asQ 2gy OK2 3dzZ Ny yiSSa I yR
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Iy R | {that divzRi€&o violence, such as unequal access to employment, discrimination,
unacknowledged and unforgiven responsibility for past crimes, prejudice, mistrust, fear, and hostility
between groups. It is therefore loyrofile work that can, at least itheory, continue through all

stages of a conflict.

However, it is likely to be strongest either in later stages after a settlement and a reduction in violent
behaviour or conversely, in earlier stages, before any open violence has occurred. Peacebuilding
examples can be top down or bottom u@ommunity based peacebuilding activitiemclude:
Security for example communitpased policing which brings together the police, @uitiety,and

local communities to jointly take responsibility for and develop solutions to local safety and security.
Communitybased approaches have also been adopted ferreing and weapons collectiorSpcic
economic Recoverfor example, through the formatio of cooperatives; anMedia, Communication

and Civic Engagemenfor example communitpased radio stations, or theatre productions and
puppet shows, designed and conducted by communities for outreach educatmmheach peaceful
dispute resolution and timan rights norms and values.

Facilitator to ask participants where Myanmar sits in these categories of intervention: peacebuilding,
peacekeeping or peace making (five minutes).

10 John Paul LederacRreparing for Peace: Conflict Transformation Across Cul{@gscuse, NY: Syracuse University Press, 1995}, 16
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Facilitator Instruction

The facilitator will present and explain one useful conflict analysis tool. &5 LI NI A OA LI y (i &
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yourself or others. Negotiation is the process in which two or more people or groups who have
different needs and positions find options to solve the probléns a process of communication and
relationshipbuilding undertaken with the objective of arriving at an agreed outcome around a
particular set of issues, in situations where the parties are not in complete accord on those issues, to

begin with.

Negofation, therefore, seeks to reconcile differences in perspectives, positions, and/or interests to
reach outcomes that no individual party could achieve independently. Successful negotiations result
in outcomes that all parties agree to abide by or implem&uch an agreed outcome can be informal
(e.g. verbal agreement to facilitate access) or formal (e.g. a written agreement such as a Memorandum
of Understanding). Moreover, negotiation is sometimes described as a process of influencing
individuals or group through joint decisiommaking. It requires the consent of all parties to participate

in the process and accept and respect the agreed outcome.

Position and Interests

What they say they want Why they want it
Positions aresurface statements of where aperso LY 4§ SNBaida I NB | LI NlIeQs3
or group stands, and rarely provide insight int motivations. Interests explain why someone takes
underlying motivations, values or incentives certain position.
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Position is about what negotiation parties believe should happen or what they want. These might be
initial solutions. In other words, position is what you stand for a demand and what you believe of the
solution to a dispute or conflict.

The reasons thagxtend behind this are called interests. It could be the desires, values and needs that
motivated what you want. They are often hidden.

The illustrated position and interest iceberg explail
that the surface of the iceberg, what you see abo'
the water is, in fact, only between ten and 20 perce  Positions

of the whole iceberg. A large portion of it is hidde  Apparently
different

beneath the ocean. So, it is akin to thieuation that L S~ LS\ ~o~
arises in a negotiation. Negotiating parties al ,,jzfill

PIN icebergs

) . o Interests
always presenting the tips of their icebergs to ear  values

another and focus on explaining their positions f Needs /.ci’vmmo“ft.‘»~
each other andmaking demands. They becom < / V4 i O
inflexible in negotiations.

SourcePINicebergs model

The interests underlying the positions are often commonly shared and likely to be resolved. (This
should be in a slide for participants). Thus, we can present the differences between the positions and
interests: Positions rarely give infoation of the underlying reasons why negotiation parties or
individual demands are important to them while Interests explain someone takes a certain position.
Managing interests can be more effective. It is believed that there can be additional creatisaava
resolve a dispute or a conflict when we address interests.

Key Elements of Negotiation

POSITIONS INTERESTS

Example: start a month early Example: finish project on time

What people say they want Why they want it; underlying motivations
Demands Concerns

Things you/they say you willill not do Fears and aspirations

Subjective wants Objective needs

Phases of the negotiation process:
Y PLANNING(identity goal, conflict mapping, substance, process, interest (basic human npesis
meetings, agenda, assigned facilitator or not, identify alternative options

Y IMPLEMENTINGreakout sessions in negotiation, communication behaviour, walk away point

Y GETTING AGREEMENMiTa written document for legal requirement; to ensure the egment is
mutually acceptable
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Types of negotiation

DISTRIBUTIVE NEGOTIATION INTEGRATIVE NEGOTIATION

Distributive negotiation focuses on their own nee Aboutintegrative negotiation, negotiating parties ¢
and position. Each conflict party tries to make groups are sharing information and emphasize 1
agreement by trying to make thether party give up desire to address the interests of all conflict parti
their position and efforts to find mutual agreement

Objective to be able to understand the distinctions between the Distributive and Integrative
approaches.

Learning outcomethis exercise will help the participants to learn the positive and negative impacts
of the negotiation approaches and to understand how the outcome of the integrative approach is
desirable.

Facilitator Instruction share the scenario document with the participants (The scenario will be used
for the next three exercises. THacilitator will always refer to this scenario for these role play
exercises). Groupings can be done voluntarily and a list of different roles can be described as optional.

A mining project is proposed near the Ywar thar Village and the project location is in the community far
within the village boundaries, just upstream of the village, which is beside a river. The river is the sot
drinking water for Ywar Thar dnSein Mya Village communities. The concession is granted to the F
mining company. The Local authority publicized it three days ago and posted the notice in the com
center. It mentioned that this project will benefit local people in many way$ siscjob opportunities anc
community development. The notice said the project will go ahead if there are no objections received
three months.

Company

You represent the Power minimpmpany,and you want to make sure that the communities are hapjh v
GKS LINR2SO0 IyR R2yQi KI@S 2062S00iA2yad ¢KS
communities. The company will mine for gold, at medium scale in the river floodplains. Water jets \
used to make the alluvial soil into a slurryiathwill be pumped over screens to separate the stones and 1
the fine heavy material will be separated by gravity. Mercury amalgamation will be used to trap the
particles as other methods are not legal.

Environment group

You represent an environméal group that has been initiated by a community network and is trying
educate the leaders and younger generation to have a safe place for the next generation. You underst
negative impacts of the project such as the dumpsite and water contafnimaind have great concerns fc
the loss of the source of the drinking water. Recently in this summer, communities have difficulty ¢
access to drinking water due to the continuation of logging upstream. You have also heard something
the dangersof mercury.
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Local Government

You are a member of the township administrative committee and are happy with the project for
development. You realise that many community members do not have very much yield this year fror
farming. You believehat this project brings many positive aspects for communities, such as creating
jobs and for revenue for the State and Region.

Ywar thar Village Community

You are concerned about some community members who will be displaced. You haveceoted
information about the arrangements. Some community members earn a living by collecting fish and res
near the river. Most importantly, you are aware that these mining activities will bring a huge impact i
community source of drinking wet. You try to stop the project as much as you can.

Mya Sein Village Community

You recognize both positive and negative impacts that the project can bring to all the communities. Yc¢
to make sure that the project will minimize its negative impacta always long for the government to buil
water storage for the community for drinking water. You want to hear more information about the pr
including the project stage and its plans.

Women

You are a group of women and always have limitddrmation about any decision making to the activiti
in communities. Your greatest concern is for the limited drinking water especially in the summer and
livelihood if the communities could no longer have access to upstream lands, the farrieregd and the
nearby river.

Notes:D NP dzLJA y 3 LJ- NJjaskQHefirdt gyoiipito nkgbtiaté gsth@Xie distributive approach,

and the secondjroup to use the integrative negotiatiokeep five members maximum in each role.

1 Each group will perform two roles for a-B@inutes role play: compangnd YwarThar villagers
(observers are optional)

=

guide(ten minuteg

Outcomes (which gmroach is desirable?)
Impactsg relationship

Challenges

What would you do differently?

=A =4 =4 =4

Learning outcome: This exercise will provide participants with atfaietd experience of negotiation
and provide scaffoldig around ways to improve the process.

Facilitator Guide

1 Explain the objective and process of the simulation to the participants.

1 The participants should already have the scenario from the previous role play

9 Ask participants to prepare a conflictapping based on the case study by each group

14 F2NJFEf LI NIGAOALINI yiGa
1 MY /2yFEA0G al LAY 3
1
1

Q¢ QX

¢l
¢l
¢I
¢l

Q¢ QX
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Bring the participants back to the training room and share their experiences using the following
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CFHOAETAGIFG2NBRNROBAAYNARANAIS @AY NR O2yFt AO00 YI LAY 3
2], al!ttLbDK

al LIWMAyYy3 KSfLa G2 SELI
I £ f

| f 2NB (KS 2LIiA2y&a | yR dzy RSNE
- ff26a LI NIHIAOALIyGA 0 a

2
2 SS 20Ky MYOliad 2 F GA S«
{ 6 SMINROE BMR-& GKS AaadzsSKo

{ 6 SMIOh@ NR A Mf@zt@SRK 2 K2 AlG FFFSOGAKOD

{ GSMIy 6 SR Al GKSe ySSRK 2KFd R2 GKSe& TSI NKO

I RFLIWISR FNRY / 2 NgMIhybguMES NE2YS CONKSEAY D K2g (G2 NBaz2ft ¢

1. tfry GKS yS320GAFGA2y LINRBOSaa 06202S00A0S 2F GKS
ySIA2GAF A2y &a0GNYiS3ASa FyR NRftS 2F SIFOK YSYO6SN

2. hNBIYAWS yiiSE2 GAF GA2Yy YSSiAy3ad ¢KAE ySIA20A1 GA
FLOAEAGE G2 N

CFOAtAGFG2NI DdZARSY wSTtSOdGA2y ! FGSNI GKS bS3I20A1 0

5SoNMSFR YD NIHAOALI yiGa 6KIG 62N]SR 6SttK ' NB GKSN

RAFFSNBylGfteK La GKS 2dzi02YS RSAANIoO6fS FyR alidArars

Ay yS3az2GAldAz2yK

Reflection in each stage
Planning
Implementation
Gettingan- ANBSYSy i

WSt d8 GKS AAYdA I GARINA BOLBINBSy DS A KBS (i KSHARKEALBR2Y

t NAYOALX Sa 2F yS320GAldArzy

Cc2 Odza 2y GUKS Cc20dza 2y AYUSNICAYR aztdzirzya
dFNBESGAY3 GKS LoazySiayvysa IS 6GKAY]l 2F SOSNE
uzaAuAEYé KIG
GKSANI Ay SN
OKIFy3aStoftSo

m<

S

6 82dNJ SFE1 LYGSINI GADS
G2 O2 YLN
Gaz2yY tAyé
Ste (2 K
a OZ)/uNE
S GKSNB |
of

U)\I- S

™
N

uKAa
u2 TAy
@AYy 3
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h. WO/YRLIAA® NBYIGiKSy (KS ailjirtta 2F YSRALFGAZY
wOv! Lw95 ark tyRLdzi[ER Aty206 SSINJA R S
DURATION90 minutes
{9{{Lhb t[!D
Part Time Activities Method
Activity 1 30 minutes ® Introduction to Mediation Plenary
w Define Mediation

w Differences between negotiation an
mediation

w Key elements of mediation
w Benefits in mediation
Activity 2 30 minutes ® The mediation process w Group Work
w Key skills fomediating conflict @ Simulation
Activity 3 30 minutes Peace Mediation Group Work

59¢! L[ 95 twh/ 9{{

Defining Mediation

Mediation is a type of dispute resolution process wherein a third party, neutral (a mediator) works
with parties to determine potential areas of agreemeataid parties in settlement of their disputes.

It is a process whereby a third party assists twarmre parties, with their consent, to prevent,
manage or resolve a conflict by helping them to develop mutually acceptable agreements. For
example, a businessman mediated to get the Karen National Union (KNU) to sign the National
Ceasefire Agreement (NCA)local businessman initiated the talk between the Kachin Independence
Army (KIA) and the government.

The ideal mediation isclusive mediationThis type of mediation works on the assumption that
building sustainable peace requires integrating divgreespectives; those of conflicting parties and
other stakeholderg into the peace process. Inclusive processes will provide multiple entry points and
diverse mechanisms for participation. An inclusive process, however, does not imply that all
stakeholdes can participate directly in formal negotiations. It will rather facilitate a structured
interaction between the conflict parties and other stakeholders to include multiple perspectives in the
mediation process. The call for inclusion in mediation preesss not limited to women, but applies

to social, demographic, religious and regional minority identities as well as to youth and to organized
civil society and professional organizatidhs.

Mediation strategies that systematically include women, andl ciociety more broadly, are more
likely to generate broad national ownership and support for a negotiated settlement and to lead to a
more sustainable peace.

1 Guidance on Gender and Inclusive Mediat®tmategies,Z017) United Nations
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Mediators shouldz

Y Use normative and legal frameworks (including relevant regional and national framewor
promote the effective participation of women in the peaceful settlement of dispu
particularly in formal conflict mediation processéis will be discussedModule 2

Y Develop and resource concrete strategies on gender and mediation to increase the meal
inclusion of women, particularly at the senior level in formal peace negotiations.

Y Provide gender and inclusion expertise to all mediation processes from the. ons

Y Engage parties to armed conflict in dialogue to seek bnend commitments to cease all ac
of conflictrelated sexual violence, in compliance with international law.

Y / 2yRdzOG aeaidSYFGAO O2yadzZ (I GA2ya déuwvivers of
sexual violence in all peagraking efforts.

Y 9y 02dzN} 3S LI NIASa (2 AyONBIFasS ¢2YSyQa L
through the promotion of temporary special measures (TSMs), such as quotas, where re

Y Encourage the incorporation of gendeslevant language and prasions in all ceasefire an
peace agreements.

Mediation Skills
Asi KS LISNB2Y 2NJ IANRdzL) Ay | O2y #f ALCSINB2ZNI R#EZaflgoEi 9.J Yil
GKS O2yFtAOG | YSRAIFIGAZ2Y YSiK2R OFy 0SS O2yaiRSNEB

aSRAIMAGEA 2y (8 1IS 2F yS3I20GAL A2y LINRPOS&aa Ay 6KAOK
0 KISNR 0 fUKYST Ay G SNBSy GA2y Ay | yS32{0AlLAANEYe 2021 K
fAYAGSR 2N y2 INeGKRWR (UWILAIN) REOAGR2Z2 Yyl darada (K
NBIF OKAy3 | Ydzidz fte FOOSLIiBotS aSdiatSYSyd 27F A

o —

Z

¢ (Y

a

¢l ofSY 5AFTTFSNBYOSa 6S0g6SSyYy bS3IA20AFGA2Y FYR aSRAL

bSIA2GALGA2Y aSRANZ2Y

. 2dz I NB GKS LISNBR2ZY Ay laaraid GKS ySazdrib KB 2 yi N
LI NI A S&a i3 KBX L AKyS

| | PRSOMAIAI2AZ B SNI | INBSY( I I &8 RSN aMyd LIR2GSNIH ! &
LI NI RSDARS

LYRSLISYRSY L YL} NE/A2VETAMGRRS Yy G A | £ A G &

5ANBOG yS3zdatiArzy 1 St L) GKS yS832GAtdAazy LI |

yS32GA1K 4GS
wSte 2y 22dNJ yS3A20GALGA /2y GNPt GKS 2dziO2Y$

2 Guidance on Gender and Inclusive Mediation Strateg®d,q) United Nations
13C.Moore(2003),p.14).
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&8¢ StSySyida 2F UKS YSRAFGAZ2Y

Voluntary process Acceptable third  No decision Intervention in Assistane to

party (mediator):  making power: the negotiation/conflict: reachmutually
the person must  person helps the  help the partiesto  acceptable
be accepted to parties to decide  negotiate the agreement
both parties for themselves conflicts

Key values for the persons mediating

SelfdeterminationY ldzizy2Yey
UKS YSRAFU2NI KlIa y2 R GKS O2y Tt A00G LI NIASa

tkKSyasSt oS4

8y S8TAGE AY YSRAFGAZY

A

/2BETSHINMNDAGINI GA2ys Al A& tA1Ste G2 @K§S YvzN
YSRAIKIIM®2 ySTTSOGAGSt e  (F{Sy LXIOSoO

| 2y FARBNAF KSHNAYI& NB Lzt AO 6KAES YSRAIFGAZY
AYF2NXYIEGA2Y 61 & RSaiNRe&SR 2y 0S8 GKS Yéﬁxluxzy A
2NHIyAT SR (2 KStLI GKS LI NIASa F¥SSt ar¥S FyR 2L

/| 2y iNRt oOoYdzidz- £t £t & | IANBSFo6f S0

[ 2YLX ALFYyOS o00GKS F3INBSYSySiIIYIl RSy R (Y déakiS o6YSS RIAG AiF
ySaA2GALGA2y LI NIAS&D

adzidzq t AGe 062Ny AYy3 G23ISGKSNE YFAYyUlFrAyk LINBaSND
{ dzLILIKSE 6 NB GNIXYAYSR G2 OG +a | ySdziNd t FF OAfA
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ACTIVITY: THEEDIATION PROCESS

CANBG tKIFas { SO2yRoO&ARt@BY3a (KS L

aSRALI (2NXQ& 2 LISYAY 3n hNEBFYAT S LINAGFGS &S

AYUiUNRRdAzOGAZ2Y X GKS Lidz

2F YSRAFG2NE O2YyFTARS

gAfttAy3aySaa (2 LINROS W2AYy il FRIYRAYEE 2LIA2Y &
GKS 2LXiA2yaz yS3az20Al i
LINPOEf SYZ

a A

QX

t I NIASaQ 2LISyLus/Nn 2yi0:
GAS6 Fo2ddi GKS ARGdz ) o ]
R2Sa Al IFFSOU GKS LI . dZAt RAY3 0KS FIANBSYSYLU

LRSyGAFe GKS A&aadzsSa

{SGidAy3a GKS I 3aASyRI

14 C Moore, (2003). The Mediation Process: Practical Strategies for Conflict Resolutio®Ra¥sfyblishers. San Francisco; C. Newhall,
OHNNBY &FRIKIRZ NIWS\RIMHISERRI A (0 NE/St W2 ¥zZRY | £ B T 1 (FEGHENSING A Gi A INRE I BaEND By S N A
Yy aR y N A @ {i! dzitA22dyy/rel diiNER2Syd

23



EXERCISE: MEDIATION SIMULATION (30 Minutes)

JAYAYI FEOAEAGIG2NI G2 FaaAixdy NRfSay D2@SNYyYS:

1 LINIHAOALIYyGa G2 €221 G GKSANINRBES akKSSa ol

aA3dy I YSRALF G2 NJ

fft GKS YSRAIFG2NI G2 2NABI 2INILIWIRASaG A2y YR LIN

RAIFG2NI G2 LRSYyGATe t2aAlA2yT AyGaSNBadazr Fta$S

- 22Ayl0 &aSaarzy F2N) o20GK LI NGASAT YSRAFG2NI G2

0SG6SSYy LINIASa G2 3ISG G2 G4KS |13 BSY Syi

A Askthe group to share reflections, Sha@ KS SELISNA Sy O0Sas GKS RAFTFAO
| ROl yilF3aSakRAAI RO yGF3ASa 2N NA&ajlak

A wStIdS (KS SELISNASYyOSa sA0GK (KS F2ffz2eAay3a Se

To To To I I

Wrap up Key Skills
One of the key skills that the mediatotusthave is effective communication and assisting the parties
in their negotiations.

Activef AAGSYAy3a O6=wSTt SOHINEFe dzy { dzYYI NART Ay 3
F20dzaz YIEAYGE; YR NBFfSOG 6K
GAGKK2tf R 2dzRIYSEGKS O2y ¥t A00G L

LRSYGATFeAYI (GKEOQYO2dzNF 38 AyT2Naz2@Ay3d TNRY LR3

Q)¢

WSTNF YAY 3 9y 02dzN} 3AY I 2LIG9ELI yYRAY3I ARSI

ACTIVITY: AN OVERVIEW OF THE PEACE MEDIATION (88 iHQD&3)

CHOAEAGEG2NI LyadNOzOiGAz2y

1. '4S FILOAEtAGIG2NI 3dzA RS & | NB&a2dzNDS G2 SELX I AY
62YSy INB ¢Sttt LIIOSR (2 adzO0SaatdzZte YSRAIGS

2. 131 LINIAOALIYGA é6Keé 62YSYy YI1S 3I22R YSRAI G2NER
AY LIKSYyl NB RA&AOdzaaA2yd LT GKSNB INB Fyeé 3l LAz

CFOAtAGFG2NI DdzA RS

CKS FLFHOAEAGIFG2NI gAff FNIYS GKS aSaaizy | NBdzyR ¢2
GKS O2yOSLiia 2dzit AYSR 6St2g60d

22YSyQa ARNIAPAORYTE AOG LINBGSyiAz2y | yR NBazf dzia?2
FFGSNI O2y FtAOQGd .dzi 62YSy I NB 2FGSy SEOf dZRSR TNE
62YSy O2yaiGAidzZiSRT 2y | SN 382 wmal (IBNBOSYHYRTANB:
2F aA3dyFri2NASa Ay YIF22NJ LISFOS LINRBOSaasSa I NRBdzyR
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2 KAtS GKSNB KlIa 6SSy &a2YS LINRINBaa Ay 62YSyQa
LIN2OS&aasSa aGgAff RAR y2i AyOf dtRIXKSAENMRY Yy RSRAEG Y
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1. 22YSy ¢2N)] | ONRaa ftAySa
22YSy 2FGOFt Lk qSNHGADS nriLIINET éKymzszHﬁ%Té |
RADGARSE® wSASI NDOK adzZAARROR XROZANRZAIKG §§ & KBIND
6SPI P NBfAIA2dzaE SOUKYAOZ | ¥ K RO i deNIHfy RNBRIABLN
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L2 SNIi e @
LANYStA yR tltSadAyAly 62YSy KIF@S t2ya foxdzH$:
Y2y @A2tSylG STF2NIa G2 LINRY2GS aSOdaNRAdGe FyR ¢
yS32GAtdArz2yas sKAOK AyOfdRSa YSYOGSNE FNBY |
O2yasSyadza 2y YhayazS@zy GSydA2dza

41 LI NGAOALIFyYyGa F2NI I f20FtA1 SRkO2yGSEldzrt S

2. 100 a 12ySai . NB{SNA

LyOftdzRAYy3 62YSy G G4KS LISFEOS {(lroftS OFy Ifaz
52YSy | NB 2¥usyo|\mlssm\mR o-ea YKR32SEEAGF G Ay 3 LI NI A Sa
62YSyQa SEOfdzaAz2yY Ol dza S zzvsy 2F0Sy 2 LISNI I
O2y (iNRf TFAIKGAY3 TQNDSaZ GKS@& | NBNIAZ2INB YBSARRAS
yS320AldAz2yas O02YLI NBR (2 YSyo

w 22YSYy FNRY b2NIKSNY LNBflIyR gSNB NBaLISOGSR
GKAOK | ff2¢gSR MKISyy Sif2 OXSFARS B IOGA 2y a oAGK e8J
gl a GSYLRNIYNAREE@ oFNNBR FTNRY (GKS Glrtlao

w !y Q)Ifdzluf\zy 2F yS3z2GArdazya Ay GKS tKAfAL
gSNBE o6SGGSNI FofS GKFy YSy (2 LINBaSNBS Ay
Saoltl SR

181 LI NIAOALI yG& F2NJ I 201 ftkO2yGSElGdzt f SEI YLI
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22YSy INB Y2NB fA{1Steé& G2 NIrAaasS a20At+f AaadzsSa
adza3asSada GKIFIG ¢62YSy TFTNBIldSyidfte

aKEFNAY 3 | NNFy3ISYSyIlary alzy R yia$ ENIRG
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MODULE TWQYOMEN AND PEACE

OBJECTIVE OF THE MODULE
AterO2 YLI SGAy3 G(KA& Y2RdzZ $3 G(GKS LI NIAOALI ydGa SACLE
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SESSIOR.1: GENDERAND9 ! / 9 . ! L[ 5LbD
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ACTIVITY: CONCEPTS OF GEBDERUtES)

NBIF Ré KI @S
SIF OK 230KSNJ

R

CFOATAGIFG2NI NTAONHDTE Ay FYe A1St& |
S fSG GKS LINIAOALIYGA GSIO

a. a1l GKS LI NIAOALIyYyGa G2 SELXIAY lJKS Ftt26Ay3
NEBYIFAYAYy3 LINIGAOALIyGa G2 o0dAtR 2y GKS SELX |yl

2 KIFG A&y

w DSYRBHNY RSN NBFSNE (2 OKkS t AYPDSRIJIIR NI kX ddzAi Sa x> |
NEfFGA2YyaKALE a34a20AF0SR 6AGK o0SAy3a YIES | yF
GKNRAZAK a20AF AT §R2MBISOKER O NERODKIGHS 6t S

w DSYRSNIOHS {REFTTFSNBY OS o SieondXy obSS yRISINIEER/ Rg A (i K
t 26SNI KRy RR2 8z 0

w DSYRNWY & F 20NNINBABS 020K LINF OGAOIT oKRNBA (ANG (IS
SELX AOAG AyilaSyiGAzy (2 GN}yaTFT2NY dzySljdzZ f 3ISYyRS

w DSYRSNIMNBRNB aa LINF OGAOFE ISYRKEHNE ARA dz6HG ORH QT &S
OFdzaSa 2F 3ASYRSNI AySldztAGaod

w DSYRSN) wSOZBYAWS IASYRSNI AaadsSa Ay (GKS Fyl feaa

DSYRSNJ 62l 2NB NBO23y Al S 3aASYRSNI AaadsSao

W

w DFRSNI oDSHWRB MY Ry S&da YSIya AIy2NAy3d GKS RATFS
OF LI oAt AGASAZ ySSRaz YR LIARNROIABEADES & 2 VAP
AYF2NXYIGAZ2Y RSNAGSR FNBY YSyQa I Ol AKAAMIS Si5K S v R
alyS oYFtS0 ySSRa FyR AyiSNBaiGao
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DIFFERENCE BETWEEN SEX AND GENDER (SEX Vs GENDER)

Sr. No SEX GENDER

1 Sex refers to the biological and physiologiq Gender refers to the social, cultural, behavioural and
differences between Maland Female on | emotional differences between men and women

the basis of their reproductive structures.

2 Sex has two main categories i.e. Male and| Main categories of Gender aMasculine and Feminine.
Female.
3 Sex is determined or inherited by Birth Gender is influenced by social, cultural and behaviora
factors.

4 Generally SEX ROLES cannot be changedq Gender is flexible term and its ROLE can be changed
time and culture Time and culture.

22YSy OFy LISNF2NY aSyQa
i.e. Only Women can give birth to children | Men) i.e. be a Doctor, Engineer etc.,

and only Men caimpregnate. Men can also adopt women social duties such as feed
and caring kids etc.,

5 Sex is created by the Reproductive needs, Gender distinctions are created by social Norms.

that is biological features

Difference Between Sex and Gender

Sex Gender

Definition Physical and biological characteristics It refers to the set of characteristics, behaviors, and role

that define the sex of diving being. attributed to a person because of their biological sex the
is considered socially appropriate.
Features 1 These are genetic and phenotypic § Itis a social construct.
attributes. 9 Itinvolves a social determination and the
1 These attributes are deternmed relationship of a person with his body.
by the X and Y chromosomes. 1 Gender identity different from that assigned saally
1 Itis common that there are no can be assumed.
changes in sex in a living being. §  Gender identity can go through changes.
Categories  Male, female Man, woman, cisgender, transgender, among others.
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15 (InternationalAlert2014).
16 https://www.youtube.com/watch?v=cid90iYUIOU&t=2s
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https://www.youtube.com/watch?v=cid9OiYUIOU&t=2s
https://www.youtube.com/watch?v=cid9OiYUIOU&t=2s

3. Scenariebased learning
Hand out the scenarid/hy Gender Matters in Peace and Conflict: Case Study and Intenpessent
the importance of gender in peace in a Myannrnalevant context.(Allow ten minutes to read; ten
minutes to answer questions; ten minutes plenary discussion)
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Two types of policy are useful in helpingatosure that men as well as women are involved in building

peace in challenging violent and aggressive aspects of masculinity:

{dzZLILR2 NI AYy3 YSYy S6KSNB 0 wdHINF¥AyAy3a YS A ydzy RS &I
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{ dzLILI2 NI F2NJ 2NEBFyAalGACNI AyAy3a F2N YSy Ay 3S
LISFOS FOiAoAata YR GNGKS alyS aiAaftfta ARSyda
G2 LIS OSodzAt RAy3a odzi FRANBOGEe O2y iNAO6dziS (2
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SESSIOR.2: INTRODUCTION TO THE UNITED NATIONS
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Part Time Activities Method
Al 30 minutes What is the UN and itSecurity Council? Activity
Presentation
Plenary

A2 30 minutes Key Pillars of International Law Group Discussion Plenary
PowerPoint International Law

Discussion

SRENCHRENENE

A3 30 minutes CEDAW

59¢! L[ 95 twh/ 9{/{
ACTIVITY: UN CHARTER AND SECURITY CEdUNiQUites)
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iA2y&a A& Ly AYOGSNYyFGAZ2YyLf 2NBFYAT I
CKS!YRASBR2Y I IGER y@2 NINB2 BddARSR o0&
Ga F2dzyRAy 3 [/ KI NI SN

MEMBER STATES WHAT IS THE ROLE A

Each of the 193 Member States  STRUCTURE OF THE UNI
the United Nations is a member ¢ NATIONS?
the General Assembly. States a The main organs of the UN are tt
admitted to membership in the General Assembly, the Securi
UN by a decision of the Gener Council, the Economic and Soc
Assembly upon the Council, the Trusteeship Counc
recommendation of the Securit the International Court of Justice
Counail. " and the UN Secretariat. All wer
established in 1945 when the U
was founded.

WHAT IS THE UN SECUR2 1 !¢ 5h9{ 'b{/ 211¢ 'w9 !b wof
COUNCIL? ¢KS {SOdaNRiGe /i!yAiSR bl dAazaya
The Security Council has prima NB& L2y aAo0Af AGe& F2NX¥NIE SELINB&AA
responsibility for the maintenance 2 F Ay G SNY I GA2Y I 2N gAf €t 2F | yA
of international peace anc 3 SOdzNAGeéd LG KI¢KAa gAff 06S02°
security. It has 1Members,and S| OK aSYO6SNJ KIFa F2NJ LI NIGAOALN Y
each Member hasonevote.Undt i KS / K NIISNJ 2F Fo2dzi GKS 2t {
the Charter of the United Nations  f f aSYOSNJ { G GwSaz2fdziazyaod

all Member States are obligatedt O2 YLJX & 6AGK / 2d

comply with Council decisis. wSaz2ftdzixz2ya

The Security Council takes tt
lead in determining the existenc:
of a threat to the peace or act ¢
aggression. It calls upon th
parties to a dispute to settle it by
peaceful means and recommenc
methods of adjustment or terms
of settlement. In someases, the
Security Council can resort t
imposing sanctions or eve
authorize the use of force tc
maintain or restore internationa
peace and securitif.

2K GG | dxwrddzy @2 NBEk 8 SOdzNR (&8 02 dzy OAf K
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http://www.un.org/securitycouncil/

General Assembl s«m;?«n«u
393 member states y « Sarvant of the mamber
Cowntren ‘lates
« Lach has one vate, - Makes recommendation
regarGens of vae 10 the Coneral Assemily
» Discusses and vetes o0 1GA] and Security Council
revsivtions
« Cutrently elected by the
The United i g i
Nat OHS&?WCI e GA 10 apprave
ynamic
Security Council
o Findd avthonity on lssees of
Peace ard secenty
« Al memders of the UN must
APt and implement
Cecniors made by e
Secwrity Council

UN Security
natie

® Use of force at UN is China and Russia have vetoed @

decided by UNSC four draft resclutions on Syria
since 2011
® Five permanent members
?::;:g‘e):gm T a The U.S. has used its veto ®
right 42 times for Israel
® To adopt a draft resolution, since 1972

none of the permanent
mempbers should veto it and
9 countries should vote in
tavor

.j Palestine has not become a UN »
member, as full membership
.’ requires UNSC approval

\.) China blocks Taiwan's UN &

membership, not recognizing
5 PERMAHENT MEN Taiwan as a sovereign country

CRITICISM OF UN STRUCTURE PERMANENT MEMBERS REFORM PROPOSALS
® Permanent membership system o . l 5& _— Increasing the numbe;r of m
- g @ Il = non-permanent members

" F_we permanent members’ veto CHING FRANCE ~THEUK  RUSSIA s i ;
right and weak equal Restricting veto right =

representation due to a small
number of members

UNSChttps://www.civilsdailycom/news/indiagetsre- electedasnon-permanentmembersof-
unsc/
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ClLOAtAGIFG2N) DdZARS

LYGSNyridazylrt tF¢ 206fA3Sa A2@8SNYyYSyida G2 ANy
I OO0OSkaataidlryOS yR LINRPGSOGA2yd Ly OFasSa sKSNB (K
0§KNRdAK | OGA2y YR | R@20F 08 aSS| G2 LINB@GSyaGzI tAY

CFrOAfAGFO2NI LYyadaNHzOGAz2y
1. Askparticipants some prompting questions afatilitate discussion:

What is law? What is the purpost Does it need to be written down Is bad law still law? How do you
of the law? to qualify as law? seek to change bad law?

2. Askparticipants about the notion of someone going to the bathroom in the middle of
the room- what stops them? How do we recognize a rule as a law?
Explainthat as the law is centrally concerned with the problem of social order. For
humans to live togethethey need rules.
Rule of dress, behaviour, conversatiaocial disapproval or group exclusion was the
sanction; Rules backed by coercive power of the stsderules we have to obey; When
we talk about thdaw, we are talking about rules we have to fallo
Law is concerned with order. Law is order and good law is good order.

3. Askparticipants what constitutes a legal system? Not that a legal system constitutes all
the bits of law:
w Laws made byjudge made law (in common law systems), parliament, lasyer
w Laws enforced byPolice, prosecutors, juries, organizations that support access to
justice. This provides machinery for justice system to operate

4. Askparticipants how the law manifests?
The result is that international law is made largely ateaentralised basis by the
actions of the 192 States which make up the international commginity

Facilitator Instruction

Explain this is also known as the laws of armed conflict. As this is nt@ahee law for the training

¢ the nutshells video will suffice as an explanation. The objective is that the participants know that it
is exists and continues to apply to areas of Myanmar.

Show participants théCRC IHL in a Nutshell vide@m43s).
This will need translation when being viewed

2! Treaty/Custom/Convention (see article 38(1) ICJ Stati@ectrine of Sources)
22 https://www.youtube.com/watch?v=HwpzzAefx9M
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Facilitator Instruction
1. Ask participants what we mean by Human Rights? Ask why are certain rights considered
human rights?

2. Explainthat International human rights law lays down obligations which States are bound to
respect. By becoming parties to international treaties, Statesrassobligations and duties
under international law to respect, to protect and to fulfil human righfhe obligation to
respect means that States must refrain from interfering with or curtailing the enjoyment of
human rights. The obligation to protect reigels States to protect individuals and groups
against human rights abuses. The obligation to fulfii means that States must take positive
action to facilitate the enjoyment of basic human rights.

3. Explain that through ratification of international human gits treaties, Governments
undertake to put into place domestic measures and legislation compatible with their treaty
obligations and duties. The domestic legal system, therefore, provides the principal legal
protection of human rights guaranteed under émhational law. Where domestic legal
proceedings fail to address human rights abuses, mechanisms and procedures for individual
and group complaints are available at the regional and international levels to help ensure that
international human rights standds are indeed respected, implemented, and enforced at
the local level.

4. Explainhow IHRL developed. Show thigeo on international human rights |&W(4:45)

5. Explainthat while IHL only gplies in situations of armed conflict, IHRL applies all the time.

6. Explainthat from the UDHR developed 2 binding Covenalmternational Covenant on Civil
& Political Rights (ICCPR) 1268l International Convention on Economic, Social & Cultural
Righs (ICESCR) 1966
Which one do you think has better buy in from Government? Why?
Answer This answer could change depending on the context. Civil political are cheaper than
economic social and cultural rights.

7. Askparticipants who do you think may need added protections? Which people in society
could be particularly vulnerable to rightolations?
Allow patrticipants to explore this concept and speak out. Try and get participants to hit a few
of these people: Women, persons with disabilities; children; migrants; indigenous people;
minority races

8. Enumerate the core human rights treatiese{w). The point of this exercise is to match
people who are at increased risk of discrimination or not having their dignity respected with
binding international human rights instrument. At this point, the participants should be able
to position CEDAW with the IHRL framework.

23 hitps://www.youtube.com/watch?v=nDglVseTKUE&t=1s
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INTERNATIONAL BILL OF HUMAN RIGHTS

w Universal Declaration of Human Rights (UDHR)

w International Covenant on Economic, Social and Cultural Rights (ICESCR) Internation:
Covenant on Civil and Political Rights (ICCPR)

w Optional Protocol to the ICCPR
w Second Optional Protocol to the ICCPR, Aiming at the Abolition of the Death Penalty

MAJOR UNITED NATIONS CONVENTIONS

w Convention on the Prevention and Punishment of the Crime of Genocide International
Convention on theéElimination of All Forms of Racial Discrimination (CERD) Convention
on the Elimination of All Forms of Discrimination Against Women (CEDAW) Optional
Protocol to the CEDAW

w Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or
Punishnent (CAT)

w Convention on the Rights of Persons with Disabilities (CRPD)

w Optional Protocol to the CAT Convention on the Rights of the Child (CRC) First Optiona
Protocol to the CRC; on the Involvement of Children in Armed Conflict Second Optional
Protocol tothe CRC; on the Sale of Children Child Prostitution and Child Pornography

w International Convention on the Protection of the Rights of All Migrant Workers and
Members of their Families (CMW)

The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) sits within
the human rights framework. It prohibits discrimination and disparaging treatrbaséd orgender.

Two CEDAW recommendations proviglddanceon the applicaibn of temporary special measures

to promote the participation of women (recommendation 25) and on the role of women in conflict
prevention,conflict,and postconflict situations (recommendation 38)

Facilitator Instruction

1. Askwho else needs special protection that Wwave notaddressed thus far (if you havet)?
Answer: Refugees.

2. IntroducelRL as an arm of international law
3. Askparticipants if they can define what is meant by the taefugee? Article 1(A)(2) of the 1951

Convention defines a refugee as a person who: Owing to afexgided fear of being persecuted
for reasons of race, religion, nationality, membership of a particular social group or political

2 SeeCEDAW/C/GC/2a8nd CEDAW/CIGC/30
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opinion, is outside the catry of his nationality and is unable, or owing to such fear, is unwilling

to avail himself of the protection of that country; or who, not having a nationality and being
outside the country of his former habitual residence as a result of such eventsikewor, owing

to such fear, is unwilling to return to it. (NB: Women have been found in jurisprudence to
O2yaitAadGdziS I WLI NIAOdzZ I NJ a20AFf 3INRdzLIQ

4. Explainthat one of the core tenants of IRL is the principle ofmefoulement which states that:
b2 /@iyanyNa {GFGS aKFff SELIStE 2N NBlidz2NY 066NB T2 dz
the frontiers of territories where his [or her] life or freedom would be threatened on account of
his [or her] race, religion, nationality, membership of a particuladsdci I NP dzLJ 2 NJ LJ2 f A ( A C
Art.33 (1) Refugee Convention

5. Showthis videowhich summarises state obligations to refug®g&m 575s)

6. Askparticipants if they think international refugee law (or any other parts of international law)
apply to people who have been displaced within their aeantry buthave not crossed a border.
A: No for refugee lawYes,for IHL ifit is due to conflict.Yes, for IHRL, but with the limitations
described above and noting thatdbes notreally deal with displacement. So outside of conflict,
its mainly just domestic law.

7. Tellparticipants that, given the huge numbers of internally displaced people (IDis)lly| this
has been a recognized g&peveraleference documents have been developed, though thdse
not carry the same legal weight as the conventions and covenants described above: UN Guiding
Principles on Internal Displacement; AU Convention folRtaection and Assistance of Internally
Displaced Persons in Africa (Kampala Convention)

8. Tell participants that these can still be used as effective guidance documents and a basis for
advocacy, particularly within Africa (for the Kampala Convention)

9. (onclude the session by acknowledging that there was a lot of material covered and that
participants are not expected to be legal experts now. The intention of the session was to help
them understand their legal context and to make sure they know wheredk (and what to look
for) when they do need to draw on legal foundations for advocacy, mediation and diplomatic
work.

Facilitator Instruction

1. Reinforce link between CEDAW and the broader UN architecture. Materials discussed will link
the UN Charter; Universal Declaration of Human Rights; ICCPR and ICESCR and various specific
conventions (CEDAW; ICERD; CRC; Torture). Facilitator to refer to @E2DAe 2. br hand
out Convention.

2. The facilitator discusses state obligation and CEDAVEEDAW is a legal instrument that
NBljdzANSa f€f {dF4S tINOIASAE G2 Fdz FAEZ LINRPGSO
in Myanmar because Myanmar is gsatory of the Convention.

25 https://www.youtube.com/watch?v=Gx85kGQkeqQ
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3. The facilitator discusses cornerstone principles of CEDAW:

Non-discrimination ¢ CEDAW recognizes th: Substantive equalityc this goes beyond whethe
discrimination against women can be direct a women and men have the same opportunities a
indirect and sets up an agenda fornationalacti f 221 a &G GKS O2yRAGAZY
to end suchdiscrimination measure of whether equality has been achieved

4. Facilitator discusses that CEDASts a broad range of actions that countries across the world,
AyOf dzZRAY3 adlyYFENE akKz2dzZ R GF1S G2 FOKASOS
discrimination.

5. Facilitator leads a discussion in plenary about gender equality and the way that CEDAW is
useful in supporting the rights and the leadership of all women before moving to the CEDAW
Activity.
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h. WO/YRLiERY RSNEGF YR 62YSy> LISBAS T dziy R2 yasSsO dANINKI 2 NINGS,
NEO2YYSYRIFIGAZ2YA YR bl A2yt 1 QGA2Y tfly 2y 2t {
5! w! ¢viphb YAy dzi S
{9{{Lhb t[!Db
Part Time Activities
Al 30 minutes 'b{/w MoHp FYR Ala &dzwaSldzsSyi
A2 30 minutes t NA 2 NR G A INBBIOR2VW SR S & v a
A3 30 minutes btdAazytt 1 0GA2y tfly 2y 2t {
59¢! L[ 95 twh/ 9{{
CFrOAfAGFG2NI LYadNyzOiAz2ya
1. wWSAGBKIGS! b{/w YSIFyad INB o0& FalAy3a LI NIAOALI
2. 9ELX FAY GKEG GKS ydzYoSNJ FGidrOKSR G2 AdG 1ff2¢
'b{/ wS& MoHp oOoHnnnv A& GKS FANRG Ay | &SNRS
' 3SYyRF® 1'&a | !'b{/ wSazfdziAzy AG A& OAYRAYy3I 2\
3. 9ELIGIKSY 2NAIAYE 2F MoHp O6HNnAn0d® W2 KYYSI&LeS:Sy
FyR aSOdNAGe o62t{0v F3SyRI {42 GKS {SOdNAnie& /
LINB@SyiAaz2y 2F gl N o6S + 1Se aLsSold 2F @rkS {SOo
GKS OFLI OAGASEa 2F KIFEF GKS 62NIXI RQa LI LJz I GAZ2Y
YR &SOdaNAiGed YSe YSaal 3Sa AyOf dzZRSRY ¢KS 42 NI
iKS 62YSyQa Y2@0SYSyl 6KAtS I R®2Q oy YT NBIRdz
YAfAGINE SELISYRAGdANBEZ ézyﬁNBthwmzw@yulmawm
2F O2y FEAOG NBazfdziAz2ys FyR F2aGSNAy3 | Odz o
AySldzZ tAGe INB tSa8d ex1%2al6® NBANRNHASNRNBRSI
RSLIIK 2F (KS AyFtdsSyOS 2F 3ISYRSNI y2Nyaz 3Syl
LR OGSYGALFf F2NJ GKS éNﬂLfAZY 2T O2yFEtA0GP ¢KS ¢
O2yFEAQGZI 1K@ O@ydi AVH &l TSNJ F2NJ) g2NSWH t NEBJ
I LILINB F OK 6 KA OK Ayétmﬁéaéﬁﬂﬁﬁﬁﬂatmﬁmﬁw@xnmﬁx&
gFNYAy3a YSIFadz2NBaz +ta ¢Stf a t£2y3aSNI GSNY aiN
O2ylEX AXYy Of dZRAYy 3 AySljdzzftAades IyR FRRNBaa ySs
Ot AYF(GS OKFy3aS %R yIFddz2Ny¥t NBaz2dz2NDSao»Q
4, QELXNGIKAYT Mowp AYRAOFGSE GKIFIG GKS {SOdzNmAG& / 2dz
SELINASYyOSa 20802y Rf G0 daNA GRG &I WIRIF 1S3 FYR A
AY FROIHYOAYy3 ¢2YSyQa NAIKGE Ay O2yFfA00 NBa
O2y Gl Aya wmy LINP@GAAAZYya (G2 &adzZJ2NI 62YSyQa
O2yaz2f ARIGAYYS FHNRYII@GSBESaAaNI2 AYyONBIasS (KS NBL

26UN Global Study on Implementation of UNSCR 12260) [2015]
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52 Y Sy @k ty2SCHRIaA 2hyY | R/ARE FNBYAY YISSy(
IANI A FTNRY &aSEdzart @AaztSyO0o
GAYy3 62YSYyd LY HANnAZOUGRKENIYYAIDE
KNRdzAK GKS ONBlFGA2Y 2F wSazf dzi
& N3 AyONBlFaiaAy3date GFNBHSGSRZ

LI NOHAOALI GA2Yy Ay LIS OS LINRPOSa2%aw200SyY MER2 (Id
FNB AYLI OGSR o6& O2yTRAQBPRAFRASFISEHI EKRSRONK 8§ NBY

Oy FyR | f NBI RedzAR2R ALYt 3 @ MBS BISH @LYF K@Hga Y 3

5. {K2g G(GKAa afARS 2N KI@S a KIyR2dziyY

RESOLUTION 1325

Security Council Resolution 1325 (SCR1325)

UNANIMOUSLY ADOPTED ON:

" IKEY PROVISIONS:

Increased participation and
representadon women at all

20 OCTOBER

'wois of decision-making Marks the first time the
__________________________________ Security Council addressed

:}gggggn";‘ Bpacle the disproportionate and
women and girls in unique impact of armed
°°""'°’ ______________________ conflict on women
Gender perspective in post-
onflict processes

‘Gender perspective in UN

! i s Bt
| Gepder perspeciive & iraining F,?“R-P-'M-Rs'
In UN peace support amt:lpa'tllll

SpEtcas Prevention

Protection &
Relief and
Recovery

KEY ACTORS:
the Security Council;

Member States; UN
entities; the Secretary
General; and parties to @ PeaceWgmen

conflict b

27 hitps://lwww.youtube.com/watch?app=desktop&v=2I3r8S8CAY 4
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6. ' a]l GKS

9 OK 27

idKS

LI NI A OA LI yia

NEBaz2fdziaz2yQa

AT

Yy REGSE

Aa NBEIGSEH

Prevention, and Relief and Recovery. Each pillaglmabas described by the resolution.

Participation:

Calls for increase(
participation of women
at all levels of decisien

making, including in
national, regional, anc
international

institutions; in
mechanisms for the
prevention,

management and

resolution of conflict; in
peace negotiations; ir
peace operations, a
soldiers, police, anc
civilians; and as Specii
Representatives of the
U.N. Secretargseneral

7. Explain that the Global Study on the Implementation of Resolution 1325 presedeneei that

Protection:

Calls specifically for the
protection of women
and girls from sexual an
genderbased volence,
including in emergency
and humanitarian
situations, such as i
refugee camps

Prevention

Calls for improving
intervention strategies in
the prevention of
violence against women
including by prosecuting
those responsible for
violations of
international law;
AGNBYy3IGKSYA
rights under national
law; and supporting loca
62YSyQa
initiatives and conflict
resolution processes
Read more
aboutgendered
approaches to reducing

fragility

Relief and recovery:
Calls for advancement ¢

relief and recovery
measures to addres
international crises

through a gendered lens
including by respecting

the civilian and
humanitarian nature of
refugee camps, anc

considering the needs @
women and girls in the
design of refugee camp
and settlements

IKEeKRyRZBIBEXBUDAKPREt

62YSYyQa Ay@g2ft @dSYSyid Ay LIS OS LINRPOS&aasSa KIa KIR
gKSYy GlFtl1a KIgS FrHEfGSNBR 2N 0SSy adltfSR® CdzN
peace processes increases the probability that a peace ageereached will be sustainable.
The study foundthag 2 YSYy Q& Ay @2t dSYSyid AYyONBlFaAS& GKS LINROG
Fd tSFadg Gg2 @SIFENB o6& wn LISNOSYyd FyR GKS LINROL
GKSNBE Kla 088PYEPXY¥SAKYLWKSE ydzYoSNI 2F ¢2YSy LI
LINE OSaasSa 3Jt2o0lffex 2yfeé yAyS LISNOSyld 2F yS3azi
0SG6SSYy mdpdH YR HamMmM 6SNB 62YSy

8. { K2igKQAfaA L) @i Qi AR Yt {0 &0

9. t28SNIRBESY Gl GAZ2Y 2y MoHpE AYKS gLAENLIZDESS (2T dayKF
SIOK wSazfdziazy Ay GKS !'b 2t{ ! 3SYyRI 6KAOK AY
G2 aK2g SIFOK atARS YR &l LINIGAOALIYGaA gKIFG 0

28 hitps://www.youtube.com/watch?v=ELt71D7IuAk
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ACTIVITY: PRIORITIZING RECOMMENDATIONS TO ADVANCEAMMSORYANMAR (30

minutes)

Facilitator Instruction
1. Divide into groups of three to four
2. Handoutt DLt t Q& (GSy 1S@& NBO2YYSYyRIFGAZ2Yya G2 |

I DLt t a AfiSyval Sie2 | RO yOS adlyYFENRAE ''b{/w MoHp |

Commit to implementing a minimum 30 per cent of gender quota in the political dialogue process, with
to work towards gendeequal participation (as women comprise 50 per cent ofgbpulation).

' ANBS 2y RSRAOFIGSR AyOfdzarazy LIRfAOASE SAGKAY
YAYAYdzY on LISNI OSyi ImWRUKYTI2NRPBHSEOYC KyéRS@ dzh
LJ2 f ALG ANGHAfRE DA A2 M2OR SGe ySis

Ste AyOfdzRS 62YSy +a 20t OSFASTANB Y2y
t SI OS /BAYYRBYVS V@K FHA P LYLINRGS (KS o |
YSyihGlriAaz2y LKIF&So

NI F ] Ot HWARS/NIIAdgR A G &

RSN Nepaa Fff GeLlSa 2F 2|
@2t SR Ay o6KIG ol &a f

GAC

Of

SpStasz yR K2g 13

dNBSea | yR i & NIEANSBSALIG W22 EDY R ([ 1K (&

~<,

LX SYSyid LINY OQGAOFt &az2fdzZiAzya (2 NBRdzOS o6 NN
f20FGAy3 FdzyRAYy3 FT2NJ 62 YSy 230 02 NIY2 RiyIRKZANK Ly
O23y AT Ay3a GKSAN SO2/2XS NI &R AMY R@H WLIH NIPSa 2 W R( i
JAaiA0a aK2dzZ R O2y&AARSNI 62YSYy Ay NHz2NJIf 2N O

{ dzLJLJ2 NI G K S2 yA Y2LF SGYKSS/ (o {(tA! 2 gA G K | R$R}é<§n\|ﬁ$@rd§m;
A& GKS FTNIYSE2N] F2NI Fye 22YSyQa tSIHOS yR {S
ife AyOfdRS I 3ISYRSNBER LRGSNI | RAVEFE
@Sa YR LINAR2NAGASE AYyF2NY LIR2gSN adNd

Af az20ASiéexr LbDha | 20KSNJ O2YYdzy Al
MAGZR2YWRAZQTR ' yR AYyGSANIGS ISYRSNI Iyl £ &:

m> D

VS |y AYyGSNyLGAzZ2YL € :y TFRNEHR2Y 3 SBRAXKHz03 &
JAGABE]IAYROINHzY RAY I aKz2dzZ R YIGOR2AKS ORI} A

(h y OB HaWdRa GBHINIGIM@NLDF GA2y FNB  FEEl
S Ol-usazNJaz iKS ySEG NBFSNNAy3I (2
4 RSSLISNI ljdz2t t Al GADS Ay@d2t gSYSyio
y

2% DLttY HamMpd d22YSysx t S80S yR {SOdNAiGe t2fA0eYl{Ay3a Ay
Inclusion in the Peaderocess
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1. Divide into groups of three to four

2. Handout General Recommendation 30 to develop a comprehensive National Action Plan on
UNSCR 1325 on Women, Peace and Security (below).

WeKS /2YYAGGSS dzNB6A HKBS {RUz8S O2WAXRBRSNIoh v2y
general recommendation No. 30 (2013) on women in conflict prevention, conflict and post
conflict situations by developing a comprehensive national action plan for the implementation

of resolution 1325 (2000) omomen and peace and security to address all areas of cotaern
SyadzZNE RdzN> of S LISIFOS Ay GKS {GFdS LI NIeQ

Recommended Implementation Actions
Develop (with the input of a broad array of CSOs), adequately fund and implement a 1325
National Action Plan.

3. Invite participants to develop their own National Action Plan. Guide participants by asking
themWgKI G0 g2dzf R 0SS Ay @€2dzNJ b!t AT &2dz 6SNBE St
entry points? What topics would need to go in as a priority forapebld@@ @S aa Ay aélyyY
(Facilitator to put a limit of ten point3

4. In plenary, ask the participants to call out one point from their NAP. Write these on a white
board. If there are similgpoints,try and align them

5. If there are more than ten points on the whiteboard, ask participants if they could lose the
surplus
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SESSIOR.4: THE ROLE OF WOMEN IN PEACEBUILDING IN
MYANMAR

OBJECTIVE understand, reflect and analyse tistatus2 ¥ 62 YSy Qa LI NIAOA LI A2y
in Myanmar

w9v, Lw95 AGKAWEDORFNRSE YIFN]SNAZ Ff ALOBZ WIIdZES NE2 &
YdzZf GAYSRAIF LINRB2SO02NI I yR aONBSy> KIyR2dzi F2NJ LI N
5! w! ¢Mphb YAydziSa
{9{{Lhb t[!'D

Part Time Activities Method

Al 30 minutes  Models of Women inclusion in Peace proce D N2 dzLJ 4 2 NJ

A2 30 minutes . | NNA S NA& RagicipatignasdyHod 1 DNE dzlJ 57 & Odzd &

to Overcome 1 t Syl NE
A3 30minutes 2 2YSyQa LI NGAOALN GA DNEZdzZL) g2 NJ

building initiative

DETAILED PROCESS
ACTIVITY: MODELS OF WOMEN INCLUSION IN PEACHHRROGEHSS)

Facilitator Guide

Peace processes and transition processes are complex, cespegific, and often unpredictable
FFFEFANBS® {AYATIFINI @I 62YSyQa LI andcartyb fallbeéydngd direcOl y G I
representation at the negotiating table.

There are seven models of women inclusion in peace process such as:
Direct participation at the negotiation table
Observer status
Consultations
Inclusive commissions
Problemsolving workshops
Public decision making
Mass action

Facilitator Instruction

1. Discusswith participants the seven models of women inclusion in the peace process.

2. Askparticipants to share their knowledge and experiences of women inclusion in Myanmar Peace
Process

3. AskParticipants to reflect which model they feel they most closely aligh. wi
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ACTIVITY: BARRIERS OF WOMEN PARTICIPATION AND HOW TO OVERCOME
THE BARRIERD minutes)

Facilitator Instruction

1 Askparticipants to discuss the barriers of women participation in peacebuilding initiatives and
identify the solutions to address these barriers

9 Askparticipants to present their group findings and make suggestions.

'/ ¢LxL¢, Y Lbc¢cwhb5)] / ¢ LIRATION IN INFORMALPEACEL ! w(
BUILDING INITIATIMBS8 minutes)

Facilitator Instruction
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MODULE THREE: WOMEN IN LEADERSHIP
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ClF OAfAGFG2N) DdzA RS
CNI YaF2NXYIFGADBS S RSNAKARRYFTSOAGRARENBRAAZ2YSY G A

f ¢KS FANRG A& GKS StSYSyd 2F 3ISYRSNI SljdzZ f Ade A
g2YSYy fSIFRSNAR (G2 | OKAS@S hetiwéen tBe2sexes ir2 [#adehjipdzl € A (0 &
positions and in political representation.

9 The second is the element of transforming the dominant political and other values, processes and
institutions themselves to achieve different ways of perceiving and using power.

Also essential is the assessment of the impact of women leaders as indatddnges cited below:

Y Perception of the capacity of women and metat women can be as competent as men in
leadership positions, and in politics, in general

Y Discourse where those who participate politically are enabled to impact on the way women
in general can and should be referred to

Y Coverage with respect to how history is written and taught such that textbooks note women
begin making contributions to politics and the economy. policies and legislation where
g2YSyQa AaadzSa | NB Il as/natidrdBageyidad dpetializged indtitutibnd & S
which develop, monitor and implement gender equality and equity from within and without
are established

Y Change in leadership perspectives and approaches not just numbers.

The transformative leadership persptere argues that leadership practiced from A transformative
point of view creates work environments typified by warmth, understanding, encouragement,
support, nurturance, listening, empathy, and mutual trust. Leadership approaches that reflect this
perspective are said to be more facilitative and consultative in nature.

Leadership skills include the ability to empower others, coaching, sharing information, building trust
and loyalty, cooperation, consensus building, inspiring, being attuned to employeeds and
aspirations, compassion, and being both teahkd peopleoriented.

What transformative leadership stresses:

1 awareness of the implications of the low representation of women in leadesthijgtures.

9 the equal and equitable representation of wemin leadership positions; and

1 a type of leadership that recognizes and integrates the feminine traits with positive masculine
traits in leadership approaches usable by both men and wamen
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Branches Consequences
Trunk Main Problem
Roots Causes

Show participantshte above picture through PowerPoint or handout
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Solution Tree

Effects
Solutions
https://www.slideshare.ni JennyCatherinel/probleitiee-44261668
{K2sAy3 GKS aAYLES 1 0GAz2y tfly 2dz2if AySs al
RSOSE 2L GKSANI LYY
a 2KIFG LRGSYGArt az2ftdziAz2zy RAR @&2dz OK223aSK
b. 2 KIG adsSLlaklOtAz2ya HNRB2$WAIMRYKR Ay GKAa LI
8 ! FGUSNI INRdzL) RAaAOdzaaA2y> a1l LI NILHAOALI yida G2 LN
9. LT GKSNB Aa (GAYS IYR OGKSNBPZAFJdzi SOFaARS#A2 TWFWES
ael y¥d NJ

32 https://www.youtube.com/watch?v=fQzPinjjbOc
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SESSIOR.3: WOMEN, PEACE, SECURITY AND EMERGENCY
SITUATIONS INCLUDING CQ9ID

OBJECTIVE®R SELX 2NB G(GKS OKIFfftSy3asSa 2F 62YSy@d® LI NIA
season and discover how women can be inclusive in key governance structure and decision making.

Note: Women are playing a different role in the global response agdirestoronavirus pandemic.

Acting as healthcare workers, scientists, researchers, social mobilizers, political leaders, and
caregivers, women are at the feritont of this fight. However, while everyone is affected by COVID

19, this pandemic amplifies pexisting gender inequalities and makes women particularly vulnerable,

a reality thatpolicymakerdave yet to take into account. In the CO\MEDgovernance committee, the

f2¢ LISNOSyYyidGlrasS 2F ¢2 Y Swyakng wadlaldblcdnceinedfdr wetnypeadey RS OAR :
and security.
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ACTIVITY: WOMEN, PEACE, SECURITY, AND EMERGENCY,SITUATIONS
INCLUDING COVIB (90 minutes)
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MODULE FOURROMMUNITY MOBILIZATION SKILLS,
ADULT EDUCATION, FACILITATION SKILLS AND
ADVOCACY ENGAGEMENT

DESCRIPTION

This module will enhance the skills required by participants to share knowledge and mobilize their
respective communities through community mobilization, adult educafiacijitation,and advocacy

skills. After completing this module, participants can apply their knowledge and skills in developing
and reviewing action plans with a focus on effective implementation.

OBJECTIMBF THE MODULE
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SESSIOALL INTRODUCTION TO ADVOCACY TECHNIQUES
AND ENGAGEMENT
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ACTIVITY: INTRODUCTION TO ADVOCACY TECHNIQUES (90 minutes)
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Ask participants to share real world experiences on advocacy engagement: what worked? What did
not?

36 hitps://iwda.org.au/resource/plaryour-power-toolkit/
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OBJECTIVER Sy KIyOS LI NIAOALIYy(GaQ (y2¢6tSRIS 2y | RdzAd
overcome those blocks

REQUIRED MATERIAInSta-cards, markers, flip chart and masking tape
DURATION90 minutes

SESSION PLAN

t I NI ¢CAYS I OGA@AGER

Y Hn YAydziSa Adult Education

I H on YAydziSa Barriers to Learning and Overcome learning blocks
I o Hn YAydziSa Communication Skills

I Hn YAydziSa Active Listening Skills

DETAILED PROCESS

|l Rdzf § SRdzOFGA2Yy>Y 6KAOK A& |faz 1y26y & WIHYyRNI 32
At the core of modern approaches of adult education is the realisation that adult education cannot be
effectively accomplished tbugh the conventional teaching style based on a teadtedent

relationship.

The main aim for adult education is to facilitate change in one or more of the following areas such as
Skills, Behaviour, Knowledge level and Attitudes. When training adllltsainers, peer educators

and facilitators need to acknowledge and respect the fact the adults are individuals who are able to
¢F1S OKINBRS 2F 2ySQa tAFST ¢ 1S NBalLRyairoAftAle
whether and in what fornto engage in education; Perform adult roles as citizens, employees, parents

etc.

Characteristics of Adult Learners

Autonomous  Accumulated a Goal oriented Relevancy Practical Need to be
and self foundation of oriented shown respect
directed experiences

and knowledge

Source: Malcolm Knowles (1970): The Modern Practices of Adult Education
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Learning Styleswe can differentiate between four key learning styfes

DYNAMIC LEARNERS: IMAGINATIVE LEARNERS ANALYTICEARNERS: COMMON SENSE
LEARNERS:

People who are active People who observe ani People who are rathel People who are rathel
and very involved, whc reflect, who learn theorists, who seek pragmatic and efficiency
like to have a go and se through listening and facts and want to oriented, who need to
if and how things work, sharing ideas, who see understand the know how things work,
who learn through trial meaning and need to b¢ underlying factors anc who learn by testing
and error or sel personally involved ir links, who learn by theories in sensible way
discovery order to learn. thinking through ideas. and applying commor
sense.

Sources of Motivation for Adult Learnet$
Social relationships: External expectations: Social welfare:
to make new friends, to meet i to comply with instructions from to improve ability to serve
need for associations anc someone else; to fulfii the mankind, prepare for serviceot
friendships expectations or recommendation the community, and improve
of someone with formal authority ability to  participate in
community work

Personal advancement: Escape/Stimulation: Cognitive interest:

to achieve higher status in a jol to relieve boredom, provide ¢ to learn for the sake of learning

secure professional advancemer break in the routine of home o seek knowledge for its own sake

and stay abreast of competitors work, and provide a contrast tc and to satisfy an inquiring mind
other exacting details of life

Facilitator Instruction
1. Divides the participants into groups of three to four

2. Ask the groups to discuss
a. What kind of learning blocks can we have when we are in a workshop or training?
b. Please categorize the learning blocks and put the categories and their examples on the
flipchart

3. After about ten minutes ask groups to present in plendiye minutes)

Facilitator Guide show the patrticipants this slide as an example

57 Kolb (1984)
38 Source: Stephen Lieb (1991): Principles of Adult Learning
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The categories might be:

Learning block
Environment

Language barriers
Homework not complete
Level of participants
Cultural sensitiveness

Facilitator Instruction

1. Ask participants to go into the same group to disctifsy do you overcome the learning blocks
you may face in the future when you roll out training in your community?

2. Group presentation

3. Discussion and conclusion

Facilitator Guide show the participants this slide as an example

Learning Blocks Solution

Environment w Arrive one day before to check everything
w Initial consultation with the host organizer
w More options

Languagdvarriers w Prepare
Materials translated
w Using norverbal communication tools

€

Personal issues w Delegate more roles to admin
w If you have some concern during the training that wor
prevent completing the training advise someone
approach during théraining

Homework not complete w Look at the quality of the preeading

w Must read over and over and refer to it during tt
training
Allocate time for reading on training

€

Level of participants Separate discussion

Divide groups in advance

Prepare in advance to know as much detail as possi
How to dress

What time to break for lunch: no pork for luneic.

Culturalsensitiveness

2 & B|E &

77



Communicationis essential for every interaction between people. It tsva-way process of sending
and receiving signals and information. For communication to work effectively, both sender and
receiver need to be aware of and understand the method of communication. However,
communication can be both intended and unintendedm@aunication can fail if sender and receiver
interpret messages in different ways, leading to misunderstanding or even conflict.

Good communicatiorskills are essential for all walks of life. They are necessary for establishing a
fruitful interaction and ¢ A dzNB (G KI 0 LIS2L)X SQ&a ySSRasz O2y OSNya
addressed.

Communication can be both verbal and reerbal. Verbal interaction involves the actual words
spoken as well as the tone of voice, volume and intonation, choice of langudgdetorical styles.
Nonverbal communication can for example include facial expressions, body language, sitting
postures, gestures or eye contact. These often play a significant role in indicating the underlying
feelings or emotions behind the words. NéhRSNDB I £ YS&aal 3Sa OFly Ffaz
identity and background, for example in terms of assumptions or perception with regard to gender,
ethnicity or social class.

08

When conducting adult education at grassroots level, the facilitator/ trainer needs to carefully apply
communication skillso be accepted and understood by the people and effectively get the message
across. Failed communication and misunderstanding caiousdy undermine the success of the

training/ facilitation.

The following tips can help ensure effective communication:

w Choose your language and words depending w Be sensitive for messages you receive from
the kind of group you interact with. Particular participants. For examp]ehe facial expressior
at grassroots level it is best to stitk the local and body language can show whether they ¢
language if possible. Otherwise, it is important interested and involved, whether they are able
use simple language that the people understa follow the discussions and understand yo
more easily. People should not feel exclud explanations etc.
because of language issues

w Avoid complex technical termsjargon, and Use volume and pitch consciousle,g., for
foreign words motivational purposes or increasing attention

w Always speak loud and clearly Allow phases of silence when appropriate

w Explain complex issues by using locally knc Display openness andenuine interest in the
images and examples contributions from participants

w Control yourself. Avoid sending unintende Avoid being judgmental. Do not openly displ
messages. Avoid openly displaying negal FNHzAGNI GA2Yy 2NJ RAALIl 3
emotions. contributions

w Express positive feelings for motivation Be aware of your body language and use vy
purposes. Send positive signals to encour: gestures consciously
participants

w Be sensitive towards issues of culture, gend Dress appropriately, depending on the conte

age, ethnicity, social class etc.daask yoursell
how they might affect the perception of thi
people you interact with

78
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BE YOURSELRying to be conscious about matters of communication should not prevent you from
being yourselfDo not pretend to be what you are not and do not put up a show. If you act more
naturally you will be more credible.

Cl OAf A G (2 Naskdhe payfidipantsirGhiake 2xpéridngdimit to ten minutes in plenary)

Effective listenings fundamental to good communication and, therefore, good adult education and
FILOATAGIGARZ2Y D 9OFFSOUGUADS tAaGSYyAy3 Aa al OGA@SE
well to what is being said but also be sensitive towards the toregastures that participants use to
express themselves. It also requires the educator to always ensure that what is being said is
understood correctly by all and that participants are confident that they are being heard.

Active listening will makearticipants feel involved and make them more open and participative. It
helps creating a spirit of open interaction in which participants feel that they are an important part of
the group. In order to minimize barriers to active listening, the facilitateeds to ensure a good
environment (comfortable surroundings, privacy, minimize noise and distractions), avoid judgmental
attitudes and critical comments, and be open for what comes from the participants instead of being
permanently preoccupied with whathould be the outcome of the session.

Active listening is a communication skill used by mediators and facilitators waichunication by
helping parties deliver clear messages and know that their messagresheard correctly. It is also
an indispensalal skill for interestbased negotiators.

Objectives of active listening

To show the To help the To help speakers  To encourage the To create an
speaker that listener gain clarity expressghemselves understanding that environmentin
his/her message  on both the and to encourage  expression of which the speaker
has been heard.  content and them to explain, in emotion is feels free and safe
emotion of the greater detall, their acceptable and to talk about a
message understanding of  thatitis usefulin  situation
the situation and understanding the
what they are depth of feelngs
feeling

The four levels of listening

Active listening takes place on four levels:
W¢ KS  listBring for Yacts and other forms of information

W¢ KS  fiskehinglfa® feelings. Conflict is often associated with strong feelings such as anger
frustration, disappointment, etc. Strong feelings often block the way to rational discussichtherefore
have to be identified and dealt with before proceeding to substantive matters

We¢ KS A dligteningdfér ®asic human needs. Identify what basic needs are driving the conflic
distinguish between needs and satisfiers

W¢ KS idtehiSgifa@ Mtention or will. Identify in which direction the person/group is moving and t

strong their commitment is
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GUIDELINES EOR Maintain good eye  Face the person or grouj Keep an open posture

ACTIVE LISTENING contact head on do not cross arms
Stay relaxed in your Be aware of body Listen for feeling as well Do not confuse content
overall mannei this language and nonverba  as contentg what is and deliveryg assume
shows you are behaviour ao0SisSSy i the person has
comfortable with the something to say even i
situation she or he is having

trouble saying it

Listen for the main [ dzf GA @ S ¢ Refrain from evaluating Do notjump in the
thought or idea, rather  to put yourself in his or what is being said conversation too sooq
thantrying to memaorise her place let the person finish

every word what they are saying
Pause a few seconds . Give the person timeto Show encouragement. Show support. Say,
before giving feedback correct an obvious Use simple gesturesor ¢ ¢ KIF 6 Qa 32
or answering a question  mistakec this shows  phrases to show you are else having anything to
¢ take time to think respect listening I RRK ¢

about what was said

Do not let the person Do not turn an Paraphrase or Ask guestions beginning
ramblec try to help implication you have summarize what the with the wordsd ¢ K I
them come to their main picked up in the person has said, andge I Y R & K 2 éiddedd

point conversation into a agreement that you questions). Avoid
conclusiorg proceed have understood guestions that can be
gradually completely answered with a yes or
no

52 y2{0 d&&adzy Anassumption that Be aware of your own  Focus your energy and

O2YLX SGS i maybe incorrect emotional response to  attention on what is
sentenceg you are what you are hearingit 6 SAy 3 al AR
making will affect how well you on what you want to say
understand and can next
respond

Clk OAf Al (2 Naskdhe payfiéiparitsipGiake 2xpeériendgsn minutes in plenary)

39 |nstitute for Law andlustice: Facilitation Skills: Developing Facilitative Leadership
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SESSIOHAL4: FACILITATION SKILLS

OBJECTIVES 2

they can effectively impaktnowledge and train other women.
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FLEOAEAGE G2 NJ
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O2f 2dzNF dzf LISY >
'p Mp YAycc¢22fa F2NICFEOAfAGIGICE AL OKEF NI LI L3

59¢!L[95 twh/ 9f{({
ACTIVITY: FACILITABERASSESSMERNDB minutes)

1. !
2.1

d1a LI NIAOALN yia kiaa SGRayNByBE Fple@Aotdh G F 62N aSt T
a1 LI NIAOALNl yiGa G2 KIFEPS GKSANI 26y NBFESOUAZY

ACTIVITY: INTRODUCTION TO FACILITATION, THE ROLE OF THE FACILITATOF
SKILLS AND CHARACTERISTICS OF A GOOD FAGOLKT@R)

CFOATAGIGARZY LyadaNHzOGAz2y
l'al LINIOAOALIY(Ga oKIFIG GKSANI dzy RSNREGFyRAY3I 2°F
FAVSY dzi Sav G2 ONIAYyalu2NY AYRAQGARdzZ ffeo

1.

2.

3.

a1 LINIGAOALIYGE G2 RA&AOdzAa G KSANI
GKAGSO2F NR®

QELX FAY Foz2dzi FIO
5Aa0dzaa aijArtta |y

AtAGIGARZY YR S
R OKF N} OGSNR & a

O« R

l.j
a A
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ACTIVITY: SKILLS AND CHARACTERISTICS OF A GOOD FACILITATOR
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Active listening is a required skill for a facilitator. It involves givingdtiéntion to the speaker and
listening to learn another view without challenging or arguing. You may need to clarify your
understanding of what the speaker explained. You may ask questions for further clarification.

Facilitator Instruction

1. Ask the partigiants to find a group of three: a speaker, a listener, and an observer

2 {LISF{SNJ GFE1a& | 02 diieemisuRsZlistendr #siens Bl Kepdath Whét
was said. The speaker can elaborate or correct it

3. Take turns in the roles of listener asgeaker(notes: take ten minutes for each round)

4. Then ask participants to share their experience: is there a new point of view you came across?
What strikes you mosin listening to other participant® Are there any challenges or
difficulties in speakig or listening?

Facilitator Guide

There are some key principles to facilitate all forms of dialogue préftess

NEUTRALITY

TRUST BUILDING FACILITATION DEVELOPING QUESTION

Treat all the participants create trust with the you are not to solve the when a dialogue facilitatol

equally to be able to participants

problem or not in a positior is prepared with questions

express their opinions o of giving advice. to guide the conversation, i

heard

¢KS TFI OAfAGLI islikely to create a deepe
support a process, to hel| conversation

dialogue participants

understand each other anc

explore the options

Tips to share with Participants

Before the
dialogue
begins

Y
Y

Y

Planning to organize dialogusetting a goal and design tliBalogue process
Drafting Agenda
Choosing the place and time

Create a safe space: selecting participants (inclusion/exclusion) / education level / group, ider
the size of the participants, safe environmentnutual space

Set up chairs in aircle for interaction

Share the information with participants (agenda and objective of the dialogue) at the beginni
the dialogue and identify goal and objectives

Setting the ground rules with participants
Clarify the differences between the dialoggand debate
Pay attention to the cultural signals and power dynamics within the group/dialogue participant

Remind the participants they are free to pass as needed

T2NJ

40 Adapted from Tint, B (Ed.).(2017). Diasporas in Dialogue: Conflict transformation and reconciliation in worldwide refugeeites John Wiley
& Sons; Lauterjung, J.(Ed).(2018). Community Dialogue Handbook. Karuna Centre for Peacebuilding.
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During the Y
dialogue
'

At the end of Y
the dialogue

Accept feedback during the sessions and makesttjestment if needed
Monitor the dialogue process and ground rules

Encourage the quiet participants to speak up and manage the dominants
Manage the heated emotions

Make sure all participants understand the agreement if made

Generate questions fateeper understanding

Support the group

Ensure all the voices heard
Monitor the challenges and changes you have seen

Invite participants to reflect on the process and ask them to identify key concerns that need
addressed in the future

Debrief with cefacilitators for reflection and learning

Facilitatorinstruction: ask the participants to answer the questions belo

Y What have you learnethrough the facilitation module?

Y What do you want to improve after the facilitation module?

Y What isyour action plan to become a great facilitator?

Facilitator Instruction

w D2 | NRdzyR GKS OANDf Ly a1 B IOKS INP SIzLil SyWD SiN
GF1S FNRY (KAZ | NENIOAKR Wi &2 REKRMIBRIRS aTAIGO AAYya |G KBS V3
aK2dzZ R 0SS loftS G2 OfSFNIeé KSFENI SHOK 20KSN®

W 2NRAGS ONABT2HR VYRS NABI 6SYSyida 2y FtALIOKEFNI LI LIS

w52 y2i F2NEHSG (G2 yIYS 2yS (KAy3a @&2dNBEStF 4 (K

w 9y O02dzN} 3S GKS 3INRBdzL) G2 3IAGS AdasStF + Ot LI G2 |
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MODULE ONE

ANNEX 1.1

Showt FSg LIK2G2a gAGK Iy Atfdzaizy SFFSOOG (2 GKS L
¢CKS yasgSNAR YIF@ RAFFSNI FNBY SIFOK 20KSN3¥®p ¢F{1S | ¢l
t AOU dzNBO Fa¥orlLA dB2Adza LIK2 G2 ak LIA OG dzNBa GA L

B damy stock photo

ANNEX 1.2
Tool 1: The Conflict Tre@

Description: The conflict tree is a visualizing and sorting tool. The tree visualizes the interaction
0SG6SSYy A0NHZOGdzNI £ YFEYyAFSad FyR ReylFYAO T OG2NA
trunk represents the manifest issues, linking structural fagteith the dynamic factors. The leaves

moving in the wind represent the dynamic factors.

Dynamic FactorsDynamic factors include the form of communication, escalation level, relationship
aspects etc. Working with dynamic factors involves a short time horizon; reactions to interventions
are quick and at times unpredictable. Examples are diplomatic intervesitior multi track conflict
transformation dealing directly with the form of interaction between the conflict parties. Quick money
is often more important than big money when addressing dynamic factors.

Manifest issues:These issues are what the conflicl- N1 A Sa ¢l yd G2 dGFft{1 I 062dz
conflict.

Structural Factorsw2 2 G Ol dzaSa I NB (GKS olFaAdO aNBlazyé¢ 27F f
on ashort time basis. If they are avoided, however, the conflict may pop up again latetis Thes
typical area foRS @St 2 LIYSyYy (i O2@8BXNI A ¥ FFEOEEFHAGENI YR (G KS LIN
A2t SyOS 61 dzYly bSSRa& ¢KS2NRO O
' A2 AYAGALFGS NB'-FfSO GA2ya 2y (GKS fAyla

0
RAFFSNBYUGALFGS GKS GAYS K2NRAT 2y & &2 F @I NA 2
LyadNMOGAZ2Y &

Si o
dza

4L https://css.ethz.ch/content/dam/ethz/speciahterest/gess/cis/centeifor-securitiesstudies/pdfs/ConflictAnalysisT ools.pd
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